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His Worship the Mayor 

Alderman Stan Larkan 


As Mayor of uThungulu District Municipality, I am proud to present our 
Annual Report relating to financial and management performance for 
the 2009-2010 year. 

The uThungulu District Municipality is one of the best-performing 
municipalities in KwaZulu-Natal with a consistent record of quality and 
reliability that has been steadfastly maintained through integrity, sound 
management principles, accountability and transparency. 

Making the delivery of water and sanitation services our priority, we 
have nevertheless managed to forge numerous partnerships with the 
corporate sector to engage in social development projects in an attempt 
to holistically enhance the quality of life of our people. 

An example of this is our partnership project to happen in the new 
financial year, to construct five 3-bedroom homes within Ntambanana 
Municipality for destitute families primarily with Foskor, Habitat for 
Humanity, Ntambanana Municipality and Traditional Authorities. The 
Department of Correctional Services and Business Against Crime will 
also be participating in the project by supplying paroled labour and the 
funding thereof respectively. 

The District Municipality’s public/private partnership with Foskor has 
yielded significant returns, including: 

- Sponsorship of R1 million towards a Creche and Community Centre 
at Ntambanana last year; 

- An HIV/Aids grant of R90 000, which was used to train Peer Educators 
and distribute condom dispensers to our six local municipalities; 

- Supply of sports equipment to the value of R15 000, which was 
distributed to needy schools in the rural communities. 

An appeal in the local media for funding assistance to save the 
Empangeni SPCAfrom closure resulted in a wonderful show of support 
from local organizations in the region. Getting the ball rolling from a 
corporate level, the Mayoral Office pledged R15 000 and called on 
local industrial giants to meet or better this pledge. Within days the 
SPCA received in excess of R220 000, mainly via the Mayor’s initiative, 
with additional funds coming from business, personal and community 
donations. The Mayoral fundraising drive elicited pledges from Tata 
Steel KZN, Richards Bay Minerals, Richards Bay Coal Terminal, Foskor, 
Mondi Business Paper, BHP Billiton and Exxaro Sands. 

A long-standing relationship with local philanthropist and owner of AC 
Industrial, Mr Ishwar Ramiutchman resulted in the building of homes for 
identified Orphans and Vulnerable Children in uMfolozi and Umlalazi 
municipalities, the establishment of Feeding Schemes for destitute 
organizations, hosting of Christmas parties for underprivileged children 
at several venues, the donation of walking sticks to disabled and elderly 
people, and the handover of furniture and educational toys to creches. 

Our partnership with Richards Bay Minerals has yielded the donation 
of educational equipment and hosting of sports clinics for schools 
including creche improvement projects. 
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Partnerships with Service Organizations have aiso been deveioped, 
such as Empangeni Rotary Ciub who contributed handsomeiy towards 
the construction of Siyaphambiie Creche at Ntambanana, the erection 
of notice boards, donations of furniture, wheeichairs and biankets for 
destitute famiiies. 

Community Services 

uThunguiu Community Services Department has effectiveiy iaunched a 
host of community based programmes, some of which are: 

Physicaiiy Chaiienged: 

Various activities were carried out to advance the cause of peopie 
with disabiiities. These inciuded an Awareness Workshop from 17-18 
November 2009 to promote the understanding of issues surrounding 
disabiiities. Sign Language training was aiso provided to other groups 
who interact with the disabied. Further opportunities were faciiitated 
to participate in the internationai Day for Peopie with Disabiiities in 
December 2009 at Mtubatuba Municipaiity. The district aiso transported 
deiegates to attend the Pariiament for Peopie with Disabiiities at 
Maphumuio Municipaiity during March 2010. The Community Services 
Directorate further co-ordinated attendance at the Cne Home, Cne 
Garden Campaign heid during June 2010 in Pietermaritzburg, where 
the aim was to induct the disabied on the integrated Food Security 
Strategy. 

Senior Citizens: 

A contribution was made towards expenses for four Senior Citizens 
from our region to attend the Nationai Conference heid in Cctober 2009 
in Bioemfontein. The uThunguiu Senior Citizen’s Forum was officiaiiy 
iaunched on 12 May 2010. 

Youth Programmes: 

Financiai resources remain a major probiem when it comes to funding 
Youth Programmes. Mostof uThunguiu’s activities are therefore focused 
on the coordination of programmes that emanate from Provinciai or 
Nationai ievei. Cne such event was the integrated Youth Deveiopment 
Strategy Workshop heid in January 2010 to enabie the youth members 
from the iocai municipaiities to contribute towards this programme. The 
workshop was attended by 112 youth members from across the district 
with a District Youth Committee being eiected. 

HiV/Aids Programmes: 

Support towards campaigns is primariiy directed at reducing and 
uitimateiy eiiminating the impact of HiV and AiDS in the communities. 
To this end, a number of projects were undertaken, inciuding: 

The handover of vegetabie Seediings to HiV Positive Support Groups 
and Community Care Centres. 

HiV/AiDS Home Based Care Training was provided to voiunteers 
rendering home based care services to the communities. 

The district co-ordinated the uThunguiu Worid Aids Conference in 
December 2009 at the Eshowe FET Coiiege, during which the Cne 
Home, Cne Garden Campaign was iaunched as part of a Fiagship 
Programme. 

Grant funding in the amount of R90 000 from Foskor to fight the scourge 
of HiV/AiDS was gratefuiiy received. This was directed towards training 
Peer Educators and instaiiation of Condom Dispensers within the 
District. 

Disaster Management: 

Fire Fighting and Disaster Management is a core area where the need 
for our services is of absolute and paramount importance. Runaway 
fires continue to be a major problem for the rural communities within 


uThunguiu. Cne major fire incident took place in May 2010, in the 
Mthonjaneni Municipality, where 18 families were seriously affected and 
one person fatally injured. uThunguiu’s Disaster Management Centre 
distributed relief materials in the form of food parcels and the area 
was visited by the Mayor and Councillors to offer comfort to stricken 
families. 

Kwanaloga Games: 

The Games remains the major Sports event in which uThunguiu has 
participated over the years. During the year under review, these games 
were held in the uMgungundlovu District Municipality in December 
2009. Cur District fielded teams in each of the 13 Sport codes of the 
competition and was placed in overall 3rd position of the 10 participating 
Districts including 1 Metro. This year the honour of hosting the 2010 
Kwanaloga Games will be bestowed on uThunguiu. Young talent will 
be unearthed, nurtured, and given exposure as young athletes get a 
chance to represent their municipalities in 13 different sporting codes. 

Children’s Rights: 

Early Childhood Development sites were identified as one of the means 
for advancing children’s rights and most requests from the Educators 
were for furniture, which was secured and provided by uThunguiu. 
Through partnerships with other Crganizations in excess of 30 creches 
have to date been constructed predominantly in the rural areas. 

Gender and Widowed persons programme: 

Various programmes were initiated to empower and educate affected 
women and widowed individuals and these will be continued into the 
future. 

Economic mandate 

Despite demanding economic challenges we have for the eighth 
consecutive year achieved an unqualified audit and I am extremely 
pleased that our prudent financial management has been highlighted 
by the Provincial MEC for Finance. The considerable effort by the 
Management component and Political Leadership to curb debt and 
promote a culture of payment amongst our communities has contributed 
to this praiseworthy comment. 

The economic downturn that has capitulated our country into a recession 
has severely affected businesses and workers in our district. We have 
been strategizing and cutting costs to channel funds where they are 
needed most, and am confident that our infrastructure programmes will 
be the key to unlocking the District’s economic potential. 

One of the biggest challenges facing this municipality in its attempt 
to deliver sustainable services is the persistent drought that severely 
impedes our efforts to establish permanent water supplies to our rural 
areas, especially in Ntambanana and Mbonambi due to persistent year- 
round droughts. The depletion of our natural water resources adversely 
affects the water tanker reduction plan, as it increases the demands for 
water delivery by tankers. 

I believe the mortal threat of our generation and the real natural resource 
issue of the future will be the availability of fresh and potable water. It 
is an economic, environmental and socio-political imperative and as 
South Africa approaches a formal classification as being a Country of 
“extreme water scarcity” business and industry will need to lead the way 
in finding solutions. Our water resources are continually stretched to 
meet the demands of increasing population, affluence, business activity, 
urbanization and climate change. The effective use and availability of 
quality water is vital to our economic functioning and we need to be very 
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thrifty in our use thereof. 

The Technical Services Department is to be complimented for their 
continued dedication and innovative initiatives in alieviating this 
devastating situation. 

i am however disappointed at the iack of response from Provincial 
and National Government regarding our pleas for financial assistance, 
especially as water is of prime importance to survival. We implore 
the Provincial authorities to take note of our many letters of appeal in 
this regard and offer some form of funding to set off the cost of these 
services. As difficult as it is to contemplate, we will have no choice but 
to eliminate critical services if funding is not identified for the tankering 
of water to drought-stricken areas and fire fighting. 

The stark truth of the matter is that the economic recession has affected 
our budget drastically and we have consequently had to embark on 
severe cost cutting measures in our operational expenditure. This 
includes amongst others significant reductions in staff and councillor 
benefits, freezing of existing vacant posts and prioritizing of projects 
according to funding availability. 

The principles in compiling the Budget were based on prudence and 
affordability of the District, taking cognizance of the economic challenges 
facing our citizens. Municipality and Country as a whole. 

Of prime concern is the outstanding debt and growing tendency of 
communities who are unable to fulfill their financial obligations, including 
Government Departments who are not timeously paying for services 
rendered and resulting in billions owed to Municipalities and this has a 
severe effect on service delivery. 

We are still plagued by high rates of unemployment and this is always 


a pressing issue. Infrastructure precedes development and through our 
capital infrastructure plans we hope to create more work opportunities 
through the promotion of local economic development projects. We have 
to be strengthening our constitutional democracy by giving our people 
the means to provide for themselves. The recession unequivocally 
demonstrated the speed and dexterity with which jobs are slashed in 
the economy and only through aggressive government spending can 
we turn this situation around. 

We are always mindful of the need for the improvement of service 
delivery to our people and to do this we need substantial and additional 
grant funding from the Government and will continue to exert pressure 
on them. 

Building on our success 

The phenomenal success of our country's achievements in hosting 
the 2010 Soccer World Cup, including the extensive coordination 
of all South African’s support and willingness, enabled us to achieve 
what many thought was impossible. For uThungulu the hosting of the 
Nigerian National Team was an added bonus for the region, promoting 
the district as a tourist destination and a sporting hub. 

“South Africa’s success in hosting one of the best World Cups means 
we can no longer hide behind past disadvantages to justify mediocrity, 
inconsistency, corruption and greed. We owe it to ourselves, the African 
continent and the world to behave consistently and ethically; to deliver 
on promises and rhetoric with no excuses.” 

The District, Province and Country as a whole, needs to strive to promote 
tourism which creates more employment than service industries and in 
this regard we are continuously marketing our region as the destination 
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of choice to both foreign and domestic tourists. 

The District unequivocaiiy supports our commerciai and smaii grower 
farmers and wiii continue to be sensitive to their requests and do 
everything possible to ensure sustainabiiity of this sector. The 
Leadership of uThungulu acknowledges the important role of the farming 
communities and wiii make it our priority to ensure a spirit of good co- 
operation continues to exist. Both Provinciai and Nationai Government 
must aiso recognize this vital link in our economy and render capacity 
and show commitment whenever calied upon to do so. 

uThunguiu wiii continue to perform its duties in an exempiary manner 
and to create and buiid a sphere of Government that wiii be respected 
by its citizens for its integrity, seif discipiine and outstanding customer 
service. 

With the evoiution of intergovernmentai relations came the promise of 
cooperative, compatibie and ‘seamiess’ governance, through which 
the constitutionai ideais of cooperation in good faith and mutuai trust 
between the spheres of government couid be realized, it was hoped that 
this wouid resuit in spheres coordinating their actions and iegislation, 
and assisting, supporting, informing and consulting one another but this 
has regrettabiy not been the case. 

Listening to our poiiticai debate as this criticai new decade gets 
underway, i am struck by its mind-blowing banality and irreievance. We 
are at a vitai phase in our deveiopment, for the foundations of the new 
South Africa have been laid and it is in the course of this decade that we 
must acceierate or we shaii faii behind and fail to become a successful 
nation. 


improving the lives of former disadvantaged communities, especiaily 
those in the rurai areas gives me great satisfaction and i convey my 
sincere gratitude to aii the Corporates, Service Organizations and 
Business concerns for the overwheiming support i have received in the 
quest to fuifiii these obiigations. 

We are blessed with a high caiiber of staff, comprising weii qualified 
officials In all our Departments, which is one of the reasons for our 
consistently high quality of services in our Finance, Corporate Services, 
Planning and Technical Departments headed by Candy Staniland, 
Krishen Moodley and Zwe Msomi respectively. Special mention must 
also be directed at our Municipal Manager BB Biyela, a man of great 
integrity and passion, under whose leadership the administration 
continues to outperform other municipal entities across the Country. 

Mr Danie Lubbe, Deputy Municipal Manager also deserves praise for his 
exceptional achievements in managing the Sport Stadium upgrading in 
preparation for the 2010 base camp. 

In conclusion may I thank our Councillors and officials from all 
departments who through their hard work and dedication, are continually 
striving to make uThungulu a benchmark municipality. Their unequivocal 
devotion to duty is acknowledged with sincere appreciation. 


STAN LARKAN (ALD) 

Mayor : uThungulu District Municipality 
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Municipal Manager: 

BB Biyela 


uThungulu is a strong leader in both government and social issues 
in the community, and is proud to continuously set the benchmark for 
sound financial management and ethical leadership. 

For the fourth year in succession uThungulu was ranked among the 
top municipalities in KZN, receiving a credibility rating in the annual IDP 
assessments carried out for the province. The MEC of KZN Department 
of Cooperative Governance awarded uThungulu a Certificate of 
Recognition for consistently remaining among the top IDP achievers in 
the KZN Province. 

It gives me considerable pride to report on the success of our 2010 
stadium and base camp that was built within schedule in the City of 
uMhIathuze, leaving a lasting legacy for sports development In the 
district. We were thrilled to host the Nigerian National Football team for 
the duration of their stay during the Fifa World Cup, and in this regard 
our training facility was deemed top-notch. 

A feather in our cap was the announcement that Thanda Royal Zulu 
football team had chosen the stadium as their home ground, which 
reinforces our belief that the construction of the sports precinct was well 
worth the investment. The addition of a synthetic athletics track funded 
by the Department of Sports and Recreation is currently underway, and 
funding models are being developed for the construction of Phase 2 of 
precinct, to enable it to become a Multi-Purpose facility, complete with 
conference facilities and an indoor sport arena. 

Operating on a sound financial footing, the district has achieved eight 
consecutive unqualified Audit Reports from the Auditor General’s office, 
a clear indication that the administration cannot be questioned or 
faulted in its duties. Our budget may be shrinking due to a reduction in 
revenue, but we are not cutting down on hard work, and are prioritizing 
our funding to where it is needed most - water and sanitation. 

The council's highest priorities are aimed at eradicating rural backlogs 
for water supply and sanitation services, as measured against Rural 
Development Plan (RDP) standards. Our backlogs are steadily 
decreasing due to thorough planning, strict adherence to deadlines, 
prudent financial management and a tireless Technical Department, 
however the relentless drought and limited budget severely limits us in 
going as far as we would like to. 

Service delivery also entails the upliftment of the marginalized groups 
in our communities, but it is saddening that the allocation of the lion's 
share of our budget to water services is cutting deeply into our proposed 
programmes to assist the Youth, Women, People with Disabilities 
and Children. Despite having very little budget to expand on these 
programmes, we still manage to offer a quality service to these needy 
sections of our society. 
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uThungulu once again held roadshows at all six local municipalities 
twice during the year to communicate our budget and assess the needs 
of our communities. These izimbizo are not held in every ward due to 
budget constraints, but they are widely advertised and the venues are 
moved around for every roadshow to ensure maximum participation 
by the people of all areas of our district. The roadshows allow for 
public feedback into our IDP process and provides an opportunity for 
community needs to be considered in the budget process. 

The district’s relationship with the House of Traditional Leaders is cordial 
and interactive and we foresee the strengthening of this relationship as 
we assist in the establishment of the Amakhosi district headquarters, 
and have already assisted in refurbishing the Nkandia hall to make it 
comfortable for the Amakhosi to have their meetings. 

The uThungulu District Municipality has compiled a comprehensive 
Turnaround Strategy and we are confident of our capacity to achieve the 
majority of the targets of the Strategy, which are not many, as uThungulu 
has consistently set the benchmark for sound intergovernmental 
relations, a clean financial record and outstanding performance in 
service delivery. 

Some issues are however beyond our control, notably the provision for 
drought through water tankering, and funding for disaster management. 
These services do not generate any income, yet they are putting a strain 
on our budget simply because the lives of our community members are 
dependent upon them. 

The 2010/2011 Budget process has been the most excruciating and 
painful that uThungulu has ever encountered, as we felt the ripple effect 
of the economic recession on our revenue base. Consumers are battling 
and grant funding is not sufficient to meet our capital and operational 
needs for the coming three years. 

The most difficult decisions brought about by the budget cuts were the 
trimming of water-related projects, such as Survival Borehole Water, 
water meter installations, extensions to existing projects and drought 
expenditure. 

We will however not compromise on service delivery and all efforts are 
being made to ensure that we continue to spend all available funding on 
priority projects that have been identified in our IDP. 

One of the most disappointing aspects of the reduced budget is our 
inability to spend more on local economic development. As one of the 
national Key Performance Areas this is an issue that we are desperately 
trying to address through applications for grant funding. 


We have nevertheless managed to think out of the box when it comes to 
social development, and forged significant partnerships with the private 
sector to assist with community initiatives such as: 

• A diverse and wide-reaching relationship with Foskor which has 
reaped funding for HIV/AIDS Peer Counselling, the construction 
of a creche at Ntambanana and a current project that will see the 
construction of five houses at Ntambanana 

• A partnership with Richards Bay Minerals for water-related 
projects 

• The building of creches and homes for orphans through public 
private partnerships with the Divine Life Society and local 
businessman Ishwar Ramiutchman 

• We recently entered into a partnership with Boxer Superstores for 
the distribution of toys to local creches and this is being expanded 
further into a Hunger Relief Project based on the dire need in the 
rural communities 

This year we have been selected to host the Kwanaloga Games, 
which will bring hundreds of thousands of Rands in revenue to local 
accommodation establishments, restaurants, catering businesses, 
sporting goods suppliers and transport companies. This will be 
generated through the influx of sportsmen and women from each of the 
10 districts in KZN and eThekwini Metro, who will converge in Richards 
Bay for the annual Games in December 2010. 

Our relationship with the six local municipalities in the district has 
always been strong and with the ongoing Shared Services concept for 
Fire Fighting and Planning, we have been able to add capacity to our 
struggling local municipalities. We are exploring other fields where the 
Shared Services can be expanded, like Audit. 

On a final note I would like to thank the District Mayor and the Council for 
their continued leadership and guidance through these stormy waters. 
I wish to also acknowledge the hard working officials of uThungulu, 
whose hard work is evident in our success. We are fortunate to have 
well qualified, experienced staff members who are dedicated to duty 
and I thank them for their contribution to our achievements. 


BB Biyela 

Municipal Manager 
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HEADS OF DEPARTMENTS 



Municipal Manager: Bonginkosi Biyela 

Deputy Municipal Manager: Daniel Lubbe 

Chief Financial Officer: Candy Staniland 

Executive Director - Corporate Services: Krishen Moodley 

Executive Director - Technical Services: Zwe Msomi 
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The uThungulu District Municipality is a category C municipality and is 
located in the north-eastern region of the KwaZulu-Natal province on 
the eastern seaboard of South Africa. It covers an area of 8000 square 
kilometers, from the agricultural town of Gingindlovu in the south, to 
the Umfolozi River in the north and inland to the mountainous beauty 
of rural Nkandla. 

This paradoxical district comprises the best and worst of the two 
economies of this country. We are home to several of the largest 
industrial giants in the world, the retail sector in our urban areas is 
burgeoning with economic activity, the agricultural and tourism potential 
is boundless and there are ever-increasing opportunities for local 
economic development. 

On the other hand, crippling droughts and deep rural communities 
living in abject poverty are also strong characteristics of the uThungulu 
district, with a backlog of water and sanitation service delivery topping 
our list of priorities. 

The district is home to six local municipalities: uMhIathuze, Ntambanana, 
uMlalazi, Mthonjaneni, Nkandla and Umfolozi. It has the third highest 
population in the province after the eThekwini Metro (Durban) and the 
uMgungundlovu district (Pietermaritzburg and surrounds). 

uThungulu is well-endowed with natural resources. Its competitive 
advantages are: 

• a good climate that opens up avenues for productive agricultural 
and tourism development; 

• agriculture with irrigation infrastructure in place; and 


• a scenic environment and coastal terrain which create opportunities 
for tourism development. 

The uThungulu District Municipality allocates the majority of its annual 
income to capital infrastructure projects in five of its local municipalities: 
Umfolozi, Ntambanana, Mthonjaneni, uMlalazi and Nkandla; where the 
vast majority of residents live in rural homesteads and unemployment 
is at over 50%. Its challenge is to provide basic services such as 
water and sanitation to these people while stimulating local economic 
development, job creation and the growth of the small and medium 
business sector. The need to address poverty is one of the most critical 
issues. The municipality enjoys good relations with the business sector 
and non-governmental organizations. 

uThungulu’s unique qualities set it apart from many other regions 
in South Africa. It boasts the largest deepwater port on the African 
continent, which imports the most bulk cargo of all African ports. It has 
double the capacity of the Port of Durban to its south and handles in 
excess of 75 million tons of cargo annually. The development of the 
harbour facilities at Richards Bay has promoted the development of the 
manufacturing sector, such that it is the largest economic contributor to 
gross geographic product in uThungulu (51,4%). 

uThungulu offers highly favourable agricultural conditions as it has extremely 
fertile soils, good precipitation and enjoys an excellent, frost-free climate all 
year round. A wide variety of bio-climatic conditions are on offer across the 
district, from the mountainous area of Nkandla down to the coastline. The 
agricultural sector is a dual economy, consisting of commercial agriculture 
on one hand and traditional agriculture on the other. 
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The commercial agricultural economy is based on the sugar and forestry industries. Traditional agriculture is practiced on most of the tribal lands in 
the district and has enormous potential for growth. 


Confidence in uThungulu is increasing rapidly as investment flows into the region. Local economic development through sustainable means is a priority 
of the uThungulu District Municipality, which is focused on achieving this through community participation and empowerment. Various comparative 
advantages such as affordable labour, service costs and industrial land availability position uThungulu as a competitive investment destination. 
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Powers and Functions 

In terms of Circular 8/2008: 2008/09 Capacity Assessments and Recommendations: Adjustment of Powers and Functions between District and Local 
Municipalities in terms of Section 85 of the Local Government: Municipal Structures Act 1998, the uThungulu District Municipality has the following 
powers and functions to fulfill: 


281 282 283 284 


1 

S84(1)(a) 

Integrated development planning for the district municipality including 
Development Plan for the local municipalities within the area of the District 
Municipality 

2 

S84(1)(b) 

Potable water supply that effects a significant proportion of the municipalities 
in the district 

3 

S84(1)(c) 

Bulk supply of electricity 

4 

S84(1)(d) 

Domestic waste-water and sewage disposal system 

5 

S84(1)(e) 

Solid waste disposal sites serving the area of the District Municipality as a 
whole 

6 

S84(1)(f) 

Municipal roads which form an integrated part of a road transport system for 
the area of the district municipality as a whole 

7 

S84(1)(g) 

Regulation of passenger transport services 

8 

S84(1)(h) 

Municipal airport serving the area of the district municipality as a whole 

9 

S84(1)(i) 

Municipal health serving the area of the district municipality as a whole 


285 


286 
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281 282 283 284 285 286 


10 

S 84(1)0) 

Fire fighting services for district municipality as a whole 

11 

S84(1)(k) 

Fresh produce markets and (abattoirs) serving the area of the district munici- 
pality as a whole 

12 

S84(1)(l) 

Cemeteries and crematoria 

13 

S84(1)(m) 

Promotion of local tourism for the district municipality 

14 

S84(1)(n) 

Municipal public works relating to any of the above function or and other 
functions assigned to the district municipality 


S84(1)(o) 

The receipt, allocation and if applicable distribution of grants made to the 
district municipality 

16 

S84(1)(p) 

The imposition and collection of taxes, levies and duties as related to the 
above functions or may be assigned to the District Municipality in terms of 
national legislation 

18 

Sched 4 B 

Building regulations 

22 

Sched 4 B 

Local Tourism 

40 

Sched 5 B 

Licensing and control of undertakings that sell food to the public 

50 

Scheh 5 B 

Refuse removal, refuse dumps, solid waste disposal and cleansing services 



281 - Umfolozi, 282 - uMhIathuze, 283 - Ntambanana, 284 - uMlalazi, 285 - Mthonjaneni and 286 - Nkandia 


Allocated functions to the District 

Functions omitted from existing enactment in terms of Extraordinary Provincial Gazette of KZN Vol3 No 299 
dated 30 June 2009 

The total population of the uThungulu District Municipality was 958,958 in 2008. Since 1996, the population of the uThungulu District grew at an 
average annual growth rate of 1.5 % per annum compared to the 1.1% population growth rate at the provincial and national level, thereby increasing 
uThungulu population share in KwaZulu-Natal from 9% in 1996 to 9.5% in 2008. 

District Statistics 

(Unless otherwise stated, all statistical information below has been gathered through our Quality of Life Survey 2007) 



MUNICIPALITY 

Pop 

% Pop 

Male 

rai 

mi 

20-64 

65+ 

uMfolozi 

106 924 

12.1 

46.6 

53.4 

53.2 

42.4 

4.4 

uMhIathuze 

289 175 

32.6 

48.4 

51.6 

44.5 

52.7 

2.8 

Ntambanana 

84 746 

9.6 

46.4 

53.6 

54.6 

40.8 

4.7 

uMlalazi 

221 066 

25.0 

45.3 

54.7 

52.8 

42.0 

5.2 

Mthonjaneni 

50 372 

5.7 

45.8 

54.2 

51.2 

44.0 

4.7 

Nkandia 

133 589 

15.1 

43.0 

57.0 

57.5 

36.4 

6.1 

uThungulu 

885 872 

100.0 

46.3 

53.7 

50.9 

44.7 

4.4 


Source of information: Global Insight data, 2008 
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Population Distribution in uThungulu 


Mbonambi 

( 12 %) 


Demographic data per Locai Municipaiity (2001) 


Nkandia 



Umhiathuze 

( 32 %) 


Ntambanana 

( 10 %) 


Table 1: Change In Population numbers 


uThungulu 

uMfolozI 

uMhIathuze 

Ntambanana 

uMlalazI 

MthonjanenI 

Nkandia I 

1996 

791 287 

101 163 

199 705 

76169 

240 289 

37 569 

136 392 

1997 

809 883 

102 315 

217 270 

77 768 

236 774 

39 936 

135 821 

1998 

828 194 

103 371 

235 279 

79 327 

232 823 

42 359 

135 035 

1999 

845 919 

104 294 

253 598 

80 823 

228 384 

44 816 

134 003 

2000 

863 456 

105138 

272 283 

82 303 

223 591 

47 324 

132 818 

2001 

880 181 

105 818 

291 168 

83 695 

218 285 

49 843 

131 372 

2002 

895 634 

106 324 

308 888 

84 966 

213 182 

52 306 

129 968 

2003 

909 665 

106 754 

325 161 

86120 

208 404 

54 578 

128 649 

2004 

921 895 

107 060 

339 878 

87114 

203 859 

56 634 

127 350 

2005 

932 902 

107 311 

353 232 

88 006 

199 697 

58 510 

126146 

2006 

942 856 

107 528 

365 293 

88 819 

195 939 

60 216 

125 060 

2007 

951 181 

107 627 

375 905 

89 485 

192 457 

61 710 

123 997 

Population 
Growth Rate 
(%) 

1.49 

0.49 

0.49 

1.30 

-1.81 

4.07 

-0.79 


Table 2: Incidence of HIV/Aids 



KwaZulu 

Natal 

uThungulu 

uMfolozI 

uMhIathuze 

Ntambanana 

UmlalazI 

MthonjanenI 

Nkandia 

1996 

548 065 

50 382 

6 863 

13 790 

4 757 

15 051 

2 343 

7 577 

1997 

724 922 

67 367 

8 964 

19 667 

6 336 

19 264 

3 305 

9 832 

1998 

911 221 

85 551 

11 111 

26 544 

8 007 

23 380 

4 407 

12102 

1999 

1 093 690 

103 761 

13158 

34 032 

9 670 

27 078 

5 594 

14 230 

2000 

1 248 504 

119 693 

14 823 

41 301 

11 114 

29 802 

6 731 

15 921 

2001 

1 382 173 

133 897 

16196 

48 435 

12 390 

31 772 

7 832 

17 272 

2002 

1 403 087 

136 980 

16194 

51 697 

12 634 

31 005 

8 308 

17142 

2003 

1 457 086 

143 357 

16 630 

55 934 

13 206 

31 109 

8 967 

17511 

2004 

1 474 813 

145 947 

16 631 

58 642 

13 421 

30 450 

9 375 

17 429 

2005 

1 436 264 

142 829 

15 997 

58 899 

13108 

28 729 

9 394 

16 702 

2006 

1 405 089 

140 284 

15 482 

59 067 

12 861 

27 330 

9413 

16131 

2007 

1 361 817 

136 440 

14 861 

58 450 

12 499 

25 847 

9313 

15 470 

2008 

1 319154 

132 627 

14 287 

57 644 

12142 

24 514 

9186 

14 855 
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The percentage males in the population of KwaZulu-Natal and the uThungulu District is shown hereunder: 


Table : Percentage Males 



KZN % males 

uThungulu % males I 

1996 

48 

47 

1997 

48 

47 

1998 

48 

47 

1999 

48 

47 

2000 

48 

47 

2001 

48 

48 

2002 

48 

48 

2003 

48 

48 

2004 

48 

48 

2005 

48 

48 

2006 

48 

48 

2007 

48 

49 

2008 

48 

49 


When considering age and gender the following information has been extracted with regard to population per age cohort: 

It is interesting to note that it is only in the age cohort 35 - 39 that the female percentage passes the male percentage. The uThungulu age profile 
indicated that the majority of the population, approximately 60%, is between the ages of 15 and 64 with children accounting for about 36% of the 
population. The elderly only make up about 4.2% of the population. 



Provision for Indigents 

Indigents are defined as those people, due to a number of 

factors, who are unable to make monetary contribution towards 

basic services, no matter how small the amounts seem to be. 

Registration criteria: 

• Households where verified total gross monthly income 
of all occupants over 18 years of age does not exceed 
the combined total of the pensions of two old age state 
pensioners, or such other amounts as the Council may from 
time to time determine; and 

• The applicant and any other member of the household does 
not own other fixed property than the one in which they 
reside; and 

• The improved municipal value of the property on which the 
household resides does not exceed R 150 000.00 

• uThungulu’s indigent register is still being compiled, with 
applications still taking place. A true reflection of our total 
indigent population is therefore difficult to quantify, but 
figures taken from our Quality of Life Survey do indicate the 
following: 


Monthly household income 


OVER R3 499 

R2 500 - R3 499 

R1 100-R2 499 

UNDER R1 100 

16.51% 

18% 

34% 

30% 


^1 
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The survey results are summarized below: 


Demographic Profile: 


Municipality 

TOTAL 

POPULATION 

SURVEYED 

NUMBER OF 
HOUSEHOLDS 
SURVEYED 

AVERAGE 

HOUSEHOLD 

SIZE 

uMfolozi 

911 

139 

6.55 

Mthonjaneni 

662 

99 

6.69 

Nkandia 

1 911 

238 

8.03 

Ntambanana 

658 

117 

5.62 

uMhIathuze 

1 995 

294 

6.79 

uMlalazi 

2 525 

413 

6.11 

uThungulu 

8 662 

1 300 

6.66 


Average household figures have increased significantly in the district, more especially in Nkandia and uMhIathuze Municipalities. There were a 
number of absentee household members at the homes surveyed, mainly due to members looking for work, studying or working elsewhere. 

With regard to the gender distribution, females account for 55% of the population in all Local Municipalities, which is typical of a population with 
absentee males that live away due to work reasons. 

Income Levels of Pensioner-Headed Households (%) 


Municipality 


401-800 

801 - 
1 600 

1 601 - 
3 200 

3 201 - 
6 400 


12 801 - 
25 600 

uMfolozi 

7.52 

30.83 

35.34 

15.04 

9.02 

1.50 

0.75 

Mthonjaneni 

11.58 

34.74 

40.00 

11.58 

0.00 

2.11 

0.00 

Nkandia 

8.19 

19.40 

32.76 

25.43 

8.19 

6.03 

0.00 

Ntambanana 

13.04 

26.96 

42.61 

15.65 

1.74 

0.00 

0.00 

uMhIathuze 

3.16 

6.32 

23.72 

17.00 

23.72 

20.95 

4.35 

uMlalazi 

9.82 

27.68 

40.77 

17.26 

4.17 

0.30 

0.00 

uThungulu 

8.25 

22.25 

34.97 

17.96 

9.19 

6.19 

1.03 


Employment; 

The survey shows that Richards Bay/Empangeni, Melmoth and Eshowe are the main places of employment in the district. Since 2004, the people 
from Mbonambi working in Richards Bay increased from 41,30% to 51,35%. 

Although the largest percentages of people from Ntambanana work in Richards Bay/Empangeni, a significant proportion is also employed in Melmoth. 
Melmoth is the main place of employment in the Mthonjaneni Local Municipality. The proportion increased from 41 ,67% in 2004 to 51 ,79% in 2007. 
Eshowe town is the main place of employment in uMlalazi - 59,03%. 

A high percentage of people from uMhIathuze are employed in Richards Bay/Empangeni. 

Employment outside the district borders also increased, notably an increase in employment in the eThekwini area. 

Eradicating Backlogs 

The council’s highest priorities are aimed at eradicating rural backlogs for water supply and sanitation services, as measured against Rural 
Development Plan (RDP) standards. Within the context of the 2008/2009 to 2010/2011 budget and IDP, the following targets have been set for the 
uThungulu District: 

• Water backlog - from 82% in 2001/02 to 31 % in 2010/2011 

• Sanitation backlog - from 80% in 2001/02 to 44% in 2010/2011 

The following table provides a detailed summary of progress made in respect of the eradication of backlogs in water provision in the district, with the 
exception of uMhIathuze, which is its own water services provider. 
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Water Backlogs Below RDP Standards 


Percentage Of Households Below RDP Standard 


LM 

Total No. 
Of Rural 

Actual 

Predicted 


2006/07 

2007/08 

2008/09 

2009/10 

2010/11 

2011/12 

2012/13 


HH 

% 

backlog 

water 

% 

backlog 

water 

% 

backlog 

water 

% 

backlog 

water 

% 

backlog 

water 

% 

backlog 

water 

% 

backlog 

water 

uMfolozi KZ281 

21 961 

43 

40 

31 

23 

17 

10 

6 

Ntambanana 

KZ283 

19 630 

45 

43 

43 

43 

41 

38 

36 

uMlalazi KZ284 

54 028 

53 

53 

54 

53 

52 

51 

52 

Mthonjaneni 

KZ285 

12137 

53 

38 

17 

12 

13 

14 

14 

Nkandia KZ286 

37 596 

40 

39 

38 

36 

35 

35 

31 

uThungulu 

145 352 

47 

45 

42 

39 

38 

36 

34 


Sanitation Backings Below RDP Standard 


LM 

Total No. 
Of Rural 

Percentage of Households Below RDP Standard 

Actual 

Predicted 


2006/07 

2007/08 

2008/09 

2009/10 

2010/11 

2011/12 

2012/13 


HH 

% 

backlog 

sanitation 

% 

backing 

sanitation 

% 

backing 

sanitation 

% 

backlog 

sanitation 

% 

backing 

sanitation 

% 

backing 

sanitation 

% 

backlog 

sanitation 


uMfolozi KZ281 

21 961 

55 

54 

50 

47 

46 

42 

39 

Ntambanana 

KZ283 

19 630 

78 

74 

70 

66 

59 

54 

52 

uMlalazi KZ284 

54 028 

87 

87 

86 

85 

83 

82 

80 

Mthonjaneni 

KZ285 

12137 

71 

66 

63 

61 

56 

53 

54 

Nkandia KZ286 

37 596 

74 

72 

73 

72 

70 

68 

68 

uThungulu 

145 352 

76 

75 

73 

71 

69 

66 

65 
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Vision 

“An economically sound district with effective infrastructure and a district 
that empowers people; protect the environment and demonstrates 
leadership excellence." 


Mission 

To create a prosperous district by: 

Providing a high standard of essential basic services; 

Supporting sustainable local economic development; and 
Encouraging community participation in service delivery projects. 
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Cllr IJ Naidoo 


The Constitution of the Repubiic of South Africa bestows to ail people in 
our country rights to dignity, equaiity before the iaw, freedom and security, 
it reasserts our rights to freedom of reiigion, freedom of expression, 
freedom of association and movement, and freedom to practice our 
cuitures in accordance with our traditions. Through the Constitution, 
the government, within its avaiiable resources, is committed to taking 
reasonable measures to ensure that all South Africans have access to 
basic needs, which include adequate housing, health care, education, 
food, water, and social security. 

In line with what is enshrined in the Constitution, the Office of the 
Speaker, within uThungulu District Municipality, is amongst other things, 
charged with the responsibility of contributing towards ensuring that 
community members are able to enjoy their rights as espoused in the 
Constitution through affording them the opportunity to fully participate in 
the delivery of services. The Office of the Speaker does all this through 
the councillors who have all been empowered, through training and 
experience, to execute their responsibilities maximally. Each councillor 
is an effective agent of change that rallies the community around the 
projects being undertaken. 

As it is known, uThungulu District Municipality has a responsibility of 
addressing those challenges that play themselves out on a larger scale, 
across all six local municipalities within the district. This is an enormous 
challenge, taking Into consideration the pervasive nature of poverty 
faced by most people in the rural areas of the smaller municipalities 
within uThungulu District. Among the functions that the district fulfils 
are: 

• District-wide integrated development planning; 

• Infrastructural development and bulk service delivery; 

• Capacity-building of local municipalities; 

• Administrative assistance to local municipalities, where capacity 
is not yet established. 

Council Structure 

The Council is composed of the following: 

Alderman SB Larkan - Mayor 

Cllr IJ Naidoo - Speaker 

Cllr BV Mthethwa - Deputy Mayor 

The Council has 39 Councillors: 

IFP = 23 

ANC = 13 

DA = 2 

Fedco = 1 

All these Councillors are committed to offer their expertise and wisdom 
acquired, fast-tracked and maximized in order to deliver services to the 
people of uThungulu District Municipality without fail. 
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Councillors 


1. Cllr. IJ Naidoo - Speaker 

2. Cllr. I Stone 

3. Cllr. ST Khumalo 

4. Cllr. DT DIamlnl 

5. Cllr. MB Mthiyane 

6. Cllr. BP Dunge 

7. Cllr. M MngunI 

8. Cllr. TC Mashaba 

9. Cllr. MJ Mabuyakhulu 

10. Cllr. ESW Mthimkhulu 

11. Cllr. EMConco 

12. Cllr. FPB Mpungose 

13. Cllr. DM Herbert 

14. Cllr. DANxumalo 

15. Cllr. MB MyenI 

16. Cllr. MET Magwaza 

17. Cllr. NS Buthelezi 

18. Cllr. M DIudIa 

19. Cllr. JM Zulu 

20. Cllr. WJ Harris 

21. Cllr. SZ DIamlnl 

22. Cllr. ZO Zulu 

23. Cllr. AZ Mnqayl 

24. Cllr. NV Gumbi 

25. Cllr. MM MbokazI 

26. Cllr. NB Mzimela 

27. Cllr. BT Mnqayl 

28. Cllr. I Woollatt 

29. Cllr. MJ Xulu 

30. Cllr. BZ Mncadi-Mpanza 

31. Cllr. LCM Fourle 

32. Cllr. DK Palavar 

Exco - 7 

33. Aid. SB Larkan - Mayor 

34. Cllr. BV Mthethwa - Deputy Mayor 

35. Cllr. M SImelane 

36. Cllr. HC de Vlllliers 

37. Cllr. T Mchunu 

38. Cllr. ME Mzimela 

39. Cllr. DM0 Ngcobo 
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The Officials and Counciiiors are remunerated as foiiows: 



2010 

Group 

2009 

2010 

Municipality 

2009 


R 

R 

R 

R 

Remuneration of Municipal Manager 

Annual Remuneration 

800 518 

738 702 

800 518 

738 702 

Car Allowance 

330 800 

277 778 

330 800 

277 778 

Performance Bonuses 

132 020 

121 902 

132 020 

121 902 

Contributions to UIF 

1 542 

1 539 

1 542 

1 539 


1 264 880 

1 139 921 

1 264 880 

1 139 921 

Remuneration of Deputy Municipal Manager 

Annual Remuneration 

701 734 

668 067 

701 734 

668 067 

Car Allowance 

323 323 

305 880 

323 323 

305 880 

Performance Bonuses 

124 439 

113 093 

124 439 

113 093 

Contributions to UIF 

1 542 

1 539 

1 542 

1 539 


1 151 038 1 088 579 1 151 038 1 088 579 


Remuneration of Executive Director Technical Services 

Annual Remuneration 

718 564 

671 426 

718 564 

671 426 

Car Allowance 

179 018 

172 493 

179 018 

172 493 

Performance Bonuses 

116 034 

107141 

116 034 

107141 

Contributions to UIF 

1 542 

1 539 

1 542 

1 539 


1 015158 

952 599 

1 015158 

952 599 

Remuneration of Executive Director Corporate Services 

Annual Remuneration 

769 755 

679 747 

769 755 

679 747 

Car Allowance 

202 475 

193 660 

202 475 

193 660 

Performance Bonuses 

117 426 

107141 

117 426 

107141 

Contributions to UIF 

1 542 

1 539 

1 542 

1 539 


1 091 198 

982 087 

1 091 198 

982 087 

Remuneration of Chief Financial Officer 

Annual Remuneration 

824 861 

769 615 

824 861 

769 615 

Car Allowance 

93190 

86 287 

93190 

86 287 

Performance Bonuses 

118 818 

109 712 

118 818 

109 712 

Contributions to UIF 

1 542 

1 539 

1 542 

1 539 


1 038 411 

967 153 

1 038 411 

967 153 

Remuneration of councillors 

Executive Mayor 

429 861 

314 647 

429 861 

314 647 

Deputy Executive Mayor 

435 274 

406 949 

435 274 

406 949 

Executive Committee 

1 226 740 

1 917 689 

1 226 740 

1 917 689 

Speaker 

466 443 

404 696 

466 443 

404 696 

Councillors 

2 434 655 

1 581 395 

2 434 655 

1 581 395 

Councillors’ pension contribution 

422 240 

396 096 

422 240 

396 096 


5 415 213 

5 021 472 

5 415 213 

5 021 472 


In-kind benefits 

The Mayor, Deputy Mayor, Speaker and Executive Committee Members are fuil-time. Each is provided with an office and secretariai support at the 
cost of the Councii which is inciuded with other expenditure in the Statement of Financiai Performance. To note the mayors remuneration in 2009/2010 
is paid based on the difference of a fuli time mayor and that of a part time councilior of uMlalazi Municipality. The municipality continued with the 
existing lease agreement for the first 6 months of the year and subsequentiy purchased the said vehicie for 
Mayorai duties. 
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Council And Its Meetings 


In accordance with Municipal Notice No 143 dated 13 July 2000 (as corrected by Municipal notice no 175 dated 22 August 2000) the Counoil of 
uThungulu District Municipality consists of 39 Councillors. The Executive Committee is made up of 7 Councillors. 

During the 2009/10 finanoial year a total of 70 meetings of Council and its Committees were held. This total is made up of meetings as follows: 


Plenary Sessions of Council 12 

Executive Committee meetings 18 

Technical Portfolio meetings 5 

Planning portfolio meetings 4 

Corporate Portfolio meetings 7 

Community Portfolio meetings 5 

Financial Portfolio meetings 10 

Audit Portfolio meetings 4 

Rules Portfolio meetings 0 

Oversight Committee 2 

Performance Audit 3 
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Municipal Manager: 

BB Biyela 


Vision 

A municipal manager’s office that promotes an economically sound 
district with effective infrastructure and a district that empowers people; 
protect the environment and demonstrates leadership excellence. 

Mission 

To develop and maintain effective managerial processes and practices 
to ensure the creation of a prosperous district by: 

Managing the provision of a high standard of essential basic 
services 

Ensuring management practices that support sustainable local 
economic development 

Promoting the encouragement of committing participation in service 
delivery projects 

Core Values 

• To promote the value of integrity among officials 

• To promote transparency in the way that the municipality conducts 
its business 

• To foster a culture of commitment in respect of service delivery 
within the municipality’s servicing area 

• To ensure a spirit of cooperation within the municipality, among 
municipalities within the district, with other districts as well as with 
provincial and national spheres 

• To promote a culture of innovation in the carrying out of functions 
and delivery of services to the communities within the servicing 
area of the district. 

The office of the Municipal Manager consists of the following offices: 
Municipal Manager 
Deputy Municipal Manager 
Public Relations Manager 
Planning and Development Services 
Legal Services 

The Municipal Manager is the Accountable Officer in terms of prevailing 
local government legislation and responsible as Chief Executive Officer 
for the effective and efficient operations of the uThungulu District 
Municipality as an institution. 

It is the responsibility of the Municipal Manager as “Accountable Officer” 
to: 

• Promote sound financial management throughout the 
municipality; 

• Be responsible for all income and expenditure, all assets and the 
discharge of all liabilities; 


2009/10 Annual Report 


25 


Integrated Environment - Internal 
Fixed Assets and Buildings, Integrated 
Development Planning, Land Reform, 
Housing, Environmental Management and 
Planning Implementation Management 
Support (PIMS). 

Leadership Excellence - Internal Fixed 
Assets and Buildings, Financial Control, 
Management Services, Administrative 
Services, Public Relations and 
Communications, Special Projects and 
Performance Management Programme. 



Interest from Investing the municipality’s funds and Interest 
charged for services not paid on time by consumers; 

Other - Including tender deposits and other income collected by 
the municipality from other service charges e.g. copies and faxing 
services. 


Approved credit and debit bylaws are in operation within the uThungulu 
District Municipality.The main support for capital spending is from the 
Municipal Infrastructure Grant (MIG). About R230m over three years is 
directed towards the basic infrastructure services, primarily water and 
sanitation. All the programmes and projects will be designed to meet 
the principles of the Expanded Public Works Programme (EPWP) with 
regards to, inter alia, labour intensive construction methods and capacity 
building. This also makes a significant contribution to job creation in the 
rural areas, where unemployment is estimated at about 45%. 


Other revenue sources include National and Provincial Grant funding 
towards addressing priorities, identified through respective IDP’s at 
district and local municipality level. The district was also one of the 
four recipient districts that received grant funding to establish a multi- 
purpose sport stadium aimed at Soccer 2010, to host a 2010 Base 
Camp as an official satellite to eThekwini. 


The municipality’s main sources of revenue are:- 

• Grants and Subsidies from national and provincial governments; 

• Equitable share from national government; 

• Service charges from water, sanitation, electricity and solid waste 
services provided by the district; 


Legal Services 


The role of the Legal Services Unit is to manage the provision of a 
comprehensive, efficient and effective legal service to the municipality 
to safeguard the municipality’s interest in all legally related matters and 
to ensure that all the municipality’s operations are conducted within the 
parameters of applicable legislation. 

During the past year Legal Services provided various legal opinions 
to the municipality ensuring that informed decisions are taken and 
to safeguard the municipality against legal actions. Legal Services 
has been involved in either drafting or vetting of various agreements 
which the municipality has concluded or in the process of concluding 
thus ensuring that the municipality’s interests are legally safeguarded. 
Legal Services has drafted a Standard Service Level Agreement which 
will also ensure that the municipality’s legal interests are protected in its 
contractual relationship with the various service providers. This Standard 
Service Level Agreement is being used already by the municipality. 


• Ensure compliance with the Municipal Finance Management Act 
(MFMA)No. 56 of 2003; 

• Prevent fruitless and wasteful expenditure; 

• Disclose all information on debts 


Ensure the development and implementation of the Integrated 
Development Plan (IDP), which consists of five development 
strategies upon which the annual budget is based. 

Ensure the further development and implementation of an 
automated Performance Management System to measure 
service delivery in terms of performance indicators of each Key 
Performance Area (KPA) under the following programmes: 
Economically Sound District - Local Economic Development, 
Local Tourism Development, Agricultural Development and 
Business and SMME Development. 

Effective Infrastructure - Internal Fixed Assets and Buildings, 
Potable water, waste water and sanitation. Water Service 
Authority and Planning, Energy, Regional Solid Waste, Regional 
Cemeteries and Crematoria, Municipal Roads and Public 
Transport Services, Municipal Airports, Municipal Public Works 
and Telecommunication and Technology. 

People Empowerment - Internal Fixed Assets and Buildings, 
Municipal health, Education, Training and Capacity Building, 
Safety and Security, Community 
Services, Facilities and Actions, Disaster 
Management, Fire Fighting, Poverty 
Alleviation, Marginalized Groups and 
HIV/Aids. 


The Municipal Manager is also responsible for 
the following strategic portfolios: 

Co-ordination of Operational Activities 
within uThungulu District Municipality; 

Compliance with the provisions of the 
Municipal Finance Management Act (MFMA); 

- The promotion of Intergovernmental Relations. This is done via 
regular meetings of the District Mayor's Coordinating Forum 
and the Municipal Manager’s Technical Committee. Annual IDP 
stakeholder forums also serve a similar purpose of synergizing the 
district’s activities with that of the local municipalities and provincial 
government departments. 

Promotion of Batho Pele principles to monitor and evaluate the 
effectiveness of service delivery or bottlenecks in the process that 
threatens to prevent services from reaching the poorest of the 


poor. 
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The Legal Services Unit does constant research to advise the 
municipality on the latest developments in the legal space. In this regard, 
there are numerous amendments affecting local government that have 
been proposed through the Local Government: Municipal Systems 
Amendment Bill, 201 0 and the Draft Regulations 
of Municipal Staff Members as Candidates for 
National, Provincial and Municipal Elections. 

Through the Legal Services Unit uThungulu 
District Municipality has commented on both 
the Amendment Bill and Draft Regulations 
and submitted its comments to the National 
Department of Cooperative Governance. 

The Legal Services Unit plays a role in the 
drafting and the ongoing review of Bylaws and 
attends to legal formalities in respect of the 
promulgation of same. 

Public Relations 

The Public Relations Section concentrated 
the majority of its focus on the promotion of 
community activities during the year under 
review, facilitating a large number of sod-turning events, handovers to 
needy organizations and organizing of roadshows and mayoral visits. 
The municipality also generated a generous amount of newspaper 
coverage due to the District Mayor's active public interaction process, 
which resulted in various sponsorship drives and community upliftment 
projects being undertaken. Among these was the sponsorship of several 
local soccer clubs, the Zululand Mental Health Society, Business 
Against Crime and the annual Diwali festival, the handover of homes 
built through a public partnership project and the hosting of the Nigerian 
Football team during the 2010 World Cup. 

The Public Relations Manager is responsible for the following: 

- To promote community participation in local government; 

- To promote synergies with the private and public sector to market 
the district; 

- To improve the municipality’s public image by communicating in a 
transparent, effective and pro-active manner; 

Batho Pele 

Intergovernmental Relations 

Head of the District Communications Forum 


all spheres. The municipal communications programme is therefore 
being co-ordinated and synergised with provincial and national 
programmes. 


Communication Toois 

A number of different communication tools were used to promote 
the uThungulu District Municipality in the public arena as part of the 
2009/2010 communications strategy. 

Roadshows 

A total of 12 IDP/Budget roadshows were held between October 2009 
to April 2010 at our six Local Municipalities, involving a cross-functional 
team from the Technical Services Department; Finance; Planning and 
the Municipal Manager’s Department. His Worship the Mayor was 
present to deliver the main address at every roadshow. The purpose 
of the roadshows was to communicate uThungulu’s multi-year budget 
and Integrated Development Plan to the communities it serves, with the 
objective of achieving community participation in the budget and IDP. 
The roadshows also served to create an awareness of the functions 
and powers of the district municipality and helped engender a culture of 
payment for services. 



The section also organized two sets of roadshows to the local 
municipalities to communicate the district’s IDP and 2009/2010 budget 
process, as well as various events to commemorate landmark projects. 
These included three sod-turning events to mark the construction of the 
third phase of sanitation projects in Nkandia, Umlalazi and Mthonjaneni 
municipalities; and the opening of Cell 2 of the Regional Solid Waste 
Site. 

A successful Golf Day was held in May 2010, with the sponsorship of 
our corporate partners and suppliers, allowing the district to network 
with its invaluable local service providers and business organizations. 

Through the District Communications Forum, the district is able to liaise 
with and capacitate the communications and public relations staff of the 
local municipalities and provincial government departments. The DCF 
was formed as part of a national communications strategy to ensure 
co-ordination of an integrated and coherent system of government 
communication from the national to the provincial sphere. It ensures 
that communication messages and information reach all government 
spheres as well as create an effective interface of communicators from 


An overwhelming average of about 1 000 people attended each roadshow, 
with pre-publicity being done by means of broadcast messages on 
community station Radio Icora, advertisements in the mainstream 
press and mobilization by ward Councillors. The roadshows received 
a tremendously positive response from communities throughout the 
district. It also highlighted the importance of maintaining face-to-face 
contact with our communities, as it not only raises the profile of the 
municipality, but also helps in raising awareness of the individuals who 
serve the communities, i.e. the Mayor, Councillors, Municipal Manager 
and municipal officials. 

Media liaison 

An enormous amount of free media publicity was generated through 
the publication of press releases to help promote an understanding of 
uThungulu’s core business amongst its stakeholders. Avariety of different 
publications and newspapers carried articles on Council initiatives and 
events throughout the year. They included local, provincial and national 
print media, radio and television broadcasts. 

Radio slots 

The Mayor also has a monthly, five-minute slot on Radio Ukhozi to talk 
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about matters relating to the Integrated Development Plan and events 
of interest to our communities. Snap surveys at the roadshows showed 
that the majority of people in the deep rural areas had heard about 
them on Radio Ukhozi. Radio is by far the most effective means of 
communicating with these remote areas as the residents do not have 
access to newspapers. 

Advertising 

uThungulu participated in a number of supplements in the Zululand 
Observer and Zululand Fever on topics such as HIV/Aids; Women's 
Day and the Metric examinations. We also advertised in a number of 
corporate publications, including: Opportunity, BBQ Scorecard and 
KwaZulu Natal Business. 

Service Commitment Charter 

A Service Commitment Charter was published in March 201 0 in English 
and Zulu, and distributed at all our roadshows. Copies were also made 
available at all uThungulu offices. The Charter contained general 
information about the municipality and committed us to a certain level of 
service. It also detailed the main Key Performance Areas as contained 
in our departmental Integrated Actions Plans. In addition to this we also 
included critical information on Batho Pele, our water services, access 
to water, billing services, our Indigent Policy, Disaster Management and 
other community services. The booklet is a vital tool that the community 
can keep with them containing toll free contact numbers for water 
queries and disaster reporting. 

Izindaba Ezimtoti 

Cur monthly external newsletter Izindaba Ezimtoti has proven to be 
an invaluable communication tool, containing interesting articles and 


dynamic photographs in English and Zulu, depicting events, activities 
and information relating to the district. 

A total of 15 000 copies of the Ezimtoti are printed each month and 
distributed to businesses in Empangeni, Richards Bay, Kwambonambi, 
Mtunzini, Eshowe and Melmoth, as well as the nine libraries in the 
district and to the offices of the six local municipalities. 

Ezisematheni 

A monthly staff newsletter, the Ezisematheni is distributed internally to 
all employees of the municipality, carrying staff news and policies. The 
newsletter is both informative and fun, using an informal approach that 
aims to provide light reading for the staff. 

uThungulu website 

The uThungulu website was revamped to bring it more in line with 
the style of provincial government departments, to allow for easier 
navigation and to enhance the content. 

Zululand Expo 

uThungulu was once again an exhibitor at and a sponsor of the annual 
Zululand Expo. uThungulu hosted a circus school for young children 
and paid for the transport and meals of 15 school children from rural 
areas on each of the three days. The children had their first opportunity 
to visit the Expo and participated in the circus training, which was a 
memorable occasion for them. The Zululand Expo remains a useful way 
of enhancing uThungulu’s visibility in the local community and helping 
to educate the public. 
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Overview 



Deputy Municipal Manager: 

Danie Lubbe 


For the 09/1 0 financial year, the office of the Deputy Municipal Manager 
took responsibility for the following Strategic Key Performance Areas 
(KPA’s): 

• Heading the Department of Planning and Development; 

• Strategic and Integrated Development Planning; 

• Local Economic Development (LED); 

• Organisational Performance Measurement System (OPMS); 

• Bid Adjudication; 

• Shared Services for Development Planning; 

• Enterprise Risk Management (ERM); 

• Special Projects; 2010 

Strategic and integrated Deveiopment Planning (IDP) 

The 2009/10 financial year saw the third review being conducted for 
09/10 of the 5 year IDP for the period 1 July 2007 to 30 June 2012. 

The review process once again took into consideration the Vision, 
Mission and the 5 Key Strategies which in essence are the 5 building 
blocks of the IDP. These 5 Key Strategies also strongly resemble the 
5 Key Performance Areas of National Government as well as the 6 Key 
Performance Areas of the KwaZulu-Natal Provincial Government 
The 5 Key Strategies in terms of the 5 year IDP are: 

• An Economically Sound District; 

• Effective Infrastructure; 

• People Empowerment; 

• An Integrated environment; 

• Leadership Excellence 

The review process required the revision of all programmes and 
participating projects in the five year IDP through community and 
stakeholder participation. One on one alignment meetings were held 
with national and provincial government departments, parastatals and 
service utilities. Stakeholder and alignment meetings were also held 
with all local municipalities within the uThungulu family of municipalities 
as well as neighbouring district municipalities on cross-boundary 
issues. Avery successful Annual Growth and Development Summit was 
also held as part of the IDP Review Programme. The municipality once 
again embarked on an aggressive IDP Roadshow campaign throughout 
the district where twice during the financial year, communities in all six 
participating municipalities were visited, the first round scheduled prior 
to the compilation of the IDP Review in order to receive input into the 
process and the second round after compilation of the IDP Review and 
aligned Budget, to inform communities on the outcome. 

All legislative requirements and timeframes in respectof the IDP Process 
plan, IDP Roadmap and the finalisation, adoption and submission of the 
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IDP Review was successfully complied with, and the final IDP Review 
was submitted to the KZN COGTA way before the deadline of 30 May 
2010. uThungulu for the fourth year in succession was ranked among 
the top municipalities in KZN in receiving a credibility rating in respect 
of its IDP as a result of the annual IDP assessments carried out by 
an assessment panel consisting of representatives from National, 
Provincial and Local Government. The MEC of KZN COGTA awarded 
to the uThungulu District Municipality a Certificate of Recognition of 
consistently remaining among the top IDP achievers within the KZN 
Province. 

Local Economic Development (LED) 

The primary aim with uThungulu Local Economic Development 
initiatives is to create an environment which is conducive to economic 
development. uThungulu’s entire budget is therefore aimed at stimulating 
the economy, but over and above that, the strategy “Economically 
Sound District” focuses on specific interventions towards developing 
and stimulating the local economy in the Tourism, Agriculture and 
Business & Industry Sectors. 

We know from our LED Strategy Plan, that five of our six local 
municipalities have Agriculture as the dominant sector followed by 
Tourism. Only the City of uMhIathuze, the economic hub of the district, 
has Business and Industry as the primary sector also followed by 
Tourism. 

A very successful Annual Growth and Development Summit was held for 
the fourth year in succession with participation from National, Provincial, 
District and local stakeholders representing the Public and Private 
Sectors. Responsible roleplayers reported progress on critical issues 
contained in action plans from the previous financial year summit. The 
Economic Survey results and findings as conducted by the Economic 
Research Unit of the University of KwaZulu-Natal, were again released 
at the summit and interrogated by participants. 

The 2009/10 financial year saw the reviews of a number of 
LED Sector plans being implemented, namely the Tourism 
Master Plan, the Public Transport Plan, the SMME Support 
Strategy as well as the Tourism Institutional Framework. 

All the said plans were submitted to the Planning and 
Development Portfolio Committee by the end of the financial 
year, in time to encapsulate the recommendations from such 
plans as projects and programmes into the new IDP Review 
process. 

In respect of Agriculture a fresh initiative from 2009/10 
centred around the Involvement in Agricultural Forums, with 
Indabas held for both the Organized Agriculture as well as for 
Emerging Agriculture Initiatives to align with the Department 
of Rural Development and Land Reform were also pursued. 

The Nkandia Essential Oils Project was further developed 
and extended and preparatory work was put in place to 
commence with the review of the Agricultural Sector Plan. 

uThungulu Tourism once again exhibited at the International Tourism 
Shows in South Africa and substantial funding was invested in Tourism 
Marketing and Publicity Material to market the unique tourism attractions 
within our district. uThungulu continued financial support to develop and 
maintain the Zululand Birding route as both an International and National 
Tourist attraction. Full support was also given to our local crafters to 
attend the Craft Decorex Shows in Johannesburg to exhibit and market 


their arts and crafts in a commercial environment. We successfully 
hosted the 13th Annual Zulu Dance Competition and received the 
accolade that such event was viewed as the premier cultural event in 
the KZN Province. 

With the 2010 Football World Cup in mind, a number of Tourism Forum 
Meetings were hosted which ultimately led to a very successful 2 day 
2010 Tourism Indaba during March of 2010. The Indaba, the papers 
delivered and resolutions passed were also carried in a Tourism 
Supplement which appeared in our local papers. Accolades and 
commendations were received from the Tourism Fraternity applauding 
uThungulu for its initiatives in promoting Tourism within the district. 

A Mobile Welcoming Unit for Passenger Liners docking at the Port 
of Richards Bay was maintained, as the Port of Richards Bay is 
continuingly seeing more and more Passenger liners arriving on our 
district’s doorstep. uThungulu also maintained the Boardwalk Inkwazi 
Information Flub which also functions as a Tourism Education Info Flub. 
An E-Marketing Electronic Newsletter was also distributed to roleplayers 
and stakeholders within the Tourism Sector. 

The municipality successfully participated in the Provincial Corridor 
Development Fund and raised R1 2,250 million towards co-funding of 
six projects within the district over a two year period. These unique 
projects are all aimed at fostering the development of the Ethekwini- 
Kwa-Dukuza -uMhIathuze Development Corridor. The following projects 
were successful in obtaining funding and have been successfully 
commenced with in terms of the first year of funding: 

• Kwabulawayo Tourism Development Establishment; 

• R66 Fleritage Route Establishment; 

• Craft Development Flub Establishment; 

• uThungulu Film Office Establishment; 

• uMfolozi Development Framework Plan; 

• uThungulu Public Transport Plan. 


Organisational Performance Measurement System (OPMS) 

The 2009 /10 financial year saw the third year of uThungulu District 
Municipality measuring the performance of the Municipal Manager, 
Deputy Municipal Manager and the three heads of Department (Section 
57 Managers) in terms of the Municipal Performance Regulations for 
Municipal Managers and Managers directly reporting to Municipal 
Managers dated 1 August 2006. In terms of the provisions of the 
regulations each Section 57 Manager entered into a Performance 
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Agreement within the specified timeframe for the 2009/10 financiai year, 
being 31 Juiy 2009. 

The performance reguiations necessitate a municipaiity to assess 
performance of its Section 57 Managers once every quarter (quarters 
1 and 3 informai and quarters 2 and 4 formai) in respect of a financiai 
year under review, in the case of uThunguiu aii four quarteriy 
performance assessments were treated as formai and carried out by 
Performance Assessment Paneis, constituted in accordance to the said 
reguiations. The performance assessment resuits for aii four quarteriy 
performance assessments were audited by the municipaiity's internai 
auditors, Messrs Pricewaterhouse Coopers and resuits submitted to the 
uThunguiu Performance Audit Committee. 

For the 2010/11 financiai year preparations are once again in piace to 
conduct performance assessments four times, once per quarter, during 
the year and aii Section 57 Performance Agreements have duiy been 
entered into in accordance to iegisiative provisions by 31 Juiy 2010. 

in respect of Organisationai Performance Measurement, the municipaiity 
complied an Organisationai Performance Scorecard for the 2009/10 
financiai year in accordance to the five National Key Performance 
Areas and corresponding Key Performance indicators, as prescribed 
by COGTA. This “scorecard” gives an indication on the performance of 
uThunguiu as a iocai government institution and is included elsewhere 
in this Annual Report as part of the Annual Performance Report. 

Bid Adjudication 

The Supply Chain Management (SCM) Policy, processes and practices 
at the uThunguiu District Municipality are strictly run in accordance to 
the legislative provisions of the Municipal Finance Management Act, 
Act No 53 of 2003. In order to ensure that all tenders are awarded in 
a free, fair and transparent manner, three committees are operational 
at uThunguiu District Municipality, namely the Bid Specifications 
Committee (BSC), the Bid Evaluation Committee (BEC) and the Bid 
Adjudication Committee (BAC). 

The Bid Adjudication Committee (BAC) is chaired by the Deputy 
Municipal Manager and adjudicates all tenders up to a value of R10 
million. Tenders in excess of R10 million are also considered by the 
BAC, with a recommendation to the Municipal Manager, who ultimately 
makes the appointment. The BAC held ordinary meetings on a two- 
weekly basis during the 2009/10 financial year, with an allowance for 
additional special meetings when required during alternate weeks, to 
consider tenders and matters forthcoming from the BEC. All tenders 
were successfully dealt with and all appointments made within the 
timeframes specified. 

In compliance with the reporting provisions, the BAC submitted regular 
reports to uThunguiu EXCO and Council, as well as National Treasury 
on tenders adjudicated. 

Shared Services for Development Planning 

The Deputy Municipal Manager strategically manages and facilitates 
the development implementation and maintaining of Development 
Planning Shared Services within the district family of municipalities. 
The Shared Services concept relates to those functions being shared 
by municipalities on a cost beneficial basis and provides for a number 
of scenarios in terms of the sharing of services i.e. between districts, 
between districts and its local municipalities, which can be all or some. 


dependant on the function and need of municipalities, or between two 
or more local municipalities. This function of sharing specifically relates 
to the sharing of the development planning function in order to assist 
municipalities to optimally perform within the framework of the Planning 
Development Act (PDA). 

uThunguiu District and the local municipalities of uMfolozi, Ntambanana, 
Mthonjaneni, and Nkandia participates in the shared services model. 
The municipalities of uMhIathuze and uMlalazi chose not to participate. 
The Shared Services Model sees the sharing of planning capacity and 
resources within the district. 

The following District-Wide Planning Shared Services were rendered 
during the 2009/10 financial year within the uThunguiu District: 

1. Strategic Municipal Planning (IDP) 

2. Municipal Performance Management; 

3. Municipal Spatial Planning which includes: 

- Statutory Applications; 

- Spatial Development; 

Land Use management. 

4. Development Administration which includes: 

Land Development approvals in terms of the DFA; 

Land Development approvals in terms of the ordinance 
(subdivisions and removal of restrictions), which ordinance is 
replaced by the new Planning Development Act. 

5.Spatially Referenced Info (GIS Base) 

The uThunguiu District - Wide Planning Shared Services centre is fully 
operational with a Chief Planner Shared Services for the district. In 
addition a Chief Planner for the uThunguiu District is also operational and 
the two Chief Planners work hand in hand to streamline the development 
planning function between the district and its local municipalities. 
Planning Development Act as well as Environmental Management, 
training initiatives were also undertaken for all municipalities within 
our district. Recruitment actions are presently underway to source a 
suitable candidate to fill the position of GIS Data Administrator at district 
level. 

Risk Management 

The Office of the Auditor - General laid down the requirement that a 
municipality's Enterprise Risk Management Plan, incorporating the 
Fraud Prevention Strategy, should be reviewed annually. During 
the 2009/10 financial year, the municipality duly undertook a review 
of its Fraud Prevention Strategy inclusive of updating its Fraud Risk 
Assessment, it further undertook a control mapping exercise of all the 
prevalent risks facing uThunguiu and in the spirit of “Good Governance” 
undertook a King III Gap Analysis to measure the municipality’s 
performance against the King Ill’s Code of Good Governance practices. 
The King 3 Gap Analysis Report and findings are included elsewhere 
in this Annual Report. 

The Review of the Fraud Prevention Strategy Report, the Risk 
Management Control Mapping Report and the King III Gap Analysis 
Report served before the Audit Committee, EXCO, Council and SCOPA. 
In addition, an Enterprise Risk Management Committee was also 
established which meets monthly to track and manage Fraud Risks, 
Enterprise Risks as well as King III compliance. 

Funding has once again been provided in the budget for the 2010/11 
financial year to review both the Enterprise Risk Management Plan and 
the Fraud Prevention Strategy. 
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Special Projects: 2010 


The uThungulu District Municipality together with three 
other district municipalities in KZN were selected as 
satellite training venues to the host city Ethekwini during 
Soccer 2010. For this purpose uThungulu received grant 
funding of R52 million over three financial years from the 
KZN Department of Traditional and Local Government 
Affairs towards the establishment of a FIFA Spec 2010 
Training Venue. 

It was quite evident from tenders received that 
R52 million would never be sufficient to construct the 2010 
FIFATraining venue and through a lot of effort, motivation 
and negotiation the amount secured during the 2009/10 
financial year totalled some R100 million with additional 
contributions from the City of uMhIathuze and uThungulu 
District Municipality. 



From the outset, uThungulu opted for sustainability beyond 2010, 
by having the FIFA Spec 2010 Training Venue developed as a First 
phase of the Multi-purpose Sport Stadium with Indoor, Outdoor and 
Conference Facilities, to be developed after the 2010 event. This 
approach saw accelerated 2010 infrastructural funding being utilized to 
bring much needed sport facilities to the uThungulu District and bigger 
Zululand Region. 


The 2010 Strategic Readiness Forum met on the first Friday of every 
month to track overall readiness to host 2010. The Strategic Readiness 
Forum functioned as an umbrella for five strategic workstreams, of 
which each individually met and co-ordinated their own activities such 
as Infrastructure Development; Disaster Management and Safety 
and Security, Tourism, Marketing and Communication; and Legacy 
Programmes and Community Mobilization. 


The 2009/10 financial year was really the critical year in preparing for 
the 2010 FWC as such event was scheduled to commence at the end 
of the financial year, being 11 June 2010. Through a lot of hard work, 
dedication and commitment all roleplayers involved delivered on the 
so-called “Strategic Readiness of the district to host 2010”. 

The FIFA Spec 2010 Training Stadium was finally completed and 
handed over on 31 May 2010, just in time to receive the 2010 Soccer 
Team from Nigeria. The securing of the Nigerian 2010 Soccer Team for 
a base camp was a pleasant surprise and a much deserved reward as 
initially Nigeria only chose Richards Bay as a Training camp prior to the 
World Cup event. The Nigerian team was however so impressed with 
the quality of the 2010 Training Stadium facilities and the standard of 
the pitch, that they cancelled their planned base camp at Ballito, paid 
the cancellation penalty fee to FIFA, and remained in Richards Bay for 
their base camp. Unfortunately we could only host Nigeria for the first 
round of the Soccer 1 0 tournament, as they failed to qualify for round 2, 
and had to return home. 

“Strategic Readiness” for the 2010 FWC event also related to overall 
readiness of the Tourism sector within the uThungulu District. A 
very successful 2 day 2010 Tourism Indaba was hosted focusing on 
preparations to receive both international and domestic visitors to our 
district. 

Even though initially concern was raised prior to the event in respect 
of the lack of bookings of Tourism Accommodation, it quickly became 
evident just before and during the event, that the Tourism Sector in our 
district was dealing with a different kind of Tourist for 2010, as visitors 
from all over arrived on our doorstep and then enquired about available 
accommodation. Some hotels in our district reported a higher than 
average of 80% + occupancy during the 2010 FWC period. The Protea 
Flotel Waterfront also received the benefit of being selected the “base 
camp hotel” for the Nigerian Soccer Team during both their training 
camp and base camp periods. 


A 2010 Disaster Management Plan was compiled with the help and 
input from all stakeholders in the Disaster Management and Safety and 
Security Sectors. The plan was aimed at both the 2010 FIFA Spec 
Training Stadium as well as the Public Viewing Area in Esikhaleni. The 
plan was also compiled in such a way that it was not only a plan to use 
to prepare for the 2010 event, but represents a guideline document to 
the municipality to prepare for any event in future after the 2010 FWC 
at the uMhIathuze Sport Stadium and the facilities at Esikhaleni where 
the public will gather. 

The official 2010 Public Viewing Area (PVA) at Esikhaleni in the 
uMhIathuze Municipal Area was very well attended and night after night 
saw attendance figures far exceeding the anticipated number. A further 
unexpected feather in the cap for uThungulu 2010 readiness was when 
the Esikhaleni PVA took second place, after the Magaliesburg PVA, for 
being one of the best in the country. The Esikhaleni PVA also received 
extensive coverage on SABC TV. 

All in all, the 2010 FWC proved to be a huge success for the uThungulu 
District, resulting in extensive exposure of what uThungulu has to 
offer to the international and domestic markets in terms of tourism and 
investment potential. 
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DEVELOPMENT AND PLANNING SECTION 


The Planning and Development section falls directly under the control of the Deputy Municipal Manager and has the following focus areas in line 
with the functions of the District Municipality, and relates to the Strategies of Creating an Economically Sound District as well as an Integrated 
Environment: 


Economically Sound District 

Summary of DC Functions 

Local Economic Development 

Planning, coordination and development of district strategic opportunities in line with LED 
Strategy 

Local Tourism Development 

Local Tourism for the district 

Agricultural Development 

Planning, coordination and development of district strategic opportunities in line with LED 
Strategy 

Business & Industrial Development 

Planning, coordination and development of district strategic opportunities in line with LED 
Strategy 

Information Communication Technology 

Alignment and Co-ordination. 


Integrated Environment 

Summary of DC Functions 

Integrated Development Planning 

Coordination and alignment of IDP’s in line with legislation, and operation of Development 
Planning Shared Services. 

Land Reform 

Planning, Co-ordination & alignment 

Flousing 

Planning, Co-ordination & alignment 

Environmental management 

Planning, coordination and development of district initiatives, including coastal management 


Overall Strategic Objectives: 

The overall strategic objectives of the section are to: 

• Facilitate and manage the development and ongoing enhancement of strategy, policies and processes pertaining to Local Economic Development, 
Local Tourism Development, Agricultural Development, Business and Industrial Development within the context of the IDP; 

• Facilitate and manage the development and ongoing enhancement of strategy, policies and processes pertaining to Spatial and Development 
Planning, Development Planning Shared Services, Environmental Management and Integrated Transport Planning within the context of the 
IDP. 

The functions of the Section relate to the following areas, and will be elaborated on per area: 

• Economic Development and Tourism; and 

• Development Planning and Environment 

1.1. Economic Development and Tourism 

1.1.1. Local Economic Development (LED) 

The aim is to establish economic growth and development in all economic sectors with a particular focus on agriculture, tourism and trade and 
industry (SMME), whilst contributing to poverty alleviation in the district. The district will aim to identify and develop LED opportunities based on 
the functions of the municipality. Local Economic Development is informed by the Integrated Development Plan. IDP and LED fall strategically 
within the Deputy Municipal Manager’s Office. 

Everything that a municipality does and is involved in can be seen as LED, where a municipality should fulfill its Constitutional mandate by 
creating an enabling environment which is conducive towards local economic development, as healthy and sustainable economic development 
relates strongly with the development of much-needed infrastructure and effective payment for Municipal Services. 
uThungulu has its own dedicated budget towards LED programmes and projects in terms of its IDP under the heading “Economically Sound 
District”, whereby the district endeavours to support and supplement LED initiatives within the participating local municipalities. 

1.1.2. LED Sectors 

The three main pillars of the economy in the uThungulu region are: Agriculture, Tourism, Business and Industry. Five of the six Local Municipalities 
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have agriculture as the predominant sector, followed by Tourism. It is only in the uMhIathuze Local Municipality (Richards Bay/ Empangeni) 
where business and industry is predominant, followed by Tourism. In accordance with this, the necessary attention is given to each sector within 
the district’s IDP within each of the six LM’s. 

1.1.3. Agriculture: 

Agricultural Development and implementation 
• Implementation of Agricultural Development Plan: 

Implement the Agricultural Development projects that have been identified, ensuring that the projects are making a contribution to the 
economy of the district. 


Agriculture Projects 

Summary Of Project 

Nkandia Essential Oils Farm 

The Nkandia Small Growers were successful in securing R2 300 000 through the 
EU Funds from Gijima, with uThungulu contributing R500 000 of the 30% require- 
ment for the project. uThungulu’s contribution was utilized to purchase fencing 
and irrigation equipment for the project. 


Providing LED Capacity, Institutional & Operational Support: 

This programme will address the following aspects: 

• LED Forum 

• LED Development Fund 

• LED Operational Support Programme 

• LED Institutional Support 

• LED Capacity Training 

• Implementation of Marketing, Trade and Investment initiatives: This programme entails trade missions as well as trade and investment 
marketing in general. 

• Implementation of SMME Sector Development Plan: The objective of this project is to provide support to the development of SMME’s and 
the informal sector with specific reference to training and coordination of efforts by support providers. 

1.1.4. Tourism 

Tourism is one of the main contributors to Local Economic Development in the country as well as the district. It has a major enabling effect 
in terms of employment generation and attraction of funding to the area. As a function of the district municipality, a number of projects and 
initiatives are being implemented as part of tourism development: 

Management of the uThungulu Tourism Development Office 

This includes an awareness programme, marketing shows, marketing tools, media marketing, events such as the Zulu Dance competition and 
signage. 

Review of the uThungulu District Municipality Tourism Master Plan 

The goal of the project was to revisit the existing Tourism Development Plan, measuring successes and failures and formulating a revised 
Focused Tourism Master Plan for the uThungulu District that will realign Tourism Development and marketing with the latest tourism trends 
and developments as well as future predictions. The 
Master Plan has been duly completed and adopted 
by the Porfolio Committee. 

The plan outlines the following objectives: 

• Maximizing the potential for sustainable 
tourism within the servicing area of uThungulu 
District Municipality 

• Assessment of the overall tourism product that 
uThungulu offers, identifying gaps in relation to 
the needs of the tourism market and plans to 
address those gaps; 

• Exploiting the opportunities of the 2010 FIFA 
World Cup and to align the districts tourism 
policies, plans and strategies to ensure 
maximum exposure and market share; 

• Enable uThungulu District Municipality to 
fulfill its obligations in terms of the State of 
Readiness for the FIFA 2010 World Cup. 

Tourism Institutional Framework 

The project objectives were: 

• A sustainable tourism institutional framework 
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for uThungulu District Municipality that is also affordable and 
acceptable to all the stakeholders in the district. 

• Practical and implementable. 

• Based on current knowledge within the District. 

• Appropriate for the current stage of tourism development 
within uThungulu District Municipality and able to meet the 
aspirations of the tourism stakeholders over the next five 
years. 

• Empowers the uThungulu District Municipality and its 
Local Municipalities to lead the management of the tourism 
system in partnership with the tourism business sector and 
communities. 

The Framework was duly completed and adopted by the Portfolio 
Committee. 

Tourism Forum 

A Tourism Forum operates to align with provincial structures and 
improve communication in the tourism sector. The aim of the 
Forum is to act as a coordinating, participating District Tourism 
Forum which will ensure coordinated tourism development 
and marketing strategies in the uThungulu District Municipality 
servicing area. Successful Forum meetings were held in line with 
the objectives of the Forum. 


R66 Zulu Heritage Route 

The uThungulu District Municipality Tourism Development Plan 
identified the development of the R66 as one of the priority 
projects for the District. The Development of the Zulu Fleritage 
Route aims to: 

• Define and package a number of underutilized cultural 
tourism resources. 

• Contribute significantly to the branding of uThungulu as a 
Zulu Cultural and heritage destination 

• Increase Tourism Revenue Yield in rural areas lacking formal 
economic opportunities; 

• Provide the opportunity for Previously Disadvantaged 
individuals and groups in the ownership and operation of 
tourism initiatives. 

The Zulu Fleritage Route (R66) forms part of the Zulu Cultural 
Fleritage Route which emerged as the lead priority project from 
the TKZN tourism product development strategy completed in 
2002. This project has been undertaken in partnership with the 
Department of Cooperative Government and Traditional Affairs as 
the primary funder. The R66 Fleritage Route has been successfully 
launched and development and marketing of the route is currently 
underway. 

Craft Hub and Training Facility - Small Craft Harbour Richards 
Bay 

The project has two components, i.e. the craft warehouse as well 
as a mobile training unit. The warehouse has been proposed to be 
located in Richards Bay while the training unit will be mobile and 
move across and covering the entire district. The uThungulu District 
Municipality Tourism Section is involved in the implementation of 
the Craft Development Plan which includes the development of a 
Craft Warehouse for the region. The aim of the craft development 
project is to develop the existing skills base in the district and to 
create awareness to the unemployed of the opportunities that 
exist and the benefits of producing craft. The Craft Warehouse is 
situated in the Richards Bay Small Craft harbour. Additions and 
alterations to the building has been undertaken in partnership 
with the Department of Cooperative Government and Traditional 
Affairs as the primary funder. 

Zululand Film Office 

The film industry, which includes feature film, audio-visual 
documentary, television, video, commercial and still photography 
production, is an important part in the South African economy and 
one of the fastest growing sectors worldwide. The Zululand Film 
Office, incorporating iLembe North Coast, the Elephant Coast and 
uThungulu District Municipality, officially promotes and acts as the 
industry facilitator for the feature film, television, video and stills 
photography production trade. This project has been undertaken 
in partnership with the Department of Cooperative Government 
and Traditional Affairs. Three District Municipalities bordering the 
uThungulu District Municipality have partnered in the project 

Cruise Passenger Liner Welcoming 

A mobile welcoming and tourism information unit has been 
purchased to be used at Richards Bay Flarbour as a port of call 
for Passenger Liners. In the longer term the development of 
a Premier Cruise Destination, to cover the destination Durban 
to Richards Bay to Maputo and back, is proposed. uThungulu 
District Municipality made R170 000 available to purchase a 
mobile information unit, while negotiations with key stakeholders 
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are still ongoing for the construction of a multi-use facility in the 
small craft harbour. 

The importance of a mobile tourism unit is now more important 
than ever before with the increase of passenger liners that choose 
Richards Bay as a port of call. Passenger liner arrivals increased 
by 100% between 2004 and 2008, and 43 passenger vessels 
visited the Richards Bay harbour between November 2009 and 
May 2010. 

Zululand Birding Route 

The Zululand Birding Route (ZBR), one of the region's most 
established tourism routes faced near closure at the end of 2009 
after 1 2 years of operation of which the past 8 years saw the route 
managed by BirdLife South Africa. 

The route has recently been reconstituted as a self-standing 
association putting future decision-making and direction for the 
project in the hands of local stakeholders. This is the first time since 
the route’s inception in 1998 that all four district municipalities, 
namely, uThungulu, iLembe, Zululand and uMkhanyakhude have 
agreed to work together to secure the future success of the route. 
To date the Zululand birding route has trained and mentored over 
35-community bird guides for the route resulting in ten-fulltime 
tourism related jobs and eighteen SMME’s. Community bird 
guides earned a total income of over R600 000 in the past year, 
direct income into some of the poorest households in our region! 

Avitourism is the biggest sector of ecotourists globally, with over 41 
million birders in the United States and similar figures for Europe. 
Birders are an attractive market to encourage to our region. With 
the effort and financial support of R100 000 from uThungulu 
District Municipality for the Birding Route in this financial year, 
the route was reborn with lots of exciting possibilities of growing 
avitourism in the region including the re-opening of the Ongoye 
Forest Birders Camp - the only place in South Africa where birders 
can see the elusive Green Barbet! 


Forests of Zululand 

The Forests of Zululand is a unique tourism concept created by 
the uThungulu District Municipality; this is responsible tourism 
supporting sustainable rural development and the conservation of 
our Unique Forest Fleritage. Nowhere else in South Africa can 
one experience mist belts, wetlands and dune forests within one 
area. 

The Forests include: 

• The Ongoye Forest which has a large array of rare and 
endemic tree and plant species and is of great importance 
as a water catchment area; 

• Dlinza Forest which is a 250ha forest within the urban 
development of Eshowe and is famed for the number of bird 
species found here; 

• Entumeni Forest consists of a gorge covered by forest and 
has a particularly high and impressive canopy provided by 
trees; 

• Nkandia and Qhudeni Forests also boast an impressive 
variety of birds, plants and mammals. 

13th Annual Zulu Dance Competition 
Zululand is renowned for its rich cultural history and majestic 
tales of Zulu royalty and brave warriors. The striking profile 
of a magnificent dancer dressed in traditional attire is also 
synonymous with the region. Eaoh year tourists, filmmakers and 
avid photographers travel to the uThungulu district to witness 
and capture on film the choreography and splendour that is the 
Regional Zulu Dance Competition. The Annual Regional Cultural 
Zulu Dance competition is a highlight of the uThungulu District 
Municipality’s events calendar and sees groups representing all 
six of the local municipalities in the district competing in various 
categories for top honours. 

This competition was started 13 years ago with the following 
goals: 

• To instil a sense of pride amongst the younger generation 
with regard to their culture and heritage 

• To preserve the Zulu traditional art forms of music, dress 
and dance 
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• To create a tourism market for Zulu culture within the district 
targeting both domestic and international markets 

• To assist the unemployed with a skill; this will enable them to 
perform when an opportunity arises. 

The competition was held at KwaBulawayo. The actual site of 
King Shake’s Military capital, KwaBulawayo is a treasure trove 
of archaeological, historical, heritage, cultural and eco-tourism. 
uThungulu District Municipality, in partnership with the Department 
of Local Government and Traditional Affairs, have spent over R8- 
million transforming the military capital into a tourism attraction 
of note. The Kwabulawayo Tourism Development is an initiative 
of the Kwabulawayo community with an objective of creating 
employment opportunities for members of the community. Taking 
into consideration the objective of the project, services where 
supplied by the local Community Trust, in order to demonstrate 
the economic benefit of the infrastructure. The event proved to be 
a huge success with over 5 000 spectators, including tourists. The 
venue alone created a positive impact on the event and there is 
much more possibilities for further development with the project. 

This year uThungulu worked in partnership with Department Arts, 
Culture and Tourism, once again, who have indicated an interest 
in all future Zulu Dance Competitions. The Department of Arts, 
Culture & Tourism's uThungulu District Head viewed the event 
as a wonderful success and indicated that future assistance with 
regard to funding of the event will be considered. The Zulu Dance 


Competition has been highlighted as “the” event for uThungulu; 
and can be grown from strength to strength. 

KwaBulawayo Tourism Development 
The development aims to create a tourism attraction based on 
historical significance and is situated in rural Bhekeshowe. The 
Tribal Authority consists of seven sub-wards in a 15km area. The 
actual site of the King Shaka KwaBulawayo Military Capital is the 
focus of the attraction, surrounded by a wealth of historical and 
cultural tourism sites. Phase 1 of the project is complete and will 
be operated as a day facility. 

Tourism Advertising 2009/2010 

Advertising is perhaps the most powerful component of the 
promotional mix. The difference between advertising and other 
promotional tools is that organizations, such as uThungulu, pay 
for advertising. Thus it allows a marketer to have control over the 
advertising message. Advertising also enables tourism principals 
and intermediaries (tour operators, travel agents, hotels, visitor 
attractions, airlines, and the like) to reach people (target markets) 
in their own homes or in other places, and to communicate 
messages intended to influence their buying behaviour. 

• Country Life - 4 issues 

• Joburg Style - 3 issues 

• WozaZOlO 

• KZN Routes 

Marketing Shows 

Exhibitions bring suppliers of goods and services together with 
buyers, usually in a particular sector. The main advantages of 
exhibitions include their potential for sales leads and contacts with 
influence, gathering competitive intelligence, and the opportunity 
for image building to the consumer (Lumsdon, 1997). 

The Tourism Section attended the following shows where TKZN 
had secured space for 2009 and 2010. 

• DSTV Getaway Show - Johannesburg 

• Soweto Festival - Soweto 

• Cape Outdoor Expo - Franschoek 

The District Municipality secured their own space at the following 
shows: 

• Beeld Holiday Show 

• Tourism Indaba 

Electronic Tourism Newsletter 

Due to the many tourism projects/programmes currently underway 
within uThungulu as well as new products available in the 
industry it was approved in the 2009/2010 financial year that an 
electronic newsletter be published and sent out to all stakeholders 
for information on a monthly basis. A newsletter is a custom 
publication that allows any business to stay in touch with its target 
audience, and it is for this reason that a newsletter can benefit 
a company by distinguishing it. Thousands of companies and 
businesses worldwide benefit from the use of a newsletter as part 
of their marketing and communications strategies, as a focused 
newsletter has been proven to be a valuable tool. The arrival of 
the internet and email has made the sending of traditional print 
newsletters a thing of the past. 

Direct mail and print ads are expensive and often have a low 
return on investment. Electronic newsletters cost far less and 
can be significantly more effective as such can be sent to a larger 
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target audience. It is not necessary to pay the postage or printing 
fees on an electronic newsletter and it is therefore possible to send 
out more at less cost, making the electronic option budget-friendly. 
Another aspect of an electronic newsletter is that in any business 
environment time is money. The production and distribution of an 
electronic newsletter cuts the amount of time spent by cutting out 
the need for printers and mail delays. 

• ETC Africa was appointed for the publishing and distribution 
of the newsletter. 

• The service provider is compiling 8 newsletters which are 
distributed to stakeholders within the district. 

• Currently there are over 450 stakeholders on the mailing list; 
the newsletter is also distributed internally to staff. 

• Three successful newsletters have been published thus far 
and have been distributed widely. The newsletter has been 
well received by all stakeholders and it is also available for 
downloading from : 

www.uthungulu.org.za 

www.zcbf.co.za 

• A BLOG has also been created as a medium for stakeholders 
to interact. 

http://uthungulu-tourism.blogspot.com 

• The newsletter is being utilized to: 

Create awareness of projects of the tourism section 
within UDM, 

Inform stakeholders and the public of the 
projects, programmes, latest tourism trends and 
developments. 

• We also want to develop the newsletter as a communication 
medium between public and private stakeholders and finally 
act as a measurement unit to measure tourism interest in 
uThungulu District as a whole. 

1.2. Development Planning and Environment 

1.2.1. Integrated Development Planning 

The co-ordination of service delivery and investment in the district 
is vital to ensure sustainable service delivery. This can only be 
attained by achieving the sensitive balance between strengthening 
(maintaining) the rural economy, implementation of the land reform 
programmes as well as housing delivery. Also, all of the above has 
to take due cognizance of the environment. 

The focus is on the co-ordination of the spatial and service 
delivery component to improve the management of district level 
responsibilities and the strengthening of the development nodes 
of the municipalities, while ensuring the equitable development 
of the rural areas through service delivery. Implementation of 
the Development Planning Shared Services can be seen as a 
milestone in improving development planning capacity in the 
district. Co-ordination of land reform and housing in line with service 
delivery is of prime importance. Environmental management and 
spatial co-ordination and integration of development are further 
components of the strategy to ensure integration and optimum 
organisational capacities. 

The objectives of the District Municipality are: 

1. To ensure the successful annual review of the District 
Municipality and the Local Municipalities' IDP’s; 

2. To coordinate and align all IDP's and other role-player 
involvement. 


Annually, the uThungulu district prepares/reviews its IDP. 
Apart from dealing with critical issues pertaining to project 
identification, budgeting, land reform and housing, the IDP 
also contains an SDF (Spatial Development Framework) and 
other important issues as detailed in the remainder of this 
section: 

• From a land reform and housing perspective, the district 
is responsible for planning, coordination and alignment. 
The district’s responsibility for the provision of bulk 
infrastructure to housing projects specifically is very 
important. 

• Land-Use planning aims to co-ordinate and manage 
all the land uses and their relationship to each other in 
order to protect natural resources and to create safe and 
liveable environments. In respect of land-use planning, 
the District Municipality is responsible for the provision 
of the Land-Use Management Framework, whilst the 
Local Municipalities are responsible for the preparation 
of detailed Land Use Management Systems (LUMS). 

• The bi-annual quality of life survey of the UDM provides 
the mechanism to monitor progress on key development 
projects and programmes as identified in the IDP. The 
recent survey indicated an increase in the number of 
stand pipes in uThungulu as well as an overall reduction 
in the dependency on natural water sources. This fact is 
confirmed by the WSDP that indicates that backlogs in 
water provision to a RDP standard have been reduced 
to 58.4% (as opposed to the 2001/2002 backlog 
percentage of 82%). 

• Bi-annual Quality of Life Survey (Performance Evaluation): 
The objective of this project is to ensure that IDP Programmes 
and projects have an impact on the living conditions of the 
people of the district. 

• Land Reform: Co-ordination and alignment of an effective 
process to guide Land Reform. The alignment of programmes 
and projects is a key objective. 

• Flousing: Liaison, co-ordination and alignment of an effective 
process to guide the development of housing projects and 
the preparation of a District Flousing Plan. 

1.2.2. Development Planning (Shared Services) 

With effect from 1 February 2009, a Chief Planner (Shared 
Services) has been employed to provide assistance to the 
Ntambanana, Mbonambi, Nkandia and Mthonjaneni Local 
Municipalities of the District. 

The shared services concept was conceived due to a number of 
reasons, notably the fact that many smaller rural municipalities 
have limited planning capacity and high staff turnovers. Thus, 
the resulting limitations are proposed to be addressed through the 
establishment of shared services for the development planning 
function between district municipalities and their constituent local 
municipalities. The aim is thus to optimize limited resources and 
thereby enhance the quality of planning and development services 
provided. 

For uThungulu, the scope of municipal development planning 
functions included in the DPSS is as follow: 

• Spatial Planning 

• Strategic Planning 

• Development Administration 

• Performance Management 
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• Information Management and Systems Development 

• Additional Functions include: 

Building Inspections and Control 
Housing 

Environment 
Land Reform 

Environmental Management 

• Implementation of Integrated Environmental Programmes: 

The focus areas of the project will be the identification of key 
areas of intervention, strategies and projects that should be 
implemented in order to address the district’s environmental 
issues. 

• Coastal Management Programme (and Implementation): To 
ensure that the coastal areas are managed and protected. 
This process includes the ongoing functioning of the District 
Coastal Working Groups as well as the Coastal Awareness 
and Education Campaign. 

Coastal Working Group: uThungulu's Coastal Working 
Group continued to oversee the implementation of the 
Coastal Management Plan that covers all three coastal 
local municipalities’ coastal development areas. 

A Coastal Livelihood Project (Working for the Coast) 
has been launched, which is essentially a poverty 
relief programme focusing on projects such as beach 
cleaning, alien invader plant eradication and upgrading 
of some coastal facilities. 

Coastal management has been identified as a key 
issue that has culminated in the allocation of funds 
to formulate a Coastal Management Plan for the 
district as part of the Environmental Management 
Programme. 

Formulation of the Coastal Management Plan will be 
guided by recommendations and principles based 
on research and analysis of the Department of 
Environmental Affairs and Tourism. 


Environmental Management: 

The Department of Economic Affairs & Tourism has seconded a staff member to uThungulu to assist in: 

Populating and maintaining a local government database on environmental indicators; 

Facilitation of capacity building initiatives for municipalities on environmental and tourism planning and reporting tools; 
Developing and maintaining a legal register for municipalities; 

Assisting and guiding municipalities in the planning and implementation of EPWP projects; 

Participation in municipal strategic planning structures. 


The following Plans or Policies have been completed: 


Strategy 

Plan 

Status 


LED Framework Plan 

Completed, to be reviewed 


Agricultural Development Plan 

Completed, to be reviewed 

Economical! Sound District 

SMME and Sector Development Plan 

Completed recently 


Local Tourism Development Plan 

Completed recently 


Investment Incentive Strategy 

Completed 

Integrated Environment 

IDP Review 

Ongoing 


Quality Of Life Survey (2009) 

Completed recently 

Coastal Management Programme 

Completed, to be reviewed 

EIA Policy and Procedures 

Ongoing 
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Planning & Development Highlights 

Some of the key milestones achieved regarding the economic 

development of the district are outlined hereunder: 

• Functional implementation of the Development Planning 
Shared Services, to assist municipalities with Strategic 
Planning, Development Administration, Performance 
Management and Environmental Management; 

• Securing Municipal Systems Improvement Grant Funding to 
prepare EIA Policy and Procedures and supply EIA training 
for each of the local municipalities; 

• IDP and Budget Roadshows during November 2009 and 
April 2010 

• Richards Bay Craft Development - implementation funding 
secured from Ethekwini- Umhiathuze Corridor to an amount 
of R2 600 000. 

• uThungulu Tourism Association Study completed. 

• KwaBulawayo Development was awarded a further 
R5 000 000 implementation funding by DLGTA Corridor 
Fund. 

• Cruise Passenger Liner: R170 000 allocated to purchase a 
mobile unit for the use of an information unit and R100 000 
allocated for the printing of a cruise liner brochure 

• Funding to the value of R3 000 000 from Corridor 
Development Fund for implementation of R66 Culture and 
Fleritage Route. 

• Review of the uThungulu District Municipality Tourism 
Development Plan completed. 

• Funding from Corridor Fund to an amount of R1000 000 
was received for assistance with the establishment of the 
Northern KZN Film Office as a type of “Marketing” tool 
whereby investment from the film industry can be attracted. 

• Airport beautification - airport trolleys, brochure racks and 
welcoming signage. 


• Marketing Shows and Advertising 

• Growth & Development Summit and Tourism Forum 
successfully hosted; 

• Initiated a Development Framework for a decentralized 
industrial area in Mbonambi municipality to accommodate 
industrial investment; 

• Undertaking Quality of Life Survey based on a 5% sample 
size to gauge the satisfaction of the community with the 
services from uThungulu and the implementation of the 
IDP; 

• Working for the Coast project implemented for the coastal 
area, and overseen by District Coastal Working Group. 

• Hosting of Annual Regional Zulu Dance Competition to 
promote tourism and tourism-related job creation. 

• Film Office established to market the uThungulu region as a 
preferred destination for film makers, as well as to provide 
day-to-day operational assistance to them. 

• Annual Socio-Economic Survey in partnership with University 
of KZN to measure economic growth within the district. 

• Tourism accommodation and activity brochure for the UDM 
servicing area widely distributed. 

• Essential Oils Extraction Plant at Nkandia established and 
distillation plant is currently in operation 

• Tourism arts and crafts, where local crafters from our district, 
exhibit their products and enter the commercial market, as 
well as uThungulu’s successful participation in all Tourism 
Exhibitions and Trade Shows. 

• Initiated a project to establish a Craft Hub in the Small Craft 
Harbour area of uMhIathuze. 

• Passenger liner welcoming facilities and service in 
partnerships with the Ports Authority. 

• Tourism Information Hub at the Inkwazi Boardwalk. 
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During the 2009/10 financial year, the uThungulu District Municipaiity, 
through its internal auditors, undertook a King III Gap Analysis to 
ascertain the current levels of compliance with the principles contained 
in the King Code of Governance Principles for South Africa 2009 (King 
III). 

A report was presented to the Audit Committee, Exco, Council and 
SCOPA on the key results from workshops with senior management, 
including the identified gaps between uThungulu's current governance 
status and the governance status that it would seek to apply in terms 
of King III, as well as the requisite actions and interventions that are 
required to address the identified gaps. 

The King II I Gap Analysis was undertaken in accordance to the following 
“governance elements” contained in King III: 

• Ethical leadership and corporate citizenship 

• Council and Councillors 

• Audit Committee 

• The governance of risk 

• The governance of information technology 

• Compliance with laws, rules, codes and standards 

• Internal audit 

• Governing stakeholder relationships 

• Integrated reporting and disclosure. 

Key Findings and the Way Forward 

Based on the results of the King III workshops conducted as contained 
in the PWC Summary Report, it appeared that a number of corporate 
governance processes are already in place at uThungulu, however 
many of these are not formalized into strategy, structures or policy. The 
following areas require specific, prioritized management attention and 
possibly more research into establishing a project status for each, as 
follows: 

1. The rapidly changing environment in which municipalities now 
operate and the complexity of risks faced by organisations is 
changing constantly. The introduction of the concepts of risk 
appetite, risk tolerance and risk resilience will refine the ERM 
process at uThungulu. This will provide accurate and valuable 
information to a number of other governance processes. The 
areas of corporate governance, sustainability, IT governance, 
stakeholder relations and financial reporting should be considered 
in the ERM process. 


2. With this greater emphasis on risk, consideration now needs to 
be given to the development of a combined assurance framework 
and the role of the internal audit function to review specific areas 
including the risk management process, corporate governance, 
ethics, IT governance and sustainability and as part of the risk 
based internal audit plan tailored to suit the requirements of the 
audit committee and Council. The combined assurance approach 
should ensure that all material areas are reviewed whilst 
minimising duplication of effort. 

3. It was noted that internal financial controls may be partly reviewed 
by the Auditor General. An assessment of the risks associated 
with financial reporting together with a robust combined assurance 
approach should assure that all the material risks in terms of 
financial reporting are being reviewed. 

4. The requirement to disclose how Council has satisfied itself that 
IT governance is effective will need to be positively evidenced. 
Specific attention should also be given to the reporting of IT 
governance and IT performance to Council. The IT steering 
committee should ensure this principle is implemented through a 
well defined terms of reference. 

5. The disclosure of the stakeholder engagement should not only 
detail the number of interactions but also how Uthungulu has 
responded to the issues and requests of the stakeholders. 

6. Consideration should be given to the level of assurance required 
in the sustainability initiatives and future integrated reporting. 

The required management actions in terms of the “Way Forward” have 

been included in the 2010/11 Performance Plans of Senior Managers. 


DP Lubbe 

Deputy Municipal Manager 
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Performance Report 

Measurement of performance and performance results for municipal 
managers and managers directly accountable to municipal managers, 
section 57 managers, for 09/10 financial year. 

Historical Perspective 

The Municipal Performance Regulations for Municipal Managers and 
Managers directly accountable to Municipal Managers, 2006 were 
promulgated in Government Gazette No. 29089 on 1 August 2006, 
compelling all municipalities to measure performance of Section 57 
Managers in accordance to the new regulations. 

09/10 Performance Evaluation: 

The Performance regulations require quarterly assessments and two 
formal (half-yearly and yearly) performance assessments and two 
informal (1st quarter and third quarter) performance assessments are 
to be conducted. 

In respect of the financial year 09/10, which commenced 1 July 2009, 
uThungulu conducted all 4 sessions in accordance with the regulations 
and all 4 were conducted in a formal manner. This assisted uThungulu 
to have early warning indicators in place in terms of service delivery 
and to ensure that KPI's were developed optimally in accordance to 
the SMART principle. All 5 Performance Agreements of the 5 Section 
57 Managers were entered into, in terms of the new regulations, by 31 
July 2009. 

09/10 Performance Results: 


The Performance results achieved for 09/10, are as follows for the five 
Section 57 Managers: 


Municipal Manager 

BB Biyela 

157% 

Deputy Municipal Manager 

DP Lubbe 

162% 

Chief Financial Officer 

CA Stanlland 

153% 

Executive Director Technical Services 

MR Msomi 

158% 

Executive Director Corporate Services 

KS Moodley 

161% 
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Performance Report - Municipal Manager 


IDP 

Indicator 

No 

National 

KPA 

Strategic 

Objective 

Measurable 

Objective/ 

Output 

Performance 

Measure 

Indicator 

2009/2010 

Annual Perf. Report 

Target Acual 

Planned 
Measures for 
Improvement 

2.1 

Basic 

Service De- 

Access to 
Water 

Households with ac- 
cess to basic water 

Number of 
Households 

72,256 

76,537 


2.1 

livery And 
Infrastruc- 
ture 


New Water Connec- 
tions 

Number of new 
connections 

3,441 

4,281 


2.1.3.3 


Rural water meter 
installations 

Number of meters 

1,000 

2,527 


2.1 


Access to 
Sanitation 

Househoids with access 
to basic sanitation 

Number of 
Households 

72,146 

72,217 


2.1 



New sanitation connec- 
tions 

Number of new 
connections 

3,700 

3771 


2.4.3 


Access to 
Soiid Waste 

Construct Regional 
Landfill Site (Cell 2) 

Date completed 

31 Dec 2009 

14 Mar 2010 


2.3 


Access To 
Eiectricity 

Households with ac- 
cess to electricity 

Number of 
Households 

N/A 

N/A 

For the 09/10 financial 
year the electricity 
functions were done 
on behalf of Nkandia 
Municipality per SLA. 

2.3 



New Electrical Connec- 
tions 

Number of new 
connections 

N/A 

N/A 

For the 09/10 financial 
year the electricity 
functions were done 
on behalf of Nkandia 
Municipality per SLA. 

2.1 


Free Basic 
Services 

Households with access 
to free basic water 

Number of 
Households 

82,056 

82,056 


2.1 



Households with access 
to free basic sanitation 

Number of 
Households 

Actual 

63,351 


2.3 



Households with ac- 
cess to free electricity 

Number of 
Households 

68815 

N/A 


5.2.1 

Institutional 

Develop- 

Human 

Resources 

Annual Approved Work- 
place Skills Plan 

Date 


28 June 

2010 


5.2.1 

ment& 

Transforma- 

tion 

Manage- 

ment 

Budget Spent on Work- 
place Skills Plan 

R Value 


1,252,813 


5.2.1 


Approved organogram 
for Technical Depart- 
ment 

Date of approval 

68446 

19 April 2010 


5.2.1 



Levels of black staff 
employed in manage- 
ment 

Number of black 
staff 


6 


5.2.1 



Women employed by 
the municipality 

Number of 
women 


111 


5.2.1 



Youth employed by the 
municipality 

Number of youth 

790 

88 


5.2.1 



Disabled staff employed 
by the municipality 

Number of staff 

3 

3 


4.1.2 


Batho Pele 
Principles 

Community Surveys 
conducted 

Number of 
surveys 

2 

2 


5.6.1 


Performance 

Manage- 

S57 Performance 
Agreements 

Number of agree- 
ments 

5 

5 


5.6.2 


ment 

Systems 

Annual Performance 
Report 

Date approved 

31 Jan 2010 

15 Dec 2009 
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IDP 

Indicator 

No 

National 

KPA 

strategic 

Objective 

Measurable 

Objective/ 

Output 

Performance 

Measure 

Indicator 

2009/2010 

Annual Perf. Report 

Target Acual 

Planned 
Measures for 
Improvement 

5.3.1 


Administra- 
tive Services 

Secretariat services to 
Council, Committees 
and Manco 

Number of meet- 
ings 

47 

84 


4.1.1 


Integrated 
develop- 
ment and 
environmen- 
tal planning 

IDP Review 

Date of approval 

31 Mar 2010 

25 Mar 2010 


1.1 

Local 

Economic 

Economic 

growth 

Targeted spend 
achieved 

Percentage 

Achieved 

100% 

100% 


1.1.2 

Develop- 

ment 

Develop- 
ment of 
Prioritised 
Groups 

Capacity Building Initia- 
tives undertaken 

Number of Initia- 
tives 

5 

5 


5.8.1 


Special 

Projects 

Special projects 
planned 

Number of 
projects 

1 

1 


5.8.1 



uMhIathuze Training 
Stadium phase 1 

Date completed 

31 May 2010 

31 May 2010 


1. 1.2.5 


Promotion 
of Local 
Economy 

Jobs created through 
the municipality's LED 
initiatives 

Number of jobs 

187 

193 


1.1. 2.5 



Jobs created through 
the municipality’s 

Capital Projects 

Number of jobs 

249 

249 


1.2.4 


Tourism 

Enhance- 

ment 

Tourism projects imple- 
mented 

Progress reports 

4 

4 


5.6.2 

Good Gov- 
ernance 

Community 

Awareness 

Roadshows and 

Imbizo's 

Number of Road 
shows/lmbizo's 

12 

12 


5.4.1 



uKhozi FM radio 
broadcasts 

Number of broad- 
casts 

12 

12 


5.6.2 


Public Par- 
ticipation 

Public meetings 

Number of meet- 
ings 

122 

122 


5.6.2 


Stakeholder 

Liaison 

Stakeholder meetings 

Number of meet- 
ings 

16 

16 


5.7.4 


Policy De- 
velopment 
and reviews 

Compliance with all 
legal prescripts 

Percentage of 
compliance 

100% 

100% 


5.6.2 


Internal Au- 
dit Activity 

Audit Committee 

Number of meet- 
ings 

4 

4 


5.6.2 



Performance Audit 
Committee 

Number of meet- 
ings 

4 

4 


5.6.2 



Response to internal 
audit queries 

Number of days 
to respond 

Within 30 
days 

Within 30 
days 


3.5.1 


Disaster 

Manage- 

ment 

Disaster Management 
Plan 

Date of review 

30 Jun 2010 

In process 

uThungulu Disaster 
Management Plan can 
only be drafted once 
the local municipali- 
ties have completed 
their various disaster 
management plans. 

3.5.3 



Disaster Planning 
workshops with major 
stakeholders 

Number of meet- 
ings 

2 

4 
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IDP 

Indicator 

No 

National 

KPA 

Strategic 

Objective 

Measurable 

Objective/ 

Output 

Performance 

Measure 

Indicator 

2009/2010 

Annual Perf. Report 

Target Acual 

Planned 
Measures for 
Improvement 

3.3.1 


Anti-Corrup- 
tion Strategy 

Anti Corruption Strat- 
egy/Fraud Prevention 
Strategy 

Implementation of 
recommendations 

100% 

100% 


5.5 


Shared 

Services 

Shared Services: Plan- 
ning and Development 

Implementation of 
business plan for 
year 2 

100% 

100% 


5.1.3.1 

Financial 
Viability & 
Manage- 
ment 

Revenue 

Enhance- 

ment 

Cash collected from 
customers 

R value of rev- 
enue collected 

30,008,790 

33,430,356 


5.1.3.1 

Amount invoiced/billed 
to customers 

R value of 
invoices raised 

30,008,790 

32,876,681 


5.1 

Financial 

manage- 

ment 

Debt service payments 

R value 

14,364,167 

13,200,770 


5.1 

Total revenue received 
from grants and 
subsidies 

R value 

344,172,159 

344,172,159 


5.1 

Total of grants and 
subsidies spent 

Percentage spent 

100% 

84% 


5.1.4 

Budgeting 
and report- 
ing 

Total operating budget 

R value 

434,318,024 

396,585,242 


5.1.4.2 

Total Salaries and 

Wages budget (includ- 
ing benefits) 

R value 

91,560,931 

77,089,266 


5.1.7 

Compliance with MFMA 
requirements 

Percentage 

compliance 

100% 

99% 


5.1.4 

Total operating expen- 
diture 

R value 

434,318,024 

396,585,242 


3.1.3 

Community 
and Social 
Services 

Expenditure 

control 

Environmental health 
services 

Quarterly consoli- 
dated reports 

4 

4 


3.7 

Social 

Services 

HIV/AIDS Strategy 

Yes/No 

Yes 

Yes 


3.5.4 

Fire and emergency 
services 

Quarterly reports 

4 

4 


2.5 

Regional Cemetery and 
Crematoria Phase 2 

Date completed 

30 Jun2010 

In process 

Due to non-perfor- 
mance by the initial 
contractor, a new 
contractor had to be 
appointed. Project 
to be completed in 
2010/2011 financial 
year. 

3.4.3.1 

Community 

Services 

District Elimination 
Games 

Date of event 

15 Dee 2009 

11-15 Dec 
2009 


3.6.1.1 

Sport and 
Recreation 

Woman’s Day Work- 
shop 

Date of event 

30 Qct 2009 

10 Jan 2010 


3.6.1.2 

Support to 

Marginalised 

Groups 

Youth day celebrations 

Date of event 

16Jun 2009 

16Jun 2009 


3.6.1.3 


Number of meet- 
ings attended 

1 

2 
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Performance Report - Deputy Municipal Manager 


Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 

1. Strategi- 
cally 

manage the 
Planning 
and De- 
velopment 
Department 
(staff and 
contractors 
to enable 
them to 
meet their 
objectives) 

Ensure an ap- 
propriate organi- 
sational structure 
for the Planning 
and Development 
Department. 

5.2.1. 1 

5.2.1. 2 

4.1 

Ensure an appro- 
priate organisa- 
tional structure 
for the Planning 
and Development 
Department, sup- 
ported by (TASK) 
job descriptions 
for all posts in 
place by 29 
February 2010 

29 Feb 
2010 

1 . Approved Organisational Struc- 
ture in place and maintained. 

2. All positions were updated 

TASK Job descriptions. 

3. All vacant positions were adver- 
tised and filled. 

Additional: 

1 . Shared Services Organisa- 
tional Structure developed and 
implemented. 

2. Shared Services positions at lo- 
cal municipalities were provided 
with TASK Job descriptions and 
advertised. 


Hold Planning 
and Development 
Departmental 
meetings to ensure 
efficiency of staff. 

4.1 

Hold bi-weekly 
Departmental 
meetings and 
keep record of 
minutes of meet- 
ings to ensure 
that staff is ef- 
ficiently utilised. 

Ongoing 
up to 30 
Jun 2010 

1 . Bi-weekly departmental meet- 
ings were maintained to ensure 
sufficient workflow. 

Additional: 

1 . Departmental meeting agenda 
converted into OPMS frame- 
work. 

2. Quarterly reporting on depart- 
mental SDBIP. 

3. Quarterly reporting on contract 
monitoring. 


Ensure successful 
participation in the 
State President’s 
Office National 

Spatial Develop- 
ment Perspective 
programme for 
Uthungulu District 

5.6.2 

Participate in all 
strategic planning 
initiatives of the 
NSDP at Na- 
tional and district 
level by acting as 
District Project 
Champion until 30 
June 2010. 

Ongoing 
up to 

30 Jun 
2010 

1 . Hosted and participated in the 
NSDP Workshop. 

2. Participated in all strategic 
planning initiatives of the NSDP. 

No further prog- 
ress in Deputy 

State President’s 
Office - To revive 
the initiative 
when progress is 
forthcoming from 
the Deputy State 
President’s Office. 

Ensuring successful 
readiness of the 
Uthungulu District 
to participate in the 
DFA Process 

5.6.2 

Appointment of a 
DFA Designated 
Officer to par- 
ticipate in the DFA 
process on behalf 
of the district until 
30 June 2010. 

Ongoing 
up to 30 
Jun 2010 

1 . Successfully appointed DFA 
Qfficerfor Uthungulu District as 
well as DFA Officer for Uthun- 
gulu Shared Services. 


Ensure sufficient 
departmental 
response to internal 
audit and general 
enquiries and im- 
plement approved 
recommendations 
timeously. 

5.6.2 

Respond to all 
internal audit 
enquiries and 
general enquiries 
and implement all 
approved recom- 
mendations within 
30 days unless 
there are reasons 
why implemen- 
tation is not 
possible within 60 
days. 

Ongoing 
up to 

30 Jun 
2010 

1 . Efficient response was made to 
all internal audit enquiries. 

2. Where necessary, internal audit 
recommendations were imple- 
mented within 30 days. 

Endeavour to 
not receive any 
internal audit 
enquiries. 
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Key 

Performance 

Area 


Key 

Performance 

Indicators 


IDP 


Performance 

Targets 


Target 

Date 


Annual 

Achievement 


Planned 
Measures for 
Improvement 


2. Integrated 
Development 
Planning (IDP) 

Ensure that the 
review of the IDP 
be conducted and 
that all stakeholder 
groups were con- 
sulted by the target 
date. 

4.1. 1.2 

Facilitate Public 
Participation 
Sessions and 
report back on the 
number of meet- 
ings conducted 
with the public for 
completion by 31 
March 2010 

31 March 
2010 

1. First round of 6 IDP Roadshows 
were held during October 2009. 

2. Consolidated Roadshow report 
was compiled. 

Additional: 

1. SDBIP 09/10 advertised in 
newsmedia for public input. 

2. SDBIP Draft 10/11 compiled 
and submitted to Council and 
Mayor. 




4.1.1 

Ensure the review 
of the IDP and 
participation of 
all stakeholder 
groups by 31 

March 2010. 

31 March 
2010 

1 . IDP Process and Framework 

Plan for 2010/11 compiled. 

2. Stakeholder alignment sessions 
held. 

3. IDP Representative Forums 
held. 

4. Cross Boundary District Forums 
held. 

Additional: 

1 . Customer Satisfaction Survey 
conducted with results to 

Council. 

2. Quality of Life Survey con- 
ducted with results to Council. 




4.1 

Prepare and 
submit the draft 

IDP to Council for 
approval before 
the draft budget 
submission by 31 
March 2010 

31 March 
2010 

1. Draft 2010/11 Multi-year 

IDP and Budget to Financial 
Portfolio Committee, EXCO and 
Council on 25 March 2010. 

Additional: 

1 . Participated in KZN IDP As- 
sessment Week. 

2. COGTA IDP Top Achievers 
award for 3 years. 



Undertake 
alignment of IDP 
process with mu- 
nicipalities, sectoral 
departments and 
interested and af- 
fected parties. 

4.1.1 

Ensure the 
facilitation of IDP 
forum, alignment 
and one on one 
stakeholder meet- 
ings by 30 May 
2010 

30 May 
2010 

3. IDP Representative Forum, 
one-on-one alignment meetings 
and stakeholder meetings 
facilitated. 



Ensure compliance 
with applicable leg- 
islation in statutory 
and development 
planning. 

4.1 

Ensure compli- 
ance with legisla- 
tion in statutory 
and development 
planning by 
commenting on 
all development 
applications 
received by 30 

June 2010 within 
the timeframes as 
specified in each 
development ap- 
plication. 

Ongoing 
up to 30 
Jun 2010 

1 . Timeously commented on 
development applications 
received. 

2. Environmental Management 
Programmes undertaken. 

Additional: 

1. Environmental Management 
Training conducted for local 
municipalities. 

2. Participations in Arbor Week 
2009. 

3. Facilitation of National Environ- 
mental Volunteer Programme 
for2010FWC. 
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Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 

3. Organisational 
Performance 
Management 
(PMS) 

Ensure that the 
Individual Perfor- 
mance Manage- 
ment System for 
Section 57 Manag- 
ers Is updated and 
ready for Individual 
assessments 

5.6.1 

Ensure that 
Performance 

Plans for Section 

57 Managers 
are drafted and 
signed within 
specified time- 
frame as per the 
MFMAbySI July 
2009. 

31 July 
2009 

1 . All Section 57 Performance 
Agreements, Performance 

Plans and supporting documen- 
tation were drafted and signed 
by 31 July 2009. 

Additional: 

1 . Developed an CPMS and an 
CPMS Scorecard. 




5.6.1 

Report on com- 
pleted 2008/2009 
financial year’s 
performance 
assessments 
to KZN DLGTA 
(Dept local Govt & 
Trad affairs) by 31 
January 2010. 

31 Jan 
2010 

1 . Full report was submitted to 

KZN DLGTA by 31 January 

2010. 

Additional: 

1. All KZN DLGTA Surveys and 
questionnaires were responded 
to. 

2. Report to KZN CCGTA on 
Performance Bonuses paid. 




5.6.1 

Report on mid 
2009/2010 
financial year’s 
performance as- 
sessment results 
per departmental 
head to the Per- 
formance Audit 
Committee by 30 
April 2010. 

30 April 
2010 

1. Full report on 1st Quarter 
Performance was submitted to 
Performance Audit Committee 
on 3 February 2010. 

2. Full report on 2nd Quarter 
Performance was submitted to 
Performance Audit Committee 
on 22 April 2010. 




5.6.1 

Report on full 
2008/2009 
financial year’s 
performance as- 
sessments results 
per departmental 
head to the Per- 
formance Audit 
Committee by 30 
September 2009. 

30 Sept 
2009 

1. Full report on 2008/09 

Performance Results to Perf. 
Audit Committee on 27 August 
2009, EXCC 27 Aug 2009 and 
Council 11 November 2009. 

Additional: 

1 . Enumeration of 2008/09 

Bonuses and Internal Audit 
verification. 



Prepare and 
submit Annual 
performance report 
for 2008/2009 
completed financial 
year, Including the 
Annual Organisa- 
tion’s Performance 
Report for approval 
by Council. 

5.6 

Submit Draft 

Annual Perfor- 
mance report 
for 2008/2009 
financial year on 
achievements 
and new targets 
set for approval 
by Council by 31 
January 2010. 

31 Jan 
2010 

1 . Annual Performance Report 
to Cversight Committee on 10 
Dec 2009, to EXCC on 15 Dec 
2009 and Council 15 December 
2009. 

Additional: 

1 . Compiled and Publicised 
Turnaround Strategy for Public 
Comment and approval by 
Council on 27 May 2010. 
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Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 

4. Local Devel- 
opment Planning 
(LED) 

Managing the 
Strategic Portfolio 
of Local Economic 
Development by 
facilitating new 
investments and 
new developments 
within the distriot 

1.1 

4.2 

Facilitate the 
uThungulu 

District’s growth 
and development 
summit 2009 
for all National, 
Provincial, Local 
Municipalities 
and Business 
stakeholders by 

30 June 2010. 

30 June 
2010 

1 . Successfully hosted and 
facilitated the Annual Growth 
and Development Summit and 
coverage in the Newsmedia on 

13 November 2009. 



Ensure LED Capac- 
ity, Institutional and 
Operational support 
to SMME’s. 

1.1.2 

Ensure LED 
Capacity, Insti- 
tutional and Op- 
erational support 
to SMME’s within 
the available bud- 
get by maintaining 
a LED Facilitator: 
agriculture/SMME 
in place until 30 
June 2010. 

Ongoing 
up to 

30 June 
2010 

1. LED Capacity and support was 
maintained until 30 June 2010. 

Additional: 

1 . SMME Stakeholder Workshop 
facilitated. 

2. Kwashange assessment report 
undertaken. 

3. Ntambanana LED Projeots 
investigated. 

4. Gijima KZN LED Training 
Nominations. 

5. Nkandia lEC Feasibility Study 
undertaken. 



Ensure that a 
specific number 
of community 
members benefits 
from the LED 
programme. 

1.1. 2.5 

Report to the 
Planning and 
Development 
portfolio commit- 
tee on the number 
of job opportuni- 
ties created by 

LED projects by 

30 June 2010. 

30 June 
2010 

1 . Quarterly reports were submit- 
ted to portfolio per sector: 
-Agriculture 

- Corridor Development 

- Tourism 

Additional: 

1 . Quarterly reports were submit- 
ted to portfolio per sector: 

- Business & Industry 

Continuously 
strive towards 
increasing the 
number of com- 
munity members 
benefiting from 

LED programmes. 


Ensure that Uthun- 
gulu partioipates in 
Gijima KZN LED 
Programme as part 
of it's LED Strategy 

1.1. 3.2 

Participation in 
the Gijima KZN 
Provincial Steer- 
ing Committee to 
identify possible 
grant funding and 
forthcoming LED 
opportunities by 

30 June 2010. 

Ongoing 
up to 

30 June 
2010 

1 . Successfully participated in the 
Gijima KZN Provincial Steering 
Committee until 30 June 2010. 
Additional: 

1 . Secured Gijima KZN LED 
Learnerships. 



Formulation of LED 
Sector pians for the 
Uthungulu District 

1.1. 3.2 

Implementation of 
reviews of the: 

- Tourism Sector 
Plan 

(Final Draft) 
-Agriculture Sec- 
tor Plan 
(First Draft 
-Transport Sector 
Plan 

(Final Draft) 
-SMME Support 
Policy 
(Final Draft) 
by 30 June 

2010. 

30 June 
2010 

1 . Reviews were successfully car- 
ried out of the following Sector 
Plans by 30 June 2010: 

- Tourism Master Plan 

- Public Transport Plan 

- SMME Business Support 
Strategy 

Additional: 

1. Tourism Institutional Framework 
Plan was compiled by 30 June 
2010. 
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Key 

Performance 

Area 


Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 


Annual 

Achievement 

Implementation of 

1.1. 3.4 

Ensure support to 

Ongo- 

1. 

Nkandia Essential Oils was 

Agricultural Sector 


essential oils proj- 

ing to 


further developed and capaci- 

projects in the 


ects in Nkandia, 

30 June 


tated. 

District. 


Mthonjaneni and 

2010 

2. 

Mthonjaneni Essential Oils 



Umlalazi by 30 



was transferred to Mthonjaneni 



June 2010. 


3. 

Local Municipality. 
uMlalazi Essential Oils project 
was terminated. 





Additional: 





1. 

Biodiesel investigation con- 
ducted. 





2. 

Hlaza Community Trust Project 
Investigation conducted. 





3. 

Facilitated Agricultural Forums. 





4. 

Facilitated Indaba with Or- 
ganised Agriculture 





5. 

Facilitated Indaba with Emerg- 
ing Agriculture. 





6. 

Mbonambi Community Farm 
Investigation conducted. 





7. 

Alignment actions with Agricul- 
tural Interest Groups and De- 
partment of Rural Development 
and Land Reform implemented 

Implementation of 

1.2.4 

Report, to the 

Continu- 

1. 

Quarterly Progress Reports 

Projects with Tour- 


Planning & 

ous up to 


were submitted to the Portfolio 

ism potential within 


Development 

30 June 


Committee submitted. 

the district. 


Portfolio Commit- 

2010 

2. 

Funded Boardwalk Inkwazi 



tee, on progress 



Info hub. 



of projects with 


3. 

Implemented of E-Marketing 



tourism potential 



Newsletter. 



for the district four 


4. 

Flosted the 13th Annual Zulu 



times per year. 



Dance Competition. 



(i.e. quarterly at 


5. 

Funded the Zululand Birding 



the first sitting of 



Route. 



the committee 


Additional: 



after the end of 


1. 

Crafters development training. 



the quarter.) 


2. 

Crafters support to Decorex 
Show. 





3. 

Flosted Tourism Enterprise 
Workshop. 





4. 

Flosted Provincial Tourism 
Committee. 





5. 

Participated in Khula Arts 
Centre. 

Marketing of District 

1. 2.4.2 

Marketing of 

30 June 

1. 

Participated in International and 

as Tourism Destina- 


District as Tour- 

2010 


National Shows in SA. 

tion. 


ism Destination 


2. 

Advertised in publications 



by participating 



and brochures domestic and 



in Tourism shows 



international. 



and in publica- 


Additional: 



tions by 30 June 


1. 

Tourism supplements in Media. 



2010 


2. 

2010 Tourism Indaba participa- 
tion. 





3. 

Participated in Zululand Expo. 


Planned 
Measures for 
Improvement 


Strategically 
reconsider the 
municipality’s 
role in agricul- 
tural development 
projects. 
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Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 


Ensure Uthungulu’s 
participation in the 
Provincial Corridor 
Development and 
securing of grant 
funding for Corridor 
LED projects 

1.2.2.10 

2.6.1 

4.1.4.1 

1. 2.2.7 

1.1.3.6 

Compiled busi- 
ness plans as 
applications and 
grant funding 
secured from 
Corridor Develop- 
ment Fund by 30 
June 2010 

- Kwabulawayo 
Tourism 

-Transport Plan 
Review 

- Mbonambi 
Development 
Framework 

- Route 66 Fleri- 
tage Route 

- Craft Develop- 
ment Flub 

30 June 
2010 

1 . Implemented of approved 
business plans for Corridor 
Development Funding: 

- Kwabulawayo Tourism Devel- 
opment. 

- Integrated Transport Plan 
Review. 

- Mbonambi Development 
Framework. 

- R66 Fleritage Route. 

- Craft Development Flub 
Additional: 

1. New Corridor Funding Applica- 
tion Business Plans drafted for 
09/10 funding. 

2. Additional Funding application: 
Integrated Transport Planning. 


5. Risk 
Management 

Managing the Stra- 
tegic Portfolio of 

Risk Management 
within the munici- 
pality by coordinat- 
ing and facilitating 
all joint actions by 
departments 

5.7.2 

Facilitate the 
implementation 
and maintaining 
of an Anti- 
Corruption Fraud 
prevention action 
plan at FIOD Strat 
Meetings up to 30 
June 2010 

Continu- 
ous up to 
30 June 
2010 

1 . Fraud Risk Assessment was 
submitted and discussed at 

FIOD Strat Meetings on a 
bi-weekly basis until 30 June 
2010. 

Additional: 

1 . Review of the Fraud Prevention 
Strategy 

2. Review of the Risk Manage- 
ment Control Mapping Report. 

3. Undertook a King 3 Gap 
Analyses on Co-operative 
Governance. 


6. Shared 

Services 

Strategically 
managing the uT- 
hungulu District Mu- 
nicipality’s shared 
services support 
function for Devel- 
opment Planning to 
participating local 
municipalities 

5.5 

Maintain a Shared 
Services Support 
Centre for the 
Uthungulu Family 
of municipalities 
for the function 
of Development 
Planning. 

Continu- 
ous up to 
30 June 
2010 

1 . Finalised a DPSS Workplan. 

2. Flosted DPSS Technical Steer- 
ing Committee Meetings. 

3. Compiled DPSS Job Descrip- 
tions for Local Municipalities. 

4. Compiled Generic IDP Process 
Plans. 

5. Assisted with LUMS at Local 
Municipalities. 

6. Submitted DPSS Quarterly 
Reports to Council. 

7. Effected DPSS Funding Trans- 
fers to Local Municipalities. 

8. Assisted with Spatial Develop- 
ment Frameworks of Local 
Municipalities. 

9. Assisted with recruitment of 
Shared Services Staff at Local 
Municipalities. 

Additional: 

1 . Facilitated OPMS Training for 
municipalities. 

2. Facilitated IDP Skills training for 
municipalities. 
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Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 






3. Facilitated Environmental Train- 
ing for municipalities. 

4. KwaShange Traditional Author- 
ity investigation oonducted. 

5. District Sport facility survey 

6. Land Use Scheme Presenta- 
tions to municipalities. 

7. Comments on Town Planning 
Schemes 

8. Implemented Development 
Application Pro-forma 

9. Developed a Pre-Application 
discussion procedure. 

1 0. Developed an Applioation 
record and trail for local munici- 
palities. 

1 1 . Developed PDA Delegation of 
Powers. 

1 2. Prepared EIA Policy and Proce- 
dures for local municipalities. 


7. District Bid 
and Adjudic- 
ation 

Manage the 
uThungulu district 
municipality’s 
bid adjudication 
process by chairing 
the Bid Adjudication 
Committee. (BAG) 

5.1.4.1 

Chair ordinary 
& special BAG 
meetings and 
ensure that 
adjudication of 
tenders is strictly 
complying with 
the supply chain 
management 
policy and rel- 
evant procedural 
requirements for 
the period ending 
30 June 2010. 

Continu- 
ous up to 
30 Jun 
2010 

1 . Successfully facilitated BAG 
meetings and ensured that 
tenders were awarded in accor- 
dance to Council's SCM policy. 

2. Regularly reported tenders 
awarded to EXCO and Council. 

3. Official records of proceedings 
were safe kept in accordance to 
the Access to Information Act. 


8. Special 
Projects: 

Soccer 2010 

Ensure the strategic 
readiness of the 
district to host a 
base camp / train- 
ing venue for the 
2010 Soccer World 
Cup 

5.8.1 

Maintain 2010 
Strategic Readi- 
ness by hosting a 
2010 Readiness 
Forum and Work- 
stream Steering 
Committees up to 
the 20 10 event. 

Continu- 
ous up to 
30 June 
2010 

1 . Facilitated and hosted monthly 
meetings of the 2010 Strategic 
Readiness Forum 

2. Facilitated and hosted the 5 
Workstream Committee meet- 
ings to ensure readiness. 

Additional: 

1 . Participated in the KZN 2010 
Readiness Forum. 




5.8.1 

Facilitate a 
tourism forum for 
Tourism Sector 
providers by 30 

May 2010. 

30 May 
2010 

Faoilitated and hosted a 2010 Tour- 
ism Indaba from 16-17 March 2010. 
Publicised a 2010 Tourism Indaba 
Newspaper Supplement. 




5.8.1 

Maintain a District 
Coordinator to 
man the 2010 
helpdesk and to 
co-ordinate 2010 
programmes until 
30 June 2010 

Continu- 
ous up to 
30 June 
2010 

1 . 2010 FWC District Co-ordinator 

was maintained up to 30 June 
2010. 



—m 
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5.8.1 

Facilitate a district 
2010 soccer 

Indaba by 30 

June 2010 to 
address the five 
main workstreams 
of readiness for 
2010 

30 June 
2010 

1 . Final Strategic Readiness Fo- 
rum on 4 June 2010 culminated 
in an Indaba for all 5 Work- 
streams. 

2. Official Opening of 201 0 

Stadium on 5 June 2010, as 
second leg of Indaba. 

Additional: 

1. 2010 Tourism Indaba facilitated 




5.8.1 

Act as project 
manager for the 
uMhlathuze multi 
purpose sports 
facility project, by 
conducting district 
steering commit- 
tee meetings, for 
the 2009/2010 
financial year up 
to 30 June 2010. 
Represent the 
district on provin- 
cial 2010 steering 
committee. Sub- 
mit monthly 2010 
progress reports 
to the provincial 
committee within 

2 weeks of the 
next month. 

Continu- 
ous up to 
30 June 
2010 

1 . Facilitated monthly 2010 
Technical Steering Committee 
meetings. 

2. Submitted monthly 2010 Stadia 
Construction Progress Reports. 

3. Scheduled monthly 2010 

Stadium Site Meetings 

4. Attended KZN Provincial Steer- 
ing Committees 

Additional: 

1 . Issued and submitted monthly 
Environmental Audit Reports. 




5.8.1 

Facilitate the Soc- 
cer 2010 Safety 
and Security 

Forum as well as 
the Soccer 2010 
Disaster Manage- 
ment Planning 
Steering Commit- 
tee on a quarterly 
basis up to 30 

June 2010 

Continu- 
ous up to 
30 June 
2010 

1 . Compiled and implemented the 
2010 Disaster Management 

Plan. 

2. Facilitated the 2010 Safety and 
Security Forum. 

3. Facilitated and hosted the 2010 
Disaster Management Steering 
Committee. 

Additional: 

1 . Compiled Disaster Manage- 
ment and Safety and Security 
Checklists. 

2. Facilitated the Theoretical 
Simulations for the 2010 Sta- 
dium and PVA. 

3. Facilitated presentation on the 
Safety and Security Bill. 
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5.8.1 

To finalize the 

31 May 

1. 

Phase 1 2010 FIFA Spec Sta- 



phase 1 con- 

2010 


dium was finalized and handed 



struction of the 



over by 31 May 2010 to Project 



2010 FIFA Spec 



Proposer and Project Owner. 



uMhIathuze Train- 


Additional: 



ing Stadium by 31 


1. 

VAT Refund from SARS 



May 2010. 


2. 

secured to make up for the 
shortfall on funding for develop- 
ment of Phase 1 . 

Successfully secured Nigeria 
to utilize stadium as 2010 
Basecamp. 





3. 

Long term sustainability: Suc- 
cessfully secured Thanda Royal 
Zulu Football Club as Anchor 
Tenant at the Phase 1 Stadium 
Development. 
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Annual 

Achievement 


Planned 
Measures for 
Improvement 


1. Budget and 
Manage- 
ment of 
Accounts 

Effectively plan, ex- 
ecute and manage 
the budgeting pro- 
cess in accordance 
with the Municipal 
Finance Manage- 
ment Act, 2003. 

5.1.2 

Submit budget 
time schedules to 
EXCO & Council 
before 31 August 
2009. 

31 Aug 
2009 

1 . The budget process com- 
menced and per UDMC: 1017 
on the 1 2 August 2009 Council 
approved the time schedule of 
Key Deadlines for the 2010/11 
budget. 

Additional: 

1 . Established the Budget Steer- 
ing Committee and adopted of 
terms of reference on 30 July 
2009 

2. Budget implementation plan 
finalised ahead of schedule 




5.1.2 

Prepare and 
submit 2010/2011 
draft budget 
to Council for 
approval by 31 
March 2010 in 
terms of section 
16(2) of the 

MFMA 

31 March 
2010 

1 . The Budget Steering Commit- 
tee finalized the detailed time 
frames on 15 December 2009.. 

2. The budget guidelines for 

2010/11 to 2012/13 were 
finalised and budget packs for 
department were prepared and 
distributed on 8January 2010 

3. The draft 2010/2011 budget 
was approved by Council on 25 
March 2010. 

Additional: 

1 . Additional workshops were 
held during April for MANCO, 
Finance portfolio members and 
EXCO in order to workshop the 
constraints experienced and 
balancing the budget. 




5.1.2 

Prepare and 
submit final 
2010/2011 budget 
to Council for ap- 
proval by 31 May 
2010 in terms of 
section 24 (1) of 
the MFMA. 

31 May 
2010 

1 . The final 2010/1 1 budget was 
approved by Council on 27 May 
2010. 

Additional: 

2. A budget overview pamphlet 
was drafted and published in 
the Zululand Observer during 
April 2010 




5.1.2 

Prepare and sub- 
mit the Mid-Year 
Financial Review 
of the 2009/2010 
budget in terms 
of section 72 of 
the MFMA by 25 
January 2010 

25 Jan 
2010 

1. Meetings were held at the 
beginning of December 2009 
with all departments to review 
expenditure and ensure the 
tight deadline of 25 January 

2010 was achieved 

2. The mid-year review for 

2009/10 was approved by 

Council on 21 January 2010. 




5.2.1 

Prepare and sub- 
mit adjustments 
budget if required, 
by 28 February 
2010, section 72 
of the MFMA. 

28 Feb 
2010 

1. Meetings were held at the 
beginning of December 2009 
with all departments to review 
expenditure in preparation for 
the budget adjustment. 

2. The adjustment budget for 
2009/10 was approved by 

Council on 21 January 2010 
(ahead of schedule). 
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Submit monthly 
financial reports. 

5.1.1 

Prepare and 
submit monthly 
financial reports 
to the Mayor in 
terms of section 

71 oftheMFMA 
within 10 working 
days after each 
month end 

Monthly 

to 

30 Jun 
2010 

1 . The monthly section 71 reports 
were submitted to the Mayor 
each month. 

1. The monthly 
reports in 
terms of 
section 71 
OftheMFMA 
are required 
to be sub- 
mitted within 
10 working 
days after 
each month 
end. 

2. There are 
challenges 
with submis- 
sion being 
occasionally 
delayed as 
a result of 
time con- 
straints due 
to legislated 
reporting 
framework 
in terms of 
National and 
Provincial 
Depart- 
ments. 

3. In 

2010/2011 
uThungulu 
will endea- 
vour to 
ensure that 
reports are 
finalised as 
per section 

71. 

Produce annual 
financial statements 
that comply with ap- 
plicable legislation 
(GAMAP/ GRAP) 

5.1.1 

Complete and 
formally submit 
the 2008/2009 
annual financial 
statements to Au- 
ditor General by 

31 August 2009 

31 Aug 
2009 

1 . The uThungulu District Munici- 
pality’s Financial Statements 
for the 2008/2009 financial year 
were submitted to the Auditor 
General on 31 August 2009. 

2. The financial statements were 
submitted to the audit com- 
mittee on 10 September for 
comment. 

3. The consolidated financial 
statements were submitted 
to the Auditor General on 30 
September 2009. 


Ensure that the 

Audit Report is sub- 
mitted to Council 

5.1.1 

Submit the Finan- 
cial Audit Report 
of 2008/2009 
financial year to 
Council by 31 
January 2010 

31 Jan 
2010 

1. The audit report, as issued 
by the Office of the Auditor 
General for 2008/2009 was in- 
cluded within the Annual report 
and was submitted to Council 
on the 15 December 2009 



t 
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Additional: 

1 . The annual report inclusive of 
Audited AFS was completed 
ahead of schedule ( Per MFMA 
the annual report is required to 
be submitted within 9 months 
after the end of the financial 
year perMFMAS121(1)). 



Review Service 
Delivery & Budget 
Implementation 
plan (SDBIP) as 
per Section 69(3) 

(a) ofMFMAfor 
the 2009/2010 
Financial year 

5.1.1 

Prepare and 
submit the 

Finance SDBIP 
for 2009/2010 
and submit within 

2 months after 
the quarter to the 
Finance portfolio 
committee. 

Quarterly 
to 30 

June 

2010 

1 . The SDBIP was prepared and 
submitted to EXCQ on 27 

August 2009. 

2. Quarterly SDBIP reports were 
submitted to the Finance Port- 
folio Committee timely. 

Additional: 

1. The draft 2010/2011 was noted 
by the Finance Portfolio Com- 
mittee on 26 May 2010. 



Maintain a loan 
register 


Submit quarterly 
reports details of 
all loans as part 
of the quarterly 
financial report 
to the Finance 
portfolio within 2 
months after the 
quarter. 

Quarterly 
to 30 

June 

2010 

1 . Quarterly finance reports 
were submitted to the Finance 
Portfolio Committee as per an- 
nexure 4 and summarised the 
Loan Register for the District, 
as included in the monthly sec- 
tion 71 reports. 


2. Revenue 
Management 

Annually revise 
budget/revenue and 
expenditure policies 

5.1.3.1 

Prepare and sub- 
mit revised credit 
and debt control 
policy for approval 
by 30 June 2010 

30 June 
2010 

1 . The Credit and Debt Control 
policy was reviewed and sub- 
mitted to the Finance Portfolio 
Committee on 22 February 

2010 and Council on 22 March 
2010. 




5.1.3.1 

Prepare and 
submit revised 
indigent policy for 
approval by 30 

June 2010 

30 June 
2010 

1. The Indigent policy was 

reviewed and submitted to the 
Finance Portfolio Committee on 
22 February 2010 Council on 

22 March 2010. 




5.1.3.1 

Prepare and 
submit revised 
incentive policy 
for approval by 30 
June 2010 

30 June 
2010 

1 . The Incentive policy was 
reviewed and submitted to the 
Finance Portfolio Committee on 
22 February 2010 Council on 

22 March 2010. 




5.1.3.1 

Prepare and sub- 
mit revised tariff 
policy for approval 
by 30 June 2010 

30 June 
2010 

1 . The Tariff pol icy was reviewed 
and submitted to the Finance 
Portfolio Committee on 22 
February 2010 Council on 22 
March 2010. 

Additional: 

1 . The various sewerage tariff 
calculation methods were re- 
searched, submitted & fiinalised 
by the sub-committee. 
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Reporting of grants 
as gazetted. 

5.1.3.1 

Submit monthly 
Grant reports 
to the relevant 
Provincial Depart- 
ments on all 

DORA grants 
received due by 
the 11th working 
day of the follow- 
ing month. 

Monthly 
to 30 

June 

2010 

1 . The DORA reports were sub- 
mitted monthly. 

1. As per the 
Division of 
Revenue Act, 
reports are to 
be submit- 
ted within 10 
working days 
after each 
month end. 

To ensure 
compliance 
is upheld, 
all related 
processes will 
be monitored 
closely in the 
2010/2011 
financial year. 

Monitor and report 
on Financial Vi- 
ability (debtors 
collection) 

5.1.3.1 

Prepare and 
submit quarterly 
report to Financial 
Services Portfolio 
Committee, within 

2 months after the 
quarter, on the 
Financial Viability 
of uThungulu DM 
on applicable Na- 
tional KPI ratios, 
(debtors collec- 
tion) 

Ouarterly 
to 30 

June 

2010 

1 . Ouarterly reports were submit- 
ted to the Finance Portfolio 
Committee on debt collection 
ratios. 


Improve debtors 
collection 

5.1.3.1 

Submits report 
on debt collection 
targets & credit 
control progress 
to the Portfolio 
Committee within 

2 months after the 
quarter end. 

Ouarterly 

to 

30 June 
2010 

1 . Debt collection targets for 
the 2009/2010 financial year 
were set and submitted to the 
Finance Portfolio Committee on 
30 July 2010. 

2. The collection targets and 
credit control actions were sub- 
mitted quarterly to the Finance 
Portfolio Committee. 

Additional: 

1 . The credit control and monitor- 
ing of Government debtors 
proved a challenge. Meetings 
were held with the Department 
of Public Works. Reports were 
submitted to National Treasury 
on a monthly basis on default- 
ers and a letter was sent to 

MEC Cronje in which outstand- 
ing government debtors were 
listed. 
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Annual review 
credit rating 

5.1.3.1 

Prepare the 
District's credit 
rating report on 
an annual basis 
based on the 
previous year's 
Financial State- 
ments and submit 
to Financial 
Services Portfolio 
Committee by 30 
June 2010. 

30 June 
2010 

1 . The Global Credit Rating 
agency was appointed to 
prepare the credit rating. 

2. The draft credit rating reports 
was received in June 2010, 
however due to management 
input, the final report will be 
issued on 15 July 2010 

3. The credit rating issued in the 
preliminary report remains 
unchanged from 2008/2009. 


Maintain an Invest- 
ment register 

5.1.3.1 

Submit quarterly 
reports of the in- 
vestment register 
with details of 
investment, pe- 
riod, interest rate 
and term as part 
of the quarterly 
financial report 
to the Financial 
Services Portfolio 
Committee within 

2 months after the 
quarter. 

Quarterly 
to 30 

June 

2010 

1 . The investment register was 
summarised and submitted 
quarterly to the Finance Portfo- 
lio Committee as an annexure 
to the Finance Report. 


3. Expenditure 

(supply chain 
management, 
stock and asset 
management) 

Annual review of 
Supply Chain Man- 
agement policy 

5.1.4.1 

Submit the annual 
review report on 
the Supply Chain 
Management 
policy to Financial 
Services Portfolio 
Committee by 30 
June 2010. 

30 June 
2010 

1 . SCM policy was reviewed and 
submitted to the Finance Port- 
folio Committee on 22 February 
2010 and Council on 22 March 
2010. 

Additional: 

1 . An overview on the implemen- 
tation of SCM policy during 
2009/2010 was prepared and 
will be presented to the Finance 
portfolio in the 2010/2011 
financial year. 


Annual review of 
Fixed Asset policy 

5.7.4 

Submit annual 
review report on 
the Fixed Asset 
policy to Financial 
Services Portfolio 
Committee by 30 
June 2010. 

30 June 
2010 

1 . The Asset policy was revised, 
aligned to GRAP17 and submit- 
ted to the Finance Portfolio 
Committee on 10 September 
2009. 



2009/10 Annual Report 


59 



Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 


Control and monitor 
stores centres by 
performing quar- 
terly stock counts 

5.1.4.1 

Control and 
monitor stores 
with quarterly 
stock counts and 
report on the 
results / variances 
annually within 2 
months after the 
financial year end 
to the Financial 
Services Portfolio 
Committee. 

Quarterly 
to 30 

June 

2010 

1 . Quarterly stock counts took 
place at all stores during the 
financial year. 

2. The final year end stock counts 
took place on 23 and 24 June 
2010 at the Empangeni, Es- 
howe and Mthonjaneni stores 

Additional: 

1 . The report on the year end 
stock take will be presented to 
the Finance Portfolio Com- 
mittee on 28 July 2010 where 
a 0,10% stock shortage of 
total stock will be noted on 
the 2009/2010 year end stock 
count. 


4. Strategically 
management 
of department 

Ensure sufficient 
Financial depart- 
ment responses to 
internal audit and 
general enquiries 
and impiement ap- 
proved recommen- 
dations timeously. 

5.6.2 

Respond to all 
finance internal 
audit enquiries 
and general en- 
quiries and take 
action on all 
approved recom- 
mendations within 
30 days of report 
date unless there 
are reasons why 
implementation is 
not possible. 

Ongoing 
up to 

30 June 
2010 

1 . The internal audit reports were 
submitted to the Audit Commit- 
tee timely. 

2. Internal audit commenced in 
September 2009. 

3. The following audit reports were 
approved by the audit commit- 
tee during the financial year: 

- Capital and Tender 

- Fixed asset policy 

- Review of EFT 

- Registry 

- Fluman Resources 

- Procurement 

- Creditors and Payments 

- Council meetings 

4. The Chief Financial Officer, 
beyond regular duties, fulfilled 
the following duties: 

- Acted as Deputy Chairperson 
of the Bid Adjudication Com- 
mittee 

- Chaired the Finance Manage- 
ment Committee 

- Attended and provided input 
at the bi-monthly Manage- 
ment Committee meetings 

- Prepared and submitted items 
to the Finance Portfolio Com- 
mittee and Audit Committee 

- Attended and provided inputs 
at the bi-monthly MM strategic 
meetings. 

- Responded and attended to 
issues raised during meetings 
with relevance to the Finance 
Department 



Monitor and report 
on the Performance 
of Contractors 
under the control of 
the CFO Depart- 
ment 

5.6.2 

Draft reports and 
submit bi-annually 
to the Financial 
Services Portfolio 
Committee on the 
Performance of 

Ongoing 
up to 

30 June 
2010 

1 . Bi-annual reports were com- 
piled on the performance of 
contractors under the control 
of the Finance Department and 
were submitted to the Finance 
Portfolio Committee which ap 
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Contractors under 
the control of the 
CFO Department. 
To be reported 
within 2 months 
after quarter 1 
and 3. The report 
shouid highlight 
actions taken to 
address undue 
performance. 


proved all reports timely. 



Hold Departmental 

5.6.2 

Conduct monthly 

Ongoing 

1. 

Monthly meetings were held 



meetings to ensure 


meetings, with 

up to 


with Finance staff, except 



efficiency of staff. 


Finance Manag- 

30 June 


during December, to ensure 





ers and keep 

2010 


that municipal information is 





record of minutes 



communicated to staff and to 





of meetings to 



iron out any problems within the 





ensure that staff 



department. 





is utilised. 


Additional: 







1. 

Each section within the depart- 
ment, for e.g. Revenue & 
Expenditure, also conducted 
regular meetings with staff 
within the respective sections. 


5. Municipal 

Internal and exter- 

5.1.1 

Coordinate and 

Ongoing 

1. 

The internal audit plan for the 


Financial 

nal audit reports to 


submit internal 

up to 


2009/2010 financial year was 


Viability and 

the Mayor. 


audit reports to 

30 June 


approved by the Audit Commit- 


Management 



the Audit Com- 

2010 


tee on 10 September 2009. 





mittee per the 


2. 

The Finance Department 





approved audit 



liaised with the Office of the 





plan up to 30 



Auditor General regarding the 





June 2010 


3. 

2008/2009 audit report and 
ensured that all queries raised 
by the AG were addressed and 
forwarded to the AG by the due 
date set. 

A meeting was coordinated 
between the Mayor, Audit 
Committee members, HOD’s 
and the AG to discuss the draft 
audit report presented by the 

AG. 







4. 

uThungulu District Municipality 
officially received an unqualified 
audit report for the 2008/2009 
financial year at the handover 
ceremony in Pietermaritzburg 
on 01 December 2009. 







5. 

The appointments of the new 
Audit Committee members 
were coordinated and the 
remuneration of the members 
were revised and approved on 

23 June 2010. 







6. 

The status report for 2009/2010 
audit plan was approved by 
Council on 23 June 2010. 







7. 

Assistance was rendered in the 
compilation of the Turnaround 
Strategy, which was approved 
by Council on 27 May 2010. 
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Improvement 

1. Admin- 
istrative 
Services 

Manage Portfolio 
Committee System 
by scheduling of 
meetings, submis- 
sion of agendas 
and keeping of min- 
utes of meetings. 

5.3.1 

Schedule at least 
one portfolio 
committee meet- 
ing per quarter 
per portfolio and 
submit agendas 
and minutes 
internally and to 
Portfolio Commit- 
tee members. 

Quarterly 
to 30 

June 

2010 

1 . A total of 53 portfolio commit- 
tee meetings took place during 
the 2009/2010 financial year 
which included the Corporate 
Services, Finance, Technical, 
Planning, Local Labour Forum, 
Performance Audit, Audit, 

Scopa, Qversight and Budget 
Steering Committees. 

2. All agendas and minutes were 
distributed according to Coun- 
cil’s Standing Rules of order. 


5.3.1 

Schedule at least 
one Exco meeting 
per month except 
for December and 
submit agendas 
and minutes - as 
per the Council’ 
Standing Rules of 
order 

Monthly 
to 30 Jun 
2010 

1. A total of 18 Exco meet- 
ings took place during the 
2009/2010 financial year as 
opposed to the targeted 11 
meetings. 

2. All agendas and minutes were 
distributed according to Coun- 
cil’s Standing Rules of order. 


5.3.1 

Schedule at least 
one Council meet- 
ing each quarter 
and submit agen- 
das and minutes 
to Councilors’ 
and Officials as 
per Council’s 
Standing Rules of 
order. 

Quarterly 
to 30 Jun 
2010 

1 . A total of 13 Council meet- 
ings took place during the 
2009/2010 financial year as 
opposed to the targeted 11 
meetings 

2. All agendas and minutes were 
distributed according to Coun- 
cil’s Standing Rules of order. 


5.3.1 

Submit items 
quarterly to Exco 
as per Council’s 
Standing Rules 
of order, on bids 
awarded 

30 Jun 
2010 

1 . The Bid Evaluation Committee 
and Bid Adjudication Com- 
mittee held weekly meetings 
during the financial year on 
bids awarded 

2. The Bids Specification Com- 
mittee held regular meetings to 
draw up tender specifications. 


Drafting of an Ac- 
cess to Information 
Manual by 20 June 
2010 

5.7.4.1.5 

Ensure an 
updated access 
to information 
manual approved 
by Exo by 31 Dec 
2009 

31 Dec 
2009 

1 . The access to information 
manual was reviewed and 
submitted to Council on 11 
November 2009. 

2. The updated manual was dis- 
tributed to all user departments 
and the Department of Justice 
for gazetting. 

3. A records library underwent a 
total revamp. 



Ensure the delivery 
of an effective 
and efficient Fleet 
Control service 

5.3.1.1 

Ensure the proper 
allocation of fleet 
vehicles as per 
policy and submit 
quarterly reports 
on the utilization 
of Council’s fleet 
to Management 
Committee. 

30 Jun 
2010 

1 . Monthly reports were prepared 
and submitted to Management 
Committee for the 2009/2010 
financial year. 

2. The new Fleet Tender was 
finalised and was advertised in 
the 2010/2011 financial year. 
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Key 
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Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 


Annual 

Achievement 

Planned 
Measures for 
Improvement 

2. Management 

Implementation of 

5.2.1 

Ensure that 

Quarterly 

1. 

The Employment Equity Plan 


Services 

the employment 


75% of appoint- 

to 30 


for the period of 2009/2014 was 



equity plan and 


ments are made 

June 


submitted to the Department of 



review of strategy 


in line with the 

2010 


Labour on 30 April 2009. 



and targets 


employment 


2. 

The Employment Equity Report 





equity plan and 



for 2008/2009 was submitted to 





submit quarterly 



the Department of Labour on 1 





update report to 



October 2009. 





the Employment 


3. 

Quarterly reports were submit- 





Equity Committee 



ted to the EE Committee.. 





within the month 


4. 

Monthly WSP Implementa- 





after the quarter 



tion reports were submitted to 





end. 


5. 

LGSETA. 

82% of appointments of 
2009/2010 have been made in 
line with EEP 



Recruitment, 

5.2.1 

Report monthly 

Monthly 

1. 

A recruitment progress report 



selection and reten- 


within the first 

to 30 


was drafted and submitted to 



tion policies are 


2 weeks of the 

June 


the Management Committee on 



implemented. 


month end on 
recruitment 
progress to the 
Management 
Committee. 

2010 


a bi-weekly basis. 



Human Resources 

5.2.1 

Report to the 

31 Dec 

1. 

Implementation of the WSP 



road shows Skills 


Department of La- 

2009 to 


report is submitted monthly to 



Development 


hour, on progress 

30 Jun 


the LG Seta in the form of the 





of implementation 

2010 


monthly Monitoring Report. 





ofWSPas at 31 


2. 

A total of 20 Officials participat- 





Dec 2009 and 30 



ing in the ABET program held 





June 2010. 


3. 

in Richards Bay wrote internal 
exams in numeracy on 23, 24 
and 26 November 2009. 

A total of 5 officials participating 
in the ABET program held in 
Nkandia wrote internal exams 
in numeracy on the 26 Novem- 
ber 2009. 







4. 

A total of 10 officials participat- 
ing in the ABET program held 
in Mtunzini/Gingindlovu wrote 
exams in numeracy on 25 
November 2009. 







5. 

A total of 14 officials participat- 
ing in the ABET program held in 
Eshowe wrote internal exams 
in numeracy on 24 and 26 
November 2009. 







6. 

49 Employees in total. Funding 
was sourced from the SETS for 
this program. 
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Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 



5.2.1 

Compilation of 
Skills Audit: Staff 
& Councillors by 

30 April 2010 

30 Apr 
2010 

1 . The compilation of Skills Audit 
was completed by 09 June 

2010. 

2. The reason for the delay was 
due to a Skills Audit that was 
imposed on the Municipality 
by the DCoGTA, therefore 2 
Audits had to be performed as 
opposed to one. 

3. Scheduling 
of Skills 

Audits to 

commence 

in March as 
opposed to 
April. 



5.2.1 

Submission of 
approved WSP 
toLGSETAby 30 
June 2010 

30 June 
2010 

1 . The Training Committee 
approved the 2009/1 0 ATR & 
2010/2011 WSP on 28 June 
2010. ATR & WSP was submit- 
ted to LGSETA on 28 June 

2010 through overnight courier 
service. 



Human Resource 
(HR) Administration 
to internal custom- 
ers is in place 

5.2 

Submit Quarterly 
manpower report 
to the Corporate 
Services Portfolio 
Committee on 
appointments, 
resignations, 
disciplinaries, 
benefits etc, 
within the first 
month after the 
quarter end. 

01 July 

2009 to 

30 June 

2010 

1 . Quarterly manpower re- 
ports were submitted to the 
Corporate Services Portfolio 
Committee. 

2. A Tender was awarded on 20 
August 2009 for the provision 
of Medical Examinations for 
NJMPF, Exit Medicals, Medical 
Boardings & lOD’s. 

Additional: 

1 . HR Records revamp - Com- 
plete installation of filing system 

2. Updates on HR modules on 
Payday system, i.e. leave, EE, 
skills, etc parameters, from 

March to June 2010. 


Co-ordinate and 
organize Central 
Health and Safety 
Committee meet- 
ings. 

5.2.1.7 

Ensure that at 
least four Central 
Health and 

Safety Commit- 
tee meetings are 
conducted during 
the year and 
maintain minutes 
of the meetings 
for inspection. 

Quarterly 
to 30 

June 

2010 

1 . Quarterly Health and Safety 
Committee meetings were held. 

2. 6 Employees were trained as 
First Aiders during September 
2009. 

3. 80 employees were trained in 
basic Fire Fighting during the 
period 30 Sept to 02 October 
2009. 

4. 7 Employees were trained as 
SHE Reps during the month 
of March 2010. An inspection 
of the Solid Waste Site was 
carried out. 

Additional: 

1 . There was active involvement 
of OHS during construction of 
the building. 
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Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 


Implementation and 
compliance of Oc- 
cupational Health & 
Safety (OH&S) 

5.2.1.7 

Organize medical 
examinations 
for staff in water 
plants as per 
legislation and 
submit report 
on examination 
results to the user 
department by 30 
November 2009 

30 Nov 
2009 

1 . Occupational medicals were 
held on the 19th and 20th of 
November 2009. 

2. 95 employees attended oc- 
cupational medicals. 

3. The Doctor’s report was sub- 
mitted to the Supervisors and 
Heads of Deptarments. 

4. A new Tender for Occupational 
Medical Practitioner was ad- 
vertised in February 2010 and 
closed on 05 March 2010. 

5. The last round of medicals for 
the financial year took place on 
09 & 10 June 2010. 



Enforce policy to 
provide Employee 
Assistant Pro- 
gramme 

5.2.1.5 

Submit Quarterly 
Reports within 
the first month 
after the quarter 
end to the user 
Department on 
the number of 
Employee's that 
were provided 
with the neces- 
sary assistance. 

Quarterly 
to 30 

June 

2010 

1 . Quarterly utilisation reports 
were submitted and forwarded 
to MANGO members 

2. The new EAP Tender that was 
advertised in February 2010 
and closed on 05 March 2010. 

3. Tender was cancelled due to in- 
sufficient funds being approved 
in the 2010/11 budget. 

Source New 
Provider on a 
Voluntary basis or 
reduced cost to 
Council 


Administration of 
Bursaries 


Report quarterly 
to the Training 
Committee at first 
Training commit- 
tee meeting after 
the quarter end 
on the number of 
bursaries award- 
ed. (Internally and 
externally). 

Quarterly 
to 30 Jun 
2010 

1 . 7 Officials were awarded bursa- 
ries at the CSPC 

2. 2 Students who are doing 
their National Diplomas in 

Civil Engineering were awarded 
bursaries in January 2010 

3. 4 Dependants’ bursary ap- 
plications were received for 
academic year 2010 and 
were approved by the Bursary 
Awards Committee 

4. 2 IT Interns contracts were 
extended with effect from 01 
January 2010 to 30 June 2010 

5. A sponsorship was awarded to 
a student who is doing his BSc 
in Hydrology in January 2010 
(1st Year) 

6. 2 Dependants completed their 
studies in December 2009, i.e. 

Mr M Ntuli and Ms N Eksteen 

7. 3 External bursars served 
internship during the June 
school holidays. Internships 
commenced on 15 June 2010. 

Additional: 

1 . 1 Extra-ordinary Bursary was 

awarded to a former teacher to 
undertake full time studies in 
Engineering. 
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Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 


Annual 

Achievement 

Planned 
Measures for 
Improvement 

3. Information 
Technology 

Align functionality 
requirements of the 
various depart- 
ments and create 
an enabling envi- 
ronment for service 
delivery through ef- 
feotive and efficient 

IT Services. 

5.2.2 

Review call logs 
on a weekly basis 
and check that 
queries are re- 
solved timeously. 

01 July 

09 to 30 
Jun 2010 

1 . Quarterly Calls summary 
reports and breakdown analysis 
were submitted 

2. 318 oalls were received, of 
which 300 were resolved. 

Additional: 

1 . IT Technician attends to several 
IT call outs at external sites. 

With increased IT 
capacity, aim to 
resolve all calls 
logged 



5.2.2 

Ensure off site 
storage of daily, 
weekly, monthly 
and yearly baokup 
tape for data 
restore and busi- 
ness continuity 

01 July 

09 to 30 
Jun 2010 

1. 

Back-up tapes were stored 
offsite at Metrofile on a monthly 
basis. 


4. Community 
Services 

Manage the deliv- 
ery of environmen- 
tal health services 
delivered by local 
municipalities on 
behalf of the KZN 
department of 

Health 

3.1.3 

Compile a con- 
solidated report 
on environmental 
health ser- 
vices and submit 
quarterly report 
to the Community 
Services Portfolio 
Committee at the 
first meeting of 
the Committee 
after the quarter 
end 

Quarterly 
to 30 

June 

2010 

1 . Quarterly reports on the state of 
Environmental Health Services 
within the district were submit- 
ted to the Corporate Services 
Portfolio Committee. 

2. Environmental Health Con- 
sultative Committee Monthly 
Meetings: were held during the 
financial year. 

3. Local Government and Pro- 
vincial Liaison Meeting were 
attended. 

4. Swine Flu Awareness pro- 
grammes were initialised. 

5. The Health and Hygiene Strat- 
egy Roll out Workshop took 
place in September 2009. 

6. Bilhazias Awareness pro- 
grammes were raised. 

7. The Cleanest School Competi- 
tion Awards oeremony was held 
during July and August 2009. 

8. T-shirts were delivered to 
uMlalazi schools to raise health 

awareness. 

9. Routine helath inspections 
were carried out at Mthonjane- 
ni, uMfolozi and Nkandia during 
the finanoial year. 

Additional: 

1 . The Corporate Services Depart- 
ment have had 2 meetings with 
Provincial Health to initiate the 
transfer process. 

2. Establishment of Air Quality 
function. Air Quality Manager 
appointed in May 2010. 

3. Conducted Workshop for Envi- 
ronmental Health Practitioners 
in the District on Meetings with 
Clean Air Association. 
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Area 
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Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 


Delivery of a fire, 
emergency service 
and disaster man- 
agement service in 
the district. 

3.5.4 

Draft a consoli- 
dated report on 
the rural metro 
service within 
the four local 
municipalities and 
submit the report 
to the Committee 
quarterly at the 
first Community 
Services Portfolio 
Committee meet- 
ing after the 
quarter end. 

Quarterly 
to 30 

June 

2010 

1 . Monthly consolidated reports 
on the Rural Metro service 
within the four local municipali- 
ties were received and submit- 
ted quarterly to the Corporate 
Services Portfolio Committee 
Additional: 

1 . Fire awareness campaigns 
were conducted at Mthonjaneni 
in November. 

Convened Mayors’ Forum to 
resolve future of Fire Fighting 
Services in view of budget 
constraints. 



3.5.3 

Conduct at 
least 2 Disaster 
Forum meetings 
per annum and 
maintain minutes 
for inspection. 

July 2009 
to 31 Dec 
2009 

1 . Disaster Management Forum 
meetings were held quarterly 
and minutes and agendas were 
kept on file for all of the meet- 
ings. 




3.5.1 

Ensure that 
calls received by 
the Call Centre 
for disaster 
management are 
responded to by 
providing neces- 
sary assistance. 
Submit a quarterly 
report within the 
month after the 
quarter end to 
the Community 
Services Portfolio 
Committee on 
the number of 
incidents and the 
support provided. 

31 Dec 
2010 

1 . Quarterly reports on the opera- 
tion of the Call Centre, detailing 
incidents and responses were 
submitted to the Community 
Services Portfolio Committee 
timely. 



Support to margina- 
lised groups 

3.6.1. 1 

Plan programmes 
for the disabled, 
senior citizens, 
women, youth, 
and children 
and submit 
feedback reports 
to the portfolio 
committee at the 
first sitting of the 
Portfolio Com- 
mittee after the 
program. 

Quarterly 
to 30 

June 

2010 

1 . Flandover of 5 QVC houses 
was held on 01 September 

2009 at Obanjeni. 

2. Toys, books and clothes were 
handed over to Richards Bay 
Child welfare on 24 August 

2009 and Empangeni Child 
Welfare on 26 August 09. 

3. Womens’ Day celebration were 
held on 26 August 2009 

4. Workshop for people with Dis- 
abilities was held from 17 to 18 
November 2009 

5. 8 uThungulu delegates with 
disabilities attended the Inter- 
national Day for People with 
Disabilities held on 3 December 
2009 in the uMkhanyakude 
District Municipality 
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Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 


Annual 

Achievement 

Planned 
Measures for 
Improvement 






6. 

5 delegates from uThungulu 
attended the National Older 
Persons Biennial Conference 

6- 8 Oct 09 at Bloemfontein 







7. 

A 16 Days of Activism informa- 
tion sharing workshop was held 
on 26 Nov 09. 







8. 

School uniforms were distrib- 
uted to identified needy children 
on 14 January 2010 







9. 

Presented a large quantity of 
toys which were contributed by 
Boxer Super Stores Richards 

Bay to needy children of 

Mqedi Creche, Mandlanzini and 
Siyadingana Creche, Esikhaleni 
on 30 March 2010 







10. 

Sign Language training was 
conducted from 15 to 16 April 
2010 to capacitate Special 
Programmes Coordinators and 
other people with disabilities to 
enhance their communication 
with those who can neither hear 
nor speak. 







11. 

15 Delegates from uThungulu 
attended the One Home One 
Garden Summit for People Liv- 
ing with Disabilities which was 
held in Pietermaritzburg on 04 
June 2010. 




3.6.1.5 

Contribute 

30 Nov 

1. 

R5000.00 was donated towards 





financially and 

2009 


Heritage Day on 27 September 





otherwise to the 



2009 





Heritage Day 


2. 

An Advocacy Workshop on 





Celebrations 



National Heritage Council was 





and Diwali and 



attended on 25 August 2009 





report to Portfolio 


3. 

Donation of R1 5000.00 towards 





Committee at first 
sitting after the 
event. 



the Diwali celebrations 




3.6.1. 6 

Support HIV/Aids 

30 Jun 

1. 

Home Based Care Training 





programmes by 

2010 


was provided to 38 participants 





making financial 



during 28 - 30 Oct 09. 





or otherwise 


2. 

uThungulu World Aids Day 





contributions 



Conference was held on 1 





to requesting 



December 2009 at Eshowe 





organisations. 


3. 

Funding proposal was made to 





Report to Portfolio 



Foskor and funding of R90 000 





committee at first 



received from the same for the 





sitting after the 



HIV/AIDS Programme. 





event. 


4. 

Peer Educators Training was 
conducted from 15 to19 March 
2010 through the Foskor fund- 
ing initiative. 
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Planned 
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5. Networking session were held 
on 11 March 2010 to promote 
healthy living lifestyles to 
people living with HIV/AIDS 

6. A Flagship Strategic Planning 
Workshop that was facilitated 
by the Provincial Dept of Health 
was held from 24 to 26 May 

2010. 

Additional: 

1 . Programs were finalised utilis- 
ing donation from Foskor 

2. AC Industrial Housing Projects 
- Drafting of Agreements 

and finalised Administrative 
processes 

3. DLS Projects -Administrative 
processes finalised - Drafting 
of Agreements 



Crime 


Support Crime 
programmes by 
making financial 
or otherwise 
contributions to 
requesting organi- 
sations. 

30 June 
2010 

1 . A Community Safety Forum 
Workshop was held on 25 Sep- 
tember 2009 at uMkhumbane 
Community Hall, Durban 

2. Community Safety Forum Meet- 
ings took place on 5 November 
2009. 

3. Monetary contributions were 
made to the following organisa- 
tions in support of their efforts 
against crime: 

-BAC-R10 000 

- Reaching Out - R30 000 
-Zululand Mental Health - RIO 000 

4. Attended and contributed to- 
wards Reaching Out Fundrais- 
ing Dinner. 



Ensure support to 
SALGA KZN games 

3.4.3.1 

Organise and 
coordinate the 
uThungulu 

District Elimina- 
tion Games for 
finalisation by 31 
October 2009. 
Report to Portfolio 
committee at first 
sitting after the 
event. 

31 Oct 
2009 

1 . The District Elimination Games 
were held successfully on 26 
September 2009. 

2. 4 Sport Planning meetings were 
held during the financial year. 
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Targets 
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Annual 

Achievement 

Planned 
Measures for 
Improvement 



3.4.3.1 

Organise and 
coordinate 
participation of 
the district at the 
SALGA Provincial 
Games and 
submit a report 
to the Portfolio 
Committee at the 
first sitting of the 
committee after 
the games. 

31 Dec 
2009 

1 . The Kwanaloga/SALGA Games 
were successfully held from 11 
to15 December 2009 

Additional: 

1 . Commenced with preparation 
for 2010 Games. Purchased 
netball kits and booked accom- 
modation venues. 

2. MetwithKWANALOGAon14 
June 2010 with regards to host- 
ing the event. 

3. Congratulatory function for ath- 
letes that performed well during 
the games was held. 


5. Strategic 
Planning and 
Departmental 
Management 

Monitor and report 
on the Performance 
of Contractors 
under the control 
of the Planning 
and Development 
Department 

5.6 

Draft reports and 
submit bi-annually 
to the Corporate 
Services Portfolio 
Committee on the 
Performance of 
Contractors under 
the control of the 
Corp Services 
department. To 
be reported within 

2 months after 
quarter 1 and 3. 

The report should 
highlight actions 
taken to address 
undue perfor- 
mance. 

30 Jun 
2010 

1. 

Quarterly reports were submit- 
ted to the Corporate Services 
Portfolio Committee detailing 
the performance of contractors 
under the control of Corporate 
Services. 

Ensure Timeous 
submission of 
reports 


Management 
and staff are 
kept Informed of 
Council resolutions 
Impacting on the 
Department and 
communicate what 

Is expected from 
them to ensure ef- 
ficiency of staff. 

4.1 

Hold monthly 
meetings with 
departmental 
management and 
keep record of 
minutes of meet- 
ings to communi- 
cate with staff and 
present evidence 
to Performance 
evaluation panel 

Quarterly 
to 30 Jun 
2010 

1. 

Weekly departmental manage- 
ment meetings were held with 
staff throughout the financial 
year. 
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Key 

Performance 

Area 


Monitor 
and control 
Departmen- 
tal budget 
through 
compliance 
to legisla- 
tion 


Key 

Performance 

Indicators 


Prepare Depart- 
mental budget in 
line with MFMA 
requirements 


Manage the opera- 
tional and capital 
budget for the 
Technical Services 
department. 


Align the organo- 
gram in terms of the 
HR needs of the 
Department 


5.1.6 


Performance 

Target 

Annual 

Targets 

Date 

Achievement 

Evaluate the 

18 Jan 

1 . SDBIP was prepared on time 

departmental 

2010 

and submitted in August 2009. 

expenditure 


2. The Budget review was com- 

and prepare 

26 Feb 

pleted in December 2010 and 

submissions for 

2010 

submitted to ExCo for approval 

budget shortfall 
motivation to be 


on 21 January 2010. 


Planned 
Measures for 
Improvement 


5.1.7 


5.2.1 


tabled during the 
mid year budget 
review by 18 
January 2010. 
And draft depart- 
mental budget in 
line with MFMA 
requirements to 
be completed by 
26 February 2010 


Ensure expendi- 
ture on CAPEX 
within 70% and 
OPEX within 70% 
by 30 June 2010 
, report quarterly 
to the Technical 
Services Portfolio 
Committee 
* See table below 


Review the 
organogram to 
identify rel- 
evant positions 
to ensure the 
functioning of the 
Department in 
terms of the IDP. 
Report annually 
to the Corporate 
Services Portfolio 
Committee and 
Exco at the first 
sitting of the com- 
mittees after the 
year end. 


Quarterly 
to 30 
June 
2010 


Quarterly 
to 30 
June 
2010 


1 . Operational Expenditure: 84% 
was spent by 30 June 2010. 

2. Capital Expenditure: 85% was 
spent by 30 June 2010. 


1 . Discussion on the organogram 
was completed in August 2009. 

2. The structure was prepared for 
absorbing the WSSA function in 
house. This structure has since 
been incorporated into the main 
departmental organogram 

3. The total structure was 
refocused to the technical and 
professional career progression 
method to retain skilled techni- 
cal staff. 

4. A new organogram which 
incorporated the WSSA (Q&M) 
function into the organisational 
structure was also finalised on 
19April 2010. 

5. Cemetery and landfill structure 
was finalised 

6. Reviewed JD for the cemetery 
staff 


Project com- 
mencement 
delayed due 
to non-con- 
formance of 
bidders with 
the SCM re- 
quirements 
Continuous 
review of the 
processes is 
undertaken 
for quality 
systems im- 
provement 



Q1 

Q2 

Q3 

Q4 

OPEX % 

20 

40 

60 

70 

CAPEX % 

10 

30 

60 

70 
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Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 


Review the IWMP 
as per the DEAT 
guidelines 


Ensure comple- 
tion of the review 
of the IWMP and 
do presentations 
to all 6 municipali- 
ties for comments 
and submit the 
final document 
to Council for 
approval by 30 
March 2010. This 
report should be 
presented at the 
first sitting of the 
Portfolio Commit- 
tee after the end 
of each quarter. 

30 Mar 
2010 

Quarterly 
to 30 Jun 
2010 

1 . The report was completed in 
December 2009. 

2 . The review was cond ucted 
differently from the normal 

IWMP review required by the 
legislation, in that it included 
the down streaming activities 
and revenue enhancement 
generation strategies. This 
was done to improve the ailing 
revenue of the municipality. 

3. The target was achieved in the 
second quarter 

4. A funding application to DBSA 
was compiled to implement 
waste reduction strategy 
projects 



Review the 
energy sector plan 
as required by the 
Department of Min- 
erals and Energy 

2.3.1 

Complete the 
review of the 
Energy Sector 

Plan and present 
the document to 
all 6 municipalities 
for comments. 
Submit the 
final document 
to Council for 
approval and 
adoption by 30 
March 2010. This 
report should be 
presented at the 
first sitting of the 
Portfolio Commit- 
tee after the end 
of each quarter 

0 Mar 

2010 

Quarterly 
to 30 Jun 
2010 

1 . The review of the Energy 

Sector Plan was completed in 
December 2009 and the de- 
tailed report was submitted to 
the Technical Services Portfolio 
Committee. 

2. The main highlight of the 
report was the identification 
and quantification of areas that 
will only receive electricity in 

2020 and beyond. Some of 
these areas will never receive 
electricity as they fall outside 
the ESKQM funding criteria for 
rural electrification 

3. Alternative energy technologies 
have been explored for these 
areas and form part of the 
recommendations. 



Compilation of the 
Risk Management 
Plan for the critical 
activities of the 
Department 

5.7.2 

Ensure the 
prioritisation of 
critical activities 
identified in the 
Organisational 

Risk Management 
Plan and prepare 
the Departmental 
Risk Management 
Plan for those 
items by 30 June 
2010. 

Submit quarterly 
progress report 
to portfolio com- 
mittee within the 
month after the 
quarter end. 

Quarterly 

to 

30 Jun 
2010 

1 . The Departmental Risk Plan 
assessment was submitted to 
PriceWaterhouseCoopers in 
August 2009. 

2. The recommendations from the 
Risk Management Plan were 
monitored and implemented. 
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2. Municipal 
infrastructure 
implementa- 
tion 

Project feasibil- 
ity studies for 
2009/2010 financial 
year 


Prepare the 
2009/2010 and 
2010/2011 project 
business plan 
as a proactive 
measure to fast 
track project 
implementation. 
Submit the fea- 
sibility studies to 
the Department of 
Water Affairs and 
Forestry (DWAF) 
and Municipal 
Infrastructure 

Grant (MIG) by 

30 June 2010 for 
approval. 

Quarterly 
to 30 Jun 
2010 

1 . The following contracts were 

awarded to consultants during 

the financial year: 

-UDM/MIG/11/2008-ILIFA 
AFRICA ENG (Upper Nseleni 
Water Supply Project Phase 

3B Zone 4) - 09/07/09 

-UDM/MIG/10/2008-ILIFA 
AFRICA ENG (Upper Nseleni 
Water Supply Project Phase 

3B Zone 3) - 09/07/09 

- UDM/MIG/01/2009- BJFC 
CONSULTING ENG (Con- 
struction of Graity Water 

Pipes to Emgosinaneni in the 
Kwahlokohloko Supply Area) 

- 09/07/09 

-UDM/MIG/20/2008- NORTH 
COAST WATER & IRRIGA- 
TION CCT/A COTTRELL 
ELECTRO-MECH SER- 
VICES (Greater Mthonjaneni 
Water Phase 1-2) -23/09/09 

-UDM/MIG/21/2008- NORTH 
COAST WATER RETICULA- 
TION & IRRIGATION CC 

T/A COTTRELL ELECTRO- 
MECH SERVICES (Greater 
Mthonjaneni Water Phase 

1-3) - 23/09/09 

-UDM/04/2008-ZAI CONSUL- 
TANTS* (Nkanda Vutshini 
SSA5) 

- UDM/04/2008 - BKS (Pty) 

Ltd (Middledfrit SSA5) 

- UDM/04/2008 - MAKHETHA 
DEVELOPMENT CONSUL- 
TANTS (Eshowe SSA1) 

-UDM.04/2008-EYETHU 
ENGINEERS CC (Middledrift 
SSA3) 

- UDM/04/2008 - BIGGAR 
ENGINEERING CC (Vutshini 
Phase 1) 

- UDM/04/2008 -ILIFAAFRICA 
ENGINEERS (PTY) LTD 
(Greater Mthonjaneni SSA 

5) -08/06/10 

-UDM/04/2008 -ILIFAAFRICA 
ENGINEERS (PTY) LTD 
(Greater Mthonjaneni SSA 

4) -08/06/10 

- UDM/04/2008 - DMV R/BAY 
(PTY) LTD (Mbonambi SSA 

2) -08/06/10 
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- UDM/04/2008- ERNST 
CLOETE& ASSOCIATES* 
(Nkandia Vutshini SSA5) 
02/06/10 

- UDM/04/2008 - EYETHU 
ENGINEERS CO (Kwahlo- 
kohlokoSSAI)- 10/06/10 

- UDM/04/2008 - BKS (PTY) 

LTD (KwahlokohlokoSSAI) 
-10/06/10 

- UDM/04/2008 -AURECON 

SA (PTY) LTD (EshoweSSA 
1)- 10/06/10 

- UDM/04/2008 -SIVESTSA 
(Middledrift SSA 5) - 10/06/10 

‘Appointment of ZAI Consult- 
ing& Ernst Cloete & Associ- 
ates for Kwahlokohloko SSA 
Water projects are contracts 
originating from uMhIathuze 
Municipality. 



Operation and 
maintenance of 
Nkandia electricity 
network (Quality of 
Electrical Supply 
and service) 

5.4.3.2 

Prepare a frame- 
work In the form 
of a letter of Intent 
that will culminate 
to an SLA for the 
management 
of electricity on 
behalf of Nkandia 
Municipality by 

30 Oct 2009. 
Project manage 
the operation and 
maintenance of 
electricity through 
management of 
service providers 
appointed for this 
function. Reports 
to be submit- 
ted quarterly to 
the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter. 

30 Oct 

2009 

Quarterly 
to 30 Jun 

2010 

1 . Letter of intent as part of the 
agreement was reached be- 
tween Nkandia and uThungulu 
and the SLA was prepared and 
signed by both parties. 

2. The Operations and Main- 
tenance function of Nkandia 
municipality was managed in 
terms of the SLA. 

3. All documentation was provided 
for the smooth hand over of this 
function to Nkandia. 

4. All legal contracts were termi- 
nated with the Service Provid- 
ers and Nkandia Municipality 
were advised on how to meet 
the legal obligations attached to 
this function. 
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5.4.3.2 

Planned out- 

Quarterly 

1. 

11 Qutages were reported dur- 

1. Function has 




ages to be below 

to 30 Jun 


ing the year. 

now been 




national standard 

2010 

2. 

5 outages were caused by 

transferred 




(NRS 047) and 



failure of the ABC system. 

to Nkandia 




report quarterly 


3. 

A vehicle collision knocked 

Municipality 




to the Technical 



down the poles carrying the 

in terms of 




Services Portfolio 



MV supply in the main road of 

the NERSA 




Committee at the 



the town. This resulted in two 

license 




first sitting of the 



outages. 

directive. 




committee after 


4. 

4 outages was on the part of 





the end of each 
quarter. 



Eskom. 





Planned outages 
= 4 

Losses to be 
below 20% 






Approval of building 

4.3.1 

Ensure building 

Quarterly 

1. 

The turnaround time for building 



plans for the three 


plan approval is 

to 30 Jun 


plan approval was maintained 



municipalities 


performed on a 

2010 


on 30 days. 



namely, Ntamba- 


monthly basis. 


2. 

7 plans were approved in the 



nana, Nkandia and 


Maintain a port- 



second quarter for Nkandia. 



MthonjanenI 


folio consisting 


3. 

4 plans were rejected and 





of building plans 



returned to the applicants with 





submitted and 



comments. 





correspondence 


4. 

Only 8 plans were approved 





with the local 



for MthonjanenI and 10 were 





municipalities. 



rejected and returned to the 





Ensure that the 
turn around time 
be limited to 60 
days for building 
plan approval 
once received by 
the UDM. 



applicants with comments. 



Implement the MIG 


Ensure the com- 

Quarterly 

1. 

The implementation of projects 



programme and 


mencement of 

to 30 Jun 


has been guided by the respec- 



ensure that the 


all projects within 

2010 


tive approval from WSDP, IDP 



budget Is spent as 


the MIG annual 



and Budget 



per the approved 


programme in 






business plan 


terms of project 
management 
cycle. Report to 
the MIG unit and 
DWAF on the fi- 
nancial position of 
each project on a 
monthly basis and 
adjust monthly 
cash flows. 
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Implementation of 
municipal capital 
projects In line with 
the departmental 
approved business 
plan 

5.6.1 

Ensure that 
projects identified 
in the IDP are 
implemented 
according to time- 
frames in the IDP, 
completed within 
budget and that 
progress reports 
are completed 
showing progress 
and problems 
encountered. En- 
sure that they are 
completed within 
the timeframes as 
per the business 
plan, IDP and 
budget timelines 

Quarterly 
to 30 Jun 
2010 

1 . Feasibility studies and bid 
documents were finalised for 

13 projects under the tanker 
reduction strategy 

2. The following projects were 
completed: 

- Ethafeni Water Project 

- Kholweni Water Supply 

- Eshowe Tanker hydrant 

- Madiyane Borehole 

- Sqandaqanda Water Project 

- Isidibha Water Project 

- Samungu Water 


Monitor and report 
on the Performance 
of Contractors 
under the control of 
the EDTS Depart- 
ment 

5.6.2 

Draft and submit 
quarterly reports 
to the Technical 
Services Portfolio 
Committee on the 
Performance of 
Contractors under 
the control of the 
EDTS Depart- 
ment. The report 
should highlight 
actions to be 
taken in order to 
correct undue 
performance. This 
report should be 
presented at the 
first sitting of the 
Portfolio Commit- 
tee after the end 
of each quarter 

Ongoing 
up to 

30 Jun 
2010 

1 . 10 contractors were found 
to have problems with the 
execution of their contracts in 
the second quarter and were 
closely monitored to ensure that 
projects would not be affected 
by their underperformance. 

2. 6 professional consultants 
showed signs of struggling with 
their contracts which impacted 
negatively on some of the 
projects. Corrective measures 
were put in place and called 
for a one on one meetings with 
affected consultants to address 
the problems. 

3. Monitoring criteria for evalua- 
tion of service providers was 
initialised by the Technical 
Services Department. 

1 . Monitoring 
of the cri- 
teria will be 
an ongoing 
process. 


Feasibility study 
for the AmakhosI 
Traditional Offices 

2.4.3 

Appoint a consul- 
tant to do a feasi- 
bility and costing 
for the construc- 
tion of Amakhosi 
Traditional Offices 
and do all mu- 
nicipal approvals 
and the EIS. 

Report progress 
at the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter. 

Quarterly 
to 30 Jun 
2010 

1 . This project was put on hold 
as a result of the National 
Treasury circular 51 issued in 
December 2009. 
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Operation and 
maintenance 
of the Regional 

Solid Waste site in 
Empangeni 

2.4.3 

Maintain the exist- 
ing cell (cell 1) of 
the Solid Waste 

Site in order to 
ensure effec- 
tive operation of 
the site. Ensure 
that instances 
of violation of 
permit conditions 
are minimised. 
Conduct monthly 
meetings with the 
Solid Waste Site 
operators, Millen- 
nium waste. 

Quarterly 

to 

30 Jun 
2010 

1 . The site received 1 08 million 
kg of solid waste for 2009/2010 
financial year. 

2. The old site was closed down in 
March 2010. 

3. The detailed report was tabled 
at the Technical Services 

Portfolio Committee on 20 April 
2010(Udmts: 251) 

4. The operation plan to manage 
the site inhouse was done and 
completed in May 2010. 

5. The site is now operated and 
managed by the technical de- 
partment in terms of the permit 
conditions. 

6. Good communication was 
established with SAPS with 
regards to dealing with the 
scavengers. 



Construction of Cell 

2 of the Regional 
Landfill Site 

2.4.3 

Ensure comple- 
tion of the con- 
struction of Cell 

2 of the regional 
solid waste site 
at Empangeni by 
end of December 
2010. Compile a 
close out financial 
report to reflect all 
variation orders 
to be submitted to 
BAG at the end of 
the project 

Quarterly 

to 

30 Jun 
2010 

1 . The site was officially opened 
on 14 March 2010. 

2. The project is now in the 
maintenance stage where the 
contractor is still being held 
responsible for construction 
related defects. 



UThungulu House 
upgrade 

5.0 

Coordinate and 
facilitate all the 
building activities 
ensuring that the 
completion date 
(March 2010) is 
met all building 
standards and 
regulations are 
met. Submit 
quarterly report 
to the Technical 
Services Portfolio 
Committee at 
the first sitting of 
the committee 
after the end of 
each quarter. The 
report should de- 
tail the following 
points: 

- Financial / bud- 
getary matters 

Quarterly 
to 30 Mar 
2010 

1 . Completion of the renovations 
to the uThungulu House was 
completed on the 10 December 
2009. 

2. Crdinary occupation was 
affectedon 17 December, as 
scheduled. 

3. A number of activities were 
approved on variation orders. 
These activities included the 
skirtings and IT required cables. 

4. The replacement of slates by 
the double Roman tiles was 
not envisaged but was done 
to ensure that the roof was not 
subjected to leaks. 

5. The building was officially 
opened on 14 April 2010. 
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- Project progress 

- Resource utilisa- 
tion 

- Any deviations 
from the OSH 

Act and building 
regulations 





Construction of 
Phase 2 of the 
Regional Cemetery 

2.4.3 

Design, tender 
and commence 
with the first 
section of Phase 

2 which include 
survey works and 
bush clearing and 
access to the site 
by 30 June 2010. 
Submit quarterly 
progress report 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter 

Ouarterly 

to 

30 Jun 
2010 

1 . Designs were completed in the 
first quarter 

2. The tender was advertised in 
December 2009, as per the 
business plan. 

3. Delays were experienced due 
to the contractor failing to meet 
the contractual obligations 
and thus the contract was 
cancelled. 

4. Umkhumbi Plant Hire & Civile 
was appointed on 28 June 

2010 to complete the project. 


3. Water Service 
Authority 

Review of the 

WSDP as required 
by the Water 

Services Act 

2.2.1 

Ensure comple- 
tion of the update 
of annual targets 
and backlogs 
and review the 
project prior- 
ity lists and cash 
flows and report 
progress quarterly 
to the Technical 
Services Portfolio 
Committee by 30 
June 2010. 

Ouarterly 

to 

30 Jun 
2010 

1 . The Water Services Develop- 
ment Plan was aligned to the 
strategic objectives of the 
municipality. 

2. The backlog figure was 
reviewed and updated to reflect 
the actual status on water ser- 
vices delivery in the district. 

3. Future projections on cost for 
capital projects including bulk 
water supply and reticulation 
were finalised. 

4. The recommendations of 

WSDP were implemented of in 
terms of the IDP. 

5. A 3-Year Plan was drafted and 
submitted to the Technical 
Services Portfolio Committee 
on 20 July 2010. 



Update Water 
Services Master 

Plan to capture and 
reflect the correct 
picture regard- 
ing the backlog 
challenges and the 
achievements 

2.2.1 

Ensure the 
comprehensive 
update of the 

Water Services 
master plan to 
reflect the true 
backlog picture, 
and submit report 
to the Technical 
Services Portfolio 
Committee by the 
30 June 2010. 

30 Jun 
2010 

1 . uThungulu was subdivided into 
seven practical areas for bulk 
water supply. 

2. The areas that will not receive 
piped water over the next five 
years were identified 

3. An alternative plan, including 
the Borehole plan for the supply 
of specific areas as mentioned 
above, was prepared for fund- 
ing purposes. 

4. Tanker routes were identified 
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and aligned to the planned 
schemes where possible. 

Where no piped water schemes 
were planned for such routes, 
these routes were included in 
the bore hole plan. 

5. The recommendations of 

Master Plan were implemented 
of in terms of the IDP 

6. A 3-Year Plan was drafted and 
submitted to the Technical 
Services Portfolio Committee 
on 20 July 2010. 



Compilation and 
submission of 
the consolidated 
Infrastructural Plan 
(CIP) 

2.2.1 

Update the 

District CIP and 
ensure submis- 
sion to MIG 
Planning Unit and 
other relevant 
departments by 
30Jun2010. 
Submit quarterly 
progress report 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter 

Quarterly 

to 

30 Jun 
2010 

1 . The CIP information was com- 
piled and submitted to Africon 
on 22 October 2009 

2. The comments were attended 
to in December 2009. 

3. The Technical Services Depart- 
ment is still awaiting a final 
response from the National 
Department. 

1 . All reports 
were sub- 
mitted. 

2. Awaiting 
feedback 
from 

DCoGTA. 


Annual arbour week 

2.2.3.3 

Align the mu- 
nicipal activities 
related to arbour 
week inline with 
the Sector 
Departments plan 
by September 

2009 and report 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the event. 

20 Sep 
2009 

1 . Arbour Day took place on 07 
September 2009. 

2. An item was submitted to the 
Technical Services Portfolio 
Committee on 20 October 2009 
detailing the events of the day. 



Align the Water 

Week plans with 
DWAF require- 
ments 

2.2.3.2 

Ensure that the 
municipal activi- 
ties (celebrations) 
related to the 
water week 
in April 2010 
are in line with 
DWAF require- 
ments. Report 
to the Technical 
Services Portfolio 
Committee at the 

30 Apr 
2010 

1 . The Wetland celebration was 
held from 04 to 24 February 

2010 as part of the water week 
celebration. 

2. The River Flealth celebration 
was cancelled by DWA. 

1 . The River 
Health cel- 
ebration was 
cancelled 

by DWA due 
to budget 
constraints. 

2. Regular 
communica- 
tion with the 
department 
will be es- 
tablished to 
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first sitting of the 
committee after 
the event. The 
report should 
include Financial 
/ budgetary mat- 
ters. 



confirm the 
continua- 
tion of the 
celebration in 
2010/2011. 


Community 
participation on 
water services and 
communicate the 
annual approved 
projects and 
backlog eradication 
programme 

2.2.3.1 

Facilitate 2 
rounds of 6 Public 
Participation 
sessions and 
report back to the 
Portfolio Commit- 
tee by 31 March 
2010. 6 sessions 
in November 

2009 and 6 ses- 
sions in March / 
April 2010. 

Quarterly 
to 30 Jun 
2010 

1 . All planned roadshows were 
attended and water services 
presentations were done by the 
Executive Director Technical 
Services. 



Support ward coun- 
cilors by attending 
water services 
related meetings 

2.2.3.2 

Conduct com- 
munity meetings 
on the request of 
ward councilors 
and ensure that 
water services 
information is re- 
lated to the com- 
munities. Report 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
such meetings. 

Ongoing 
up to 

30 Jun 
2010 

1 . 94 meetings were held 

throughout the district with local 
communities to ensure that 
water services information is 
conveyed to the public. 



Manage and 
co-ordinate water 
service Call Centre 
activities 

2.1.6 

Ensure the man- 
agement of a 24/7 
customer call/ 
complaint centre 
for water services 
and a disaster 
management call 
centre by review- 
ing the call logs 
and follow up of 
long outstanding 
logs and ensure 
reporting quarterly 
to the Community 
Services Portfolio 
Committee within 
a month after the 
quarter end. 

Quarterly 
to 30 Jun 
2010 

1 . Over 2200 calls were received 
related to the functioning of 
existing projects. 

2. Calls from the presidential 
hotline were investigated and 
attended to. 
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4. Water Ser- 
vices Operations 
and Maintenance 

Minimize disruption 
on water service 
infrastructure 

2.1.3 

Reduce water 
losses to 20% in 
all the towns and 
ensure improve- 
ment on down 
time for repair 
and planned 
maintenance and 
report quarterly 
on disruption in 
water supply to 
the Technical 
Services Portfolio 
Committee. 

Submit quar- 
terly water loss 
reconciliations 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter. 

Quarterly 
to 30 Jun 
2010 

1 . A water loss audit took place in 
Nkandia and Eshowe. 

2. Corrective actions were imple- 
mented, which included a total 
water analysis of the Nkandia 
Bulk Water supply scheme. 

1. This will be 
an ongoing, 
multi-year 
activity. 

2. Problem- 
atic areas 
are being 
closely 
monitored. 


Manage and pro- 
vide strict controls 
on the activities of 
the Service Support 
Agent (SSA) for 
Water services 

O&M as part of 
the budget controi 
measures 

5.1 

Ensure manage- 
ment and control 
measure for the 
material and 
routine repairs to 
maintain costs 
within budget, 
quarterly report 
to portfolio com- 
mittee at first 
portfolio com- 
mittee meeting 
after quarter end 
(daily complaints 
reports, weekly 
operational 
meetings, monthly 
meetings with 

SSA, Monthly 
meter readings.) 

Quarterly 
to 30 Jun 
2010 

1 . Site supervision of WSSA was 
tightened through a number of 
systems that were developed 
by the Technical Department 

2. Scheme operators were 
required to walk the pipe routes 
frequently to check for any 
leaks. 

3. These operators were required 
to complete the inspection 
checklist as they walk these 
routes. 

4. Bi-weekly meetings were with 
WSSA to deal with all opera- 
tional problems, complaints and 
water requests from Councilors 
and community members 

5. This system was also used 
internally to monitor the work 
from uMlalazi staff 

6. Complaint registers were devel- 
oped for critical schemes such 
as Middledrift, Ekuphumuleni 
and Nkandia. 

7. The following was instructed to 
procure loud hailers to inform 
communities of water problems: 

- Ekuphumuleni 

- KDS Township 

- Nkandia Town 

- Mpungose North (Nkandia) 

- Mpungose water Supply 
- uMlalazi 
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- Hlokohloko 

- Qphindweni 

8. Monthly management meetings 
were held to monitor the perfor- 
mance of WSSA in terms of the 
conditions of the contract. 

9. Boreholes were monitored 
and repaired timeously when 
reported. 

10. As part of quality assurance, 
the Technical Department vis- 
ited every problematic ward on 
request by the ward Councillor 
to discuss water issues with the 
affected communities 



Implementation of 
the tanker reduction 
strategy 

2.1.4.1 

Prepare project 
feasibility studies 
for areas with 
water potential 
that are currently 
serviced by tank- 
ers. Implement 
recommendations 
from the tanker 
reduction strategy 
according to avail- 
able budget and 
ensure that tank- 
ers are reduced 
/ removed from 
areas once the 
strategy has been 
implemented. 
Submit quarterly 
progress report 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter. 

Quarterly 
to 30 Jun 
2010 

1 . 17 small projects were identi- 
fied through this initiative. 

2. These projects were intended 
to assist communities in the 
short to medium term whilst 
waiting for the piped water from 
the regional schemes. 

3. The impact of these projects 
was realised through the 
decreasing costs on the water 
tanker project in the month of 
December 2009. 

4. The following projects are 
under construction: 

- 10 projects at Nkandia 

- 7 projects at uMlalazi 

- 4 projects at Mfolozi 

- 4 projects at Mthonjaneni 

5. The following projects are 
under investigation: 

- 13 Nkandia 
-11 Mfolozi 

- 6 uMlalazi 

- 6 Ntambanana 
- 1 Mthonjaneni 



Rural \A/ater meter 
installations 

2.1. 3.3 

acilitate the instal- 
lation of water 
meters in the 
approved projects 
as per WSA and 
Consumer Billing 
directive. Report 
quarterly on water 
connections done 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 

Quarterly 
to 30 Jun 
2010 

1 . The following meter installa- 
tions took place in the district: 
Nzalabantu - 1348 meters 

Upper Nseleni - 920 meters 
Greater Mthonjaneni - 111 
meters 

Mhlana 3B Extension - 148 
meters 
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quarter. 

Targeted projects 

5 

Planned meters 
1000 





Maintenance of ru- 
ral water schemes 

2.1.5 

Create and 
implement water 
scheme daily 
inspection forms. 

Review call centre 
reports an a 
weekly basis and 
follow up on out- 
standing issues 

Review water 
meter readings on 
a monthly basis. 

Report quarterly 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter. 

The report should 
also compare 
complaints re- 
ceived via the call 
centre to repairs 
effected / com- 
plaints resolved. 

Quarterly 
to 30 Jun 
2010 

1 . Bi-weekly operations meet- 
ings were held with the service 
provider to attend to scheme 
performance issues. 

2. Persisting scheme failures were 
discussed and resolutions were 
taken in terms of the interven- 
tions required. 

3. Water tankers were discussed 
and allocated per high impact 
area based on the population 
served and schools, hospitals 
and clinics affected by the failed 
scheme. 

4. Call centre reports were 
discussed and samples of 
complaints were taken for verifi- 
cation by the technicians 

5. Communication was improved 
through the introduction of loud 
hailers and scheme failure 
reporting forms situated within 
the communities. 



Water tanker man- 
agement 

2.1.4.1 

Process and man- 
age water tanker 
requests. Identify 
schemes with dry- 
ing sources and 
prioritise them 
for alternative 
sources including 
boreholes and 
tankers. Report 
quarterly to 
the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter. 

Quarterly 
to 30 Jun 
2010 

1 . Supplied water to 483 jojo tanks 

2. Supplemented water to 27 
reservoirs of ailing schemes 

3. Maintained the number of water 
tankers to 25 and optimised the 
supply output as more tanks 
were filled. 

4. The supply to private custom- 
ers was dually managed. 

5. Over 400 million litres were 
delivered to communities via 
water tankers 

1. Nil, how- 
ever more 
focus is now 
directed to 
the tanker 
reduction 
interven- 
tions due 
to high cost 
associated 
with this 
operation. 
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Key 

Performance 

Area 

Key 

Performance 

Indicators 

IDP 

Performance 

Targets 

Target 

Date 

Annual 

Achievement 

Planned 
Measures for 
Improvement 


Maintain Reservoir 
capacities 

2.1.5 

Maintain all 
reservoirs at 

80% capacity. 
Report quarterly 
to the Technical 
Services Portfolio 
Committee at the 
first sitting of the 
committee after 
the end of each 
quarter. 

Quarterly 
to 30 Jun 
2010 

1 . Monitored the reservoir levels 
through visual inspections 
and water meter readings to 
determine the amount of water 
supplied per day. 

2. Water balancing was at the 
Eshowe water works to ensure 
that whilst water was pumped 
to rural areas, the town did not 
suffer when problems arose 
related to electricity failure and 
pipe burst within the town. 

3. Bulk water meters were read 
monthly and analysed by the 
OPS section for any major 
variances 

4. Variances indentified through 
readings assisted in directing 
further actions to be taken to 
improve service delivery 



Monitor Quality 
Control of potable 
\A/ater, waste\A/ater, 
effluent and trade 
effluent 

2.1.3 

Ensure that 80% 
of schemes are 
analysed and 
that 80% of this 
sample pass the 
test in terms of 
water quality as 
per DWAF regula- 
tions and SABS 
241. 

Submit results for 
the blue drop and 
green drop status 
verification annu- 
ally to DWAF. 

Report quarterly 
to the Technical 
Services Portfolio 
Committee at the 
first sitting after 
the end of each 
quarter. 

Quarterly 
to 30 Jun 
2010 

1 . Water samples were taken 
monthly to confirm water quality 
and compliance. 

2. Water quality averaged 
between 70% and 80% with 
most failure experienced in 
November and December due 
to continuous rain received in 
this period. 

3. Continuous investigations were 
conducted by the Design Sec- 
tion to improve water quality on 
problematic schemes. 

4. Skills assessments of operators 
for grading purposes were 
conducted. 

5. Conditional plant assessments 
were completed and items were 
scheduled to be attended to. 

6. Ongoing attendance to critical 
problem areas was conducted 
during the year. 

7. Water quality and effluent qual- 
ity were improved during the 
2009/2010 financial year. 

8. 98% Blue Drop compliant 

9. Water scheme were 53% 

Green Drop compliant. 

1 . Priority 
has been 
placed in 
the Blue and 
Green Drop 
compliance 
and plans 
have been 
developed 
to improve 
the current 
results 


84 


uThungulu District Municipality 



Uthungulu District Municipaiity Annual Performance Report 


I 

I 

National 

Stra- 

tegic 

Measurable 

Perfor- 

mance 

2008/2009 

Annual Perf. Report 

Planned 

Measures 

KPA 

Objec- 

tive 

Objective/ 

Output 

Measure/ 

Indicator 

Target 

Actual 

Target 

Actual 

For Im- 
provement 

2.1 

Basic 

Service 

Delivery 

And 

Infra- 

structure 

Access 
to Water 

Households 
with access to 
basic water 

Number of 
Households 

68815 

68815 

72,256 

76,537 


2.1 

New Water 
Connections 

Number of 

new connec- 
tions 



3,441 

4,281 


2.1.3.3 

Rural water 
meter installa- 
tions 

Number of 
meters 



1,000 

2,527 


2.1 

Access 
to Sani- 
tation 

Households 
with access to 
basic sanitation 

Number of 
Households 

68346 

68446 

73,987 

75,940 


2.1 

New sanitation 
connections 

Number of 

new connec- 
tions 



3,700 

6,500 


2.4.3 

Access 
to Solid 
Waste 

Construct Re- 
gional Landfill 
Site (Cell 2) 

Date com- 
pleted 



31 Dec 2009 

14 Mar 2010 


2.3 

Access 

To Elec- 
tricity 

Households 
with access to 
electricity 

Number of 
Households 

978 

971 

978 

971 


2.3 

New Electrical 
Connections 

Number of 

new connec- 
tions 



7 

0 


2.1 

Free 

Basic 

Services 

Households 
with access 
to free basic 
water 

Number of 
Households 

68,815 

13,241 

82,056 

82,056 


2.1 

Households 
with access 
to free basic 
sanitation 

Number of 
Households 

56,346 

59,763 

63,351 

63,351 


2.3 

Households 
with access to 
free electricity 

Number of 
Households 

790 

790 

790 

790 


5.2.1 

Institu- 

tional 

Develop- 

ments 

Transfor- 

mation 

Human 

Re- 

sources 

Man- 

agement 

Annual 

Approved 

Workplace 

Skills Plan 

Date 



30 June 2010 

28 June 2010 


5.2.1 

Budget Spent 
on Workplace 
Skills Plan 

R Value 

660,000 

567,437 

1,464,700 

1,252,813 


5.2.1 

Approved 
organogram 
for Technical 
Department 

Date of ap- 
proval 



30 June 2010 

19April 2010 


5.2.1 

Levels of black 
staff employed 
in management 

Number of 
black staff 


7 

7 

6 
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2008/2009 


Annual Perf. Report 


DP 

idi- 

itor 

lo. 



Stra- 

National 

tegic 

KPA 

Objec- 


tive 


Measurable 

Objective/ 

Output 


Perfor- 

mance 

Measure/ 

Indicator 


Target 


Actual 


Target 


Actual 


Planned 
Measures 
For Im- 
provement 


5.2.1 



Women em- 
ployed by the 
municipality 

Number of 

women 


97 

97 

111 


5.2.1 



Youth em- 
ployed by the 
municipality 

Number of 
youth 


86 

86 

88 


5.2.1 

Disabled staff 
employed by 
the municipality 

Number of 
staff 


3 

3 

3 


4.1.2 

Batho 

Pele 

Prin- 

ciples 

Community 
Surveys con- 
ducted 

Number of 
surveys 

2 

2 

2 

2 


5.6.1 

Perfor- 

mance 

Man- 

agement 

Systems 

S57 Perfor- 
mance Agree- 
ments 

Number of 
agreements 



5 

5 


5.6.2 

Annual Perfor- 
mance Report 

Date ap- 
proved 



31 Jan 2010 

15 Dec 2009 


5.3.1 

Admin- 

istrative 

Services 

Secretariat 
services to 
Council, Com- 
mittees and 
Manco 

Number of 
meetings 



47 

84 


4.1.1 

Inte- 

grated 

develop- 

ment 

and 

environ- 

mental 

planning 

IDP Review 

Date of ap- 
proval 



31 Mar 2010 

25 Mar 2010 


1.1 

Local 

Eco- 

nomic 

Develop- 

ment 

Eco- 

nomic 

growth 

Targeted spend 
achieved 

Percentage 

Achieved 



100% 

100% 


1.1.2 

Devel- 
opment 
of Pri- 
oritised 
Groups 

Capacity Build- 
ing Initiatives 
undertaken 

Number of 
Initiatives 



5 

5 


5.8.1 

Special 

Projects 

Special proj- 
ects planned 

Number of 
projects 



1 

1 


5.8.1 

uMhIathuze 
Training Sta- 
dium phase 1 

Date com- 
pleted 



31 May 2010 

31 May 2010 


1.1.2.5 

Promo- 
tion of 
Local 
Econo- 
my 

Jobs created 
through the 
municipality's 
LED initiatives 

Number of 
jobs 



187 

187 


1.1.2.5 

Jobs created 
through the 
municipality’s 
Capital Projects 

Number of 
jobs 



249 

249 
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2008/2009 


Annual Perf. Report 


DP 

idi- 

itor 

lo. 



Stra- 

National 

tegic 

KPA 

Objec- 


tive 


Measurable 

Objective/ 

Output 


Perfor- 

mance 

Measure/ 

Indicator 


Target 


Actual 


Target 


Actual 


Planned 
Measures 
For Im- 
provement 


1.2.4 


Tourism 

En- 

hance- 

ment 

Tourism 
projects imple- 
mented 

Progress 

reports 



4 

4 


5.6.2 

Good 

Gover- 

nance 

Com- 

munity 

Aware- 

ness 

Roadshows 
and Imbizo's 

Number of 
Road shows/ 
Imbizo's 

12 

12 

12 

12 


5.4.1 

uKhozi FM ra- 
dio broadcasts 

Number of 
broadcasts 



12 

12 


5.6.2 

Public 

Partici- 

pation 

Public meet- 
ings 

Number of 
meetings 



122 

122 


5.6.2 

Stake- 

holder 

Liaison 

Stakeholder 

meetings 

Number of 
meetings 



16 

16 


5.7.4 

Policy 

Devel- 

opment 

and 

reviews 

Compliance 
with all legal 
prescripts 

Percentage 
of compli- 
ance 



100% 

100% 


5.6.2 

Internal 

Audit 

Activity 

Audit Com- 
mittee 

Number of 
meetings 



4 

4 


5.6.2 

Performance 
Audit Com- 
mittee 

Number of 
meetings 



4 

4 


5.6.2 

Response to 
internal audit 
queries 

Number 
of days to 
respond 



Within 30 
days 

Within 30 
days 


3.5.1 

Disaster 

Man- 

agement 

Disaster Man- 
agement Plan 

Date of 
review 



30Jun 2010 

In process 

uThungulu 
Disaster 
Manage- 
ment Plan 
can only 
be drafted 

once 

the local 
municipali- 
ties have 
completed 
their various 
disaster 
manage- 
ment plans. 

3.5.3 

Disaster Plan- 
ning workshops 
with major 
stakeholders 

Number of 
meetings 



2 

4 


3.3.1 

Anti- 

Cor- 

ruption 

Strategy 

Anti Corruption 
Strategy/Fraud 
Prevention 
Strategy 

Implemen- 
tation of 

recommen- 

dations 



100% 

100% 
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2008/2009 


Annual Perf. Report 


DP 

idi- 

itor 

lo. 



Stra- 

National 

tegic 

KPA 

Objec- 


tive 


Measurable 

Objective/ 

Output 


Perfor- 

mance 

Measure/ 

Indicator 


Target 


Actual 


Target 


Actual 


Planned 
Measures 
For Im- 
provement 


5.5 


Shared 

Services 

Shared Ser- 
vices: Planning 
and Develop- 
ment 

Implementa- 
tion of busi- 
ness plan for 
year 2 



100% 

100% 


5.13.1 

Financial 
Viability 
& Man- 
agement 

Rev- 

enue 

En- 

hance- 

ment 

Cash collected 
from customers 

R value of 

revenue 

collected 



30,916,000 

29,485,668 


5.1.3.1 



Amount 
invoiced/billed 
to customers 

R value of 

invoices 

raised 



30,916,000 

33,604,153 


5.1 


Finan- 

cial 

man- 

agement 

Debt service 
payments 

R value 



14,364,167 

13,200,770 


5.1 



Total revenue 
received from 
grants and 
subsidies 

R value 



128,064,976 

128,064,976 


5.1 



Total of grants 
and subsidies 
spent 

Percentage 

spent 



100% 

96% 


5.1.4 


Budget- 
ing and 
report- 
ing 

Total operating 
budget 

R value 

411,635,533 

321,738,880 

434,318,024 

396,585,242 


5.1.4.2 



Total Salaries 
and Wages 
budget (includ- 
ing benefits) 

R value 

75,326,596 

66,180,019 

91,560,931 

77,089,266 


5.1.7 



Compliance 
with MFMA 
requirements 

Percentage 

compliance 

100% 

99% 

100% 

95% 


5.1.4 


Expen- 

diture 

control 

Total operating 
expenditure 

R value 

411,635,533 

321,738,880 

434,318,024 

396,585,242 


3.1.3 

Commu- 
nity and 
Social 
Services 

Social 

Services 

Environmental 
health services 

Quarterly 

consolidated 

reports 



4 

4 


3.7 



HIV/AIDS 

Strategy 

Yes/No 

Yes 

Yes 

Yes 

Yes 


3.5.4 



Fire and emer- 
gency services 

Quarterly 

reports 



4 

4 



88 


uThungulu District Municipality 













2008/2009 


Annual Perf. Report 


DP 

idi- 

itor 

lo. 



Stra- 

National 

tegic 

KPA 

Objec- 


tive 


Measurable 

Objective/ 

Output 


Perfor- 

mance 

Measure/ 

Indicator 


Target 


Actual 


Target 


Actual 


Planned 
Measures 
For Im- 
provement 


2.5 


Com- 

munity 

Services 

Regional 
Cemetery and 
Crematoria 
Phase 2 

Date corn- 
pi eted 



30Jun 2010 

In process 

Due to 
non-perfor- 
mance by 
the initial 
contrac- 
tor, a new 
contractor 
had to be 
appointed. 
Project to 
be com- 
pleted in 
2010/2011 
financial 
year. 

3.4.3.1 


Sport 

and 

Recre- 

ation 

District Elimina- 
tion Games 

Date of 
event 



15 Dec 2009 

11-15 Dec 

2009 


3.6.1. 1 


Sup- 
port to 
Margin- 
alised 
Groups 

Woman’s Day 
Workshop 

Date of 
event 



30 Oct 2009 

10 Jan 2010 


3.6.1.2 



Youth day 
celebrations 

Date of 
event 



16Jun 2009 

16Jun2009 


3.6.1.3 



Disability forum 

Number of 

meetings 

attended 



1 

2 



E~ 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 


GENERAL INFORMATION 


Nature of business and principal activities 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 

INDEX 
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AUDITOR'S REPORT OF THE AUDITOR-GENERAL TO THE COUNCIL ON 
uTHUNGULU DISTRICT MUNICIPALITY 

REPORT ON THE CONSOLIDATED FINANCIAL STATEMENTS 

Introduction 

1 . 1 have audited the accompanying consolidated tinonciai statements of the uThungulu District Municipoi- 
ity, which comprise the consolidated and separate statement of finanoial position os at 30 June 201 0,the 
oonsoiidated and separate statement of finanoial performanoe, statement of changes in net assets and 
cash flow statement for the year then ended, and a summary of significant accounting poiioies and other 
explanatory information, as set out on pages 97 to 137. 

Accounting officer's responsibility for the consolidated financial statements 

2. The aooounting offloer is responsible for the preparation and fair presentation of these financial state- 
ments in accordance with the Standards of Generally Recognised Aooounting Praotice (Standards of 
GRAP) and in the manner required by the Looal Government: Munioipal Finance Management Act of 
South Africa, 2003 (Act No. 56 of 2003) (MFMA) and the Division of Revenue Aot of South Africa, 2009 (Act 
No. 12 of 2009) (DoRA).This responsibility inoludes: designing, implementing and maintaining internal 
oontrol relevant to the preparation and fair presentation of finanoial statements that are free from material 
misstatement, whether due to fraud or error, seleoting and applying appropriate aooounting poiioies; and 
making aooounting estimates that are reasonable in the oircumstances. 

Auditor-General's responsibility 

3. As required by seotion 1 88 of the Constitution of South Afrioa, 1 996 (Act No. 1 08 of 1 996), seotion 4 of the 
Publio Audit Act of South Afrioa, 2004 (Aot No. 25 of 2004) (PAA) and seotion 1 26(3) of the MFMA, my re- 
sponsibility is to express an opinion on these finanoial statements based on my audit. 

4. I conducted my audit in accordance with International Standards on Auditing and General Notioe 1570 
of 2009 issued in Government Gazette 32758 of 27 November 2009. Those standards require that I oomply 
with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether 
the finanoial statements are free from material misstatement. 

5. An audit involves performing procedures to obtain audit evidenoe about the amounts and disolosures 
in the financial statements. The procedures selected depend on the auditor's judgement, including the 
assessment of the the risks of material misstatement of the finanoial statements, whether due to fraud or 
error. In making those risk assessments, the auditor considers internal oontrol relevant to the municipality's 
preparation and and fair preparation of the financial statements in order to design audit procedures that 
are appropriate in the oiroumstances, but not for the purpose of expressing an opinion on the effeotive- 
ness of the entity's internal oontrol. An audit also includes evaluating the appropriateness of accounting 
poiioies used and the reasonableness of accounting estimates made by management, as well as evalu- 
ating the overall presentation of the finanoial statements. 

6. I believe that the audit evidence I have obtained is suffioient and appropriate to provide a basis for my 
audit opinion. 

Opinion 

7. In my opinion, the financial statements present fairly, in all material respects, the consolidated and sepa- 
rate finanoial position of uThungulu Distriot Munioipality as at 30 June 2010, and its oonsoiidated and 
separate financial performance and its cash flows for the year then ended in accordanoe with Standards 
of GRAP and the manner required by the MFMA and DoRA. 

Additionai matter 

8. I draw attention to the matter below. My opinion is not modified in repeot of this matter: 

Unaudited supplementary schedules 

9. The supplementary information set out on pages 1 38 to 147 do not form part of the financial statements 
and is presented as additional information. I have not audited these schedules and accordingly I do not 
express an opinion thereon. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

1 0. As required by the PAA and in terms of General Notice 1 570 of 2009 issued in Government Gazette 32758 
of 27 November 2009, 1 include below my findings on the report on predetermined objectives, compliance 
with the following key laws and regulations: Looal Government: Municipal Finance Management Act of 
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South Africa, 2003 (Act No. 56 of 2003), Local Government: Municipal Systems Act of South Africa, 2000 
(Act No. 32 of 2000), Municipal Planning and Performance Management Regulations, 2001 and financial 
management (internal control). 

Predetermined objectives 

Non compliance with regulatory and reporting requirements 

Local Government: Municipal Systems Act 

1 1 . Planned measures for improved performance were not reported in the performance report as required by 
section 46(1 )(c) of the MSA. 

Internal audit of predetermined objectives 

12. Predetermined objectives for the municipality were not subjected to internal audit as required by section 
45 of the MSA. 

Usefulness of reported performance information 

1 3. The following criteria were used to assess the usefulness of the planned and reported performance: 

• Consistency: Has the municipality reported on its performance with regard to its objectives, indica- 
tors and targets in its approved integrated development plan, i.e. are the objectives, indicators and 
targets consistent between planning and reporting documents? 

• Relevance: Is there a clear and logical link between the objectives, outcomes, outputs, indicators 
and performance targefs? 

• Measurabilify: Are objectives made measurable by means if indicators and targets? Are indicators 
well defined and verifiable, and are fargefs specific, measurable, and fime bound? 

The following audit finding relates to the above criteria: 

Inadequate content of integrated development plan 

1 4. The integrated development plan of fhe municipality did not include the performance fargets defermined 
in terms of ifs performance management system, as required by sections 26(1) read with section 41 of the 
MSA and regulation 1 2 of the Municipal Planning and Performance Management Regulations, 2001 . 

Compliance with laws and regulations 

Local Government: Municipal Systems Act 

Declarations by councillors 

1 5. Contrary to the code of conduct for councillors as per schedule 1 , secfion 5 (a) of the MSA, certain coun- 
cillors did not disclose to the municipal council, to any committee of which fhat councillor is a member, 
all direct or indirect personal or private business that that councillor or any spouse, partner or business 
associate of that councillor may have had in any matter before council or fhe committee. 

Local Government: Municipal Finance Management Act 

Municipal entities 

16. Contrary to section 178(2) of the MFMA, where the municipality or a municipal entity under its sole or 
shared control has an interest, the municipality did not specify to the National Treasury, within 3 months of 
the date on which this section had taken effect, details specifying fhe name and address of the corporate 
entity: the purpose, extent and other particulars of fhe interest; if such corporafe entifyis a municipal enfify, 
whefher fhe entify is under the sole or shared control of the munipality; and any such information as may 
be required by the National Treasury. 

Internal Control 

1 7. I considered internal control relevant to my audit of the financial stafements and the report on predeter- 
mined objectives as well as compliance with the MFMA and the MSA, but not for the purpose of express- 
ing an opinion on the effectiveness of internal control. 

1 8. The matters reported are limited to the deficiencies regarding the findings on the report on predetermined 
objectives and the findings on compliance with laws and regulations. 
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Financial and performance management 

19. Pertinent information was not identified and captured in a form fo support financiai and performance 
reporting. The financiai statements and performance information were subject to materioi amendments 
resuiting from the audit. 

Governance 

20. The internai audit processes and procedures did not inciude an assessment ot the functionaiity ot the or- 
ganisationai performance managemenf system and whether the system compiied with the requirements 
of the MSA. 



Pietermaritzburg 


22 December 2010 



AUDITOR-GENERAL 
SOUTH AFRICA 

Auditing to build public confidence 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 

STATEMENT OF MUNICIPAL MANAGER'S RESPONSIBILITY 


I am responsible for the presentation of these consolidated annual financial statements, which are set out on 
pages 97 to 147, in terms of Section 126(1) of the Municipal Finance Managemnt Act (Act no 56 of 2003) and 
which I have signed on behalf of the municipality. 

I certify that the salaries, allowances and benefits of Councillors as discussed in note 24 of these annual 
financial statemnts are within the upper limits of the framework envisaged in Section 219 of the Constitution, 
read with the Remuneration of Public Office Bearers Act and the Minister of Provincial and Local Government 
determination in accordance with this Act. 



BB Biyela 

Accounting Officer 


Richards Bay 
06 December 2010 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20IC 

STATEMENT OF FINANCIAL POSITION 

Rgures in Rand 

Note 

Group 

2010 

2009 

Restated 

Municipality 

2010 2009 

Restated 

A«s«ts 






Current Assets 






invantones 

2 

8 403 060 

9717001 

8403 060 

9717001 

Consomsr d«blOfS 

3 

14 539 764 

10 644 705 

14 539 764 

10 644 705 

Oliw debtors 

4 

13219505 

6 440 248 

13219 505 

6 440 248 

Currerl portioo of k>rTg«term receivoWes 

5 

221 000 

75975 

221 000 

75975 

VAT receivable 

6 

4 349 704 

25970 120 

4 349 704 

25 970120 

Cash ond cosh equivolents 

7 

263 613 568 

287 282625 

262 081 197 

286 626 937 



304 346 601 

340 130 674 

302 814 230 

339 474 986 

Non-Current Assets 






Propefty. ptont and equipment 

8 

578 209 853 

451 300 989 

578 209 853 

451 300 989 

ir>tangible assets 

9 

62 620 

357 234 

62 620 

357 234 

ir>vestfnent$ In municipol entities 

10 



24 841 061 

22 818786 

Loog-term receivables 

5 

671 506 

910 720 

671 506 

910 720 

ir»veslments 

11 

18804 415 

16838 383 

18 804 415 

16838 383 



597 748 394 

469 407 326 

622 589 455 

492 226 112 

Totol Assets 


902 094 995 

809 538 000 

925 403 685 

831 701 098 

UabiKties 






Current Llobflities 






Current portion of torrg-term iabilities 

12 

2 281 555 

885959 

6 584 287 

4 660 258 

Trode orrd other poyobles fronf> exchange tronsoctiorTS 13 

71 494 011 

46 367 757 

71 494 008 

46 358 696 

Consstmer deposits 

14 

6 242 602 

5 764 455 

6 242 602 

5 764 455 

Defined benefit obSgotion 

15 

178885 

460 582 

178885 

460 582 

Unspent condltiorioi grants and receipts 

16 

78 026 959 

141 357 509 

78 026 959 

141 357 509 

Current provisions 

17 

710363 

710 363 

710363 

710 363 



158 934 375 

195 546 625 

163 237 104 

199 311 663 

Non-Current liabilifies 






Longterm fiabiiities 

12 

91 894 540 

49 418 154 

1 1 1 087 363 

67 978 782 

Defined benefit obigotlon 

15 

9 416128 

9 552 475 

9416 129 

9 552 475 

Norvcorrent provisions 

17 

60914 211 

57 804 231 

60914 211 

57 804 231 



162 224 879 

116 774 860 

181 417 703 

135 335 488 



321 159 254 

312 321 485 

344 654 607 

334 647 351 

Totol Assets 


902 094 995 

809 538000 

925 403 685 

831 701 098 

Total Lidbiciles 


.;321 159 254) 

;312 321 485) 

(344 654 837 ; 

1334 647 3511 

Net Assets 


580 935 741 

497 216 515 

580 748 878 

497 053 747 

Accumulated Surplus 


580 748 877 

497 053 746 

580 748 878 

497 053 747 

Outside Partners Interest 


186 864 

162 769 

- 




580 935 741 

497 216 515 

580 748 878 

497 053 747 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE J01C 

STATEMENT OF FINANCIAL PERFORMANCE 


Figures in Rar>d 

Note 

Group 

2010 

2009 

Restated 

Municipality 

2010 2009 

Restated 

Revervue 






Service chorges 

18 

32876 680 

33 466 731 

32876 480 

33 466 730 

levies 

19 

- 

662002 

- 

662002 

GovefnrT>enl gronis & sub^ies 

20 

407 502 708 

321 885 999 

407 502 708 

321 885 999 

Rental income 


47CXX3 

48 300 

47 000 

48 300 

Defined benefits 


1 on 471 

- 

1 011 471 

- 

OITief Income 

21 

5 725 406 

13 530 591 

11 302 606 

18316 957 

Interest received 

22 

26 546 467 

36 358888 

26 546 467 

36 358 888 

Total Revenue 


473 709 732 

405 952 511 

479 286 932 

410 738 876 


Expenditure 

Employee related costs 

23 

72 685 524 

61 158 547 

72685 524 

61 158 547 

Remuneration of councSors 

24 

5415 213 

5021 472 

5415213 

5021 472 

Debt impoifmeril 


3 153 541 

7 481 448 

3 153 541 

7 481 448 

Depreciation and amortisation 

25 

23 322 675 

17 977 720 

23 322 675 

17977 720 

Repoirs ond rY>ainterK3r>ce 


32 884 655 

31 130 327 

32884 655 

31 130327 

Finonce costs 

26 

8083313 

2865 034 

9 243940 

8 118 322 

Bulk purchoses 

27 

18 357 262 

16 537 993 

18 357 262 

16 537 993 

Conlrocted services 


68 076 540 

42413868 

68 076 540 

42 413868 

Gfonis ond subsidies paid 

28 

3 475 690 

1 831 924 

3 475690 

1 831 924 

Cerreral expenses 

29 

153 433801 

135 462 170 

157876 242 

135 462 170 

Total expeiKtHure 


(388 888 214) 

(321 880 503) 

(394 491 282) 

(327133 791) 

Loss on disposoi of property, plant and equipment 


(978902) 

(220 850) 

(978 902) 

(220 850) 

Fair value adjustment in respect ol portrsership 





447 054 

Surplus lor the year 


83 842 616 

83 851 158 

83 816 748 

83 831 289 

CXjtside Shorehalders' interest 


(25 868) 

(22 312) 

• 

• 

Surplus lor the year attributable to uThungulu 


83 816 748 

83 828 846 

83 816 748 

83 831 289 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOUDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20IC 

STATEMENT OF CHANGES IN NET ASSETS 


Figures in Rand 

Accumulated 

Note 

Outside 

Partrsers 

Interest 

Total 

Group 

Balance al 01 July 200B 

418 606 051 

158 353 

418 764 404 

Chcoges in nef ossels 

Surpius for the yeor • restated (refer to note 39) 

S3828SA6 

22 312 

83851 158 

Distrlbulion by partneohlp 


(17 896) 

(17 896) 

InllW rbcognition of post rotiromoni obigotioo 

i6 0&2 886| 

- 

(6062 886) 

Recognition of long setvice owords 

[919 959) 

- 

(919 959) 

Reversoi of prescribed retentiors held 

543060 

• 

543060 

Change in occosjnting pofcy 

18 606) 

- 

(8606) 

Stoie cheques reversed 

1 067 242 


1 067 242 


78 447 695 

4416 

78 452 n 1 

Opening balonce os prevkMisty reported 

490 501 712 

162 769 

490 664 481 

Adjustments 

Transferred assets measured • (Refer lo note 39) 

6 552035 

. 

6 552 035 

Balarsce a$ at 30 June 2009 

*97 053 746 

162 769 

497 216 515 

Choopes in net assets 

Surplus for the year 

83816 748 

25 868 

83842 616 

Distrib jtion by portnetship 

• 

(1 773) 

(1 773) 

Changes In accounfing estinnates 

(121 6171 

• 

(121 617) 


B3 695 131 

24 095 

83 719 226 

Balance as at 30 June 2010 

580 748 877 

186 864 

580 935 741 

Municipal tty 

BolancealOl July 2008 

418 606 151 


418 606 151 

Chooges in net ossefs 

Surplus for the year • restated (refer to note 39) 

83831 289 


83831 289 

Ntiai recognition of post retirement obiigotion 

16 0628861 

- 

(6062 886) 

Recognilton of long service owoicfs 

(919 959) 

- 

(919 959) 

Reveisol of prescribed retention held 

543 060 

• 

543060 

Change in accounting potcy 

(8 607) 

- 

(8607) 

Stole cheques reversed 

1 064 699 

- 

1 064 699 


78 447 596 

- 

78447 596 

opening balance os previously reported 

490501 712 


490 501 712 

AdHusfmen fs 

TronsfeTed assets nseosured • (Refer to note 39) 

6 552 035 

. 

6 552035 

BalarKe at 01 July 2009 as restated 

497 053 747 

. 

497 053 747 

Chof>ges in net assets 

Surplus for the year 

83 816 748 

. 

83816746 

Changes in accounting estirrxstes 

[121 617) 

- 

(121 617) 


83 695 I3I 

- 

83 695 131 

BolarKe as at 30 June 2010 

580 748 878 


580 748 878 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOIIDAIEO ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20K 


CASH FLOW STATEMENT 


Figures In Rond 

Note 

Group 

2010 

2009 

Restated 

Municipality 

2010 2009 

Restated 

Cosh flows from operating activities 






Receipts 

Receipts from consumers 

Gfonts 

Interest income 


27 853 156 

344 172 159 

26 546 467 

45 314 299 

321 885 999 

36 358888 

33430 356 

344 172 159 

26 546 467 

45 314 299 
321 885 999 
36 358 888 



398 571 782 

403 559 186 

404 146 982 

403 559 186 

Payments 

Emptoyee costs 

Suppliers 

Rnonce costs 


(78 100 737) 

[227 141 100) 

(8 033 313) 

(313 325 150) 

(65 049 393) 
(191 130 571) 

(8 118322) 
1264 298 286) 

(78 100 737) 
(231 572 707) 

(9 243 940) 
(318917 384) 

(65049 3931 
(191 130571) 
(8 118 3221 

(264 298 286) 

Net cash flows from operating octlvtHes 

30 

85 24A 632 

139 260 900 

85 231 598 

139 260 900 

Cash Hows from Investing octtvities 






Purchase of properly, plant onp equipment 
Purchase of intar^Rsle assets 

Movement In investments 
increose In r>oncurrent investments 

Cash and cash equivolents of municipal entity 
Decrease in rrorvcuiTent recervobles 

Reversal of impairment 

8 

9 

[I50 6I6 590J 

(1 966 032] 

94 189 

(299 23/) 

1121 860 671) 
(15 674) 

(2 756190) 
66910 
628 729 

(150616590) 

(2022 275) 

(1 966 032) 

94 189 
(2W 237) 

(121 860671) 
(15 674) 

(2 756190) 

628 729 

Net cash from investing activihes 

Cosh Hows from firKincing activities 


(152 787 670) 

ri23 936 8961 

(154 809 945) 

(124 003 806) 

Met movensent in other financial iiobinties 


43 871 982 

30 684 481 

45032610 

30 684 481 

Nel cash from financing activtties 


43871 982 

30 684 481 

45 032 610 

30 684 481 


Net (decrease) / Increase tn cosh ar>d cash equivalents 

(23 669 056) 

46 008 485 

(24 545 737) 

45 941 575 

Cosh ar>d cash equivalents at the beginr>ir>g of the year 

287 282 625 

241 274 140 

286 626 937 

240 685 362 

Cosh and cosh equivalents at the ersd of fhe yeor 7 

263 613569 

287 282 625 

262 081 200 

286 626 937 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 

ACCOUNTING POLICIES 


1 . Presentation ot Consolidated Annual Financial Statements 

The consolidated annual finanoial statements have been prepared on the accrual basis ot accounting and 
are in accordanoe with historical cost convention unless speoitied otherwise. The annual financial statements 
have furthermore been prepared in accordance with the effective Standards of Generally Reoognised Ac- 
counfing Pracfioe (GRAP) as prescribed by fhe Minisfer of Finance in terms of Government Gazette number 
31021, Notice number 51 6, dated 9th May 2008; together with the standards and principles contained in Direc- 
tive 3 and 5 issued by the Accounting Standards Board in March 2009. 

A summary of the significant accounting policies, which have been consistently applied over a number of 
years, are disclosed below. 

1.1 Significant judgements and sources of estimation uncertainty 

In preparing the consolidated annual financial statements, management is required to make estimates and 
assumptions that affect the amounts represented in the consolidated annual financial statements and related 
disclosures. Use of available information and the application of judgement is inherent in the formation ot esti- 
mates. Actual results in the future could differ from these estimates which may be material to the consolidated 
annual financial statements. Significant judgements include: 

1.1.1 Provisions 

Provisions were raised and management determined an estimate based on the information available. Addi- 
tional disolosure of these estimates of provisions are included in note 1 7 - Non - Current Provisions. 

1.1.2 Standards, amendments to standards and interpretations issued but not yet effected 

GRAP 18: Segment reporting-issued in March 2005 

Compliance with this standard would have had an effect on the presentation only. Financial information would 
have been reported by segments. The disclosure of fhis informafion will assisf users of the financial statements 
to better understand the municipality's historical performance and to identify the resources allocated to sup- 
port the major aotivities of the entity. 

GRAP 23: Revenue from Non-Exchange transactions (Taxes and Transfers) - Issued February 2008 

Non-exohange transactions in which the entity receives services without direotly giving approximately equal 
value in exchange, has not been aooounted for as revenue. This standard will have no impact on the munici- 
pality. 

GRAP 24: Presentation of Budget Information in Financial Statements - Issued November 2007 

Compliance with this standard would have had an effeot on the presentation only. The budget information is 
currently disclosed in the appendioes. 

1.1.3 Useful lives of Property, Plant and Equipment 

As described in accounting polioies 1 .6 & 1 .7 the municipality depreciates/amortises its property, plant and 
equipment and intangible assets over the estimated useful lives of the assets, taking into account the residual 
values of fhe assefs at the end ot their useful lives, which is determined when the assets become available for 
use, The useful lives and residual values of fhe assets are based on industry knowledge and reviewed annually. 

1.1.4 Defined Benefit Plan Liabilities 

As described in accounting policy 1 .4, the municipality obtains aotuarial valuations of its defined benefit plan 
liabilities. The defined benefit obligations of the municipality that were identified are post retirement health 
benefit obligations and long servioe awards. The estimated liabilities are recorded in accordance with the re- 
quirements of IAS 19. Details of the liabilities and the key assumptions made by the actuaries in estimating the 
liabilities are provided in note 15 to the financial statements. 

1.1.5 Revenue Recognition 

Accounting Policy 1 .1 2 on Revenue from Exchange Transacfions and Accounfing Policy 1 .1 3 on Revenue from 
Non - Exchange Transacfions describes the conditions under whioh revenue will be recorded by the manage- 
ment of the municipality. 
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UTHUNGULU DISTRICT MUNICIPALITY 


CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 


ACCOUNTING POLICIES 


1.1 Significant judgements and sources of estimation uncertainty (continued) 

In making their judgement, management considered the detaiied criteria for the recognition of revenue as 
set out in Grap 9; Revenue from Exchange Transactions and Gamap 9 Revenue, as far as Revenue from Non 
ExohangeTransaotions are ooncerned. In particular, whether the municipality, when goods are sold, had trans- 
ferred to the buyer the significant risks and rewards of ownership of the goods and when services are rendered, 
whether the service has been rendered. The management of the municipality is satisfied that recognition of the 
revenue in the ourrent year is appropriate. 

1.1.6 Financial Assets and Liabilities 

The classifioation of financial assets and liabilities, into oategories, is based on best judgement by manage- 
ment. 

1.1.7 Changes in accounting policies 

Changes in acoounting policies that are affected by management have been applied retrospectively in 
accordance with GRAP 3 requirements, except to the extent that it is impraoticable to determine the period- 
specific effects or the accumulative effect in change in policy. In such cases the municipality shall restate the 
opening balances of assets, liabilities and net assets for the earliest period for which retrospective restatement 
is practicable. The details of any resulting changes in accounting policy and comparative restatements are 
set out in note 39. 

1 .2 Consolidation 
Basis of consolidation 

The oonsilidated annual finanoial statements incorporate the financial statements of the Municipality and 
Municipal Entities controlled by the Municipality. 

On acquisition, the assets and liabilities of a munioipal entity are measured at their fair values at the date of 
acquisition. The interests of outside shareholders are stated at the minoity's proportion of the fair values of the 
assets and liabilities recognised. 

The results of munioipal entities acquired or disposed during the year are included in the consolidated State- 
ment of Financial Performance from the effective date of aoquisition or up to the effeotive date of disposal, as 
appropriate. 

Where necessary, adjustments are made to the annual financial statements of municipal entities to bring the 
accounting polioies used into line with those used by the Municipality and othe municpal entities included in 


the Group. 


All significant transactions and balances between members of the Group are eliminated on consolidation. 

1.3 Financial instruments 

1.3.1 Financial Assets Classification 

A financial asset is any asset that is cash or a contraotual right to receive cash. The municipality has the fol- 
lowing types of financial assets as reflected on the face of the Statement of Financial Position or in the notes 
thereto: 


• Investments in Fixed Deposits (Banking Institutions etc.) 

• Long Term Reoeivables 

• Consumer Debtors 

• Certain Other Debtors 

• Short Term Investment Deposits 

• Bank Balances and Cash 


In accordance with IAS 39.09 the financial assets of the municipality are classified as follows into the 
four categories prescribed by this standard: 


Type of Financial Asset 


Classification in terms of IAS 39.09 


Short Term Investment Deposit- Call 
Bank Balances and Cash 


Held to Maturity Investments 
Loans and Reoeivables 
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UTHUNGULU DISTRICT MUNICIPALITY 


CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 


ACCOUNTING POLICIES 


1 .3 Financial instruments (continued) 


Type of Financial Asset 


Classification in terms of IAS 39.09 


Finance Lease Receivables 
Long Term Receivables 
Consumer Debtors 
Other Debtors 

investments in Fixed Deposits 


Loans and Receivables 
Loans and Receivables 
Loans and Receivables 
Loans and Receivables 


Held to Maturity investments 


Financial assets at fair vaiue through profit or loss are financial assets that meet either of the following 
conditions: 

- they are classified as held for trading: or 

- upon initial recognition they are designated as at fair value through the Statement of Financial Performance. 

Available for sale investments are financial assets that are designated as available for sale or are not 
classified as: 

- Loans and receivables; 

- Held to maturity investments: or 

- Financial assets at fair value through the Statement of Financial Performance. 

Loans and Receivables 

Loans and Receivables are non derivative financial assets with fixed or determinable payments that are not 
quoted in an active market. They are included in current assets, except for maturities greater than 1 2 months, 
which are classified as non- current assets. Loans and receivables are recognised initially at cost which rep- 
resents fair value. After initial recognition financial assets are measured at amortised cost, using the effective 
interest rate method less a provision for impairment. (Refer to note 3) 

Held To Maturity Investments 

Held to maturity investments are financial assets with fixed ar determinable payments and fixed maturity where 
the municipality has the positive intent and ability to hold the investment to maturity. 

Cash includes cash on hand (including petty cash) and cash with banks (including call deposits). Cash 
equivalents are short term highly liquid investments, readily convertible into known amounts of cash, that are 
held with registered banking institutions with maturities of 4 months or less and are subject to an insignificant 
risk of change in value. For the purposes of the cash flow statement, cash and cash equivalents comprise cash 
on hand, deposits held on call with banks, net of bank overdrafts. The municipality categories cash and cash 
equivalents as financial assets: loans and receivables. 

1 .3.2 Financial Liabilities Classification 

A financial liability is a contractual obligation to deliver cash or another financial asset to another entity. The 
municipality has the following types of financial liabilities as reflected on the face of the Statement of Financial 
Position or in the notes thereto: 

Long Term Liabilities 
Other Creditors 
Bank Overdraft 
Short Term Loans 

Current Portion of Loan Term Liabilities 
Consumer Deposits 

There are twa main categories of financial liabilities determined by their classification. Financial Liabilities may 
be measured at: 

(i) Fair Value through profit or Loss; or 

(ii) Other Financial Liabilities. 

Any other financial liabilities are classified as “other financial liabilities" and are initially measured at fair value, 
net af transaction costs. Other financial liabilities are subsequently measured at amartised cost using the effec- 
tive interest method, with interest expense recognised on an effective yield basis. 

In accordance with IAS 39.09 the financial liabilities of the municipality are all classified as "other financial li- 
abilities". 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 

ACCOUNTING POLICIES 


1 .3 Financial instruments (continued) 

1 .3.3 Initial and Subsequent Measurement 
Financial Assets 

Held to Maturity investments, loans and reoeivables are initially measured at fair value plus transaction costs 
that are directly attributable to the acquisition or issue of the financial assets. Subsequently, these assets are 
measured at amortised cost using the effective interest method less any impairment, with revenue recognised 
on an effective yield basis. 

Financial Liabilities 

Financial Liabilities are initially and subsequently measured at fair value. Other financial liabilities are measured 
at amortised cost using the effective interest rate method. 

Impairment of Financial Assets 

The municipality assesses at each statement of financial position date whether a financial asset or group of finan- 
cial assets are impaired. Financial assets are impaired where there is objective evidence of impairment,(such 
as the probability of insolvency or significant financial difficulties of the debtor). If there is such evidence the 
recoverable amount is estimated and an impairment loss is recognised in accordance with IAS 39. 

Initially accounts receivable are valued at fair value and subsequently carried at amortised cost using the 
effective interest rate method. An estimate is made for doubtful debts based on past default experience of all 
outstanding amounts at year-end. Bad debts are written off in the year in which they are identified as irrecover- 
able. 

The carrying amounts of the financial asset is reduced by the impairment loss directly for all financial assets 
with the exception of accounts receivables, where the carrying amount is reduced through the use of an 
impairment account. Subsequent recoveries of amounts previously written off are credited against the impair- 
ment account. Changes in the carrying amount of the impairment account are recognised in the Statement 
of Financial Performance. 

Derecognition of Financial Assets 

The municipality derecognises financial assets only when the contractual rights to the cash flows from the asset 
expire or it transfers the financial asset and subtantially all the risks and rewards of ownership of the asset to 
another entity, except when council approves the write-off of financial assets due to non recoverability. 

If the municipality neither transfers nor retains substantially all the risks and rewards of ownership and continues 
to control the transferred asset, the municipality recognises its retained interest in the asset and an associ- 
ated liability for amounts it may have to pay. If the municipality retains substantially all the risks and rewards of 
ownership of a transferred financial asset, the municipality continues to recognise the financial asset and also 
recognises a collateralised borrowing for the proceeds received. 

Derecognition of Financial Liabilities 

The municipality derecognises financial liabilities when, and only when, the municipality's obligations are dis- 
charged, cancelled or they expire. 

1 .3.4 Investment in Municipal Entities 

In the municipality's seperate annual financial statements, investments in the municiapl entities are carried at 
fair value less any accumulated impairment at the reporting date. 

1 .4 Employee benefits 

1.4.1 Short-term employee benefits 

Remuneration to employees is recognised in the Statement of Financial Performance as the services are ren- 
dered, except for non-accumulating benefits, which are only recognised when the specific event occurs. 

The municipality has opted to treat its provision for leave pay as an accrual, included under current liabilities. 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 

ACCOUNTING POLICIES 


1 .4 Employee benefits (continued) 

The costs of all short-term employee benefits such as leave pay, are recognised during the period in which the 
employee renders the related service. The iiability for leave pay is based on the total accrued leave days at 
year end and is shown as a creditor in the Statement of Financial Position. 

1 .4.2 Defined contribution plans 

A defined contribution plan is a plan under which the municipality pays fixed contributions into a separate enti- 
ty. The municipality has no legal or constructive obligation to pay further contributions if the fund does not hold 
sufficient assets to pay all employees the benefits relating to service in the current or prior periods. 

The munioipality's contributions to the defined contribution funds are established in terms of the rules govern- 
ing those plans. Contributions are recognised in the Statement of Financial Performance in the period in whioh 
the service is rendered by the relevant employees. The municipality has no further payment obligations onoe 
the contributions have been paid. 

1 .4.3 Defined benefit plans 

A defined benefit plan is a post- employment benefit plan other than a defined contribution plan. 

Post-retirement health care benefits 

The municipality has an obligation to provide post-retirement health oare benefits to certain of its retirees. Ac- 
cording to the rules of the Medical Aid Funds, with which the municipality is associated, a member (who is on 
the current Conditions of Service), on retirement, is entitled to remain a oontinued member of the Medical Aid 
Fund, in which case the municipality is liable for a certain portion of the medical aid membership fee. 

The defined benefit liability is the aggregate of the present value of the defined benefit obligation and unrec- 
ognised actuarial gains and losses, reduoed by unreoognised past service costs. The plan is unfunded. The 
present value of the defined benefit obligation is calculated using the projected unit credit method, inoorpo- 
rating aotuarial assumptions and a discount rate based on the government bond rate. Valuations of these 
obligations are carried out every year by independent qualified actuaries. 

Long-service allowance 

The municipality has an obligation to provide long-servioe allowance benefits to all af its employees. Aocord- 
ing to the rules of the Long-servioe Allowance Scheme, which the municipality instituted and operates, an em- 
ployee (who is on the current Conditions of Service), is entitled to a cash allowance, calculated in terms of the 
rules of the soheme, after 1 0, 1 5, 20, 25 and 30 years of continued service. The municipality's liability is based on 
an actuarial valuation. The projeoted unit credit method has been used ta value the liabilities. Actuarial gains 
and losses on the ong-term incentives are accounted for through the statement of financial performance. 

Provincially administered defined benefit pians 

The municipality contributes to various National and Provincial administered defined benefit plans on behalf of 
its qualifying employees. These funds are multi-employer funds (refer to Note 1 5 of the Annual Financial State- 
ments for details). The contributions to fund obligations for the payment of retirement benefits are oharged 
against revenue in the year they beoome payable. These defined benefit funds are actuarially valued trienni- 
ally on the Projected Unit Credit Method basis. Deficits are recovered through lump sum payments or increased 
future contributions on a proportional basis from all participating municipalities. 

1 .5 Provisions 

Provisions are recognised when: 

• the municipality has a present obligation as a result of a past event: 

• it is probable that an outflow of resources embodying economic benefits or servioe potential will be 
required to settle the obligation; and 

• a reliable estimate can be made of the obligation. 

The amount of a provision is the best estimate of the expenditure expected to be required to settle the present 
obligation at the reporting date. 
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1 .5 Provisions (continued) 

Provisions ore reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are 
reversed if it is no ionger probable that an outflow of resources embodying economic benefits or service poten- 
tial will be required, to settle the obligation. 

A provision is used only for expenditures for which the provision was originally recognised. 

Provision for the rehabilitation of the refuse landfill site is determined at best estimate by consulting engineers. 

1 .6 Property, plant and equipment 

Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held 
for use in fhe production or supply of goods or services, rental to others, or for adminisfrative purposes, and are 
expected to be used during more than one financial period. 

Inifigl Recognition 

The cost of an item of property, plant and equipment is reoognised as an asset when: 

it is probable that future economic benefits or service potential associated with the item will flow to the 
municipality; and 

the cost of fhe item can be measured reliably. 

Property, plant and equipment is initially recognised at cost on its acquisition date or in the case of assets ac- 
quired at nil or nominal consideration the deemed oost, being the fair value of fhe assef on acquisition date. 

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring 
the asset to the location and condition necessary for if to be capable of operating in the manner intended by 
the municipality.Trade discounts and rebates are deducted in arriving at the cost. 

Where an asset is acquired at no cost, or for a nominal cost, its cost is its fair value as af date of acquisition. 

Where an item of properfy, planf and equipmenf is acquired in exchange for a non-monetary asset or mon- 
etary assets, or a combination of monetary and non-monetary assets, the asset acquired is initially measured 
at fair value (the cost). If the acquired item's fair value was not determinable, it's deemed cost is the carrying 
amount of fhe assef(s) given up. 

When significanf components of an item of property, plant and equipment have different useful lives, fhey are 
accounted for as separate items (major components) of property, plant and equipment. 

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and 
costs incurred subsequently to add to, replace part of, or service it. If a replacemenf cosf is recognised in the 
carrying amount of an ifem of properfy, plant and equipment, the carrying amount of fhe replaced parf is 
derecognised. 

The initial estimate of fhe cosfs of dismantling and removing the item and restoring the site on which it is lo- 
cated is also included in the cost of property, plant and equipment, where the entity is obligated to incur such 
expenditure, and where the obligation arises as a result of aoquiring the asset or using it for purposes other 
than the production of inventories. 

Recognifion of cosfs in the carrying amount of an item of property, plant and equipment ceases when the 
item is in the location and condition necessary for it to be capable of operafing in the manner intended by 
the municipality. 

Major spare parts and standby equipment which are expected to be used for more fhan one period are in- 
cluded in property, plant and equipment. In addition, spare parts and stand by equipment which can only be 
used in connection with an item of property, plant and equipment are accounted for as property, plant and 
equipment. 

Subsequent Measurement 

Subsequent expenditure relating to property, plant and equipment is capitalised if it is probable that future 
economic fair value of the subsequent expenditure can be reliably measured. 

Subsequent expenditure incurred on an asset is only capitalised when it increases the capacity for future eco- 
nomic benefits associated with the asset. 
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1 .6 Property, plant and equipment (continued) 


Where the municipality replaces part of an asset, it derecagnises the part of the asset being replaoed and 

capitalises the new component. 


Subsequent measurement of all praperty, plant and equipment are measured at cost, less acoumulated 
depreciation and any aooumulated impairment iosses.The municipaiity daes not reoognise in the oarrying 
amount of an item of property, piant and equipment the cost of day to day servicing cf the item. 

Ccmpensaticn from third parties for items of property, plant and equipment that were impaired, lost or given 
up is included in surplus cr deficit when the ccmpensaticn becomes receivable. 

Deoreciation 


Each part of an item of property, plant and equipment with a oost that is signifioant in relation to the total oost 

of the item shall be depreciated separately. 


The depreciation charge for each period shall be recognised in surplus or deficit unless it is included in the 

carrying amount of another asset. 


Land, with the exception of landfill sites and cemetery, is not depreciated as it is regarded as having an infinite 
life. If the cost of the land includes the ccst of site dismantlement, removal and restoration, the portion of the 
land asset is depreciated over the period of benefits or service potential, abtained by incurring those costs. 
Depreciation on assets other than land is calculated on cost, using the straight line method, to allocate their 
cost or revalued amaunts ta their residual values aver the estimated useful lives of the asset. The depreciation 
method used reflects the pattern in which the assets future ecanamic benefits or service potential are ex- 
pected to be consumed by the municipality. Components of assets that are significant in relation to the whole 

asset and that have different useful lives are depreciated separately. 


The useful lives of items of property, plant and equipment have been assessed as follows: 

Item 

Expected usetui life 

Land & Building 


• Permanent 

30 years 

• Other Buildings 

30 years 

Plant and Equipment 


• Weed Eater 

2 years 

• Lawn Mower 

2 years 

• Other 

5 years 

• Skid Mounted Fire Response 

15 years 

Furniture 

10 years 

Computer equipment 

5 years 

Intrastructure Electricity 


• Electrioal Kiosk 

15 years 

• Electrioal Meters 

15 years 

• Street Lights 

15 years 

• Electrioal Lines and Cables 

40 years 

• Electrioal Switchgear 

40 years 

• Power Transfarmers 

40 years 

Intrastructure - Plant & Equipment 


• Heavy Duty Infrastructure Pumps 

15 years 

• Unspecified Infrastructure Assets 

15 years 

• Standby Generatars Sets - Water & Sewerage Camps 

15 years 

Intrastructure Sewerage Services 


• Sewerage Cantainment 

50 years 

• Sewerage Network 

50 years 

• Sewerage Purificatian 

50 years 
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1 .6 Property, plant and equipment (continued) 


Item 


Expected useful life 


Infrastructure Solid Waste Cell Services 

• Solid Waste Cell 

• Cemetary 


7 years 
1 5 years 


Infrastructure Water Services 

• Small Schemes 

• Water Abstraction 

• Water Network 

• Water Puritication 

• Water Storage 


1 5 years 
20 years 
20 years 
20 years 
50 years 


Motor vehicles 

• Bakkie, LDV Sedan & Tanker 

• Truck 

• Trailer & Caravan 

• Forklift 

• Tractors 


7 years 
7 years 
5 years 
5 years 
1 5 years 


Equipment 

• Office Equipment 


5 years 


Infrastructure Assets 

Infrastructure assets are any assets that are part of a network of similar assets and are shown at cost less 
accumulated depreciation and accumuiated impairment. 

Derecognition of Property, Plant and Equipment 

The oarrying amount of an item of property, plant and equipment is derecognised on disposal, or when no 
future eoonomic benefits or service potential are expected from its use or disposal. 

The gain or loss arising from the derecognition is included in surplus or deficit when the item is derecognised. 

Gains or losses, calculated as the difference between the net book value of assets (oost less accumulated 
depreciation and aooumulated impairment losses) and the sales proceeds, are included in the Statement of 
Einancial Performance as a gain or loss on disposal of property, plant and equipment. 

7.7 Intangible assets 

An asset is identified as an intangible asset when it: 

• is oapable of being separated or divided from an entity and sold, transferred, licensed, rented or ex- 
changed, either individually or together with a related oontract, assets or liability; or 

• arises from contractual rights or other legal rights, regardless whether those rights are transferable or sepa- 
rate from the municipality or from other rights and obligations. 

Initial Recognition 

An intangible asset is recognised when: 

• it is probable that the expeoted future eoonomic benefits or servioe potential that are attributable to the 
asset will flow to the municipality: and 

• the cost or fair value of the asset can be measured reliably. 

Intangible assets are initially recognised at oost. 

An intangible asset aoquired at no or nominal cost, the cost shall be its fair value as at the date of acquisition. 

Expenditure on research (or on the researoh phase of an internal project) is recognised as an expense when 
it is incurred. 
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7.7 Intangible assets (continued) 

An intangible asset arising trom development (or from the development phase of on internal project) is rec- 
ognised when: 

• it is technically feasible to complete the asset so that it will be available for use or sale: 

• there is an intention to complete and use or sell it; 

• there is an ability to use or sell it; 

• it will generate probable future economic benefits or service potential: 

• there are available technical, financial and other resources to complete the development and to use or 
sell the asset; 

• the expenditure attributable to the asset during its development can be measured reliably. 

Subsequent Measurement, Amortisation and Impairment 

Intangible assets are carried at cost less any accumulated amortisation and any impairment losses. 

An intangible asset is regarded as having an indefinite useful life when, based on all relevant factors, there is no 
foreseeable limit to the period over which the asset is expected to generate net cash inflows or service poten- 
tial. Amortisation is not provided for these intangible assets, but they are tested for impairment annually and 
whenever there is an indication that the asset may be impaired (servitudes obtained by the municipality). For 
all other ntangible assets amortisation is provided on a straight line basis over their useful life. 

The amortisation period and the amortisation method for intangible assets are reviewed at each reporting 
date. 

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as 
follows: 

Item Useful life 

Computer software, other 3 years 

The gain or loss is the difference between the net disposal proceeds, if any, and the carrying amount. It is rec- 
ognised in surplus or deficit when the asset is derecognised. 

Derecognition 

Intangible assets are derecognised when the asset is disposed of or when there are no further economic 
benefits or service potential expected from fhe use of the asset. The gain or loss arising from the disposal or 
retirement of an intangible asset is determined as the difference between the sales proceeds and the carrying 
value and is recognised in the Statement of financial Performance. 

1 .8 Investments in municipal entity 

In the municipality's separate annual financial statements, investment in a municipal entity are carried at fair 
value cosf less any accumulated impairment at reporting date. 

1 .9 Leases 

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to owner- 
ship. A lease is classified as an operating lease if if does not transfer substantially all the risks and rewards 
incidental to ownership. 

1.9.1 Finance leases - The Municipality as a lessee 

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal 
to the fair value of fhe leased property or, if lower, the present value of fhe future minimum lease payments. The 
corresponding liability to the lessor is included in the statement of financial posifion as a finance lease obliga- 
tion. 

The discount rate used in calculating the present value of the future minimum lease payments is the interest 
rate implicit in the lease. 

The lease payments are apportioned between the finance charge and reduction of the outstanding liability. 
The finance charge is allocated to each period during the lease term so as to produce a constant periodic 
rate of fhe remaining balance of the liability. 
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1.9.2 Operating leases -The Municipality as a lessee 

Payments made under operating leases (net ot any incentives received trom the iessor) are charged to the 
Statement ot Financiai Pertormance over the period of the lease. 

1.10 Inventories 

Inventories are initiaily measured at cost except where inventories are acquired at no cost, or for nominai 
consideration, then their costs are their fair value as at the date of acquisition. 

Subsequently inventories are measured at the lawer at cost and net realisable value. 

Net realisable value is the estimated selling price in the ordinary course of operations less the estimated costs 
of completion and the estimated costs necessary to make the sale, exchange or distribution. 

The cost of inventories comprises of all casts of purchase, costs of conversion and other costs incurred in bring- 
ing the inventories to their present location and condition. 

The cost of inventories of items that are net ardinarily interchangeable and gaods or services produced and 
segregated for specific projects is assigned using specific identification of the individual costs. 

The cost of inventories is assigned using the first-in, first-out (FIFO) formula. The same cost formula is used for all 
inventories having a similar nature and use to the municipality. 

When inventories are said, the carrying amounts of those inventories are recognised as an expense in the 
period in which the related revenue is recognised. If there is no related revenue, the expenses are recagnised 
when the goads are distributed, or related services are rendered. The amaunt of any write-down of inventories 
to net realisable value and all losses of inventories are recognised as an expense in the period the write-down 
or loss occurs. The amount of any reversal of any write-down of inventories, arising from an increase in net realis- 
able value, are recognised as a reduction in the amount of inventories recognised as an expense in the periad 
in which the reversal occurs. 

1.11 Tax 

Normal Tax Expense: 

Na provision has been made for taxation as the municipality is exempt tram taxation in terms of section 1 0(1 ) 
(A) of the Income Tax Act. 

Value Added Tax (VAT): 

The Municipality accaunts for VAT on the accrual basis, based on special exemption received from the Com- 
missioner of Revenue in that the payment related to VAT on sales is being made after receipt of revenue. 

1.12 Revenue from exchange transactions 

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those 
inflows result in an increase in net assets, other than increases relating ta contributions from owners. 

An exchange transaction is one in which the municipality receives assets or services, or has liabilities extin- 
guished, and directly gives approximately equal value (primarily in the form of goods, services or use of assets) 
to the other party in exchange. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, 
willing parties in an arm's length transaction. 

Measurement 

Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and 
rebates. 

Rendering cf services 

When the autcome at a transaction involving the rendering of services can be estimated reliably, revenue as- 
saciated with the transaction is recognised by reference to the stage of completion of the transaction at the 
reporting date. The outcome of a transaction can be estimated reliably when all the following conditions are 
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1.12 Revenue from exchange transactions (continued) 

satisfied: 

• the amount of revenue can be measured reliably: 

• it is probable that the economic benefits or service potential associated with the transaction will flow to 
the municipality; 

• the stage of completion of the transaction at the reporting date can be measured reliably; and 

• the costs incurred for the transaction and the costs to oomplete the transaction can be measured 
reliably. 

When the outcome of a transaction involving the rendering of servioes can be estimated reliably, revenue as- 
sociated with the transaction is reoognised by reference to the stage of oomplefion of the transaction at the 
reporting date. The outcome of a transacfion can be estimafed reliably when all the following condifions are 
satisfied: 

• the amount of revenue can be measured reliably: 

• if is probable thaf fhe economic benefits or service potential associated with the transaction will flow fo 
the municipality; 

• the stage of completion of the transaction at the reporting date can be measured reliably; and 

• the costs inourred for fhe fransaction and the costs to oomplete the transaction can be measured reliably. 

Service charges relating to water are based on consumption. Meters are read on a monthly bases and when 
the meter is not read provisional estimates are made and based on those readings the revenue is invoiced 
monthly and recognised. Adjustments to provisional estimates of oonsumption are made in the invoicing pe- 
riod in whioh meters have been read. These adjustments are recognised as revenue in the invoicing period. 

Service charges relating to refuse are recognised on a monfhly bases in arrears and on an aoorual basis by 
applying fhe approved tariff fo eaoh consumer thaf makes use of the solid waste site. 

Service charges from sanitafion are raised on a monthly bases in accordance with the approved tariffs. 

Interest and rentals are recognised on a time proportion bases. 

Revenue from public confributions is recognised when all conditions associated with the contribution have 
been met or where the contribution is to finanoe property, plant and equipment, when such items are brought 
into use. 

Where publio contributions have been received but the municipality has not met the condition a liability is 
recognised. 

1.13 Revenue from non exchange transactions 

Non-exchange transactions are defined as fransactions where fhe enfity reoeives value from another entity 
without directly giving approximately equal value in exchange. 

Revenue is the gross inflow of economio benefits or service potential during the reporting period when those 
inflows result in an increase in net assets, other than increases relating to contributions from owners. 

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, 
willing parties in an arm's length transaction. 

Measurement 

Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and 
volume rebates. 

Government grants 

Government grants are recognised as revenue when: 

• it is probable that the economic benefits or service potential associated with the transaction will flow to 
the municipality, 

• the amount of the revenue can be measured reliably, and 

• to the extent that there has been compliance with any restrictions assooiated with the grant. 


2009/10 Annual Financial Statements 


111 



UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 

ACCOUNTING POLICIES 


1.13 Revenue from non exchange transactions (continued) 

Revenue received from conditional grants, donations and funding are reoognised as revenue to the extent that 
the municipality has complied with any ot the oriteria, oonditions or obligations embodied in the agreement.To 
the extent that the oriteria, conditions or obligations have not been met a liability is recognised. 

Grants in Aid 

The municipality transfers money to individuals, organisations and other sectors of government from time to 
time. When making these transters, the municipality does not: 

reoeive any goods or servioes direotly in return, as would be expeoted in a purohase or sale transaction 
expeot to be repaid in future: or 

expeot a finanoial return, as would be expected from an investment 

These transfers are recognised in the Statement of Financial Performance as expenses in the period that the 
events giving rise to the transfer occurred. 

1.14 Borrowing costs 

Borrowing costs that are directly attributable to the acquisition, oonstruction or produotion ot a qualifying asset 
are capitalised as part of the cost of fhat assef until such time as the asset is ready for its intended use. The 
amount of borrowing costs eligible for capitalisation is determined as follows: 

• Actual borrowing costs on funds speoifically borrowed for the purpose of obfaining a qualifying assef less 
any investment income on the temporary investment of those borrowings. 

• Weighted average of fhe borrowing costs applicable to the municipality on funds generally borrowed for 
fhe purpose of obfaining a qualifying asset. The borrowing costs capitalised do not exceed the total bor- 
rowing oosts incurred. 

The capitalisation ot borrowing costs oommences when all the following oonditions have been met: 

• expenditures for the asset have been inourred; 

• borrowing oosts have been incurred; and 

• activities that are necessary to prepare the asset tor its intended use or sale are undertaken. 

When the carrying amount or the expected ultimate cost of the qualitying asset exceeds its recoverable 
amount or recoverable service amount or net realisable value, the oarrying amount is written down or written 
off in aooordanoe wifh the accounting polioy on Impairment of Assets as per accounting policy number and 
in certain circumstances, the amount ot the write-down or write-off is written back in accordance with the same 
accounting polioy. 

Capitalisation is suspended during extended periods in whioh active development is interrupted. 

Capitalisation ceases when substantially all the activities necessary to prepare the qualifying asset for ifs in- 
fended use or sale is complete. 

When the municipality completes the construotion ot a qualifying asset in parts and eaoh part is capable of 
being used while construotion continues on other parts, the entity oeases oapitalising borrowing costs when it 
completes substantially all the aotivities neoessary to prepare that part for its intended use or sale. 

All other borrowing costs are recognised as an expense in the period in which they are incurred. 

1.15 Unauthorised expenditure 

Unauthorised expenditure is expenditure that has not been budgeted for, expenditure that is not in terms of the 
conditions of an allooation received from another sphere of government, munioipality or organ of state and 
expenditure in the form of a grant fhat is not permitted in terms of the Municipal Finance Management Act(Act 
No. 56 of 2003). All expenditure relating to unauthorised expenditure is recognised as an expense in the state- 
ment ot finanoial performance in the year that the expenditure was incurred. The expenditure is classitied in 
accordance with the nature of the expense, and where recovered, it is subsequently aooounted for as revenue 
in the statement of finanoial performanoe 
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1.16 Fruitless and wasteful expenditure 

Fruitless and wasteful expenditure means expenditure which was made in vain and wouid have been avoided 
had reasonable care been exercised. 

Aii expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement of fi- 
nancial performance in the year that the expenditure was incurred. The expenditure is classified in accordance 
with the nature of the expense, and where recovered, it is subsequently accounted for as revenue in the state- 
ment of financial performance. 

1.17 Irregular expenditure 

Irregular expenditure is expenditure that is contrary to the Municipal Finance Management Act (Act No. 56 of 
2003), the Municipal Systems Act(Act No. 32 of 2000), the Public Office Bearers Act(Act No. 20 of 1 998) or is in 
contravention of the municipality's supply chain management policy. Irregular expenditure excludes unauthor- 
ised expenditure and is accounted for as expenditure in the Statement of Financial Performance and when 
recovered, it is subsequently accounted for as revenue in the Statement of Financail Performance. 

1.18 Comparative figures 

Where necessary, comparative figures have been reclassified to conform to changes in presentation in the 
current year. 

1.19 Events After Report Date 

Events after the reporting date that are classified as adjusting events are accounted for in the annual financial 
statements. The events after the reporting date that are classified as non-adjusting events have been disclosed 
in the notes to the annual financial statements. 

1 .20 Contingent Assets and Contingent Liabilities 

Contingent assets and contingent liabilities are not reoognised. Contingencies are disclosed in the notes to the 
annual financial statements. 

1.21 Presentation of currency 

These consolidated annual financial statements are presented in South African Rand. 


2009/10 Annual Financial Statements 


113 



UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDAIED ANNUAL FINANCIAL SIAIEMENIS FOR THE YEAR ENDED 30 JUNE 20I0 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 




Group 


Munkipoitty 

Figur«s in Rand 



2010 

200? 

2010 

2009 

2. Inventories 







Consunxjbies ood mointenar>ce nrtoterkals 

8 197 380 

9 530 420 

8 197 380 

9 530 420 

wate» 



205 680 

186 581 

205 680 

186 581 




8403 060 

9717001 

8 403 060 

9717001 

3. Consumer debtors 







Gross balonce 







Water 



26 626 566 

1609) 190 

26 626 565 

16 091 190 

Electricity 



• 

566 048 

. 

566 048 

SanitaKon 



3 696 157 

6 972 357 

3 696 157 

6 972 357 

Solid waste 



1 321 134 

94S445 

1 321 134 

945445 




31 643 859 

24 595 260 

31 643 859 

24 595 260 

less: Pfovision for debt impairment 






Water 



(14 491 662) 

[9 967 602) 

(14 491 662 ] 

(9 967 602) 

Etectricitv 



- 

(98 158) 

- 

(98 158) 

Sonitotion 



(2 117 706) 

(3 884 795) 

12 117 7041 

(3884 7951 

Solid wosle 



(494 727) 

- 

(494 727) 

- 




(17 104 095) 

(13 950 555) 

(17 104 0951 

(13 950 555) 

Net bolarK# 







Water 



12 134 904 

6 123 588 

12 134 904 

6 123 588 

Eiectricify 



• 

467 890 

. 

467 890 

Soritotlon 



1 578 451 

3087 562 

1 578 451 

3 087 562 

Solid waste 



826 409 

965 665 

826 409 

965 665 




14 539 764 

10 644 705 

14 539 764 

10 644 705 

Woter 







Cunent [0-30 doysf 



6 306 067 

3291 909 

6 306 067 

3291 909 

31 - todays 



2 908 507 

1 251 844 

2 906 507 

1 251 844 

6 \ -90 days 



1 069 867 

845 299 

1 069 867 

845 299 

91 • I20dovs 



873 666 

1 016 471 

873 668 

1 014 471 

> 120 days 



15 468 457 

9 685 667 

15 468 457 

9 685 667 

Less: impoirmenr 



(14 491 662) 

(9 967 602) 

(14 491 6621 

(9 967 602) 




12 134 904 

6 123 588 

12 134 904 

6 123 588 

Bee trie lly 







Cunent |0 • 30 doysl 




195 407 


195 407 

31-60 days 




276 012 


276 012 

61 -90doys 




43 102 


43 102 

91 - 120doys 




51 527 


51 527 

Less; Imporment 




(98 1581 


(98 1581 





467 890 


467 890 

Sewerage 







Cunent [0 - 30 doysl 



324 393 

1 909 294 

324 393 

1 909 296 

31 - 60 days 



195 555 

337 040 

195 555 

337 040 

61 -90 days 



128 566 

293 872 

128 566 

293 872 

91 • 120dovs 



106 701 

160 671 

106 701 

160 671 

> 120 days 



2 938 942 

4 271 478 

2 938 942 

4 271 478 

Less: Imporment 



(2 117 7041 

(3 884 7951 

(2 117 7041 

(3884 7951 




1 578 451 

3087 562 

I 578 451 

3087 562 

SoRd woste 







Cunent (0 • 30 doysl 



596 01 1 

434 247 

596 01 1 

434 247 

31 -60 days 



225 674 

242 456 

225 674 

242 456 

41 -90 days 



119617 

38 440 

119 617 

38 440 

91 . 120 days 



78 877 

51 731 

78 877 

51 731 

> 120 days 



300 957 

198 791 

300 957 

198 791 

Less: 1 mpoirrr>er)r 



(494 727) 

- 

(494 727) 

• 




826 409 

965 665 

826 409 

965 665 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSCXIDAUO ANNUAL FINANCIAL STAIEMENTS FOR THE YEAR ENDED 30 JUNE 2010 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS 



Group 

MunicIpoRty 

Figures In Rond 

2010 2009 

2010 


3. Consumer debtors (continued) 

Summory ol debtors by customer closttficotion 


Corttumers 


CuTent {0-30 days) 

2 759 524 

3 960 845 

2 759 524 

3960 845 

31 - WdOYJ 

1 2«8«U 

1 279 708 

1 298414 

1 279 706 

61 - 90 days 

600 708 

767 136 

600 708 

767 136 

91 - 120 days 

797 371 

1 008 851 

797 371 

1 006 851 

> 120doys 

14 006 785 

1 1 735 823 

14X6 785 

M 735 823 


19 463 002 

18 752 363 

19 463X2 

18 752 363 

Less: Provision for debt vnpoirrnen' 

[15 494 523] 

3 968 479 

(12695 1911 

6 057 172 

{15 494 5231 

3 968 479 

(12695 191) 
6057 172 


Induslrkil/Commerckil 


CurrenI {0 • 20 days) 

949 6X 

1063 545 

949 606 

1 063 545 

31 - 60 days 

528 054 

303 925 

528 054 

303 925 

41 -90 days 

394 064 

138 961 

394 064 

138 961 

91 - 120 days 

148 190 

2X 170 

148190 

2X 170 

> )20doys 

I 699 095 

1005 440 

1 699 095 

1 005 440 


3719011 

2712 041 

3719011 

2712041 

less: Provision tor debt impoirmen' 

(1409 5731 

II 255 3411 

(1 409 573) 

II 255 341) 


2 109 438 1 456 680 2 109 438 1 456 680 


Nafionol and Provincial government 

Current |0 • 30 days) 

3275 204 

806 466 

3 275204 

806 466 

31 -60 days 

1 667 350 

523 718 

1 667 350 

523 718 

61 -90 days 

334 910 

314617 

334 910 

314617 

91 -120 days 

266 342 

336 901 

266 342 

336 901 

> 120doys 

2918041 

1 149 151 

2918 041 

1 149 151 


8 461 847 

3 1X853 

8 461 847 

3 1X853 

Totol 

Current |0 • 30 days) 

6 984 336 

5 8X 856 

6 984 336 

58X856 

31 • 60 days 

3 494018 

2 107 351 

3 494 018 

2 107 351 

61 -90 days 

1 329 682 

1 2X714 

1 329 682 

I 2X714 

91-120 days 

12119X 

1 545 922 

1 211 903 

1 545 922 

> 1 20 days 

18423921 

13 890 414 

18 623 921 

13890 414 


31 643860 

24 595 257 

31 643 860 

24 595 257 

Less: Provision lor Oebt impaimnen' 

[17 104 096] 

(139X 5521 

{17 104 096) 

(13 9X 552) 


14 539 764 

10 644 705 

14 539 764 

10 644 705 

ReconcilloHon of debt Impairment provision 

Bokirsce at beginnirsg of the yea 

[13 950 555) 

{7 365 931) 

(13 950 555) 

(7 365 931) 

Contribulions to provisioni 

(3 153 540] 

|7 481 448) 

(3183 540) 

(7 481 448) 

Reversol of provision 


896 824 


896 824 


[17 104 095] 

(13 9X 555) 

(17 104 095) 

(139X 555) 


m the determirK3tioo of the amounts deemed to be doubtful ot fir>or>cKil yeor end. on onotysis of eoch debtor is undertaken. 
The debtor b ciossifled into one of three catogories. 


Category A 
Category B 
Category C 


Reguksr poyers. government accounts, consumers with amounts owing not older than 60 days. 
Irregular payers 

Indigent customers, customers wHh debts older than 60 days with r>o poynnents mode within the 
lost 6 nwnths ond Inocfive occounts 


The value of the provision for the detaied categories stKill be deemed os foBows: 


Category A 0% of consumer's total debt 
Category 8 50% ofconsurrser's debt less or equal to 180 doys 

100% of consumer s > thon 180 day 
Category C 100% of corssumer's lotol debt 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOIIDAIED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 
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Gro^ Municlpolty 

Figures In Rond 2010 200? 2010 200? 


4. Ott>*r debtors 


Surxtrv debtors 

5518 263 

4 294 443 

5 518 243 

4 294 443 

Deposits 

2316 402 

2 143 605 

2314402 

2143 406 

Umhlothuze municipality 

4 771 J20 

- 

4 771 520 

- 

Nkordla electricity 

413 120 

- 

413120 

- 


13219 605 

6 440 248 

13219606 

4 440 248 

$. Long-term receivobles 

Staff vehicle loans 

. 

397 

. 

397 

staff stpdy loonj 

50950 

84 345 

50950 

85 345 

Staff home loans 

420 554 

823 978 

420 554 

823 978 


471 606 

910 720 

6/1 604 

910 /20 

Norvcurrent assets 

471 506 

910 720 

471 506 

910 720 

Current portion of long-term rcccrvabloi 

221 000 

75 975 

221000 

75 975 


892 606 

984 695 

892 506 

984 495 


5. long*term receivobles (conttnoed) 

Staff vehicle loans 

Senior staff were entitled to vehicle loans prior to 1 July 2004. vrhich currently ottrocts interest at 8.5% per onnum and which are repayable over a 
maximum period of 6 years. Al loarts have beeri repaid in tuli in 2010. 

Staff home loans 

Housing loans were granted to quoMyirsg stall prior to I July 2004. These loons athoct interest per the tnrige benefit interest rate as determir>ed by 
the South Africon Revenue Services annuolly. These loons will be repoyobie In occordarsce with the home loan ogreements orKf ronge from 5 to 

6. VAT recelvoble 

VAT recelvoble 4 349 704 25 970 120 4 349 704 25 970 120 


7. Cosh ar>d cash equivalents 


Cosh ond cosh eqvivQients consrSf ot: 

Cash on horxt 

bar\< boiorKes 

Call Investments deposits 


3 2X 
23410368 
240000 000 

243 413 548 


3 200 
67 279 425 
220 000 000 

287 282 425 


3200 
22 077 997 
240 000 000 

242 061 197 


3 200 
46 423 737 
220000000 

284 424 937 
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UTHUNGULU DISTRICT MUNICIPALITY 



CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2010 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS 




G<oup 

Mursklpollty 

Figures In Rand 

2010 2009 

2010 

2009 

7. Cosh and cosh equivalents (continued) 




CoR fnvesfrreo/ deposits porfFofe is defoted below; 




Fir^oftciol mstitulior 

Maturity Dote 

Investment 


ABSA 

2010/07/2» 

10000000 


ABSA 

2010/09/15 

15000 000 


ABSA 

2010/08/10 

10000 000 


NEDBANK 

2010/07/07 

25 000 000 


NED5ANK 

call 

10000 000 


standard 

2010/08/06 

25 000 000 


STANDARD 

2010/09/07 

20 000 000 


STANDARD 

2010/08/17 

10 000 000 


HRST NATIONAL BANK 

2010/08/06 

25 000 000 


RR5I NATIONAL BANK 

2010/09/06 

25 000 000 


INVESTEC 

2010/07/07 

15000 000 


INVESTEC 

2010/09/15 

10000 000 


INVESTEC 

2010/10/07 

20 000 000 


INVESTEC 

2010/09/ie 

10000 000 


INVESTEC 

2010/10/15 

10000000 




240 000 000 


An overage interest rote of 7.T8 %wos received on investments placed for the firvortctoi yeor. 



The munIcfpaAffy and Its enfWes hove the foffowlng bonk occounts:* 



Ufhungulu Orsfrfct Municipal^ 

Pnmary Account 




• Bank 

Nedbank • Rlchords Boy 


• AccounI NunTber 

T 454 068 885 



OWier Accovnts 




-Bank 

Nedbank • Rlchords Boy 


Accour^t Number 

T 454 068 893 



- Bank 

Nedbank • Richards Bay 


- Account Number 

1 454 089 016 



Ufttungufu F/noncing Porfnership 

Nedbank 



- Bank 

Johanneiburg 



- Account Number 

1 979 373671 



Ufhungufu House Oevetopment Trust 

Nedbank 



- Bank 

Johanncibjtg 



Account Number 

1 979 373 663 




Nedbank 



• Bank 

Johonnesburg 



- Account Nunriber 

9 011 696 642 



Cosh ar»d cosh equivalents included in the cash flow stotemeni comprise the folowing statement of amounts Indicafing financlai position: 

Cosn book balance ol tbe beginning o< yeoi 

67 279 425 50 682 160 

66 623 737 

50682 160 

Cosh book balance ol the end of yea 

23 610 368 67 279 425 

22 077 997 

66 623 737 

Bank statenrrert balance at the begmmr^g of yeo 

80 117349 6679S21S 

80117 349 

66 795 215 

Bank statement bolorjcc of the end of yeo 

33 748 622 80 117 349 

33 748 622 

80 117 349 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 201C 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


Figures in Rand 

Group 

2010 

2009 

Municipality 

2010 2009 

10. Investment in municipal entities 





% Holdirsg 

uThur^ulu Financirsg Portnership 

• 

- 

99 

99 

uThungulu HousA D«velopment Trust 

• 

* 

too 

too 

Carring amount 

uThurvgulu Financing Portnership 

- 

- 

18 499 551 

15 114 135 

uThungulu House Development Trust 

- 

- 

6 341 510 

6 704 651 


• 

• 

24 641 061 

22 818 785 

The corryirsg amounts of municipal entities ore shown net of 
impairment losses. 

11. Investments 





Held to molurtty 

INCA Zero Coupon 

18804 415 

15838 383 

18804415 

15 838 383 

The INCA leio Coupon ol R7 963 3S0 wos purchased by council in 
2002/03 lo be utSsed os a guorantee on the R 21 milion INCA 
loan. Interest of R 1 966 032 (2003/09: R 1 760 481 ) at 1 1 .35% was 
earned on the investment. 





Non-currenl ossets 

Held to maturity 

18 804 415 

16 838 383 

18804415 

I6 83B383 

The economic enlily has not reclassif>ed any tinorKiol assets from cost or amortised cost to loir value, or from fair volue to cost or omortised 

cost during the current or prKx year. 

12. Long-term liabilities 





Held ot amortised cost 

ABSA Bank 12.6% 

44 757 942 

- 

44 757 942 

- 

The loon wos raised to tir>ar>ce the development of uThungulu 
House building and greater Mthonjoneni Bulk Water Scherne. The 
loan is repayoDle otter a 15 year period. Interest at 12.5% is 
poyobte 6 monihty in orreors on the lost day of the month. 

iNCA 13.95% 

21000000 

21000 000 

21000 000 

21000 000 

The loon wos raised to finonce the purchose ond development of 
the regiorKSi solid woste site. The loon is repoyoble after o 15 year 
period. Interest at 13.95% is paid 6 monthly in oneors on the lost 
doy of the nrKXtth. The finol payment of R21 million is due 
December 2015. A zero coupon from INCA hos been token out lo 
repoy ttM loon. 

flsfCA } f.95% 

28 418 153 

29 304 113 

28 418 153 

29 304 113 


The loan was raised to finonce extensions to uThunguiu House and 
the development of the sold waste site cell 2. The loan K 
repoyable after a 15 period, interest at 1 1 .95% is poyobie 6 
monthly in orrears on the tost day of the month. 
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UTHUNGULU DISTRICT MUNICIPALITY 

COMSCXlDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20IC 
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Group Municipolity 

Figures (n RorxJ 2010 2009 2010 2009 


12. Long*term liabilities (continued) 

OblJgotion unde/ Tinonce Heodfeose - - 23 495 555 22 334 927 

it>e nnoiKe neooiease poynrtenTs represent payment py me 
municipolily for o heocMeose property in vvtvch Ihe nrtunicipofty has 
a controlling interest ot the end of the lease through uThungglu 
Finondr>g Portrtership ond constsi ot a tease over Portion 2 of ERF 
10033 Richords Boy. 2 Haiti. Ccniiol Business Disirici, icrK>wn as 
uThungulu House. The originot lease period expres on 31 October 
2017. ownership of the property will vest with uThungulu on the 
termirsotion ot the leose. The yietd to maturity on the lease is 
23.16% and is poid 6 monthly in advance on the lost day of the 
month. 


94 176095 

50 304 113 

117 671 650 

72 639 040 


Refer to Appersdix A for more detol on lorsQ-term liabSties 





Detciis of the repoymenl term of Ihe obBgotions and the reloted 
interest rotes are set oot in ApperKlix A. 





Non<current liabilities 

At amortised cost 

91 894 540 

49 416 154 

1 1 1 087 343 

67 976 782 

Current liabilities 

At amortised cost 

2 281 555 

885959 

6 58^287 

4 440 258 


94 176 095 

50 304 113 

117 671 650 

7? 639 040 

Obligations ur>der firsance lease 

• within one yeor 

• in the second to the fiMh ycor inclusive 

• later than five years 



4 949 445 

27 747 018 

24 181 049 

4 341 437 
24 357 034 
34 540 499 

Less future finance charges 

Present value of minimum lease payments 
within one yoor 

• in the secorsd to Ihe fifth year inclusive 
- kjter than live years 



58897 532 
•35 401 978 

23 495 554 

4 302 732 

13 329 526 

5 663 296 

63 239 170 
•40 904 242 
22 334 928 

3 774 299 

1 1 694 222 
6 866 407 


23 495 554 22 334 928 


13. Trade and other payables from excharsge transoctions 

Trade payobtes 

51 764 777 

34 535 754 

51 764 777 

34 535 754 

Amounts received in odvonce 

1 441 284 

649 400 

1 441 284 

649 400 

Accrued loovo poy 

3365515 

2 782 1 1 1 

3365515 

2 782 1 1 1 

Other occrued expervses 

11 027 

22 714 

11 027 

22 714 

Other payables 

14 911 403 

8 177 778 

14 911 403 

8148 717 


7 1 494 006 

46 367 757 

71 494 008 

46 368 696 

14. Consumer deposits 

Electricity and water 

6 242 602 

5 764 455 

6 242 602 

5 744 455 


In terms ot Councifs by-laws no intorosl is laiscd or paid 
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COf^SOliOATED Ah4NUAl FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20K 
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Group 

Muntclpolity 

Figures in Ror>d 

2010 2009 

2010 


15- Oefir>ed benefits obligaHon 


Post-Employment Heotih Core Boncflil liobiily 7 399 379 6 605 951 7 399 379 6 605 951 

long Service Awofds 2 195 63-* 3 207 106 2195 634 3 207 106 

Total amooni for post reHrement benefit provisions 9 595 013 10 013 057 9 595 013 10 013 057 


Less: Current portion of post-employment health core benefit 
Kabilily 

Less; Current portion of tong service awords 
Net provision lor post rettrement benefit HobNfty 

15.1 Post-employment He<^th Core Benefit Uabilfty 

Post-Employmeni Heotth Core Benefit Liobilty 
Total: Post Retirement Merfical Aid Benefit Uablity 
Less: Transfer to current provisions 
Net Post-Employment Heotth Core Benefit Liobilitv 


(176 665) (460 562) (176 665) (460 562) 


(48 384] 


(804UI 


(48 3841 


(80 414) 

1130 SOI] 


1380 168) 


(130 501) 


(380 1681 


9 416 128 9 552 475 9 416 128 9 552 475 


7 399 379 6 805951 7 399 379 6 605951 

7 399 379 6 805 951 7 399 379 6 805 951 

|4B 364] (80 414) (48 384j (80 414) 

7 350 995 6 725 537 7 350 995 6 725 537 


The Municipoily provides certain post retirement medical benefits by funding the nr^edical aid contributiorrs of certain retied membeis of the 
Municipality. According lo the rules of the medical aid funds, wilti which Ihc municipality is associated, a membor (who is on Ihe cunent 
corsdition of service), on rctiromont. is entitled to remain a continued member of such nrHKticot aid fund, to which cose the nxmicipalify is ioblo 
for a certoin portion of the medical okf mensbership fee. 


The most recent octuaral valuations of plan assets ond the present vokie of the unfunded defirsed berrefit obBgation were carried out os ot 
30 June 2010 by ARCH Actuarial Consulting, o member of the Actuorlal Society ot South Africo. The present value of the defined bertefif 
obhgotion. and the related current service cost and post service cost, were meosued usir>g the Projected Unit Credit Method. No other post 
retirement benefits ore provided by Ihe municipaity. 


The Post Employment Health Core Benefit Plan K a defirsed benefit plan, of which Ihe nrsembers ere mode up os follows: 

lr>-service members (Employees) 160 144 160 144 

In-service non-members 66 • 66 - 

ConiiTHKifion members (Retirees, widowers ond orphans) 2 4 2 4 

24F i4F 248” 148 


The Bobilly in respect of post services has been estimated to be as 
follows: 

6623351 5316406 6 623 351 5316406 

776 028 1 489 545 776 028 1 489 545 

7 399 379 6 805 951 7 399 379 6 805 951 


Irvservice members 
Continuation members 


The municipaity mokes monthly contributiorts for health core 
orrongements to the foBowing medical oid schemes: 

- Bonitas 

- Key Heotth 
LA Hooith 

• Hosnf>ed 

• Somwumed 

The future service cost for the ensuirK] year i$ established to be R 
812 161. whereas the interest-cost for the r>ext year is estimated to 
be R 677 055 (2009: R 557 420 and R 598 109 respectively). 
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Group 


Municipollty 


Figures in Rarxi 

2010 

2009 

2010 

2009 

15. Defined benefitt obligottont (continued) 





The principol assumptions used for the purposes of the actuarial 
valuations were as follows: 





Discount rote 

9.18% 

8.84% 

9.18% 

8.84% 

Heotth core inflation rate 

7.24* 

7.59X 

7.24% 

7.59% 

Nul etleciive discouni rale 

1.80% 

I.I6X 

1.80% 

1.16% 

Expected rote of solary increase 

6.49% 

6.84X 

6.49% 

6 84% 

Cxp«cted ratkemenl age - females 

58 

58 

58 

58 

Expected retiremenl age - moles 

63 

63 

63 

63 

The amount recognised In the Statement of Hrsanckil Position are 
as follows: 





Present value of fund obUgolions 

7 399 379 

6 805951 

7 399 379 

6805 951 


7 399 379 

6 805 951 

7 399 379 

6 805 951 

Present votue of unfunded obtgotions 

7 399 379 

6 805 951 

7 399 379 

6805 951 

Benefll UabBIty 

7 399 379 

6B0S9S} 

7 399 379 

6 805 951 

The arrsount recognised In the Statement of FkKincicti Perforrrxince 
are as follow: 





Current service cost 

557 420 

514 346 

557 420 

514 346 

Interest cost 

598109 

638 597 

598 109 

638 597 

Total Included in employee related cost 

1 155 529 

1 152 943 

1 155 529 

1 152 943 

The movement in the defined benefit obligation over the year os 
follows: 

Bolonce at the beginning of the yeor 

6 805951 

6 062 886 

6 805 951 

6062 886 

- Cunenf service cosi 

557 420 

514 346 

557 420 

514 346 

• Interest cost 

598109 

638 597 

598109 

638 597 

• Bonofitspoid 

180 412] 

(72 540) 

(80 412) 

(72 540) 

’ Actuarial (goint/losses 

(481 689] 

(337 338} 

(431 689) 

(3.37 338) 

Balance al the end ol the year 

7 399 379 

6 805 951 

7 399 379 

6 80S 951 

The cficct ol a 1% movement in the ossumed role ol health care 
cost inflation is os follows: 





Increase 

Effect on the aggregate current service ond interest cost 

278 800 

281 400 

278 800 

281 400 

Effect on the defined ber>efit obkgotion 

1 187 698 

1 475057 

1 187 698 

1 475057 

Decrease 

Effect on the aggregate current service and interest cost 

1215 300] 

(217 300] 

(215 300] 

(217 300] 

Effect on the defined benefit obfcgolion 

(1027 713) 

(1 159 940} 

(1 027 713) 

(1 159 940) 

Defirred benefit obfgolion 

7 399 379 

6 805951 

7 399 379 

6805 951 

ExperiorKTO adjusimeni on plan kabilitios 

326 430 

N/A 

326 430 

N/A 

The municipoity expects to moke o contribution ol R 46 384. (2009: 

R 80 412) to the defined benefit plons during the r>ex1 finorsciol 
year. 
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Figures In Rorsd 

Group 

2010 

2009 

MurWcipalfty 

2010 

2009 

15. Defirsed budget obligotioru (continued) 





15.2 Long Service Awards 

Provision tor Lor>g Service Awards 

2I95 63< 

3 207 105 

2195 634 

3 207 105 

Total provision for Long Service Awards 

2 195 634 

3 207 105 

2 195 634 

3 207 105 

le$$: Tronslef to cunent pfoviions 

(130 501) 

1390 168) 

(130 501) 

(380 1681 

Net Long Service Awards Uabillfy 

2 MS 133 

2 823 937 

2 MS 133 

2826 937 


A long-service oword is gronted to municipal employees after the completion of fixed periods of contirsuous service with the Municipotity 
(which ir>cKxles their uninterrupled service vwth the former locoi outhorilies omalgorTKjted in December 2000) The said award comprises a 
certain number of vacation leave days which, in accordance with the option exercised by the beneficiary employee, can be converted into 
a cosh omount based on his/her bosic salary oppficabfe at the time the oword becomes due or. olternolivet/, credHed to his/her vocation 
leove occrual. The provision represents on esIimoHon of Ihe owords to which employees in the service of the Munidpolity of 30 Jur>e 2010 moy 
become entitled to In future, bosed on on acluorioi valuation performed ot thol dote. 


The most recent ocluarol valuations of plon ossets and Ihe present voiue of the unfurKJed defined ber>efit obRgotion were carried out os ot 
30 June 2010 by ARCH Actucrioi Consulting, o member of the Actuarial Society of South Alrico. The present value of the defirsed ber>etit 
obligation, and the related cunent service cost ond post service cost, were rneosured using ihe Projected Unit Credit Method. No other lorsg 
sofvico benotils arc provided by the murricipafity. 

The tuturo service cosi tor Ihe ensuing ycoi is established to be R 49C 330. whereas the inicrosl-cost for Ihe next ycor is cslinxited to be R 194 
0)9 (2009; R 524 162 and R 277 647 rcspoctivoty). 

The principol ossumptions used for the purposes of the ocluorlol 
votuoNons were os follows: 


Rotes of Interest 


Discount rote 

9.10% 

9.19% 

9.10% 

9.19% 

Ne) efteclive discount role 

2.52% 

2.45% 

2.52% 

2.45% 

Expected rate of salory increose 

6.42% 

6.58% 

6.42% 

6 58% 

Expected retirement oge • fenrvates 

58 

58 

58 

58 

Expected fetiement oge - moles 

63 

63 

63 

63 

The amount recognised in the Statement of Finonctat Position ore 
os follows; 





Present value of fund oblgofions 

2 195 634 

3 207 105 

2195 634 

3 207 105 


2 195 634 

3 207 105 

2 195 634 

3 207 105 

Present value of unfunded obligotions 

2 195 634 

3 207 105 

2 195 634 

3 207 105 

Benefit Lioblity 

2 195 634 

3 207 105 

2 195 634 

3207 10$ 


The omount recognised In the Stotement of Firsonclal Petformonce 
ore as follow; 

Curent service cost 

524 162 

477 556 

524 162 

477 556 

intorcsl cost 

277 647 

285884 

277 647 

285 864 

Actuoriol [nnin)/lo«e« 

(1 433 11?: 

56013 

(I 43311?) 

56013 

Total Indued in employee related cost 

(631 303) 

819 453 

(631 303) 

819 453 

The movement in Ihe defir>ed benefit obSpation over Ihe year as 
foitovrs: 

Balonce at the beginning of the year 

3 207 105 

2819 545 

3 207 105 

2819 545 

• Current service cost 

524 162 

477 556 

524 162 

477 556 

* Interest cosI 

277 647 

285884 

277 647 

285 884 

' Benefits paid 

(3801681 

1431 893) 

1380 168) 

(431 8931 

- Actuarial |gain|/losses 

(1 4331121 

S60I3 

(1 433112) 

56013 

Balance at the end of the year 

2 195 634 

3 207 105 

2 195 634 

3 207 105 

Dclir>cd benefit ob6gation 

2 195 634 

3 207 105 

2 195 634 

3 207 105 

Experience adjustment on plan fiabiities 

(1 422 469) 


(1 422 469) 

• 
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UTHUNGULU DISTRICT MUNICIPALITY 



CONSOilOATEO ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED JO JUNE 20IC 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS 




Gfoup 

Murticlpollty 

Figures in Ror>d 

2010 

2009 

2010 

2009 

15. Defined budget obligations (continued) 





Provinciolly-odmirtistered defined benefit obligations 







Last Actuonol 

Totol Assets 

Total Liabilities 

Net Moverrsent 

In furKfs 

R'OOO 



Voluallon 

R'OOO 

R'OOO 


Government Empfoyees Per^n Fund 

March 2006 

707 042 000 

707 042 000 



KwoZulu-Nolal Joint Municipol Provident FutkJ 

March 2009 

573 952 

574 717 

(765) 


Natal Joint Municipal Pension Fund fSuperonnuation] 

March 2009 

4 687 200 

4717 100 

(29 900) 


Natal Joint Murticipal Pension Fund (Retrement) 

ZuMorrd Joint ^ovident Fur>d fuThorsguki District Municipofity 

March 2009 

1 667 600 

1 881 800 

(214 200) 


Provident Fund) 

Febfuory 2009 

12 541 836 

12541 836 

- 

An amount of R 5 207 596.66 (2009: R 4 375 986) wos contributed by 
Council towords employee retirement funding. These contrlbulions 
have been expensed. 





16. Unspent conditional grants and receipts 





Unspent conditional grants ar>d receipts comprises oh 





Corsditional Grants from other spheres of Government 

National Government • Municipal Infrastructure Grant 

57 219 922 

44 950 778 

57 219 922 

44 950 778 

Deportment of Traditional & Locol Government 

l« 491 403 

55682 436 

16491 403 

55682 436 

Oeportmenl of Woler Alters and Forestry 

1 114 478 

1694S 121 

1 114 478 

16945 121 

Deportment of Provincial Treosury 

1 028 241 

514877 

1 028 241 

514 877 

Department of Public Works 

6I69S0 

829 342 

616950 

829 342 

Deportment of Transport • KvbroZuiu Natal 

313 770 

313 770 

313 770 

3)3 770 

Dopotimoni of Ecorvomic Alfoirs ond tourism 

300 000 

300 000 

300 000 

300000 

Dcportmcnl ol Co-oporativc Govornmont and TradiliorKSI Altuirs 

225 986 

429 829 

225 986 

429 829 

Oeportmenl of Agriculture 

189 708 

- 

189 708 

- 

Natiorroi Government • Other 

134 586 

29 006 

134 586 

29 006 

Deportment of Sport orvl Recreotion 

3 813 

30 766 

3813 

30 766 

uMhiothuze MunicipoRty 

- 

21 065 412 

- 

21 065 412 

Other Conditional Grants 

Foskor 

17 115 


17 115 


Other 

370 987 

266 172 

370 987 

266 172 


78 026 95? 

141 357 509 

76 026 959 

141 357 509 

17. Non-current ar>d cunenl provisions 





Group 





ReconcIRotion of non>current provisions • 2010 

Opening 

Contrlbutlant to 

Expenditure 

Total 


bolonce 

provisions 

incurred 

Reclamation of refuse dr>dfB site 

57 804 231 

3 109 980 

- 

60914211 

PerformarK:e bonus 

710 363 

608 737 

(608 7371 

710 363 


58 514 594 

3718 717 

(608 737) 

61 624 574 

Reconcilotion of non-cuneni provisions • 2009 

Opening 

Contributions to 

Expenditure 

Total 


balonce 

provisions 

incurred 

Reclamation of refuse ior>dfl site 

49 419 558 

6384 673 


57 804 231 

Performar>ce bonus 

715 364 

553 988 

1558 9S9i 

710 363 


50 134 922 

8 938 661 

(558 989) 

58 514 594 

Municipoirty 





Reconcilotion of non-cuneni provisions • 2010 

Opening 

Contributions to 

Expenditure 

Total 


balance 

provbions 

incuned 

Reclamation of refuse drsdfl site 

57 804 231 

3 109 980 

- 

60914 211 

PertormarKe bonus 

710 363 

608 737 

(608 7371 

710 363 


58 514 594 

3718 717 

(608 737) 

61 624 574 
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UTHUNGULU DISTRICT MUNICIPALITY 

COMSOIIOATED ANNUM FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 201C 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


Group 


Municipolity 

Figures in Rorrd 

2010 

2009 

2010 

2009 

17. Non-cunent and cunent provisions (conKnued) 





ReconciRotlon <4 non-cunent provisions • 2009 






Opersing Contributions to Expeisdrture 



balance 

provisions 

incurred 


Recksmation of refuse toodfi site 

49 419 558 

8 384 673 

- 

57 804 231 

Perfonnar>ce bonus 

715 364 

553988 

(558 989 1 

710 363 


50 134 922 

8 938 661 

(558 989) 

58 514 594 

Non-current liobilities 

60 914211 

57 804 231 

60 914211 

57 804 231 

Cunent Sobiliiies 

710363 

710363 

710363 

710 363 


61 624 574 

58 514 594 

61 624 574 

56 514 594 

Porformcince bonuses ore paid offer the finonool yoor end in 

orreors os the assessrrrent of eligible employees hod r>ot taken pkx:e at 

reporting dote. 





In terms of icensing of the londlill refuse site, council will incur rehobilitolion costs of R 60 mBon to restore the old Empongeni ond Cell 1 rehise 

sites ol the end of their useful life, estimated to be in 201 1 . ^ovision has been mode of best estimote determined by the consulting engineers 

at a cost lor the curent solid waste (Cell 1 & Cell 2| and the old Eshpongenl Site. 




18. Service charges 





Sole ol water 

23 941 064 

22 489 702 

23 961 064 

22 489 702 

Solid woslo 

5 068155 

4 678 241 

5068 155 

4 678 241 

Seweroge orKj sonilotion charges 

3 297 144 

3 020 874 

3 297 144 

3020874 

Cemetery revenue 

41 1 774 

478 413 

411 774 

478413 

Service charges 

138 543 


138543 


Sole of electricity 

. 

2 799 500 


2 799 500 


32 876 680 

33 466 730 

32 876 680 

33 466 730 

19. Regional service council levies 





RSC levies * Remuneration 

. 

572 493 


572 493 

RSC Levies • Turnover 

. 

89 509 


89 509 


• 

662 002 

• 

662 002 

Regional council levies hos been discontinued as from the 30 of June 2006 ond the tinoKsotion of this function vyos compiefed in the 2006/2009 

tinonciol yeor. 





20. Government grants and subsidies 





Levy replacement gronl 

122 819 042 

107 313 857 

I228I9042 

107 313857 

Municipol Infrosiructure Grant 

106413655 

83 543 495 

106413855 

83 543 495 

Equitable shore 

93 709 725 

73 788014 

93 709 725 

73 788 014 

Deportment of Traditional or>d local Government Affors 

43 691 033 

24 025980 

43 691 033 

24 025 980 

uMhiathuze Municipofity 

21 065 412 

1 434 588 

21 065412 

1 434 588 

Deportment of Woter Affairs and Foreslry 

17 162242 

22 281 039 

17 162 242 

22 281 039 

Deportment of Co^oerallve GoverrKsnce and TrodHionoi Affairs 

938 843 

3 446 651 

938 843 

3 446 651 

Deportment of Public Worics 

884 349 

2 140120 

884 369 

2 140120 

National Treasury 

644 420 

536 915 

644 420 

536915 

Other grants - Foskor 

72 885 


72 885 


Prowociol Treosury 

63 636 

- 

63 636 

- 

Deportment of Sport & Recreotion 

24953 

3 375 340 

26 953 

3 375 340 

Deportment of Agriculture 

10 293 

• 

10 293 

- 


407 502 708 

321 885 999 

407 502 708 

321 885 999 

Levy Replacement Grant 





Regional counci lovios have boon discontinuod os from 30 June 2006. and Iho rxitionol fiscus has ollocalcd a 

levy roplocomont grant to tho 

districi municipalties. The levy replocenrvent yonf is an interim meosure to ensure the 

financkii stabikty of 

the district mur^ipalities while 

rsotionol government i$ currently defrwsg the overol fiscus streorm to locol governn^nt. 
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UTHUNGULU DISTRICT MUNICIPALITY 

COMSOllOATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20K 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS 



Group 

Municipolity 

Figures in Rorsd 

2010 2009 

2010 


20. Government grants and subtkfiei (continued) 
Municipal Infrostructure Grant 


Balonce al beginr>ir>g of yeof 

Current-year receipts 

Cortdilions met • tronslened to revenue 


44 950 778 
118683000 
[106 413856) 

57 219922 


38 592 272 
89 902000 
f83 543 494) 

44 950 778 


44 950 778 
118 683000 
(106 413856) 

57 219 922 


38 592 272 
89 902 000 
(83 543 494) 

44 950 778 


Conditions still to be met • renxm liabilities (see note 1 61 


This giont is used to comiruct water and sewcfoge infrastructure as port of the upgrodmg of informal sctllomont areas. No turxis have been 
withhold. 

Equitable share 

In terms of the Constitution, this gront is unconditionol ond is used lo subsidise the provision of basic services to the communffy. These subsidies 
includes 6 kitoiltre free bosic vroler to the entire district with the exception of K2 282. 

Deportment of Trodrtiorval and Local Government Affoirs 


Balonce al beginnirsg ol year 
Current-year receipts 
Conditions met - tronsferred to revenue 
Prior year allocation error 


55 682 436 
4500 OCX) 
(43 691 033) 


16 491 403 


20937 657 
53 800000 
(24 025 980) 
4 970 759 
55 682 436 


55 682 436 
4 500 000 
(43 691 033) 


20 937 657 
53800000 
(24 025 980) 
4 970759 
55 682 436 


16 491 403 


Conditions still to be met • remain liabilities (see rK>te 1 6| 


These grants are used: 

• to build capocity within the district In order to perform functions os per legisloture: 

- for disaster progrommes. fire Bghtir^ equipment, woter service delvery pionnir^. shored services unit and infrostructure. 
uMhlothuze Municipality 


Balonce al beginrvng ol year 

Current-yea receipts 

CorKjilions met « transferred to revenue 


21 065412 
(21 065 412) 


7 500 000 
15000000 
|l 434 588) 

21 065412 


21 065412 
(21 065 412) 


7 500 000 
15000 000 
(1 434 583) 

21065 412 


Conditions still to be rnet • retTKjin liabilities (see riote 1 6| 

The gronts received were used to build the 2010 sports stodKrm in the district. 
Deportment of Water Affairs and Forestry 


Balance al beginning ot yeoi 

16 945121 

20 2U459 

16945121 

20 214 459 

Cuvrent-yea receipis 

1 331 600 

1901 1 700 

1 331 600 

19 011 700 

Conditions met • tronsfened to revenue 

fI7 162 242) 

(22 281 039) 

(17 162 242) 

(22 281 039) 


1 114 479 

16 945 120 

1 114479 

16 945 120 


Corrditions still to be rnet • rerrsoin liabilities (see rx)te 1 6| 

These grants ore used tor: 

- walcf infiasiruclurc ond sonilolion projccls: 

• drought re6ef ar>d disoster relief programmes 


Department of Co-operottve Goverrrance and TraditiorK3l Aftairs 


Balonce of beginning of yea 

Curent-yea receipis 

Conditions met - tronslened to revenue 


429 829 1 19B87S 

735 000 2 677 605 

(938 643) 13 446 651) 

225 986 429 829 


429 829 1 198 875 

735000 2 677 605 

(938 843) (3 446 651) 

225 986 429 829 


Conditions still to be rnet • renxiin liabilities (see note 1 6) 


The department of cooperative goverrysnee and traditional offoirs grants ore used to build capocity witNn the dhtrict in ader to perform 
functions os per legislature. 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 201C 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS 



Group 

Munkipollty 

Figures in Rorxi 

2010 2009 

2010 


20. Government gronti ond subsidies (continued) 
Department of PuMc Works 


Balonce ot beginning ot year 

Cmronl-ycar receipts 

Conditions met • tronsterred to revenue 


829 342 2 969 4^1 

616 950 

(829 342) (2 140 119) 

616 950 029 342 


829 342 2 969 461 

616 950 

1829 342) (2 140 119) 

616 950 829 342 


Conditions still to be met > rerrKiin fcobiities (see note 16) 

This gront is used to construct water and veweroge intraslfucturo os port ot the upgrading ot informal sotllcmoni orcos. No ferKis have been 
withheld. 


Nottonol Treasury 


Bolonr.e ot beginning of yeor 

Current*year receipts 

Conditions met • transferred to revenue 


29 006 2 006 526 

750 000 (1 442 605) 

:644 4201 1536915) 

134 586 29 006 


29006 2 008526 

750000 (1442 605) 

(644 420) (536 915) 

134 586 29 006 


Conditions still to be met - remain iobSties (see note 16) 

Natiorsol Iroosury other gronts ore used for: 

• to promote and support reforms to municipal linanool mortagement and tlx; implomcntalion of the Municipol Finance Marxjgenx^nl Act 
(Act no. 56 of 2003). 

FOSKOR 


Current-year receipts 

90 000 

- 

90000 

- 

Conditions met • tronsterred to revenue 

(72 685] 

- 

(72 885] 

- 


17 115 

• 

17 115 

- 

Conditions still to bo mot . remain kibAtics (sco nolo 16) 

The grant received from Foskor is to partner with the districl muricipaity in the fight ogoinst HIV and Aids. 



Department of Provincial Treasury 

Balonco al beginning of yoar 

514 877 


514877 

• 

Current-year receipts 

577 000 

514 877 

577 000 

514 877 

Conditions met - ironsfened to revenue 

(63 636) 

- 

(63 636) 

- 


1 028 241 

514 877 

1 028 241 

514 877 

Conditions still to be met • rensain Kobitties (see note 16) 

The gront received trom the depoitmeni ot provincial treasury 

is unconditional ond is used for the uplifimeni ot the dtstrlcts communities 

through vorious programmes. 





Department of Sport !> Recreation 

Balonce at beginning ot year 

30 766 

7 376 86S 

30 766 

7 376 865 

Curronl-ycoi receipts 


1 000000 


1000000 

Corxjitions met - transferred to revenue 

[76 9S3) 

(3 375 340) 

(26 953) 

(3 375 340) 

Prior yeor allocation 

- 

(4 970 759) 

- 

(4 970 759) 


3813 

30 766 

3813 

30 766 


Conditions still to be met • rorr>ain lobiities (see rx)le 16) 

The grant received from the department of sport orsd recreotion ore used to contruct sporting infrastrvrcture in the cfstrict. This gront also 
included funding for the 2010 sports stoefium that has been constf\>cted by the municipality. The grant K spent in occordance with the 
approved business pkan No futsds hove been withheld 
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UTHUNGULU DISTRICT MUNICIPALITY 

COr4SOllDATED ANNUAL fINANCIAl STATEMENTS FOR THE YEAR ENDED 30 JUNE 20K 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


Figures in RorxJ 

Group 

2010 

2009 

Municipality 

2010 2009 

20. Government grants and subsidies (continued) 





Department of Transport 

Balonce at beginr^ng ol year 

313 7?0 


313 770 


Current-year receipts 

- 

313 770 

- 

313 770 


313 770 

313 770 

313 770 

3)3 770 

Conditions still to be met - rcrrKiin liabilities (see note 1 6| 

The deportn^ent of tronsport gront Is used for the developnrtenf of the pubtc transpoft pfan. 




Oepartnsent of Economic Affairs and Tourism 

Balonce at beginning ot year 

300 000 


300000 

. 

Current-year receipts 

- 

300 000 

- 

300 000 


300 000 

300 000 

300 000 

300 000 

Conditions still to be met - lemoin liabilities (see note 1 6| 

The grant received from the department ol economic affairs and tourism is for the development ond promotion of the dbfticls local economy 

and tourism. 





Department of Agriculture 

Current-year receipts 

200000 

. 

200000 


Corrditions met - transferred to revenue 

{\0 79 ?] 

- 

(10 29?) 

- 


18? 706 

- 

189 706 

■ 

Conditions still to be met * remoin liabilities (see rrote 1 6| 

The grant received from the deportment of ogriculture is for the development of q district o^iculturoi pion. 



21. Other income 

trscome from the uThur>gulu Rnondng Partrsership 

. 

. 

2590904 

3024511 

tiKome Irom the uthungulu House Development Trust 



3019299 

1 791 855 

Sundry income 

3 370 472 

1 261 S7B 

3 370 472 

1 261 578 

Shored services revenue 

1 007149 

2411 150 

1 007 149 

2411 150 

Irrsurorsce refund 

541 056 

250 017 

541 056 

250017 

Other income impoirmenl 

299 237 


299 237 

- 

Tender deposits 

235 595 

151 507 

235595 

151 507 

SETA refund 

198 965 

164 961 

198 965 

164 961 

Lease income 

71 535 

74 332 

71 535 

74 332 

Other irxiome • Mark-up 

1 427 

41 918 

1 427 

41 918 

Discount received 


2538 


2 538 

OoTKitions orrd sponsorship received 


2000 


2000 

Doootions received 


9914506 


9914 508 

Pubic contributions 


81 409 


81 409 

Salary reimbursen>ent - Pirns 


1 916 191 


1 916 191 

Sole of mops 


282 


262 

Shored service unil 


258 200 


258 200 


5 725 406 

13 530 591 

11 302 606 

18 316 957 

22. Irtteresl Received 





Interest revenue 

OutstorxJing debtors 

78047 

176501 

78 047 

176501 

External investnnents 

29 498 420 

39 182 387 

29 498 420 

39 182 387 


26 546 467 

36 358 868 

26 546 467 

36 358 8B8 

23. Employee reloled costs 

Employoo rototed costs • Satarics ond wages 

49 508 924 

41 637 728 

49 508 924 

41 637 728 

Employee reloled costs - Contribuliorts for UIF, pemions 

9210541 

7 711 332 

9210541 

7 711 332 

Travel and other allowances 

9 093 718 

5 193399 

9 093 718 

5 193 399 

Ovorlime and rciol payments 

4 517 937 

3316 491 

4 517 937 

3316491 

Housing bei>efits and oiiowances 

2 790979 

2 198 975 

2 790979 

2 198 975 

Post Retirement Obligotlon; Post-employment heo'th core berieftt 

593 428 

743095 

593 428 

743095 

Post Retirement Obligotion: long Service Award 


387 590 

- 

387 590 


72 685 524 

61 158 547 

72 665 524 

61 158 547 
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COf^SOliOATED Ah4NUAl FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20K 
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Group 

Municlpolity 

Figures in Ror>d 

20t0 2009 

2010 


23. Employee related costs (continued) 


Remuneration of Municipol Monoger 


Anr^uoi Remuneration 

800SI8 

738 702 

600518 

738 702 

Cor Alowance 

330300 

277 778 

330 800 

277 778 

Performar>ce Bonuses 

132020 

121 902 

132020 

121 902 

Contfibulionis to UIF 

1 542 

I 539 

1 542 

1 539 


1 264 880 

1 139 921 

1 264 880 

1 139 921 


Remuneration of Depvty Municipol Manager 


Annual Remuneration 

701 734 

668 067 

701 734 

668067 

Cor Alowance 

323323 

305 860 

323 323 

305 880 

Perloonance Bonuses 

124 439 

113 093 

124 439 

113093 

Contributions to UIF 

1 542 

1 539 

I 542 

1 539 


1 151 038 

1 086 579 

1 151 038 

1 068 579 

Remuneration of Executive Director Technical Services 

Annual Romunoralion 

718 564 

671 426 

718564 

671 426 

Cor Alowance 

179 018 

172 493 

179018 

172 493 

Pertonnance Bonuses 

116034 

107 141 

116034 

107 141 

Contributions to UIF 

1 542 

1 539 

1 542 

1 539 


1 015 158 

952 599 

1 015 158 

952 599 

Remuneration of Executive Director Corporate Services 

Annual Remunefolion 

769 755 

679 747 

769 755 

679 747 

Cor Alowance 

202 475 

193 660 

202 475 

193660 

Performarrce Bonuses 

117 426 

107 141 

117 426 

107 141 

Contributions to UIF 

1 542 

1 539 

1 542 

1 539 


1 091 198 

982 087 

1 091 198 

982 087 


Remuneration of CMef Financial Officer 

Annual Remuneration 

824 861 

769 615 

824 861 

769 615 

Car Alovironce 

93190 

86 287 

93190 

86 287 

Performarrce Bonuses 

118618 

109 712 

118818 

109 712 

Conlnbulions to UIF 

1 542 

1 539 

1 542 

1 539 


1 038 411 

967 153 

1 038411 

967 153 

24. Remuneration of councillors 

Executive Moyor 

429 861 

314 647 

429 861 

314 647 

Deputy Exoculivo Mayor 

435 274 

406 949 

435 274 

406 949 

Executive Committee 

1 226 740 

1 917 689 

1 226 740 

1 917 689 

Speoker 

466 443 

404 696 

466 443 

404 696 

Councillofs 

2 434 655 

1 581 395 

2 434 655 

1 581 395 

Councillors’ pension contribution 

422 240 

396 096 

422 240 

396 096 


5415213 

5 021 472 

5415213 

5 021 472 

ln>klnd benefits 





The Moyor. Deputy Mayor. Speaker and Executive Committee Members are full-time. Each is provided with an office and secretarial support 

at the cost of the Council which is included with 

Other expenditure in the StotemenI 

of Firsanckii Performorsce. To note 

the moyors 

remurserolion in 2009/2010 is poid bosed on the difference of a M tinre mayor orsd that of a port time cour^llor of uMlokci Munidpoiity. The 
municipality continued with the existing tease agreement for the first 6 months of the year and subsequently purchosed the said vehicle for 

Mayorol duties. 





25. Depreciation and amortisation 





Properly, plani and cquiprrtcnt 

23 026061 

17 644 908 

23028061 

17 644 908 

Intangible assets 

294 614 

332 813 

294 614 

332 813 


23 322 675 

17 977 721 

23 322 675 

17 977 721 
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UTHUNGULU DISTRICT MUNICIPAUTY 

CONSOLCATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 201C 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

Gfoup Mi>niclpallty 


Figures in Rand 

2010 

2009 

2010 

2009 

28. Finance costs 

Interest paid • lor>g term lobilties 

8063 313 

2865034 

9 243 940 

8 118 322 


27. Bulk pufChos«s 


Electricily 

9310436 

10 397 740 

9310436 

10 397 740 

Water 

9 046 826 

6 140253 

9 046 826 

6 140 253 


18 357 262 

16 537 993 

18 357 262 

16 537 993 


28. Gfonts and $ubild(«$ 


K2 282 UmhiQihuze Municipality 

2 175690 

1 319 418 

2 175 690 

1 319418 

IC7 284 UnNokaa Municipoiily 


512 506 

. 

512 506 

IC2 283 Ntan^banano Munidpoity 

1 300000 

- 

1 300 000 

- 


3 475 690 

1 831 924 

3 475 690 

1 831 924 

29. General expenses 

Adverlisemenis 

61 1 062 

686 994 

611 062 

686 994 

Chemicols 

1 350 171 

1 494 240 

1 350 171 

1 494 240 

External audit fees 

1 845 220 

1 348971 

1 845 220 

1 348971 

Fuel ond oil 

2 062 337 

2 148 817 

2 062 337 

2 148 817 

lOP opoiationol oxlcfnolly funood p(Oioct$ 

78 755 268 

47 265 475 

78 755 268 

47 265 475 

IDP operational internal futsded projects 

48 497 155 

58 472 336 

52 939 596 

58 472 336 

Insurance 

937 217 

2009 157 

937 217 

2009 157 

Landfil site recksmation 

3109 980 

8 384 673 

3 109 980 

8 384 673 

Other expenses 

9 848 970 

6 717 770 

9 848 970 

6 717 770 

Pubtcily 

1 146 871 

1 317 847 

1 146 871 

1 317 847 

Rent - Riant and vehicles 

2 980 468 

2 905 427 

2 980 468 

2 905 427 

Subsistence & trovelling 

914394 

1 344 877 

914 394 

1 344 877 

Telephone 

1 374 688 

1 365 586 

1 374 688 

1 365 586 


153 433 801 

135 462 170 

157 876 242 

135 462 170 

30. Cash gerteroted from operations 

Surplus 

83 842 616 

83851 158 

83 816 748 

83831 289 

Adjustments 

Depreciation ond amortisation 

23 322 675 

17 977 720 

23 322 675 

17 977 720 

Loss on sole ol pcoperiy. plonl and equipmeni 

978 902 

220850 

978 902 

220 850 

Fair value adjustments 


(447 054) 


(447 054) 

Movement in retkemenl benefits assets and KobSties 

(418 043) 

8809 229 

(418 043) 

8809 229 

Movement in provisions 

3 109 980 

8 379 672 

3109 980 

8 379 672 

Initial recognition of munidpal entities 

- 

- 


. 

Initial recognition of Post Retirement Obigofions 

- 

(6 062886) 

- 

(6 062866) 

Recognition of Long Service Awords 

• 

1919 959} 

- 

(919 959) 

Reversal of relenlion held 


543 060 

- 

543060 

Corrections of revenue recognition 

(121 610) 

(8 608) 

(121 610) 

[8 608) 

stole cheques teverjois 


1 064 698 

- 

1064 698 

Distrixrtion by pailnersNp 

(1 773) 




Changes in working capital: 

Inventories 

1 313941 

(6 630 802) 

1 313941 

(6 630 802) 

Other debtors 

(6 779 259) 

1 908870 

(6 779 259) 

1 908870 

Consumef Oebton 

(3895061) 

2 726 175 

(3895 061) 

2 726 175 

Current portion of long-term receivables 

- 

185029 

- 

185029 

Trode ond other payables from exchange tronsaclions 

25 126 251 

(5 796 015) 

25 135 312 

(5 796 015) 

VAT 

21 620 416 

(8 048 485) 

21 620 416 

(8 048 485) 

Unspent conditiorsqi grants and receipts 

(63 330 550) 

40 185 236 

(63 330 550) 

40 185 236 

Comumor deposits 

478 147 

1 342 884 

478 14/ 

I 342 884 


85 246 632 

139 260 772 

85 231 598 

139 260 903 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSCM.IOATED AMNUAl HNAMCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20IC 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

Grovp Municipoitty 


Figures in Ror>d 

2010 

2009 

2010 

2009 

31. Commitmenis 





Aufhorfsed copJfof experrdifure 





Approved orrd contracted for 
infroslructure 

- Other property, plant ond equipment 

62 228466 

146 116 138 

29 862 809 

82 228 456 

146 115 138 
29 86? 809 


82 228 456 

175 977 947 

82 228454 

175 977 947 

Approved but not yef contracted for 
• Infrastructure 

, 

4 367 494 


4 367 494 

TMs cxpendHuro wiH be financed from: 

- Government grants 

• Own Resources 

• Bonowirtgs 

76 S6S18I 

5 663275 

136 205 567 

17 861 492 

26 278 382 

76 565181 

5 663 275 

136 205 567 
17 861 492 
26 278 382 


82 228 456 

180 345 441 

82 228 456 

180 345 441 


Tho outsloncJing commitnnonls roiato lo capital proiocis ond other assets that hovo boon committed by order, by the Sid A<4iudication 
Comrrtihee ond Executive Commitleo prior lo 30 June 2010. The imojorily of the capitol promts include water infrastructure. The following two 
targe capital infrastructure projects amorsgst others have been completed in the 2009/2010 financial year, rsomety Mangosuthu SutheteTi 
House and the bulk infrastructure for Greater Mthonjaneni. 

32. Conlingerscies 

Future legof fees 


1. Ex-employee 1 - legol action pending 

400 000 

200 000 

600 000 

200000 

2. Controctor 1 • legal nxstter pendirsg 

140 000 

100000 

140000 

100000 

3. Consulting Engineers 2 - legal rrsotter pending 

140 000 

30 000 

140000 

30000 

4. Contractor • legal matter pending 

100000 

- 

100 000 

- 

5. Scfvico piovidof ■ legal action oonOtng 

40 000 

• 

40 000 

• 

6. Ex-employee 2 - legal oclion pending 

30 000 

- 

30 000 

- 


1 050000 

330000 

1 050000 

330000 


32. ConlirsgerKles (continued) 

1 . The municipoSty hos legol oclion ogoinst an ex-employee that mode on Megot investment. The motter is being dedt with by the high court. 

2. This is o contractor's Kabifily cldm by the municipolty ogoinst a contractor for non performorsce ond is o high court claim. 

3. This motter refers to a dispute vrilh o corssutting engir>eertr>g firm ond relates to the consultont increasing the scope of work of a project 
without obtaining prior approval from the munidpolity. The matter is a high court cloim. 

4. The municipoiity hos legol oclion ogoinst a coniroctor for rton performance end rekjles to the claim referred to in point 3 obove. The matter 
is with the high court. 

5. This b o high court cloim thol has been lodged against o service provider. 

6. This b o ksbour court matter ofKl is cuaonliy under review and is onticipatod to bo firtaiscd in October 2010. 

33. Related parties 
Reiafionsh/ps 

Municipol entities The uThur>gutu Rnonctrsg Portrsership 

uThungulu House Development Trust 

Retoted Party Balances 
Investment in murriclpal entitles 


The uThursgutu Finoncirsg Partrsership 

18 499 551 

16114 135 

uThungulu House Developmenl Trust 

4 341 510 

6 704 451 

Income received from related parties 

Tho uThursgulu Finoncirsg Partnership 

2 560904 

1 741 855 

uThungulu House Developmenl Trust 

3016296 

3024511 

Balances outstanding from related porties 

The uThunguAi FInoncirrg Portrsership 

23 495 555 

22 334 928 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 201C 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


Gfoup Munkipolity 

Figures In Rond 2010 2009 2010 2009 


33. Related parties (continued) 

% interest in municipal entities 
The uThunguiu Fiocncing Partnership 
oThungulu House OevolopmonI Trust 

Reloted podtes trorrsoctions 
Sub-lease poymenti 

The uThursguhj Finoncing Partr>ership 4 341 63^ 3 806 543 

The uThuogulu FirKincing Portnership is a partnership between uThunguiu District Municipolity, NIB98I0 trust and Nedcor. uThursgulu District 
Munidpolity os ot 30 Apri 2008 holds 99% ond Nedcor ond NIB9810 holds the balonce of 1%. The uThunguiu Finoncing Portrsership wos formed 
to focllitote the purchose of uThunguiu House in order to provide offices for uThunguiu District Munrciportty. In order to flrKance the purchose of 
uThunguiu House, the porlnership entered Into a loon agreement with Nedcor. in terms ot the sub-leose agreement. uThunguiu District 
Municipolity is obliged to rrsake bl-onnuol sub poyments to the portnership to reimburse uThursgulu Finondrsg Portnership for loon repoyments 
mode to Nedcor. The loan rs payable over 20 year period (starting in 1 998 ar>d endirsg in 201 7J. 


uThunguiu House Developrnent Irusl lease immovoble property to Ihe uThunguiu FinarK:ing Parfrsership. in terms of a financirsg leose. The 
origirsal leose period expires on the 31 October 2017. 

Both of the above mentiorved entities ore incorporoled in South Africa. 

34. Going concern 

We drow ottention to the fact that ol 30 June 2010. Ihe municipality had occumutoled surplus of R 580 935 741 ai>d that the municipalty's total 
assets exceed its tola) iabtiilies by R 580 935 741 . 

fho onnual ImorKrial statomonts havo boon prcporod on the basis of accounting polKTios applicable to o going concern. Ilib basis prosumos 
that funds will be ovoilobie to finance future operations arKt that the rcaRsotion of ossels and settlement of Kobilities. contingent obligations 
and commitments wi occur in the ordinary course ol business, dependant on the receiving of equitoble 
shore. 

35. Events after reporting dote 

At the dote of submission of the annual lirsandoi statements there were r>o known events. 

35. AdcfitiorKil disclosure In terms of the Municipal FinorKe Management Act 
Confnbufions fo organised focof government 


Current yeor membersNp fee 

548 786 

386 580 

548 786 

386 580 

Amount poid - current year 

|5.« 784; 

(384 580) 

1548 784) 

(384S&:i 


- 

- 

- 

- 

Auctif fees 





Opening bolance 

- 

22 547 

- 

22 547 

Current yeor subscription f tee 

1 845 219 

1 316317 

1 845 219 

1 3)6317 

Amount poid - current year 

(200472) 

(I 333 122) 

(200 472) 

(t 333 122) 

Amount poid • previous year 

(1 4.44 547) 

!5Zf2L _ 

(1 644 547) 

(S 742) 


FAYS and Ulf 


Current yeor subscription / tee 

Amount poid - current year 

10884912 
(10884 912) 

8 971006 
(8 971 006) 

10884 912 
(10884 912) 

8 971 006 
(8971 006) 

Pension and Medical Aid DeducHom 

Current yeor subscription / fee 

Amount poid - current year 

8 462 794 
(8 482 794) 

7 132 337 
(7 132 337) 

8 482 794 
(8 482 794) 

7 132 337 
(7 132 3371 


• 

• 

• 

• 

VAT 

VAT receivable 

4 349 704 

25 970120 

4 349 704 

25 970 120 


All VAT returns hove been submitted by the due date throughout the year. 


99 99 

100 too 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSdlOATED ANNUAL RNANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20IC 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


Grovp Municipality 

Ftguies in Rond 2010 2009 2010 2009 


37. Changes in Accounting policy 

The onnual financial statements have been prepcved in occordonce with the Slandords of General^ Recogniseci Accounting Proctice and 
the oggregate offect of the changes in accounting poficy of the onnual 5nancial statements for the yeor ended 30 June 2010 . due to more 
relevant ond relobte inlcrmolion having become avoiloble with regord to inventory that was previoust/ recognised at a notional omount, 
is os lolows: 


Accu/nukrfed Surplus os ol the 1st of July 2009 as previously reported * 490 SOI 712 

Acfustmcnl; Chongo in accounting policy ■ Grap 12 6 662036 

Inventory 497 063 747 


Movement In Inventory 

Previously reported as at 30 June 2009 3 1 64 966 

Acfustment 6 552035 

Re-staled inventory 9 717 001 


Movement In Net Surplus for the year 

Previously reported surplus os at 30 June 2009 77 279 255 

Other irKome • donations received 6 914 508 

Generol expenses • Operolional IDP inlernoiy funded (362 473} 

Re • stated surplus 63 831 290 


Movement In Stotemerrt of Firranciol Performance 

Previously reported other income as at 30 June 2009 1 1 402 449 

AcfustmenI 1o Other ir>come - donatiortt received 6 914 506 

18316967 


Previously reported general oxpemes os at 30 Juno 2009 1 35 099 697 

Ad|ustmenl to general expenses -operational IDP funded 362 473 

135 462 170 


36. UrKSuthorised. Fruitless 6 Wasteful and Irregular expenditure 

To the best of our knowlodgo rx> known irsciderKros of Iheso oxpenefituro was incurred during the year under review. 
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UTHUNGULU DISTRICT MUNICIPALITY 

CONSOLIDATED a*JNLIAL nNAf<iM STATEmE^/TS rO« T>1E TEAR DOCD X> JUNE 2010 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


Croup 

Figures In Rond 2010 


3V. Actvol oporoiiivg. copPol and coiMiow •xpondMuro voran budgotod oporoiwtg. copPoi ar>d cothPow OKpondrUno 


Oejcfiptcri 

2009/10 


R rtousc'idsof R 






Urvoutho 


Actual 
Outeom 
eos% 
of Final 
budget 

Actual 

Outeom 


Ofl9lr¥3l 

Eudget 

ludget 

Ad| 

Vbemen 

f 

Final 

ludget 

Actvol 

Outcome 

lised 

Cxpendtf 

ure 

Varlorvce 

e os % 
d 

Originol 

ludget 


1 

2 

3 

4 

5 

6 

7 

8 

9 











PiopcKV Rotes 

Service Charges 

30009 



M009 

32877 


(2868) 

110% 

110% 

irwesifTOftt Reverijo 

31 045 

14 7531 

. 

26 292 

26 546 

. 

(255) 

101% 

66% 

i-e-nHfj r*eognj»o ■ op^roiions' 

384 073 

(638481 

. 

321025 

282950 

. 

38075 

88% 

74% 

Qtr^ cmm Rovoouo 

62623 

62 180 


124 708 

6 784 


117919 

5% 

11% 

folol Revenue (excl cop lionfers and conMbvHom 

508450 

(6 4221 

• 

502028 

349 157 

. 

152 872 

70% 

69% 

coils 

84 107 

1 724 

(3S40) 

81 991 

72 686 


9306 

89% 

86% 

Rerxiocrot on o* Councilor 

8521 

(I 5001 

431 

7452 

5 415 

. 

2036 

73% 

64% 

Oect impoi^Ttenf 

1 537 


629 

2166 

3154 

- 

(987) 

146% 

205% 

Decreciot-on & Asset mpormem 

15316 

- 

• 

15318 

23 323 

- 

(6006) 

152% 

162% 

tinarvce Charges 

12421 

- 

IWI 

12013 

8083 

- 

3930 

67% 

65% 

V.u'eriois and bulk pmdxsies 

14052 

. 

3212 

17 264 

18 357 

. 

(1093) 

106% 

131% 

T<ondfifs ofKJ gronts 

2123 

• 

53 

2176 

3 476 

. 

(1 300) 

160% 

164% 

Other Expenditure 

292975 

3041 

1 719 

297 735 

255 374 

* 

4236) 

86% 

87% 

total £xp#r>diuie 

431054 

3265 

1 797 

436 116 

389 867 

- 

46 248 

89% 

90% 

Surphn / (Oefecit) 

77396 

i9 6S?| 

(1797) 

65913 

(40 7101 

. 

106 623 

-62% 

-53% 

T'onslers recognted • capital 

125671 

(6 5801 

(1 797) 

117 295 

124 553 


(7 258) 

106% 

99% 

Cortrtoutlons recognbed • copiQi orxi cortrtouied osseis 







- 



Surplus / (Ocficl) oiler capitol bonslen and contit>vtk>m 

203067 

(16 2661 

(1797) 

185 004 

83 843 

, 

101 162 

45% 

41% 

Share ol surplus f (deflot) of ossocioie 




- 

(24) 


26 



SurplM / (DeftcR lor the year) 

203067 

(16 2661 

(1 797) 

185004 

83817 

• 

101 188 

45% 

41% 











Coplol Expenditure 










Ircnsfers recognced • caplal 

Put> c contttxiNons & dor>olions 

125 671 

(13 4451 

- 

112 226 

124 553 

- 

(12327) 

111% 

99% 

tkyrowioq 

42393 

(4 0271 


38366 

20056 


18309 

52% 

47%. 

in’emoly generoted funds 

35003 

1 206 

(1 797) 

34 412 

6007 

. 

28 405 

17% 

17% 

total sources of copiol funds 

203067 

(16 2661 

(1 797) 

185004 

150 617 

• 

34 387 

$ 1 % 

74% 

Cosh nows 

Nel cash from ( used] operafirg 

115947 

3 265 

I 797 

121 009 

85 247 


35 762 

70% 

74% 

Met cash from (used] investing 

(I03IS9I 

(16 2661 

(1 797) 

(121 222) 

[152 7881 

. 

31 566 

126% 

148% 

Net cosn from (used! finonclopg 

2530 

0 

0 

2 530 

43 872 

• 

(41 342) 

1734% 

1734% 

Net (decrease) / increose in coih and cosh equlvalenls 

15318 

(13001) 

- 

2317 

(23 449) 

- 

25986 

-1022% 

19.56 

Cosh ond cosh equivoienis of the begirning of the yeor 

302003 



302003 

287 783 


14 720 

95% 

95%. 

Cosh ond cosh eputydenh of the end ol the year 

317321 

(13001) 

• 

304 320 

263 414 

- 

40 706 

87% 

83% 
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REPORT OF THE AUDIT COMMITTEE 

FOR THE YEAR ENDED 30 JUNE 2010 

PURPOSE 

The audit committee serves as an independent body which advises the municipal councii, the poiitical office bearers, the accounting officer and 
management staff of the municipaiity on matters reiating to: 

• Internai financial control and internal audits 

• Risk management 

• Accounting policies 

• Adequacy, reliability and accuracy of financial reporting and information 

• Effective governance 

• Compliance with the Municipal Finance Management Act No 56 of 2003, the annual Division of Revenue Act and any other applicable legisla- 
tion 

• Any issues referred to it by the municipality 

In addition, the committee must review the annual financial statements to provide council of the municipality with an authoritative and credible view 
of the financial position of the municipality, its efficiency and effectiveness and its overall level of compliance with applicable municipal legislation. 

We present our report for the year ended 30 June 2010. 

AUDIT COMMITTEE MEMBERS AND ATTENDANCE 

The Audit Committee has adopted appropriate formal terms of reference as its audit committee charter and consisted of three independent, suitably 
experienced and outside members as outlined below. 


COMPOSITION AND ATTENDANCE: 


Members Name 

Qualifications 

Designation 


Meeting Attendance 





10/09/09 

28/09/09 

04/03/10 

23/06/10 

F. J. Malherbe 

CA(SA) 

Chairperson 
(Retired March 2010) 

/ 

/ 

/ 

n/a 

H. Oosthuizen 

CA(SA) 

Acting Chair 

/ 

/ 

Apology 

received 

/ 

M. Nkopane 

MBL, BCOM,MAP 

Member 

/ 

/ 

Apology 

received 

/ 


The Municipal Manager, the Chief Financial Officer and the Executive Directors: Corporate Services, Technical Services and representatives from 
both external and internal auditors attend the committee meetings. 


AUDIT COMMITTEE RESPONSIBILITIES 

The committee has complied with its responsibilities arising from Section 166(2) b of the Municipal Finance Management Act No 56 of 2003. 

The committee also has complied, as far as possible; with its responsibilities set out in its Council approved terms of reference and has discharged 
all its responsibilities contained therein. 

EFFICIENCY AND EFFECTIVENESS OF INTERNAL CONTROLS 

The Municipality's system of controls is designed to provide cost effective assurance that assets are safeguarded and that liabilities and working 
capital are efficiently managed. In line with the Municipal Finance Management Act and the King II & III Report's on Corporate Governance require- 
ments, Internal Audit and the Auditor General's report provide the Audit Committee and management with assurance that the internal controls of 
the Municipality are appropriate and effective. This is achieved by means of a risk review process, testing of controls, as well as the identification 
of corrective actions and suggested enhancements to controls and processes. From the various reports of the Internal Auditors, the audit report 
on the Annual Financial Statements, and the management letter of the Auditor General, it was noted that no significant or material non compliance 
with prescribed policies and procedures have been reported. Accordingly, the Audit Committee can report that the system of internal controls for the 
period under review appears efficient and effective. 

The Committee has urged management to take corrective action to ensure that internal checking and control measures are as effective as possible 
so as to improve the internal control environment. 

REVIEW OF THE ANNUAL FINANCIAL STATEMENTS 

The Audit Committee has noted the unqualified opinion expressed by the Auditor-General in his report on the Annual Financial Statements and com- 
mends management on addressing the issues raised in the previous year. 
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Report of the Audit Committee for the Year Ended 30 June 2010 (continued) 

The Audit Committee has also: 

■ reviewed and discussed the audited Annual Financial Statements, to be included in the annual report, with the Auditor-General, management 
and the Accounting Officer; 

■ reviewed the Auditor-General’s management letter and management’s response thereto; 

■ reviewed changes in accounting policies and practices; 

■ reviewed significant adjustments resulting from the audit; and 

■ concluded that the going concern premise is appropriate in preparing the Annual Financial Statements. 

CONCLUSION 

The Audit Committee concurred with and accepted the Auditor-General’s conclusions on the Annual Financial Statements for the year ended 30 June 
2010 and recommended that the audited Annual Financial Statements be adopted by the Council of the Municipality. 

APPRECIATION 

On behalf of the Audit Committee, I would like to extend my sincere appreciation to my predecessor Mr. F. Malherbe, whom after many years of 
committed leadership as the chair has decided to enjoy the fruits of his industrious career and has retired to the Cape. In closing our thanks go to the 
Municipal manager and his team for their assistance and support during the financial year under review. 



FI. Oosthuizen 
Acting Chairperson 

December 2010 
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Chief Financial Officer: 

Candy Staniland 


Introduction 

The financial department aligns to the national key performance 
areas of Financial Viability and Management; and per the Integrated 
Development Plan, is linked to the “Leadership Excellence” strategic 
objective of the district municipality. Emanating from this strategy our 
Vision and Mission was adopted as follows. 

Our vision: 

“k Finance Department that demonstrates leadership excellence" 

The department’s mission statement:- 

• Develop and maintain sound financial management; 

• Excellent support services for both internal and external 
stakeholders; 

• Economical, effective and efficient service delivery ensuring value 
for money. 

The Department comprises of three operational sections, namely 

• Budget & Management accounts 

• Revenue 

• Expenditure, Supply Chain Management & Assets 

OVERVIEW 

1. Budget & Management accounts 

The Budget & Management section plays an important role in co- 
ordinating and preparing the multi-year budgets and thereafter 
continuous monthly monitoring and reporting to Council, Provincial and 
National Treasury. These financial controls and processes enable the 
district to promote the development and maintenance of sound financial 
management. 

To note that the 2008/09 Financial Statements are compliant with the 
Generally Recognised Accounting Practice statements (GRAP) as 
approved by the Minister in Gazette 300013 dated May 2008. 

The Accounting Service Board (ASB) during the 2008/09 financial year 
issued various circulars to assist municipalities with the implementation 
of the GRAP statements. In respect to directive 5 (assets transferred to 
the municipality) it allows for municipalities to recognise these assets in 
2008/09, thereafter allowing a further two years for the measurement 
and updating in the asset register. We have taken advantage of this 
directive and by 2010/11 all assets transferred will be included in the 
asset register. 
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2. Revenue 


With an active debtor database of over 20 000, the revenue section is tasked with ensuring that ali consumed services are biiied for timeously and 
payment thereof is received. 

To serve our customers more efficientiy fuiiy operationai sateilite offices are situated at Nkandia, Meimoth, Eshowe, Gingindiovu, Mtunzini and 
Kwambonambi. Their purpose is to provide convenient access to the residents of the entire District who wish to pay an account or make enquiries 
about Municipal services. 

Working together with the Technicai Department and community deveiopment officers, the revenue section piays a crucial role in ensuring that not 
oniy do we meet our strategic objectives of providing potabie water and safe sanitation to aii, but we aiso maintain iong term financiai sustainabiiity. 

Revenue statistics for 2009/10 


The totai revenue as reflected in the 2009/2010 Statement of Financiai Performance is R476 miiiion (2008/2009 R404 miliion); this comprises Nationai 
and Provinciai grants, trading and non trading revenue. 

Grants & subsidies 


Trading revenue in comparison to the totai revenue received over the years equates to 7% (2008/2009 8%). 


140 

000 

000 

120 

000 

000 

100 

000 

000 

80 

000 

000 

60 

000 

000 

40 

000 

000 

20 

000 

000 



■ Fin Yr 2010 

■ Fin Yr 2009 


















^<r 




.O' 








cR 




For the year under review Grants and sub- 
sidies increased by 26% in comparison to 
2009, being R322 million and R406 miiiion 
respectiveiy. This accounts for 85% of the 
totai revenue of the District, however this in- 
ciudes interest, amounting to R27 miiiion. 
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Solid Waste Sanitation Water 

■ Fin Yr 2010 gales 

■ Fin Yr 2009 


Electricity Agency Cemetry 
Fees Fees 


The trading services for 2009/10 totaied 
R32.9 million (2008/09: R 33,5 miiiion); this 
comprises cemetery revenue, agency fees, 
sewerage and sanitation charges, refuse re- 
movai and the saie of water. 

The Trading services revenue decreased by 
2% in comparison to 2009; this accounts for 
7% of the total revenue of the municipality. 
The increase was mainly in the water servic- 
es which was as a result of striving to roll out 
service delivery to all residents , where meter 
installations have been a priority, thereby as- 
sisting with the increasing of our debtor base, 
which leads to revenue enhancement. 
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Debtors 


2010 


2009 


A contentious issue attracting considerable publicity in the past year 
was the growing amount of debts owed to South African Municipalities 
and the negative repercussions thereof. Collection of municipal debts 
has always been a challenging task with consideration to the fact that 
80% of our residents are rural. Adding further challenges is the recent 
worldwide recession that has rendered many of our residents in a less 
favorable financial position. 

In an attempt to prevent our outstanding debts from spiraling out of con- 
trol we have firmly adhered to the credit control policy as approved by 
Council. We further implemented additional policies which are designed 
to alleviate some of the financial burdens of the poor and aged eg. 
Indigent and Incentive policies. 

In order to effectively promote Council’s policies and reach out to those 
that would directly benefit thereof; the department has embarked on a 
program to hold after-hours workshops within the various suburbs of the 
District. These workshops are to afford residents individual assistance 
with matters pertaining to arrears and the indigent and incentive poli- 
cies. 



The following table depicts the outstanding debt as at the 30th of June 
2010 per the trading service category. 



2010 

2009 

Debtors (Rm) 



Electricity 

0.0 

0.5 

Water / Sundries 

20,0 

16.0 

Sanitation 

3.7 

7 

Solid waste 

1.3 

1.0 

Sundry Debtors 

6.6 

0 

Consumer Debtors 

31.6 

24.5 


In 2009/2010, the Service debtors increased from R 24.5 million to R 
31.6 million due to: 

a. Sundry debtors, include co-funding contributions from various 
stakeholders towards joint and shared service projects. 

b. An increase in the number of water debtors 

The total provision for doubtful debts amounted to 54% of consumer 
debtors in 2010 (56.7% 2009). 



R 

% 

R 

% 

Current (0-30 days) 

7 

22.1 

6.6 

27.3 

31 - 60 Days 

3.5 

11.1 

2.1 

8.5 

61 - 90 Days 

1.3 

4.1 

1.2 

4.9 

91-120 Days 

1.2 

3.9 

.07 

.03 

121 Days and greater 

18.6 

58.8 

14.5 

59 

Total 

31.6 

100 

24.5 

100 


The statistics indicate the economic climate experienced by the Dis- 
trict Municipality whereby consumers are unable to meet their current 
obligations. This has necessitated Council to explore mechanisms to 
assist customers to settle their debts as well as to make services more 
affordable to the poor and aged. 

The combined application of the indigent, incentive and tariff policies 
together with a firm commitment to engage our consumers through 
regular one-on-one revenue workshops demonstrates our pledge to 
curb the increasing debts. 

Government Debts 

It is noted that in 2010 outstanding government debt constituted 26.7% 
of the total outstanding debtors (17.2% -2009). Assistance from the of- 
fice of the Premier as well as the MEC of Finance has been sought in 
this regard, and it is envisaged that with their interventions we would be 
able to curb the increasing government debts. 

Debtors age analysis: aging service debtors 

The total debtors’ age analysis records for water, sewerage, solid waste 
and electricity (Nkandia town), indicate that a considerable portion of 
trade debtors have outstanding balances greater than 121 days (R 
14.5million). 



2009 

2008 

R 

% 

R 

% 

Current (0 - 30 days) 

6.6 

27.3 

4.1 

21.3 

31 - 60 days 

2.1 

8.5 

2 

10.2 

61 - 90 days 

1.2 

4.9 

1.6 

8 

91 - 120 days 

.07 

0.3 

1.2 

6 

121 -365 days 

14.5 

59 

10.8 

54.5 

Total 

24.5 

100 

19.7 

100 


The statistics indicate the economic climate experienced by the District 
Municipality whereby consumers are unable to keep current obligations 
up to date. Council has taken cognizance of these hardships faced by 
our consumers and embraced an incentive strategy, approved in March 
2008 (UDMC: 619) in which an Incentive Scheme allows for our do- 
mestic consumers who have long outstanding debts to be eligible to 
participate in the scheme. 

The provisions of the said policy allow the council to write off 1/9 of 
the outstanding debt after each 4 consecutive month’s payments that 
are received on or before the due date in full. The write-off process will 
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continue until the debt is written off in full. Further full Municipal services 
shall be made available, and no penalties, interest or legal costs shall 
be levied to the customer. 

The development of the incentive policy aims at encouraging a culture 
of payment and going forward, this policy should greatly assist in reduc- 
ing the long outstanding debtors. 

In addition the indigent policy assists consumers who are unable to 
pay their accounts to come forward and register as an indigent. In the 
2007/08 financial year an additional stepped tariff was implemented for 
water consumed of 7- 10 kl, in order to assist consumers. 

Investments 

The approved investment policy regulates all investments placed during 
the year. The following schedule reflects the total investment portfolio of 
the Council for the year under review. 


Bank 

Maturity 

Amount 

ABSA 

2010/07/29 

10 000 000.00 

ABSA 

2010/09/15 

15 000 000.00 

ABSA 

2010/08/10 

10 000 000.00 

Nedbank 

2010/07/07 

25 000 000.00 

Nedbank 

CALL 

10 000 000.00 

Standard Bank 

2010/08/06 

25 000 000.00 

Standard Bank 

2010/09/07 

20 000 000.00 

Standard Bank 

2010/08/17 

10 000 000.00 

First National Bank 

2010/08/06 

25 000 000.00 

First National Bank 

2010/09/08 

25 000 000.00 

Investec 

2010/07/07 

15 000 000.00 

Investec 

2010/09/15 

10 000 000.00 

Investec 

2010/10/07 

20 000 000.00 

Investec 

2010/09/16 

10 000 000.00 

Investec 

2010/10/15 

10 000 000.00 



240 000 000.00 


The interest earned from the investment of Council funds has over the 
years been a notable contributor to total revenue. During the year under 
review the interest income has reduced primarily due to the decrease in 
lending rates offered by financial institutions. 

Credit rating 

Council has enlisted the services of Messrs Global Rating to analyse 
our financial records and to issue a credit rating which indicates the 
ability and willingness of a debt issuer (a borrower) to repay its obliga- 
tions in full and on time. (It is an opinion on credit worthiness). The 
opinion is expressed through rating symbols and each symbol has its 
own definition. 



2009 

2008 

2007 

Long Term 

A- 

A- 

A 

Short Term 

A1- 

A1- 

A1- 


Key: 

Long Term 

A High certainty of timely payment. Liquidity factors are excellent 
and are supported by good fundamental protection factors. Risk 
factors are very small. 

A- High credit quality. Protection factors are good, however, risk 
factors are more variable and greater during periods of economic 
stress. 

Short Term 

A1 High certainty of timely payment. Liquidity factors are excellent 
and are supported by good fundamental protection factors. Risk 
factors are minor. 

A1- High certainty of timely payment. Liquidity factors are strong and 
are supported by good fundamental protection factors. Risk fac- 
tors are very small. 

External loans 

The district municipality’s total loans taken amount to R97 million ac- 
counts for 15,6% (2008/2009 7%) of the total approved budget. 


Bank 

Capital Amount 

Redemption 

ABSA 

46 000 000.00 

2024/06/30 

INCA 

21 000 000.00 

2015/12/31 

INCA 

30 000 000.00 

2023/06/30 

Total 

97 000 000.00 



3. Supply Chain Management, Expenditure & Assets 


Supply Chain Management 

The fourth update of the Supply Chain Management Policy has been 
approved by Council on (UDMC: 1330) on 25 March 2010 and has 
since been implemented as such and in accordance with the Municipal 
Finance Management regulations. 

The most important challenge for the Supply Chain Management sec- 
tion is to maintain and adhere to all relevant policies and legislation and 
to streamline existing processes, thereby enhancing service delivery 
internally and to the community at large. 

During the 2009/2010 financial year there were a total of 57 tenders 
awarded. The awarding of these tenders have been made possible by 
the commitment of the members of the Bid Specifications, Bid Evalua- 
tion and Bid Adjudication committees, who meet on a regular basis to 
ensure the awarding of tenders occur as efficiently and as effectively as 
possible. Also to be mentioned are all the non-committee members who 
have shown their dedication to make this process a success. The total 
value of the top ten tenders awarded amounts to 
R 57 547 053.13. 

It must be noted that the above-mentioned amount excludes all rates- 
based tenders. 


r 
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The top ten tenders awarded for the year are as follows: - 


Date of 
Approval 

BAG No. 

Tender no. 

Description 

Tendered 

Amount 
(inci VAT) 

21 Sept 2009 

UDMBAC; 365 

UDM/MIG/02/2009 

Tender for Greater Mthon- 
janeni Water Supply Phase 
2A & 2B-Constructlon of 
Concrete Reservoirs and 
Elevated Tanks 

Juvansu Trading 
ccT/A Mazcon Civil & 
Building Contractors 

RIO 557 868.05 

14 May 2010 

UDMBAC:414 

UDM/04/2008 

Tender for the establish- 
ment of a database of 
Consultants to undertake 
Infrastructure Projects for 
the uThunguu District Mu- 
nicipality for the period end- 
ing 30 June 2010 (Phase 

2): Appointment of Civil 
Engineering Consultant for 
Greater Mthonjaneni SSA 2 

Siyenza 

14% of estimated 
project value of R 47 
857 947.00 at risk i.e. 

R 6 700 112.50 

14 May 2010 

UDMBAC: 414 

UDM/04/2008 

Tender for the establish- 
ment of a database of 
Consultants to undertake 
Infrastructure Projects for 
the uThunguu District Mu- 
nicipality for the period end- 
ing 30 June 2010 (Phase 

2): Appointment of Civil 
Engineering Consultant for 
Greater Mthonjaneni SSA 5 

Ilifa Projects 

14% of estimated 
project value of R 47 
078 511.00 at risk i.e. 
R6 590 991.50 

14 May 2010 

UDMBAC: 414 

UDM/04/2008 

Tender for the establish- 
ment of a database of 
Consultants to undertake 
Infrastructure Projects for 
the uThunguu District Mu- 
nicipality for the period end- 
ing 30 June 2010 (Phase 

2): Appointment of Civil 
Engineering Consultant for 
Middledrift SSA 5-Bulk 

BKS 

14% of estimated 
project value of R 39 
920 764.00 at risk i.e. 

R 5 588 906.90 

14 May 2010 

UDMBAC: 414 

UDM/04/2008 

Tender for the establish- 
ment of a database of 
Consultants to undertake 
Infrastructure Projects for 
the uThunguu District Mu- 
nicipality for the period end- 
ing 30 June 2010 (Phase 

2): Appointment of Civil 
Engineering Consultant for 
Middledrift SSA 5-Bulk 

Au recon 

14% of estimated 
project value of R 37 
178 470.00 at risk R 

5 204 985.80 

28 Jan 2010 

UDMBAC: 389 

UDM/MIG/1 3/2009 

Tender for the Construction 
of 2 New Pump Stations, a 
New Bulk Pipeline and Up- 
grade of a Water Treatment 
Facility at Ntingwe 

Umzinyathi Construc- 
tion 

R4 952 362.01 

14 May 2010 

UDMBAC: 414 

UDM/04/2008 

Tender Tender for the es- 
tablishment of a database 
of Consultants to undertake 
Infrastructure Projects 
for the uThunguu District 
Municipality for the period 

Eyethu Engineering 

14% of estimated 
project value of R 34 
951 334.00 at risk i.e. 
R4 893 318.67 
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Date of 
Approval 

BAG No. 

Tender no. 

Description 

Tendered 

Amount 
(inci VAT) 




ending 30 June 2010 
(Phase 2): Appointment of 
Civil Engineering Consul- 
tant for Kwahlokohloko SSA 
1-Bulk 



14 May 2010 

UDMBAC:414 

UDM/04/2008 

Tender for the Establish- 
ment of a Database of 
Consultants to Undertake 
Infrastructure Projects 
for the uThungulu District 
Municipality for the 
period ending 30 June 

2010 (Phase 2): Appoint- 
ment of Civil Engineering 
Consultant Middledrift SSA 

5- Reticulation 

Sivest SA 

14% of estimated 
project value of R 33 
753 299.00 at risk i.e. 
R4 725 461.80 

14 May 2010 

UDMBAC:413 

UDM/04/2008 

Tender for the Establish- 
ment of a Database of 
Consultants to Undertake 
Infrastructure Projects for 
the period ending 30 June 
2010 (Phase 2): Appoint- 
ment of Civil Engineering 
Consultant for Nkandla- 
Vutshini SSA-5 

ZAI 

14% of estimated 
project value of R30 
021 735.00 at risk i.e. 

R 4 203 042.902 

14 May 2010 

UDMBAC:414 

UDM/04/2008 

Tender for the Establish- 
ment of a Database of 
Conultants to Undertake 
Infrastructure Projects fro 
the uThungulu District Mu- 
nicipality for the period end- 
ing 30 June 2010 (Phase 

2): Appointment of Civil 
Engineering Consultants for 
Vutshini Phase 1 

Biggar Engineering 

14%estimated project 
value of R 29 500 
000.00 at risk i.e. 

R4 130 000.00 


Procurement / Expenditure 

The following is a summary of orders that have been placed during the 2009/2010 financial year. As can be seen, there is an increase on the previ- 
ous financial year, which is an indicator that service delivery is on the increase. 


Purchases 2009/2010 

Direct purchase orders processed 

Order count 

Total Value 09/10 

Previous Period 08/09 

Increase in value 

2326 

25 450 746.52 

21 275 307.62 

4 175 438.90 


Stock orders processed 

Order count 

Total Value 

Previous Period 

Difference 

124 

3 762 175.61 

2 067 502.12 

1 694 673.49 


Total purchase orders processed 

Order count 

Total Value 

Previous Period 

Difference 

2450 

29 212 922.13 

23 345 440.75 

5 867 481.38 
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Stores (Logistics) 

The following is a summary of stock holding and movements at all four stores under the control of uThungulu District Municipality, during the 
2009/2010 financial year. 


Store 2009/2010 

Opening Balance 

Closing Balance 

Movement 

Empangeni Store 

2114150.02 

2 663 889.45 

549 739.43 

Mthonjaneni Store 

101 719.80 

102 634.99 

915.19 

uMlalazi Store 

680411.76 

5 334 609.29 

4 654 197.53 

uThungulu Store 

82 103.34 

96 246.56 

14 143.22 


Stock Received 

2009/10 

2008/09 

Movement 

Empangeni 

4 043 405.47 

1 717 055.53 

2 326 349.94 

Mthonjaneni 

46 049.49 

49 101.49 

3 052.40 

uMlalazi 

391 266.88 

286 374.01 

104 892.37 

uThungulu 

101 171.53 

97 896.92 

3 274.61 


Database 

We undertook an upgrade to the accredited list of suppliers (Database) to make it more automated. This effort was initiated to eliminate human 
intervention when requesting quotations and was completed in October 2009. Testing commenced thereafter and the system was fully operational in 
February 2010. 

Council’s database is web-based and suppliers can apply online as well as manually. 

The current status of approved service providers on the database is as follows: 

158 -Consultants 

424 - Contractors 

143 -Co-operatives 

43 - Other 

49 - Professional Services 

614 -Suppliers 

2 - Voluntary Associations 


Payments 

The following is a short summary of payments to creditors that were made during the 2009/2010 financial year. As can be seen, there has been an 
increase over the previous financial year, which is an indicator that service delivery is on the increase. 


Payments 


Combined store orders payments 

Cheque count 

Total Value 09/10 

Previous Period 08/09 

Increase in value 

22 

3 226 269.13 

2 889 308.12 

336 967.01 


Direct purchase orders payments 

Cheque count 

Total Value 08/09 

Previous Period 07/08 

Increase in value 

1327 

22 .73 049.65 

17 992 955.24 

4 080 094.41 



Stock orders payments 

Cheque count 

Total Value 09/10 

Previous Period 08/09 

Increase in value 

87 

22 073 049.65 

17 992 955.24 

1 453 337.15 
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Other payments 

Cheque count 

Total Value 09/10 

Previous Period 08/09 

Increase in value 

4884 

325 670 164.55 

293 615486.16 

32 054 678.39 


Total purchase orders payments 

Cheque count 

Total Value 

Previous Period 

Increase in value 

6320 

354 200 797.96 

316 275 721.00 

37 925 076.96 



Assets 

High capacity municipaiities throughout South Africa were compeiled by iegisiation to comply with the GRAP 1 7 accounting standard by 30 June 2009. 
in order to ensure compiiance the Department embarked on a strategy which commenced into 2007 wherein ail assets were identified, assessed and 
recorded, which has cuiminated in a Fixed Asset Register that is fully compliant with GRAP Statements and directive 5 as issued by the Accounting 
Standards Board in March 2009. Furthermore, an Asset Care Centre has been established and through this initiative we are able to ensure that all 
our assets will be optimally used to ensure the highest service delivery. 

EXPRESSION OF APPRECIATION 

It is appropriate that a sincere note of appreciation is expressed to the staff members of the municipality, especially those in my department, who have 
provided ongoing support to me for the past financial year. A word of gratitude is extended to the Municipal Manager for his guidance and dedication 
to the municipality and the community, under whose leadership the district continues to grow into one of the most respected districts in the country. My 
gratitude is further extended to His Worship the Honourable Mayor, Aid S.B. Larkan, for his support and assistance during the 2010 financial year. 
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Executive Director Corporate Services: 

Krishen Moodley 



The Corporate Services Department is divided into four functions - 

• Management services 

• Administrative Services 

• Community services 

• Information Technology 

Management Services 

As a sub-directorate of the Corporate Services Department, the 
Management Services Section provides a comprehensive service to all 
of its employees in terms of the following: 

• Recruitment & Selection (Permanent, Contract & Temporary) 

• Manpower Planning & Budgeting 

• Employment Equity 

• Skills Development 

• Employee Benefits 

• Labour Relations 

• Occupational Health & Safety 

• Bursaries & Learnership Administration 

• Drafting of Policies & Procedures 

• Employee Assistance Programme 

• Induction 

Recruitment 

During the period 01 July 2009 to 30 June 2010, 37 new employees 
were recruited, 17 were promoted and 3 were laterally transferred by 
the municipality. 

The total staff complement (permanent & contract) as at 30 June 2010 
is 276 employees. The staff complement breakdown per department 
is as follows: 
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Department 

Staff Compliment 

Municipal Manager 

18 (Planning & MM) 

Corporate Services 

61 

Financial Services 

64 

Technical Services 

133 


The Employment Equity Committee held 4 meetings In 2009/10 financial year, as follows: 

• 13 July 2009 

• 23 September 2009 

• 19 April 2010 

• 19 July 2010 


The Employment Equity Report of the uThungulu District Municipality was successfully completed, approved and submitted to the Department of 
Labour (DOL) by 01 October 2009. 


uThungulu District Municipality Workforce Profile As At 30 June 2010 


Male 

Female 


Occupational Level 

African 

Coloured 

Indian 

White 

Male 

Total 

African 

Coloured 

Indian 

White 

Female 

Total 

% 

ofPDIs 

Top Management 

2 

0 

0 

1 

3 

0 

0 

1 

1 

2 

4 


40% 

0% 

0% 

20% 

60% 

0% 

0% 

20% 

20% 

40% 

80% 

Senior Management 

3 

0 

0 

1 

4 

1 

0 

1 

3 

5 

8 


33% 

0% 

0% 

11% 

44% 

11% 

0% 

11% 

33% 

56% 

89% 

Professionally qualified, 
experienced specialists 
and mid- management 

7 

0 

2 

2 

11 

6 

0 

3 

3 

12 

21 


30% 

0% 

9% 

9% 

48% 

26% 

0% 

13% 

13% 

52% 

91% 

Skilled technical, aca- 
demically qualified and jnr 
management 

24 

1 

1 

3 

29 

8 

0 

1 

1 

10 

36 


62% 

3% 

3% 


74% 

21% 

0% 

3% 

3% 

26% 


Semi-skilled and descre- 
tionary decision making 

29 

0 

1 

2 

32 

36 

4 

13 

10 

63 

93 


31% 

0 

1% 

2% 

34% 

38% 

4% 

14% 

11% 

66% 

98% 

Unskilled and defined 
decision making 

98 

0 

0 

0 

98 

19 

0 

0 

0 

19 

117 


84% 

0 

0% 

0% 

84% 

16% 

0% 

0% 

0% 

16% 

100% 

Total Permanent 

163 

1 

4 

9 

177 

70 

4 

19 

18 

111 

279 


57% 

1% 

1% 

3% 

61% 

24% 

1% 

7% 

6% 

38% 

97% 

Non-permanent employ- 
ees 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

Total 

163 

1 

4 

9 

177 

70 

4 

19 

18 

111 

279 


57% 

1% 

1% 

3% 

61% 

24% 

1% 

7% 

6% 

38% 

97% 


Total number of employees Includes those who are on a fixed-term contract. 

Please note: As per Department of Labour; 

Temporary employees are defined as workers who are employed to work for three consecutive months or less. 
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Skills Development 

During the period 01 July 2009 to 30 June 2010 financial year, skills development was afforded to the following occupational categories: 


Occupational Categories 

Number Of Employees Trained 

Councillors 

24 

Directors and Corporate Managers 

5 

Professionals 

14 

Technicians & Trade Workers 

31 

Community and Personal Service Workers 

5 

Clerical and Administrative Workers 

48 

Machine Operators and Drivers 

36 

Labourers 

37 

Total 

200 


The 2009/2010 Annual Training Report and the 2010/2011 Workplace Skills Plan was approved by the Training Committee at its meeting held on 
28 June 2010 and was successfully submitted to LGSETA by the deadline of 30 June 2010. Levy grants totalling an amount of R198 965.44 were 
received from LGSETA for the period 2009/2010. 

Adult Basic Education & Training (ABET) 

A tender was awarded to an external service provider for the provision of ABET for the period of two years ending on 30 June 2010. An amount 
of R220 000.00 was budgeted for ABET for this period. At the end of 2009/2010, the following number of learners per area participated in the 
programme: 


Richards Bay 

English Level 1 

English Level 2 

6 

6 


- Learners in Richards Bay wrote their exams in April 2010. Five (5) learners passed in English Level 1 . 


Mthunzini/Gingindlovu 

English Level 1 

English Level 2 

2 

6 


- Learners at Mthunzini/Gingindlovu wrote their exams in May 2010. Two (2) learners passed in English Level 1 . 


Eshowe 

IsiZulu Level 1 

English Level 1 

English Level 2 

3 

3 

7 


- Learners at Eshowe wrote their exams in May 2010. One learner passed English Level 1; 7 learners passed English Level 2; one learner passed 
English Level 3. 

- The Nkandia group wrote their exams in May 2010. One learner passed English Level 1 and one learner passed English Level 3. 


Occupational Categories 


NQF1 

NQF2 

NQF3 

NQF4 

NQF5 

NQF6 

Councilors 



2 

3 

9 

10 

9 

Directors & Corporate Managers 






2 

6 

Professionals 





4 

5 

10 

Technician & Trade Workers 

4 



1 

14 

6 

10 

Community & Personal Service 






3 

2 

Clerical & Administrative 




1 

38 

32 

12 
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Occupational Categories 

Below 

NQF1 

NQF1 

NQF2 

NQF3 

NQF4 

NQF5 

NQF6 

Machine Operators & Drivers 

31 

1 

2 


14 



Labourers 

33 


1 

4 

24 




Qualification Profile 2009/2010 

Total number of employees with an NQF Level 1 and below 

69 

Employees with and NQF Level 1 and below as a % of total employees 

22% 

Total number of employees with an NQF Level 2, 3 and 4 

117 

Employees with and NQF Level 2,3 and 4 as a % of total employees 

38% 

Total number of employees with an NQF Level 5 and above 

124 

Employees with and NQF Level 5 and above as a % of total employees 

40% 


Bursaries 


The following numbers of bursaries were awarded during 2009/2010. 


Bursary Type 

Number Awarded 

Qfficials 

15 existing bursary holders 

5 newly awarded in 2009/10 

Dependants 

6 existing bursary holders 

2 newly awarded in 2009/2010 

External Bursaries 

4 bursaries 

1 sponsorship 


By Gender 


Bursary Type 

Number Awarded 

Gender 

Qfficials 

18 

Female 


2 

Males 

Dependants 

7 

Females 


1 

Male 

External Bursaries 

1 

Female 


4 

Male 


By Race Group 


Bursary Type 

Number Awarded 

Race 

Qfficials 

5 

Indian 


12 

African 


2 

White 


1 

Coloured 

Dependants 

1 

Indian 


4 

African 


2 

White 


1 

Coloured 

External 

5 

African 


accommodation, textbooks and notes. 

External Bursaries 

National Diploma in Civil Engineering & Information Technology 
The Municipality has awarded 4 students with a 100% bursary 
towards their tuition, accommodation, textbooks and meal fees. Two 
of these students are studying towards their National Diploma in Civil 
Engineering and are required to carry out in-service training with the 
Municipality during the academic year. The students carried out their 
in-service training during the academic holidays from January - June 
2010. Two students were awarded a bursary to study National Diploma 
in Information Technology and subsequently completed their diplomas 
at the end of December 2009. The 2 graduates carried out further in- 
service training during the period 01 January to 30 June 2010. As of 01 
July 2010, the IT graduates will be absorbed into the organization into 
Junior IT Technician positions. 

Sponsorship 

The Municipality has sponsored 1 student with a 100% sponsorship to 
study BSc with Hydrology as a major (1st year). 

Learnership 

The Department of Local Government and Traditional Affairs in 
partnership with the LGSETA and the Association of Accounting 
Technicians (South Africa, AAT (SA) has delivered a brand new 
qualification that is called the Local Government Accounting Certificate 
Programme. The qualification is a financial qualification at NQF3 that 
is recognized by both LGSETA and FASSET (the Seta for Finance, 
Accounting, Management Consulting and Other Financial Services) 
and leads towards professional body membership of AAT (SA). The 
qualification is also internationally recognized and forms the first step in 
a pathway leading towards a financial management qualification. 
Currently uThungulu District Municipality has 10 Officials who are 
participating in this programme which commenced in August 2009 
and ends in September 2010. The Learnership is funded by Local 
Government Sector of Education & Training Authority (LGSETA). 

Occupational Health & Safety 


Dependants Bursaries < u uu j e x * i *■ 

1 . Health and Safety Inspections 

,, . . . , M j j X. . X The annual inspection ofwater plants was conducted in March 2010. 

The Municipality pays 70% towards the dependants tuition fees, ^ 
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Not guilty 


1 


The comprehensive progress report was addressed at the Health 
and Safety meeting held on the 10th of June 2010. Identified hazards 
and risks are being addressed. 

2. Incidents 

The following incidents were reported for the period 01 July 2009 to 
30 June 2010: 

• Injuries on duty referred to the doctor - 1 0 

• Minor injuries -3 

3. Health and Safety Meetings 

The Health and Safety Committee met quarterly on the following 
dates. 

• 18 September 2009 

• 11 December 2009 

• 11 March 2010 

• 10 June 2010 


2. SALGBC (Disputes): 6 matters were referred to the Bargaining 
Council. 

3. Grievances: 8 grievances were lodged with the Municipal 
Manager’s office. 

4. SAMWU Strike 

5. On 12 April 2010 SAMWU embarked on a nation-wide strike in 
relation to the Disciplinary Code, Job Evaluation & Wage Curve 
dispute. 

The uThungulu District Municipality had 100% attendance during 
the week-long strike that affected other Municipalities in the area. 
Gratitude should go to our employees for putting the interests 
of our communities first. This may be attributed to the ongoing 
vigilance in the conduct and management of labour relations 
within our Municipality. 


4. Occupational Medicals 

The occupational medicals for99 employees based at the water plants 
and cemetery were conducted on the 19th and 20th of November 
2009. Doctor’s recommendations are being implemented. The 
occupational medicals for 47 sewerage employees were conducted 
on the 9th and 10th of June 2010, results have been submitted to 
Supervisors and Head of Department in order to implement the 
Doctor’s recommendations. 

5. Employee Assistance Programme (EAP) 

ICAS conducted EAP briefings for new employees on the 9th of 
December 2009. EAP utilization reports are submitted quarterly and 
annually. The overall engagement rate was 17.9% during the period 
under review which compares to 19.9% during the previous year and 
8.1% across all ICAS clients. 

6. Substance Abuse 

Breath alcohol tests are conducted randomly in all water plants and 
results are submitted monthly to the OHS Officer. All Breathalyzers 
were calibrated on 11 March 2010. 7.1% of UDM employees were 
assisted by ICAS for addictive behavior. 

7. Health And Safety Training 

• 7 Employees were appointed as Health and Safety Reps and 
were trained in February 2010. 

• 6 First Aiders were trained in August and September 2009. 

• 80 Employees were trained on Basic Fire Fighting in September 
and October 2010 

• 24 Water plant employees were trained on the use of Brush 
cutters in October 2009 

• 55 Water plant employees were trained on the safe handling of 
chlorine in April 2010 

Industrial Relations 

Finalized Discipline & Grievance Report: 


July 2009 -June 2010 
1. Discipline 
Outcome: 

Dismissals - 5 

Withdrawn - 1 

Final written warnings - 2 

Appeal - re-instated - 2 

Resignation - 1 

Written Warnings - 3 


Employee Benefits: As At 30 June 2010 


Labour Turnover 


Category 

Number of Leavers 

African 

25 

Indian 

1 

Coloured 


White 

1 

PWD 



Gender 

Number of Leavers 

Male 

23 

Female 

4 


Age Group 

Number of Leavers 

Under 25 

1 

25-34 

5 

35-44 

10 

45-54 

5 

55 and over 

6 


Reasons for Leaving 

Number of Leavers 

Personal (Resignations) 

12 

Job Related (Dismissals) 

5 

III- Health 

3 

Retirement 

5 

Retrenchment 


Other (Death) 

2 


Each new employee is subjected to a Comprehensive Induction 
Programme in respect of an overview of the municipality, policies & 
procedures, health & safety, labour relations, employee wellness & 
employee benefits. 

Each new employee is provided with a pocket size induction manual 
which provides an overview of the Induction Programme as well as a 
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welcome basket. 

A new personnel records filing system Is in the process of being set 
up In accordance with the National Archives Act. A new filing cabinet 
system was supplied and Installed during the month of June 2010. 
This new system will make for a more effective and efficient personnel 
record filing system. 

Administrative Services 

The Constitution, 1996 provides that “everyone has a right to 
administrative action that is lawful, reasonable and procedurally fair”. 
This entitlement extends to municipal departments and must be eminent 
in their administrative practices. 

To give effect to this provision, the uThungulu District Municipality 
through its Administrative Services Section has the following core 
functional areas: 

Records Management and Registry Section: 

This section is responsible for the process of ensuring the proper 
creation, maintenance, use and disposal of records to achieve efficient, 
transparent and accountable governance. This Section’s actions are 
bound by the statutory and regulatory framework in which sound records 
management practice is found i.e. The National Archives and Records 
Service of South Africa Act (Act No 43 of 1996 as amended) and The 
Promotion of Access to Information Act (Act No. of 2000). Furthermore 
the Records Management Policy has been approved by Council to 
ensure that this Council promotes transparency, accountability and 
effective governance by empowering and educating the officials to 
understand and exercise their rights. Council makes use of E-Docs 
for its electronic record management and makes use of Metro file for 
off site record keeping. An Access to Information Manual is updated 
and submitted to relevant government departments annually to facilitate 
access to information. The Records Room and Library was recently 
revamped, making Council compliant in terms of the Act and the Audit 
queries received. The Section will liaise with National Treasury in terms 
if disposals that need to be done. 

Secretariat Services 

The Admin Section is responsible for managing the provision of 
secretariat support to the committees within the municipality. It arranges 
all meetings including logistical requirements, drafting of agendas and 
minutes of meetings. The quality control of all documents, agendas 
and minutes that are distributed to the committee members is part 
of the responsibilities of the Section Head. It also keeps track of the 
decisions taken at committees. It is again tasked to ensure that all 
meetings take place according to the agreed programme and according 
to the Terms of Reference of respective committees. The Committee 
Section has serviced approximately 170 statutory meetings during the 
financial year. 

Fleet 

The Council through its Pool Motor Vehicle Policy and Procedures 
controls the utilization and gives guidance to officials and councillors 
on vehicle utilisation. It controls the day to day management of the 
municipal fleet. The pool vehicles may only be used by licensed 
employees who are not on the subsidised scheme, to perform their 
duties. Through the monthly reporting to Management and quarterly 
to the Performance Panel, Council prevents unnecessary costs from 


occurring. Currently the policy on Upper Limits of Remuneration for 
Councillors, touching specifically on travel allowances and out of pocket 
expenses is being reviewed due to the policy having some grey areas. 

Maintenance Control Section 

The maintenance of the building is co-ordinated by the Auxiliary Officer 
in conjunction with the Building Inspector. The building renovations 
were completed and handed over to uThungulu. The new name of the 
building is Mangosuthu Buthelezi House. 

Communication Services 

All Council’s external and internal communication flow is controlled by 
Admin Services which reports bi-annually on statistics. Through the 
MAN3000 the Municipality is able to monitor the flow of calls and control 
excessive use of Municipality’s budget and time by making employees 
pay for all personal calls. Users are also monitored via the Top 10 
Telephone Users Report that is submitted monthly to Management. All 
mail received is scanned into the electronic system for record purposes 
and routed to the intended recipients for action. Communication is 
expeditious and effective. 

Councillor Support 

To ensure that every councillor participates meaningfully in meetings 
of Council, Councillors are provided with continuous support from the 
Administrative Section. The Municipality through the Admin Section 
ensures that its Standing Rules of Order are in line with the legislation 
and drafted in such a way that all Councillors can understand them to 
exercise their democratic right to participate in Council and Committee 
meetings. As applicable to all By-laws Council’s Standing Rules of 
Order has been revised, approved by Council and sent to all relevant 
Government Departments for publication. 

Physical Security 

Admin Section has been assigned with the responsibility of 
implementing and managing physical security within Council. This 
covers physical security measures for the safeguarding of the premises, 
people, equipment and assets. With the completion of the building, 
the installation of surveillance cameras have been commissioned to 
enforce and improve the security measures within the premises. The 
building has been revamped to allow one point of access to the building 
via the main entrance as opposed to the previous multi-point access. 

Community Services 

The Community Services Directorate has as its mandate the 
responsibility of driving those municipal programmes that are essential 
for the social development and well-being of communities within the 
District. The key services delivered through this Directorate are: 

• Municipal Health Services 

• Disaster Management and Fire-Fighting Services 

• Regional Cemetery Facilities 

• Sport and Recreation 

• Programmes for the marginalized 
Gender Equality 

Disability Programme 
HIV/AIDS Programme 
Senior Citizens 
Children’s Rights 
Youth Development 
Municipal Health Services 
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The core function of the Municipal Health Services Division is to render 
the following services: 

• Food safety and hygiene monitoring; 

• Waste management and general hygiene monitoring; 

• Premises health surveillance; 

• Environmental pollution monitoring; 

• Vector control; 

• Health education 

Food safety and hygiene monitoring, as well as waste management 
are regarded as very important. If not monitored and kept under 
strict control, it could lead to outbreaks of various diseases within the 
communities. Food premises inspections are carried out to ensure that 
community members are not sold foodstuffs that are no longer fit for 
human consumption. 

Environmental Health Practitioners (EHPs) have to conduct Health 
Surveillance of Premises of various categories to ensure that such 
premises function under optimal health conditions. It is during these 
inspections that discrepancies are identified and the EHPs then have 
to institute corrective measures. In the case of premises that are 
maintained in a manner that is adverse to good health, the Inhabitants 
are given advice (on-the-spot health education) as to how they can 
maintain their premises in a manner that is conducive to good health. 
Prevention of diseases before they occur is very crucial for human 
wellbeing. Hence, health education was conducted to raise awareness 
on communicable diseases and how to prevent them from spreading. 
Health education is definitely preemptive and is crucial in the war 
against diseases. 

Health education was given on the following diseases: 

• Measles: 

Health and hygiene education was conduoted at various primary 
schools. Approximately 1000 learners were educated on health 
issues related to measles. Posters and pamphlets were also 
distributed. 

• Rabies: 

Health and hygiene education, focusing mainly on rabies, 
was conducted at Siyavuna and Bedlane Primary Schools in 
Mthonjaneni. A total of 867 learners were educated on the spread 
and prevention of rabies. 


• Bilharzias: 

Due to the increased number of reported cases of 
bilharzias in the Ndundulu area of Mthonjaneni, 
health and hygiene education was conducted at 
Ndundulu and Gcongco Primary Schools. The 
schools have a total enrolment of 485 and 543 
learners respectively. The Bilharzias health and 
hygiene education was also conducted on 04 
February 2010 at Mbongolwane, at KwaSokhulu 
on 09 of February 2010 and at Yanguye on the 02 
March 2010. 

Other health awareness and promotion events 
conducted include the following: 

• uMlalazi and Nkandia Cleanest School and Best 
SNP Kitchen Competition awards ceremony 
Competitions to encourage school cleanliness were 
conducted in the uMlalazi and Nkandia municipal 
areas. The uMlalazi competition was held In 
September 2009, whereas in Nkandia it was held 
on 17 March 2010. Medals, trophies and shields 

were awarded to the winning schools. Disinfectants, hand-washing 
liquids, air fresheners, window-cleaners, mops and certificates of 
acknowledgement were also given as incentives. 

The winning schools were as follows: 
uMlalazi's Cleanest School 

1st position - Thembalesizwe CP School of Mbongolwane; 

2nd position - Silambo CP School, also of Mbongolwane, 

3rd position - Ncemaneni CP School from Shakaland. 

Nkandla’s Cleanest School 

1st position - Sithandiwe Special School; 

2nd position - Sibahlengemvelo Primary School; 

3rd position - Mfongosi Primary School. 

Nkandla’s Best School Nutrition Programme Kitchen: 

Winners - Sithandiwe Special School; 

First runner-up - Nqundu Primary School 
Second runner-up - Mfongosi Primary School. 

Workshop on waste management 

The above workshop was conducted for the benefit of Officials 
within the Nkandia municipality whose duties have a bearing on 
environmental health, particularly environmental hygiene/waste 
management and local economic development. 

National Water Week 201 0 - presentation on waterborne diseases 
The above formed part of the programme for the commemoration 
of the National Water Week 201 0. A presentation was made on a 
number of waterborne diseases, the focus being on their causes, 
signs and symptoms and prevention. 

Town Clean up Campaigns 

Town Clean-up Campaigns were conducted in the Central 
Business Districts of Nkandia and Melmoth Towns. The purpose 
of the Events was to revitalize and reinforce existing acceptable 
health practices amongst different Sectors in a community in 
order to maintain a healthy and sustainable way of life. 
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Disaster Management and Fire Fighting 
Services 

During the year under review, a number 
of disaster incidents were attended to by 
uThungulu Disaster Management Centre. 
Runaway fires continue to be a major 
probiem for the rural communities within 
uThungulu. The services of a company 
known as Rurai Metro continued to be used 
to manage and operate emergency services 
including Fire Fighting and the 24 hour 
Emergency Call Centre. 



Ntambanana: Mawanda, Mabhensa, Oveceni, Qomintaba, Upper- 
Nseleni, Obizo, eZulwini, Nsimbakazi, DIomodlomo. 


Regional Cemetery 

Although during the year under review (09/19) the Regional Cemetery 
continued to be managed and operated by uMhIathuze Municipality 
on behalf of uThungulu, a Section 78 Assessment was conducted to 
determine the most cost effective way of operating the cemetery. The 
Study revealed that uThungulu would have to operate the cemetery in- 
house. The recommendations emanating from the assessment will be 
effected during the 10/11 financial year. 


Social and Community Development 

The Community Services Directorate, with limited resources at its 
disposal, has continued to strive towards addressing the issues 
affecting the marginalized communities and groups within the district. 
In its drive towards improving the quality of life for the marginalized, the 
Directorate has in some cases been fortunate to get financial support 
from the Corporate Sector. Such financial support has always enabled 
the Directorate to make further in roads against the marginalization of 
the vulnerable groups. 


Fire Awareness and Fire Prevention Training 

As part of prevention, mitigation and risk reduction the unit went out 
to three municipalities to conduct fire prevention awareness namely 
Ntambanana, Mthonjaneni and Nkandia municipalities. 

The aim was to educate, train communities on fire breaks and inform 
the community on Fire and Disaster Management. 

The areas that received the fire awareness training were the areas that 
are deemed as hot spots. They are as follows: 

Nkandia: Thaleni, eMandaba, eMangidini, eMabhuqwini, Qhudeni, 

Mahlayizeni, DIabe. 

Mthonjaneni: eNtembeni, KwaYanguye, Fllabathini, KwaMagwaza, 
eKuthuleni, Ndundulu. Thubalethu and Mfanile 


Disaster Incidents 


One major fire incident took place on 10 
May 2010, in the KwaYanguye area of 
Mthonjaneni Municipality. Eighteen families 
were seriously affected. There were two injuries and one fatality. The 
uThungulu Disaster Management Centre distributed relief materials in 
the form food parcels. The uMthonjaneni Municipality made available 
blankets and tents to the affected families. The resources of uThungulu 
and Mthonjaneni Municipalities were augmented by donations of 
blankets, food parcels, and items of clothing collected by the Department 
of Social Development, the SAPS, the Red Cross, business community, 
church organizations and other groups of civil society. 
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Gender Equality Programme 

Women’s Day Celebration 

The Community Services Directorate co-ordinated a Women’s Day 
Celebration during the Financial Year 09/10. The celebration was 
held on 26 August 2009 where all six Local Municipalities were well 
represented. Motivational speakers addressed women on the following 
topics: 


Topic 

Organisation 

Speaker 

Challenges faced 
by Widowed women 
and women living 
with disabled 
children 

Widowed women 
of South Africa 
KwaZulu Natal 
(WWCSA) 

Mrs K. DIamini 
(President and 
Founder of 

WWCSA) 

Entrepreneurship 
and business man- 
agement matters 

Bambanani Micro 
Business Network 
(NGC) 

Mrs. V. Bhengu 
(Coordinator) 

Cervical & Breast 

cancer 

CANSA 

Mrs. M. 

Dlamini(Coordinator) 

HIV/AIDS 

District Health 
uThungulu 

Mrs. P. Mbuyazi( 
HIV/AIDS (Trainer) 


16 Days of Activism: Information Sharing Session 

The District’s 16 Days of Activism information sharing session was held 
on 26 November 2009 at the Auditorium of uMhIathuze Municipality 
in Richards Bay. The targeted audience included Church Leaders 
of different Denominations, Traditional Leaders, Women, Men and 
Government Departments Representatives. Four critical topics were 
the focus of discussion, as follows: 

1. Customary and Religious Marriages & Gender Abuse and 
Violence 

2. Fluman Trafficking & Impact on Women and Children 

3. Women and Human Rights 

4. Domestic violence 

Networking Session for Widowed Persons 

The networking session for widowed persons was held on 18 March 
2010 in the uThungulu Council Chambers. The aim of the session was 
to encourage district widowed persons to come together and talk with 
one voice. During the deliberations the following was proposed as a 
way forward: 

• Widowed persons to form support groups such as widowed senior 
citizens and HIV/AIDS; 

• Widowed persons be encouraged to concentrate on Agriculture; 

• Widowed persons to market their craft products; 

• Widowed persons be assisted with housing; 

• District widowed persons to talk with one voice and learn to work 
as a team; 

• Local municipalities should form structures, forums so that a 
district widowed persons forum is established. 

Disability Programme 

During the financial year 2009/10 various activities were carried out to 
advance the course of people with disabilities. Amongst the activities 
are the following; 

• Disability Awareness Workshop 

A two day workshop for people with disabilities was held from 17 
-18 November 2009. One of the objectives of this workshop was 
to promote the understanding of disability issues. The way forward 
as agreed by participants is as follows; 



- Establishment of functional structures/forums at Local 
Municipalities and ward levels. 

- Establishment of Disabled support groups. 

- Involvement and empowerment of parents of children with 

disabilities (parental roles and responsibilities). 

- Lobbying for additional funding to be provided forthe programmes 

of people with disabilities. 

- Organise a workshop for the community and people looking after 

people with disabilities. 

- Organise a workshop targeting Mayors, Municipal Managers, 

Head of Departments (Decision makers) for them to 
understand issues affecting people with disabilities. 

• Sign Language Training 

Sign Language training was provided to people with disabilities 
and other groups of people who interact with people who have 
disabilities. The training was held to bridge the communication 
gap between the affected groups.The participants at this training 
were as follows: Councillors responsible for the Disability 
Programme; Disability Co-ordinators; Community Development 
Workers; Disability Forum Members; and deaf people. 



• International Day for People with Disabilities; 

People with Disabilities in the uThungulu District were given the 
opportunity to participate in the International Day for People with 
Disabilities which was held on the 3rd Cf December 2009 at 
KwaMsane under Mtubatuba Local Municipality. 

• Parliament for People with Disabilities 

uThungulu District Municipality transported the delegates to 
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attend the Parliament for People with Disabilities that was held 
at Maphumulo Municipality under llembe District Municipality on 
10-11 March 2010. People with Disabilities participated in the 
debates of the day and therefore contributed towards addressing 
the issues that affect them. 

• One Home, One Garden Campaign for Peopie with Disabilities 
Community Services Directorate co-ordinated and facilitated the 
attendance of One Home, One Garden Campaign for People with 
Disabilities held on 04 June 2010 in Pietermaritzburg. The aim of 
the summit was to induct people with disabilities on the Integrated 
Food Security Strategy. Disabled people were encouraged to 
grow their own food with the aim of eliminating hunger and food 
deprivation. 

HIV/AIDS Programme 

uThungulu District Municipality has continued to support the campaign 
directed at reducing and ultimately eliminating the impact of HIV and 
AIDS in the communities. To this end, amongst the projects that were 
undertaken during the year under review are the following: 

• Vegetable Seedlings to HIV Positive Support Groups and 
Community Care Centres 

Vegetable seedlings were distributed to support groups and 
community care centres to encourage the supply of nutritious food 
to those affected and infected with HIV and AIDS. 

• District HIV/AIDS Home Based Care Training 

The HIV/AIDS Home Based Care Training was provided 
to volunteers rendering home based care services to the 
communities. These were people who had not received the any 
HIV/AIDS related training before. 


place on 19 March 2010 which was the last day of the training. 
Their training entails that they be able to: 

- Educate other Peers on HIV/AIDS related matters at Community 
meetings. Schools, Churches, Homes and Youth gatherings, 

- Prepare HIV/AIDS presentation for families or social 
gatherings, 

- Establish of HIV/AIDS Support Groups, 

- Conduct HIV/AIDS Awareness Campaigns. 

Senior Citizens Programme 

• National Conference for Cider Persons 

The uThungulu District Municipality was invited by the Cffice 
of the Premier on the Rights of Cider Persons Directorate to 
send 4 Cider Persons to attend the National Conference for 
Cider Persons held from 06-08 Cctober 2009 in Bloemfontein. 
UThungulu's responsibility was to carry the responsibility for the 
payment of conference fee and to provide the delegates with the 
transport to the pick up point which was Durban. Accommodation, 
meals and transport from Durban was organized by the Cffice of 
the Premier. 

The conference goals were outlined as follows : 

- To give Cider Persons a platform to voice the challenges they 
are experiencing and to bring such challenges to the attention of 
government so that action can be taken to resolve longstanding 
issues. 

- To capacitate Cider Persons to manage health challenges so 
that they can live healthy and active lives. 

- To bring to the attention of Cider Persons, service providers and 
stakeholders that older persons are not excluded from being 
victims of HIV infection. 

- To amplify the role of Cider Persons as custodians of our cultural 
heritage and moral value systems. 


District World Aids Day Conference 

uThungulu District Municipality co-ordinated the uThungulu 
World Aids Conference that was held on the 1st of December 
2009 at the Eshowe FET College. This event was organized in 
collaboration with the Cffice of the Premier, HIV/AIDS Unit. The 
uThungulu World Aids Day Conference had two sessions, the 
first session was a Walk About at Ward 3. Ward 3 Mbongolwane 
was identified as the most deprived ward. The “Walk About” 
marked the launch of a Cne Home, Cne 
Garden Campaign as part of a Flagship 
Programme. The second session was a 
sit down programme that involved the 
delivery of speeches by various speakers 
on the issues around HIV/AIDS. 

Foskor Funding 

Foskor is one of the Corporates that have 
come forward to support the programmes 
of the marginalized. Foskor has made 
available funding that will assist the 
municipality to fight scourge of HIV/ 

AIDS. The funding of R90 000 - 00 made 
available during the financial year 09/10 
was specifically for the training of Peer 
Educators and installation of Condom 
Dispensers within the uThungulu area 
of jurisdiction. The training of the Peer 
Educators took place form 15-19 March 
2010. The certification ceremony took 


The three day Conference was full of educational and information 
sharing sessions. Discussions for Day 1 were about Human 
Rights; Day 2 - Healthy Ageing and Day 3 - Community 
Development. 

Launch of Senior Citizens Forum 

uThungulu Senior Citizen’s Forum was official launched 12 May 
2010. The Chairperson of the Forum is the retired Reverend 





1 1 i 
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P.G.S Ntombela of the Lutheran Church. 

The welcoming address was delivered by the Honourable Mayor 
of uThungulu, His Worship, Alderman Stan Larkan. It was a 
magnificent event, where His Worship the Mayor highlighted the 
contribution being continuously made by Senior Citizens towards 
building the country through educating the younger generation 
and sharing their skills and expertise with them. 

The Guest Speaker of the day was Dr A. MIondo. In his address, 
he pointed out that it is important that Senior Citizens be thankful 
to God for giving them a chance to be called grandparents. He 
warned the younger generation against abusing and taking 
advantage of the Senior Citizens, especially during “pension pay 
times”. 


- To formulate the Crime 
Prevention Strategy that will 
be informed by the needs of 
the communities (Youth) that 
will guide and regulate social 
crime prevention programs in 
the province. 

- To facilitate the integration 
of Youth crime prevention into 
government developmental 
plans. 

- To develop a strategy that will 
be easily incorporated by all 
government departments and 
all relevant stakeholders into 
the IDP plans. 

To create conceptual 
framework for youth crime 
prevention programmes. 


The workshop was attended 
by 112 youth members from 
across the district. As part of 
commemorating the Youth Day, 
a Youth Networking Session was 
held from 1st - 2nd June 2010. Presentations during the two day 
Workshop covered the following: 

-An Introduction to the World of Business and Industry; 

- Required Personal Qualities for Succeeding in Business; 

- Ten Simple Rules on How to Start Your Business ; 

- How to Design a Business Plan for A Small Business; 

- Steps and Forms for the Registration of a Legal Business in 
South Africa; 

- Sources of Funding for a Small Business and Expected 
Requirements; 

- Fundraising for Charity and Social Entrepreneurship. 

The Youth Working Session culminated with an election of a 
District Youth Commiittee. 


Children’s Rights 

Early Childhood Development sites were identified as one of the 
means for advancing children's rights. The selected ECD sites 
were requested to identify their priority needs on which uThungulu 
could assist. Most ECD sites requested for furniture which was 
then provided by uThungulu. 

Youth Development 

Limited funding is a major problem when it comes to Youth 
Programmes. Most of the uThungulu activities are therefore 
mainly to coordinate programmes that emanate from Province 
or from National level. One such event was the Integrated Youth 
Development Strategy Workshop held in January 2010. It was a 
two day workshop session, facilitated by Mr. C. Blose from the 
Blose and Blose Consultants. The purpose of the workshop 
was to enable the youth members from the local municipalities 
to contribute towards the National Integrated Youth Development 
Strategy. 

The objectives of the Integrated Youth Strategy Workshop were 
set out as follows: 

- To develop a strategy that will focus on integrated youth 
development (social, economic, psychological and educational 
youth development) as a representative measure towards crime 
prevention. 


Sport and Recreation 

The Kwanaloga Games remains the major Sports event in which 
uThungulu has participated over the years. During the year under 
review, these games were held in the uMgungundlovu District 
Municipality from 11-14 December 2009. The uThungulu District 
Municipality fielded teams in each of the 13 Sport codes of the 
competition. 

The Kwanaloga Games play an important role in the development 
of sport within the districts and the province. It should be noted 
that the Kwanaloga Games are played at three different stages, 
and therefore have a wide positive impact on the Youth in general. 
The different stages are as follows: 

- at Local Municipal level, where wards within that local 
municipality compete; 

- at District level, where Local Municipalities within that district 
compete; and 

- at Provincial level where District Municipalities and the 
eThekwini Metro compete. 

Through these games young talent is unearthed, nurtured, and 
given exposure as young athletes get a chance to represent 
their municipalities in 13 different sporting codes. 

The uThungulu District Municipality performed well in the Games. 
Out of the 10 Districts and one Metro, uThungulu was placed 3rd. 
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At the closing ceremony on 14 December 2009, it was confirmed 
that the uThungulu District Municipality would be the host for the 
games in 2010. 

Results of the games: 


Rugby Women 

Silver 

Swimming 

Silver 

Indigenous Games 

Gold 

Netball Men 

Gold 

Boxing 

Gold 

Rugby Men 

Silver 


Information Technology 

The Information Technology Section is growing in leaps and bounds as 
the organisational demands and staff numbers increase each year. In a 
bid to keep in touch with the resultant technological demands, we have 
implemented a number of IT initiatives in the last financial year. 

Among these initiatives is the installation of a secure data link 
connecting Ntambanana Municipality to uThungulu Shared services for 
financial systems. The link between the Disaster Recovery Centre and 
uThungulu main office has been upgraded. The District Municipality 
has also had its website revamped. Lastly, system security has been 


tightened making it more difficult for intruders to gain access to data 
and systems. 

The Shared Services concept is an exciting one and is highly 
recommended and supported by government. The Financial Shared 
Services system is shared between the District and local municipalities, 
namely; Nkandia, Umfolozi and Ntambanana. Due to logistical problems 
the Ntambanana municipality is not yet linked as a shared service. 
The Shared Services concept is aimed at reducing costs on systems, 
support and maintenance. It will also reduce the duplication of data. 
Whilst the system server resides at uThungulu District Municipality 
offices, the system is interconnected via a secure Telkom network which 
enables the participating municipalities to connect and share in the use 
of the system. 

As part of uThungulu's Disaster Recovery & Business Continuity Plan 
(DRP & BCP), the communication speed of the link between the DRP 
centre and uThungulu Richards Bay office was increased during the 
reporting year. The increase in speed will enable a more efficient 
backup of data between the two sites. The DRP Centre has been 
identified as an alternative working and recovery site in the event of 
a disaster. 

The municipality’s website was outdated, not user friendly and did not 
comply with the look and feel of a government website, but has been 
upgraded and given a new look during the past financial year. 

We have also enhanced system security by deploying several hardware 
and software mechanisms to secure Council’s data and systems. 
Firewalls have been enabled and hardened. In addition the required 
Internet content, antivirus and SPAM filters have been deployed. 


Code 


Position 
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strategic Focus 

One of the key pillars supporting the District's vision of improving the 
quality of life for its people is to build a strong skills and technology base. 
This is seen as a strategic intervention necessary to make the uThungulu 
District Municipality a globally competitive and smart District with good 
governance structures. It is clear then that Information Technology is 
seen not just as another support process to the business, but as an 
integrating, strategic enabler and a partner for all the District's objectives. 
But more than that, it is seen as a potential driver for innovation to the 
District's initiatives. This realization that IT and the business are two 
sides of the same coin is important because transforming the District 
requires an integrated approach, and Information Technology will play a 
crucial role in this transformation process. 

Furthermore, the District’s leadership recognises that even though 
there are pockets of technology excellence in specific service units, 
IT is not being effectively leveraged across the District as a whole. It 
has therefore become imperative that an overarching IT strategy be 
formulated that will not only assist the District in reaching its strategic 
goals, but also guide and therefore yield improved returns on future IT 
investments. 

The realisation of the IT vision: Laying the foundations 

Objective 1: Develop a District-wide IT architecture 

• Establish an enterprise-wide IT architecture supported by a 
customer-focused infrastructure that is based on openness, 
standards, and information sharing. This will achieve the 
following: 

• Decreased complexity 

• Increased reliability and flexibility 

• Lower operating and maintenance costs 

• Same or better quality services while freeing resources. 

• Sharing/re-use of IT solutions, thus leveraging IT investments 

• Alignment of IT and the business 

• Increased productivity and lower learning curve for users and 

developers, thus leveraging existing skills 

• Integration of disparate software, platforms and protocols into one 
comprehensive framework resulting in: 

Improved service delivery to citizens / customers by 
improving geographic-based information management 
Reduced manpower requirements due to the reduction of 
intricate networks of applications and interfaces 
Consistent updates of any data (citizens, employees, 
businesses, assets etc.) across multiple data sources 


Objective 2: Implement a robust IT governance structure 

Create a robust organizational structure and an ICT governance 

mechanism that has the flexibility and responsiveness necessary 

to prioritize and deliver an increased scale, range and complexity of 

requirements. 

Outcome: 

• Increased value from IT investments. 

• Alignment of departments, budget, and ICT projects/initiatives 
with the District’s goals and objectives. 

• Policy direction and coordination facilitate communication among 
District executives, IT staff, and business. 

• Technology is developed and deployed in an expeditious, 
manageable, and predictable manner. 

Objective 3: Have an integrated IT planning and budget process 
The IT planning process must be integrated into the budget process 
to provide a comprehensive planning and funding model which will 
prioritise District-wide projects to realize the District’s shared vision. A 
streamlined process will facilitate the efficient allocation of funds across 
the departments. This in turn will reduce the disparity of technological 
capability between business units, and ensure the coordinated. District- 
wide move of all business units towards the realisation of uThungulu 
District municipality’s IT and business strategies, goals and objectives. 

Objective 4: Standardize 

Standardisation refers to standardising hardware, software and 
IT governance policies across all departments. IT architecture 
standardisation consists of a series of principles, guidelines or rules 
used by an enterprise to guide the process of acquiring, building, 
modifying and interfacing IT resources throughout the enterprise. 

Objective 5: Leverage existing physical IT resources 
Appropriately aggregate and rationalize IT facilities and resources to 
improve security, operational effectiveness and efficiency. This is to 
ensure that the municipality has qualified staff to support its IT projects, 
to make shared services efficient and responsive and to establish 
measures and monitor performance for continuous improvement of IT. 

Objective 6; Create a world class digital infrastructure 
Create a world-class, high-speed digital infrastructure with a good 
internal communications network and effective links to all sectors, the 
broader public sector, and service delivery partners, in order to enhance 
the delivery of public services and facilitate information and resource 
sharing at the lowest cost. 
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Executive Director Technical Services: 

Zwe Msomi 


Technical Executive 
Mission 

Striving to meet the millennium targets on backlog eradication and basic 
services provision and to ensure sustainable integrated development 
with minimum Impact on the environment. 

The Technical Services Department has continued to work harder In Its 
effort to achieve the Council’s broader objective of backlog eradication 
through the Implementation of effective infrastructure using appropriate 
technologies that minimise the impact on environmental degradation 
while attempting to maximize the utilization of small and emerging local 
contractors. The drive has been to ensure that effective planning is 
done and a detailed Implementation strategy Is formulated to fulfill the 
aforementioned objective. 

The Technical Service Department comprises the following directorates: 

• Water Services Authority Directorate 

• Design and Construction Directorate and 

• Operations and Maintenance Directorate 

Cross Cutting Projects 

1 . Review of the Integrated Waste Management Plan (IWMP): 

The review of the IWMP commenced In January 2009 and was 
completed In January 2010. In summary this review is focused on 
the following issues in each local municipality: 

Demographics 
Waste Quantities 

Existing Waste Management Strategies, Systems and 
Practices 

Existing Waste Collection Services 
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2 . 


3 . 


Current Recycling Activities 

Current Treatment Methods 

Current Disposal Methods 

Economics and Financing of Waste Management 

Organisational Structure 

Summary Analysis, Identification and Prioritisation of 
Needs 

Strategic Goals and Options 

Review of the Energy Master Plan (EMP): 

The review of the EMP commenced in July 2009 and was 
successfully completed in January 2010. In summary this 
review is focused on the following issues: 

Status Quo Assessment 

Electrification Plan in each of the local municipalities 

Renewable & Alternate Energy Sources 

Load Forecast 

Expansion Plan 

Capital Plans 

Recommendations 

Operation and Maintenance of Nkandia Electricity: 

This function has been under the control of the District 
Municipality since 2000. Nkandia Municipality felt the need 
to take over this function as part of a revenue consolidation 
process. 

This necessitated the transfer of the license from uThungulu 
to Nkandia by NERSA. This process was concluded in April 
2009. The Technical Department, assisted by the Billing 
Section, has successfully assisted Nkandia for a smooth take- 
over of this function. 



A. Water Services Authority 

This directorate is responsible for the compilation of the Water Services Development Plan (WSDP) and the Master Plan. It is also responsible for the 
verification and review of bylaws and tariffs in terms of the Water Service Act, Act 1 08 of 1 997. It also consists of two subsections, namely the Design 
Office and Community Development. The WSA has 1 0 staff members: Director WSA, Manager Planning & Design, 2 Design Technicians, GIS Officer, 
Project Administrator, Senior Community Development Officer and three Community Development Officers. 

The 5 Year Project Plan 

The following projects form a 5 year water services project plan 

Water & Sanitation Projects Cashflow Estimate For The Next 5 Years 


Kz 

Project Name 

Estimated 

Cost 

Municipal Budget Years 

Previous 

Years 

2010/11 

2011/12 

2012/13 

2013/14 

2014/15 

uMfolozi 

281-2 -VIP 
Sanitation 

Project 

R 18,433,582 

R 16,669,970 

RO 

RO 

RO 

RO 

RO 

uMfolozi 

281-3 -VIP 
Sanitation 

Project 

R 17,243,848 

RO 

R 6,310,000 

R 8,250,000 

R 2,683,848 

RO 

RO 

uMfolozi 

281-4 -VIP 
Sanitation 

Project 

R 10,832,040 

RO 

RO 

RO 

R 1,566,152 

R 6,582,040 

R 2,683,848 
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Kz 

Project Name 

Estimated 

Cost 

Municipal Budget Years 

Previous 

Years 

2010/11 

2011/12 

2012/13 

2013/14 

2014/15 

uMfolozi 

281-5 -VIP 
Sanitation 

Project 

R 10,417,652 

RO 

RO 

RO 

RO 

RO 

R 8,000,000 

uMfolozi 

Mbonambi 

Water Phase 2 

R 57,901,268 

R 2,363,069 

R 8,000,000 

R 15,871,750 

R 21,246,113 

R 10,420,336 

RO 

uMfolozi 

Mhlana Buik 
Water Supply 

3B ext. 

R 3,970,113 

R 3,970,113 

RO 

RO 

RO 

RO 

RO 

uMfolozi 

Mhlana So- 
mopho Phase 

3C 

R 51,240,629 

RO 

R 4,000,000 

R 8,000,000 

R 29,421,489 

R 9,819,140 

RO 

uMfolozi 

Upper Nseleni 
Phase 3B 
(reticulation) 

R 70,031 ,692 

R 59,952,579 

R 10,079,113 

RO 

RO 

RO 

RO 

uMfolozi 

Upper Nseleni 
Phase 2 








uMfolozi 

Mbonambi 

Water SSA2 

R 21 ,219,127 

RO 

R 500,000 

RO 

R 4,535,434 

R 10,000,000 

R 6,183,693 

uMfolozi 

KwaMbonambi 
Low Cost 

R 2,291 ,000 

R 1,461,002 

RO 

RO 

RO 

RO 

RO 

Mthon- 

janeni 

Greater 

Mthonjaneni 

SSA 2 (Greater 
Mthonjaneni 

PH 3) 

R 47,857,947 

RO 

R 500,000 

RO 

R 5,000,000 

R 6,357,497 

RO 

Mthon- 

janeni 

285-3 - VIP 
Sanitation 

Project 

R 15,602,121 

R 16,616,867 

R 6,000,000 

R 6,879,632 

R 605,622 

RO 

RO 

Uthungulu 

Greater Mthon- 
janeni Phase 

1 &2 

R 

209,367,632 

R 

116,523,135 

R 48,941,072 

R 23,680,803 

RO 

RO 

RO 

Nkandia 

286-3 - VIP 
Sanitation 

Project 

R 21,318,327 

R 2,433,720 

R 6,000,000 

R 8,000,000 

R 4,884,607 

RO 

RO 

Nkandia 

286-4 - VIP 
Sanitation 

Project 

R 21,286,172 

RO 

RO 

RO 

RO 

R 9,145,509 

R 12,140,663 

Nkandia 

Middledrift 

SSA3 

R 12,933,868 

RO 

R 500,000 

RO 

R 10,000,000 

R 2,433,868 

RO 

Nkandia 

Middledrift 

SSA 5 

R 73,674,062 

RO 

R 500,000 

RO 

R 20,000,000 

R 25,000,000 

R 28,174,062 

Nkandia 

Vutshini Phase 

1 

R 29,500,000 

RO 

R 500,000 

R 5,000,000 

R 12,000,000 

R 3,500,000 

R 8,500,000 

Nkandia 

Vutshini Phase 

2 

R 19,804,998 

R 17,196,709 

R 2,608,289 

RO 

RO 

RO 

RO 

Nkandia 

Nkandia Vut- 
shini S/ASSA5 

R 47,802,512 

RO 

R 500,000 

R 10,000,000 

R 10,000,000 

R 10,000,000 

R 17,302,512 

Ntamba- 

nana 

283-2 - VIP 
Sanitation 

Project 

R 22,709,580 

R 17,053,444 

RO 

RO 

RO 

RO 

RO 

Ntamba- 

nana 

283-3 Sanitation 
Project 

R 13,500,000 

RO 

R 5,000,000 

R 7,500,000 

R 1,000,000 

RO 

RO 
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Kz 

Project Name 

Estimated 

Cost 

Municipai Budget Years 

Previous 

Years 

2010/11 

2011/12 

2012/13 

2013/14 

2014/15 

Ntamba- 

nana 

283-4 Sanitation 
Project 

R 23,583,363 

RO 

RO 

RO 

R 8,000,000 

R 9,500,000 

R 6,083,363 

Ntamba- 

nana 

Greater 
Mthonjaneni 
SSA4 (Greater 
Mthonjaneni 

PH 3) 

R 21,096,433 

RO 

R 500,000 

R 7,000,000 

R 5,000,000 

R 362,433 

RO 

Ntamba- 

nana 

Greater Mthon- 
janeni SSA5 

R 47,078,511 

RO 

R 500,000 

RO 

R 6,578,511 

RO 

RO 

Ntamba- 

nana 

Upper Nseleni 
Phase 1 VO 

R 21 ,714,308 

RO 

R 15,000,000 

R 10,000,000 

R 4,714,308 

RO 

RO 

Umlalazi 

284-3 - VIP 
Sanitation 

Project 

R 21 ,762,755 

R 2,519,654 

R 6,500,000 

R 7,733,000 

R 4,979,350 

RO 

RO 

Umlalazi 

284-4 - VIP 
Sanitation 

Project 

R 28,170,072 

RO 

RO 

RO 

RO 

R 10,000,000 

R 10,500,000 

Umlalazi 

Mpungose 

Phase 1D 

(Kwahlokohloko 

SSA3) 

R 10,344,426 

R 10,344,426 

RO 

RO 

RO 

RO 


Umlalazi 

Kwahlokohloko 

SSA1 

R 51 ,964,566 

RO 

R 500,000 

R 9,000,000 

R 464,566 

RO 

RO 

Umlalazi 

Eshowe SSA 1 

R 46,440,575 

RO 

R 500,000 

RO 

R 10,000,000 

R 7,281 ,575 

RO 

Umlalazi 

Mpungose 

Phase ID VO 

R 23,000,000 

RO 

R 4,000,000 

R 5,750,965 

R 10,000,000 

R 3,249,035 

RO 

Umlalazi 

Kwahlokohloko 
S/ASSA5/Um- 
hlathuze L M 

R 70,662,767 

RO 

R 2,500,000 

R 16,500,000 

R 23,000,000 

R 28,662,767 

RO 

Umlalazi/ 

Nkandia 

Middledrift 

Phase 2 

R 28,000,000 

R 21 ,908,999 

R 2,060,526 

R 9,030,850 

RO 

RO 

RO 

Umlalazi/ 

Nkandia 

Middledrift (Puri- 
fication Plant) 

R 56,739,556 

R 2,000,000 

RO 

RO 

RO 

RO 



The Mig Status Registrations of The 5 Year Project Plan 

Water & Sanitation Projects Mig Registation Status Juiy 2010 


Municipal Budget years 

Q) 


KZ 

Project 

Name 

Council 

Wards 

Subwards 

Start 

O 

Q. 

E 

o 

o 

Estimated 
Project cost 

Previous 

years 

Consultant 

Appoint- 

ment 

BP 

Ap- 

prov- 

al 

MIG 

Ap- 

prov- 

al 

Detail 

De- 

sign 

uMfolozi 

281-2 -VIP 

Sanitation 

Project 

12,13& 

10 

None, Efuy- 
eni, Emakwezini, 
Ezidonini, Fuleni 
Reserve, KwaG- 
coba, Kwamendo, 
Mahlahuva, 
Manembeni, No- 
haha, Ntuthunga, 
Patane 

Sep-06 

Aug-10 

R 18,433,582 

R 16,669,970 

UDM 

Done 

Done 

Done 
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KZ 

Project 

Name 

Council 

Wards 

Subwards 

Start 

Complete 

Estimated 
Project cost 

Previous 

years 

Vlunicipal Budget years 

BP 

Consultant . 
Appoint- 
ment 

al 

MIG 

Ap- 

prov- 

al 

Detail 

De- 

sign 

uMfolozi 

281-3 -VIP 

Sanitation 

Project 

7&8 

all Subward 

CO 

CO 

CD 

R 17,243,848 

RO 

UDM 




UMfolozi 

281-4 -VIP 

Sanitation 

Project 

4&11 

all Subward 

CO 

c 

3 
— D 

CJ 

CD 

Q 

R 10,832,040 

RO 

UDM 




UMfolozi 

281-5 -VIP 

Sanitation 

Project 

5&6 

infills 5 & 6 

LO 

tz 

3 

—y 

LO 

CJ 

CD 

Q 

R 10,417,652 

RO 

UDM 




UMfolozi 

Mbonambi 

Water 

Phase 2 

Partial 

2,3 

Emhianzini, Ve- 
labandhla, Mank- 
wathini, Nhlan- 
bane, Ezindzbeni 

O 

<D 

U- 

CD 

R 57,901 ,268 

R 2,363,069 

DMV 

CD 

C 

o 

Q 

CD 

C 

o 

Q 


uMfolozi 

Mhiana 

Buik Water 
Suppiy 3B 
ext. 

4 

Mazawula and 
Enhiabosini 

00 

o 

CD 

U- 

O 

£Z 

—y 

R 3,970,113 

R 3,970,113 

Ndawonye 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

CD 

C 

o 

Q 

uMfolozi 

Mhiana 
Somopho 
Phase 3C 

Partial 

7,8,11 

Ntweni, Ntwezi, 
Ndanyeni, Bum- 
baneni, Ngwebu, 
Mfolozane, Nzam- 
bula, Ekusayeni 

o 

> 

o 

z 

CO 

£Z 

—y 

R 51 ,240,629 

RO 

Ilifa/Zai/ 

Isigodi 

CD 

c 

o 

Q 



uMfolozi 

Upper 

Nseieni 
Phase 3B 
(reticula- 
tion) 

Partial 7 

Partial Mhiana, 
Mabhuyeni 

CD 

o 

< 

O 

> 

o 

R 70,031 ,692 

R 59,952,579 

ILIFA 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

uMfolozi 

Upper 

Nseieni 
Phase 2 

Partial 
NT8 and 
Partial 
MB7 

Hlaza, Obizo, 

Ntoyini and Partial 
Mhiana 

CD 

O 

■o 

o 

■o 

O 



Zamanani 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

uMfolozi 

Mbonambi 
Water SSA2 

Partial 

1,2,3 

Holinyoka, 
Manzamnyama, 
Gwabalanda, Par- 
tially Ezindabeni & 
DIabeyilandula 

CO 

3 

—y 

CD 

JZ 

—y 

R21 ,219,127 

RO 

DMV 




UMfolozi 

KwaM- 

bonambi 

Low Cost 

16 

Town 

00 

o 

3 

—y 

O 

£Z 

—y 

R 2,291 ,000 

R 1,461,002 

Endecon 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

Mthon- 

janeni 

Greater 

Mthonjaneni 

SSA2 

(Greater 

Mthonjaneni 

PH 3) 

Partial 

2,3,4 

Mgabhi, Ingwe- 
nya, Eyingwe- 
nya, Thembeni, 
Zimbumbe 

CM 

3 

—y 

CD 

c 

—y 

R 47,857,947 

RO 

PDNA 




Mthon- 

janeni 

285-3 -VIP 

Sanitation 

Project 

1 Partial 

2 

Mthonjaneni NU 

CO 

o 

Q. 

CD 

CO 

O 

< 

R 15,602,121 

R 16,616,867 

DMV 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 
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KZ 

Project 

Name 

Council 

Wards 

Subwards 

Start 

Complete 

Estimated 
Project cost 

Previous 

years 

l/lunicipal Budget years 

BP 

Consultant . 

Appoint- 

, prov- 

ment , 

al 

MIG 

Ap- 

prov- 

al 

Detail 

De- 

sign 

uThun- 

gulu 

Greater 
Mthonjaneni 
Phase 1 & 2 

Reg. 

Scheme 

Mehlamashe, 

Kwamazulu, 

Mgabhi, Ngwenya, 
Goedgeloof, Zim- 
dube, Eyingwe- 
nya, Ekutheleni, 
Bedlane, Isibaya 
Esikhulu, Nkun- 
zempungu, Ziga- 
gayi, Emahlabathi- 
ni, Makhosaneni, 
Phezukwehlanza 

CD 

O 

3 

—3 

O 

"o 

O 

R 209,367,632 

R 116,523,135 

Uwp / Zai / 

Bks / Vgc 

CD 

C 

o 

Q 

CD 

C 

o 

Q 

CD 

C 

o 

Q 

Nkandia 

286-3 -VIP 

Sanitation 

Project 

13&14 

all Subward 

o 

XS 

O 

CO 

CD 

LL 

R 21,318,327 

R 2,433,720 

Makhetha 

CD 

C 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

Nkandia 

286-4 -VIP 

Sanitation 

Project 

6&7 

all Subward 

CO 

O) 

< 

CD 

CD 

R 21,286,172 

RO 

UDM 

CD 

C 

o 

Q 



Nkandia 

Middledrift 

SSA3 

Partial 

14,13 

Hlwehlwe, Mpaba- 
cane, Nhlababo, 
Ezimbidia 

CNJ 

O) 

< 

LO 

TO 

R 12,933,868 

RO 

Eyethu 




Nkandia 

Middledrift 

SSA5 

Partial 2 
&3 

Izinsundu, 

Ntamoyenkunzi. 

Part Mpaphala, 
Khangelani, Kwa 
Gasa, Mbi- 
zane, Butha- 
nani, Shushu, 
Ntamoyenkunzi, 
Matshamhiophe, 
Nhlalamnyango 

CNJ 

O) 

3 

< 

LO 

CD 

LL 

R 73,674,062 

RO 

Bks / Sivest 




Nkandia 

Vutshini 
Phase 1 

Partial 2 

Bhacane, Cungu- 
wane, Kwazondi, 
Masoka 

o 

< 

CO 

C 

CD 

—3 

R 29,500,000 

RO 

Bigger 




Nkandia 

Vutshini 
Phase 2 

Partial 
8,10 and 
12 

Ekombe, Vutshini, 
Salofu, Kwa Gugu, 
Msukane, Mtshwili, 
Msobotsheni 

o 

£Z 

—3 

o 

£Z 

—3 

R 19,804,998 

R 17,196,709 

MBB 

CD 

C 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

Nkandia 

Nkandia 
Vutshini S/A 
SSA5 

Partial 
9,13 and 
11 

Khothongwe, 
Macala, Pholela, 
Mwane, Ejokeni, 
DIolwane, Masolo- 
solo, Nyawoshane, 
Manyane, Ezilozini 

Q. 

CD 

CO 

CO 

CD 

LL 

R 47,802,51 2 

RO 

Ernest 

Cloete / Zai 




Ntamba- 

nana 

283-2 - VIP 

Sanitation 

Project 

6, 7&8 

all Subward 

CD 

dp 

3 

—3 

O 

3 

—3 

R 22,709,580 

R 17,053,444 

Thelani 

CD 

C 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

Ntamba- 

nana 

283-3 

Sanitation 

Project 

1 &2 

all Subward 

o 

Q. 

CD 

CO 

CO 

CD 

R 13,500,000 

RO 

UDM 

CD 

C 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

Ntamba- 

nana 

283-4 

Sanitation 

Project 

3&5 

all Ward 5 Sub- 
ward 

CO 

3 

—3 

CD 

£Z 

—3 

R 23,583,363 

RO 

UDM 

CD 

C 

o 

Q 

CD 

c 

o 

Q 
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KZ 

Project 

Name 

Council 

Wards 

Subwards 

Start 

Complete 

Estimated 
Project cost 

Previous 

years 

Vlunicipal Budget years 

BP 

Consultant . 

Appoint- 

. prov- 

ment , 

al 

MIG 

Ap- 

prov- 

al 

Detail 

De- 

sign 

Ntamba- 

nana 

Greater 

Mthonjaneni 

SSA4 

(Greater 

Mthonjaneni 

PH 3) 

Partial 

4,3 

KZ 285-Ndudulu, 
Hawule, Wabaza 
& KZ 283-Mpevu, 
Nkwenkwe, 
Emasangweni, 
Nomponjwana 

3 

—y 

CO 

R 21 ,096,433 

RO 

lllfa 




Ntamba- 

nana 

Greater 

Mthonjaneni 

SSA5 

partial 

2,3,5 

Oqhabiyeni, 
Ogelweni, Emfeni, 
Esidakeni, Gobi- 
hlahla. Partially 
Emkhandiwini 

> 

O 

Z 

■q 

O 

R 47,078,511 

RO 

lllfa 




Ntamba- 

nana 

Upper 

Nseleni 
Phase 1 

VO 

Partial 

7,5 
and 8 

Sihuzu, Ningi- 
zumu, Ubizo, 
Mabeka, Partial 
Ndondwane, 
Ntambanana 

CD 

O 

O) 

3 

< 

CD 

Q. 

CD 

CO 

R 21 ,714,308 

RO 

Ilifa / Zama- 
nani 

CD 

C 

o 

Q 



Umlalazi 

284-3 -VIP 

Sanitation 

Project 

3&4 

all Subward 

O 

CO 

CO 

Jy 

CD 

LL 

R 21 ,762,755 

R 2,519,654 

PDNA 

CD 

c 

o 

Q 

CD 

C 

o 

Q 

CD 

C 

o 

Q 

Umlalazi 

284-4 -VIP 

Sanitation 

Project 

1 &4 

all Subward 

CO 

O) 

D 

< 

CD 

Q. 

CD 

CO 

R 28,170,072 

RO 

UDM 

CD 

c 

o 

Q 



Umlalazi 

Mpungose 
Phase ID 
(Kwahlo- 
kohloko 
SSA3) 

Partial 

11,19, 

20, 21 

Habeni, Ngo- 
dini, Ematsh- 
eni, Ntshantshelu, 
Mqaday, Enqoleni, 
Nomyaci, Mashi- 
shi, Khabingwe, 
Emgosinaneni, 
Elemoya 

CD 

O 

CO 

ay 

CD 

£Z 

D 

—y 

R 10,344,426 

R 10,344,426 

BJFC 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 

Umlalazi 

Kwahlo- 

kohloko 

SSA1 

Partial 

9,10 

Mandawe (partial), 
Mbizo 2, Nce- 
maneni, Zigagayi, 
Emaqeleni, 

Isiphezi, Kwa- 
Mpofu, Kwa- 
Hlokohloko / 
Thintumkaba, 
Eziqwaqweni 
(Ward 26), 
Mhlathuzana Mti- 
lombo Mbizo 1 

3 

—y 

Q. 

CD 

CO 

R 51 ,964,566 

RO 

Eyethu / bks 




Umlalazi 

Eshowe 

SSA1 

11, 13 

Eshowe Town, 

King Dinizulu 

T/S, Kwa-Mfana, 
Nyanini, Berea, 
Thawini, Ntenjane, 
Emncong- 
weni (Ward 16), 
Siqwanjana (Ward 
16), Izindophi 

~3 

—y 

> 

o 

R 46,440,575 

RO 

Aurecon & 
makhetha 
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KZ 

Project 

Name 

Council 

Wards 

Subwards 

Start 

Complete 

Estimated 
Project cost 

Previous 

years 

Vlunicipal Budget years 

BP 

Consultant . 

Appoint- 

, prov- 

ment , 

al 

MIG 

Ap- 

prov- 

al 

Detail 

De- 

sign 

Umlalazi 

Mpungose 
Phase ID 

VO 

Partial 

11,19, 

20,21 

Habeni, Ngo- 
dini, Ematsh- 
eni, Ntshantshelu, 
Mqaday, Enqoleni, 
Nomyaci, Mashi- 
shi, Khabingwe, 
Emgosinaneni, 
Elemoya 

O 

CD 

CO 

Q. 

CD 

CO 

R 23,000,000 

RO 

BJFC 




Umlalazi 

KwaHlo- 

kohloko 

S/ASSA5/ 

Umhiathuze 

LM 

23, par- 
tial 22 

Oyemeni, Phongo- 
la, Lubisane, Gu- 
gushe, Ohhaheni, 
Makhehle(partial), 
Makholokholo 
(partial), Ntene- 
shane, Hlobane, 
Macekane, Sabe 

1 &2 

O) 

< 

CO 

c 

CD 

—3 

R 70,662,767 

RO 

Ernest 

Cloete / Zai 




Umlalazi/ 

Nkandia 

Middledrift 
Phase 2 

Uml & 

2 and 

Nk7,13 

&14 

Izinyosi, Bongela, 

Nkunzempunga, 

Mfomfolozi, 

Mbileni, Nyimbith- 
wa, Mvuzane 

CD 

O 

CD 

£Z 

—3 

R 28,000,000 

R 21 ,908,999 

Sivest 

<D 

C 

o 

CJ 

<D 

C 

o 

CJ 

CD 

C 

o 

Q 

Umlalazi/ 

Nkandia 

Middledrift 

(Purification 

Plant) 

Various 


O 

"o 

O 

05 

< 

R 56,739,556 

R 2,000,000 

Ernest 

Cloete 

CD 

C 

o 

Q 

CD 

c 

o 

Q 

CD 

c 

o 

Q 


Design Office: 

The Design Office has expanded the role of the Municipality in research and development servioes, including investigations and the design of small 
schemes and extensions. This section has designed several projects as attached below. (AnnexureS) 

The projects highlighted in color have been implemented and the balance has not been implemented due to budget constraints. 


Ward 

Councillor 

Description 

Yield / day 

Cost 

Status 

Comments 

Nkandia (Annexure 3) 

2 

Sibiya 

Dayingubo B/hole 

96.0 kl/day 

R 300,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

4 

Khanyile 

Ekukhanyeni Store 

72.0 kl/day 

R 120,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

12 

Mkhize 

Endlinemhiophe Spring 

9.0 kl/day 

R 60,000.00 

Cancelled 

Source polluted 

12 

Mkhize 

Tree Spring 

18.0 kl/day 

R 60,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

12 

Mkhize 

Ezibisini Wet Land 

90.0 kl/day 

R 200,000.00 

Contractor appointed 

Waiting for material 

12 

Mkhize 

Ebuqilini Spring 

45.0 kl/day 

R 80,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

12 

Mkhize 

Ejokweni Wetland 


R 200,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 
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Ward 

Councillor 

Description 

Yield / day 

Cost 

Status 

Comments 

8 

Mthembu 

Ntshiza Weir Wetland 

95.0 kl/day 

R 300,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

2 

Sibiya 

Mona Mission Spring 


R 60,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

10 

Mhlongo 

Madlozi Spring 


R 180,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

3 

DIomo 

Ntshotshwana 


R 60,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permit. 

2 

Sibiya 

Cacaneni River 



Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

2 

Sibiya 

Zondeieni Spring 


R 80,000.00 

Contractor appointed 

Waiting for material 

4 


Ingwegweni B/hoie 
development 

150kl/day 

R 150,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

3 


Sidumuke Borehole 

50 kl/day 

R 125,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Nzwabethini Well 

3.0 kl/day 

R 80,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Nqwashi Spring 

2.5 kl/day 

R 75,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Umtata Spring 

2.0 kl/day 

R 70,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Phemba Well 

3.0 kl/day 

R 80,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Esikhoneni Well 

1.2 kl/day 

R 65,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Vimbimbobo Bore hole 

15kl/day 


Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Total Estimations 


R 2,345,000.00 





Budgeted for 2009/2010 


R 280,000.00 



Mbonambi 

8 

Biyela 

Mbabe extensions 

Existing 

R 40,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year. 

11 


Thandaza Extensions 

Existing 

R 60,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year. 

10 

Mathaba 

Dondotha 

Existing 

R 80,000.00 

Contractor appointed 

Waiting for material 

9 

Mpungose 

Mhlana Extensions 

Existing 

R 200,000.00 

Contractor appointed 

Waiting for material 

3 


Nhlabeyilandula 



Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 
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Ward 

Councillor 

Description 

Yield / day 

Cost 

Status 

Comments 

3 


Holinyoka 1 Water 

Works - Zenith 


R 160,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

4 

Masango 

Extensions 


R 200,000.00 

Contractor appointed 

Waiting for material 

1 


Malaleni Sokhulu Rising 
Main 



Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

11 


Mzingeli extensions 



Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

3 


Holinyoka 2 Water 

Works - GR Solutions 


R 298,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

3 


Weighbridge Borehole 
(Mondl) 


R 200,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Total Estimation 


R 1,238,000.00 





Budgeted for 2009/2010 


R 480,000.00 



Ntambanana 

3 

MrMulawu 

Bhadaza Spring exten- 
sions 

40.0 kl/day 

R 90,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 

3 

MrMulawu 

Ngeza /Noncayiya 
Spring 


R 75,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 

3 

Mr Mulawu 

Nomagugu Bhadaza 
Spring 


R 80,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 

3 

MrMulawu 

Ematutwini Spring 


R 90,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 

3 

MrMulawu 

Kwa Bhadaza Spring 


R 65,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 


Mr Blyela 

Nonsengwa Extensions 


R 160,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 


Mr SIbiya 

Isuhuzu Extensions 


R 600,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permit. . 



Total Estimation 


R 1,160,000.00 





Budgeted for 2009/2010 


R 560,000.00 



Mthonjaneni 

2 

Mr Nzuza 

eBomvini Bore Hole 

12001/h 

R 125,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 


Mr Zulu 
(Nduna) 

eBomvini Bore Hole 

15001/h 

R 125,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

3 


Thunzini Spring 

1801/h 

R 85,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

3 


Esilondeni Spring 

1901/h 

R 110,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

2 


Thunzini Spring 

4001/h 

R 120,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 
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Ward 

Councillor 

Description 

Yield / day 

Cost 

Status 

Comments 

2 


Emhiangeni Spring 

1601/h 

R 90,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Total Estimation 


R 655,000.00 



Umlalazi 



Xulu/Mhiongo Spring 

5.5 kl/day 

R 60,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 



Mhlongo/Mdietshe 

Spring 

3.0 kl/day 

R 65,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 



Mayisa Spring 

1.5 kl/day 

R 45,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 



Xulu Spring 

3.0 kl/day 

R 45,000.00 

Construction com- 
pleted 

Awaiting handover to 
community 



Mdoni Tree Spring 

1.5 kl/day 

R 50,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Mkhunyana Spring 


R 140,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

4 


Dindini Borehole 

10001/h 

R 125,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 

4 


Nondlazana Borehole 

12001/h 

R 125,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Ndlancuba Well 

2.5 kl/day 

R 100,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Hluhluwe Well 

1 .5 kl/day 

R 80,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Ntaba Well 

1.5 kl/day 

R 75,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Ezivandeni Spring 

2.5 kl/day 

R 75,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Ntombela Spring 

4.5 kl/day 

R 175,000.00 

Budget constraints 

To be considered in 
2010/2011 financial year if 
budget permits. 



Total Estimation 


R 1,160,000.00 





Budgeted for 2009/2010 


R 215,000.00 



Other Projects 



Gingindlovu Storm 
water upgrade 


R 180,000.00 

Construction com- 
pleted 

Quotation payment 
claim to be submitted by 
contractor 



Mthunzini Sewer plant 
upgrade 


R 600,000.00 

Contractor appointed 

Waiting for material 



Total Estimation 


R 780,000.00 




Total Budget: 

Drought Relief- R 5 000, 000.00 
Planned Projects - R 7,338,000.00 


'r 


2009/10 Annual Report 


181 











Community Development 


The Community Development Section is responsible 
for educating the community on water and sanitation 
social issues, including water conservation, health and 
hygiene e.g. the hand wash programme and encouraging 
youth to pursue studies in water-related fields. This 
involves conducting awareness campaigns amongst the 
community and in schools. Maths and Science learners 
are encouraged to enter Water and Sanitation related 
competitions run by DWAF eg. South African Youth Water 
Prize, Aqua Enduro and Baswa Le Metsee. 

uThungulu District Municipality’s Water Services Authority 
has formed a partnership with the Departments of 
Water, Agriculture and Environmental Affairs, Education, 
Environmental Health and uMhIathuze Water since 
2008 and in this regard a stakeholder forum has 
been established to take care of all events that are 
environmental, water and sanitation-related around the 
uThungulu District. This partnership has grown stronger 
and as a result it has managed to produce South African 
Youth Water Prize National winners from the Ntambanana 
local municipality to represent South Africa at a worldwide 
water competition that was held in Stockholm in 2009. 



In front are two learners from Prince Mkhombisi High School who, with the assistance 
of the team standing behind them, won the Provincial South African Youth Water Prize 
Competition and proceeded to Stockholm in Sweden where they competed against 32 
other countries. The learners are showing off the modem they developed to serve water. 
This modem has been patented and there is a possibility that the device will be sold, 
earning the learners royalties from each sale. The winning duo also received a lap top 
and a bursary for their tertiary education. 


2009 Aqua Enduro National Competition 


Fanelesibonge Kunene from Velangaye High School represented KZN in the Aqua Enduro National Competition and won a bursary to study in any 
water-related field from the Department of Water Affairs (KZN). 


2010 Wetland Day Celebrations 


The 2010 Wetlands day was celebrated under the theme “Caring For Wetlands: An Answer To Climate Change”. It was celebrated by conducting a 
workshop for traditional leaders and their communities on water resource management, wetlands values and benefits, the promotion of conservation 
and the wise use of Wetlands at the following areas:- 


• Mlalazi Municipality - (Mbongolwane Wetland) at Inkosi Mzungezeni Ntuli Peace Centre on 04 February 2010. 

• Mfolozi Municipality - at Sokhulu Traditional Authority on 09 February 2010. 

• City of uMhIathuze - at Mpembeni Tribal Court on 19 February 2010. 

• Mlalazi Municipality - (Obanjeni Wetlands) at KwaGolela Traditional Court on 24 February 2010. 


Arbor Week Celebration 


The 2010 Celebration of Arbor Week Celebration was structured 
into both a District and Satellite event. The objectives of these 
campaigns/events were to inform communities, especially 
people in the rural areas, of the methods and benefits of long 
term sustainable use of our indigenous trees and forests and to 
encourage tree planting by communities, schools and other social 
institutions throughout uThungulu District Municipality in order to 
ensure a better life for all. 

The theme of the event was “Plant Trees - Protect Our Planet”. 
Fifty trees were planted by students from the surrounding schools, 
assisted by the officials from uMlalazI Municipality, uThungulu and 
the Department of Agriculture, Forest and Fisheries. Five were 
planted on the day of the event. The tree planting was officiated 
over by the Deputy Mayor of uThungulu District Municipality. 
Students and teachers, including School Principals of the 
Sunnydale Secondary School, Baqoqe Primary School and King 
Zwelithini High School participated in the event by rendering 
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different items that taiked to the theme of the day. Students and the community at iarge were educated on the importance of planting trees, especialiy 
the indigenous trees and how it related to global warming and water scarcity. 


Water and Sanitation Community Awareness Meetings 


Municipality 

Ward No 

Venue 

Date 

Purpose of Meeting 

uMfolozi 

9 

Luhlanga 

09/08/09 

Meter installation awareness 



Mnqagayi 

16/08/09 

Meter installation awareness 



Dondotha 

23/08/09 

Meter installation awareness 


7 

Mabhuyeni 

29/08/09 

Meter installation awareness 



Mpevu 

19/09/09 

Meter installation awareness 


9 

Mhlana 

04/10/09 

Meter installation awareness 


7 

Mgatshelwa 

10/11/09 

Meter installation awareness 



Khenana 

15/11/09 

Meter installation awareness 


10 

Phathana 

22/11/09 

Meter installation awareness 


5 

Nzalabantu 

06/02/10 

Meter installation awareness 

Ntambanana 

4 

Nomponjwana 

20/10/09 

Meter installation meeting 


6 

Bhillya 

27/11/09 

Introduction of Sanitation project to the community 


3 

Bhadaza 

16/02/10 

Community awareness on WSDP 

Mthonjaneni 

3 

Ntembeni Trad. Court 

11/08/09 

Introduction of Greater Mthonjaneni Reticulation Phase 


5 

Nkwenkwe 

01/11/09 

Meter installation awareness 



Ndabazen-sangu 

14/11/09 

Meter installation awareness 


3 

Zigagayi & Zimela 

28/10/09 

Introduction of Greater Mthonjaneni reticulation project to 
the community 


2 

Kwamagwaza 

14/11/09 

Introduction of WSA & WSP to the community. 

Mlalazi 

18 

Ethafeni 

21/04/10 

Introduction of Ethafeni Water project to the community 


7 

Mathibelana 

16/05/10 

Meter installation awareness 


10 

Eziqwaqweni Emaqeleni 
Mbizo 

23/05/10 

Meter installation awareness 

Nkandia 

2 

Mpabalala Nowunda 
Mthungwini 

09/10/09 

Introduction of Sanitation project to the Community 



IzilozI 

04/11/10 

Introduction of sanitation project to the community 


13 

Mawana 

30/11/09 

Introduction of sanitation project to the community 



Ntembeni 

20/05/10 

Mvutshini WP phase 2 sod turning 


14 

Mvutshini 




10 





Water Week Celebration 

Water week is celebrated annually during the month of March 2009 to promote water conservation by emphasizing upon all citizens the role they 
should play in protecting water resources and to ensure that water resources are not polluted. 


The uThungulu Water Services Authority section celebrated 2010 Water Week by conducting Water Awareness Campaigns through Schools road 
shows as follows:- 

• Nkandia Municipality : Manyala Primary- 03/03/10 

: KwaMtshwili Primary- 03/03/10 

• Mthonjaneni Municipality : St Pauls- 09/03/10 

• Ntambanana Municipality : Nhlube - 09/03/10 

: Mgezeni- 19/03/10 
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Sanitation Week Ceiebration: 

uThungulu District Municipality celebrated the 2010 Sanitation Week 
by conducting school road shows in Local Municipalities' wards 
where sanitation projects are either about to be implemented or under 
construction. 

The Sanitation Week co-ordinating team had difficulties in accessing 
high schools and some primary schools due to the fact that children 
were writing half-yearly examinations. The following schools were 
visited:- 

• 20 May 2010: Fuyeni Primary School- Mbonambi Municipality 

• 24 May 2010: Nomuwa Primary School - Mbonambi Municipality 

• 25 May 2010: Ekuzwaneni Primary School - Nkandia Municipality 

• 26 May 2010: Ntolwane Primary School - Nkandia Municipality 

• 27 May 2010: Mandlazini Primary School - Ntambanana 
Municipality 

• 01 June 2010: Mgabhi Primary School - Mthonjaneni Municipality 

• 02 June 2010: Mcakwini Primary School- Mthonjaneni 
Municipality 

Sanitation is a cross cutting issue. Sanitation awareness programmes 
improve the social and psychological problems related to poor sanitation. 
The economic benefits of improved sanitation include savings in health 


costs, higher worker productivity, better school attendance, improved 
tourism and they also reduce water treatment costs while increasing 
life expectancy, therefore uThungulu District Municipality is investing in 
educating communities about hygiene. 

A.Municipal Infrastructure Implementation 

1 . Construction of Cell 2: Solid Waste Site: 

The Construction of Cell 2 of the Regional Solid Waste in Empangeni 
commenced on 28 August 2008 and was 100% completed in February 
2010 at a cost of R28 million and will provide airspace for the next 5 
years. 

2. Progress on the Building construction: 

This is the continuation of the work that was started in the past five 
years and was separated into three phases: 

Phase 1 - the renovations of the ExCo Boardroom, Council Chambers 
and Municipal Manager's Department, completed in 04/05 financial 
year. 

Phase 2 - the construction of piles as a founding structure for the new 


uThungulu Offices Building Project 



01 - The impressive new uThungulu building, named Mangosuthu Buthelezi Flouse 

02 - The building is officially opened by Flis Excellency Prince Mangosuthu Buthelezi - Member of Parliament and uThungulu District Mayor, 

Aid Stan Larkan 

03 - The parking area 

04 - Construction in progress 
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Vutshini Phase 2 Water Project 



01 - Rehabilitation of Ntingwe Pump Station at Nsuze River 

02 - Contractor busy with pipe bedding 

03 - Pumpstations 

04 - Pipe backfilling and compaction using pedal foot compactor. 


05 - Pipes connection at BPT and T connection 

06 - Compaction at finishing stage 

07 - Yard connection Isolation valve and control box 
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Greater Mthonjaneni Phase 1 & 2 




Greater Mthonjaneni Phase 1 Reticulation 



GREATER MTHONJANENI PHASE 1&2 

01 - Greater Mthonjaneni Phase 2A&B: Construction of Reservoirs 

02 - Excavation for River Crossing 

03 - Greater Mthonjaneni Phase 2A&B: Construction of Bulk Water Pipeline from Zimela to 

Ndundulu 

04 - Construction of Road crossing 

Greater Mthonjaneni Phase 1 Reticulation 

05 - Installation of BP 

06 - Labour intensive excavation 

07 - Preparation of bedding 
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Multi-Storey middle building linking Bateleur Park and uThungulu House. The project was completed successfully within budget on 26 July 2007. 
Phase 3 - the construction of the new Multi-Storey building which linked the old Bateleur and uThungulu House buildings and included the upgrading 
of the latter two buildings. Construction started in 2008 and the original contract amount was R27 780 000.00. An additional floor was approved at 
a cost of R4 817 751.00 to add more offices to relieve the office shortage. Phase 3 was successfully completed at the end of March 2010.The new 
building was named after Dr. Mangosuthu Buthelezi and was inaugurated on the 14 April 2010. 


The project budget was cash-flowed as follows: 


Phase 

2004/05 

2006/07 

2007/08 

2008/09 

2009/10 

Renovation of MM’s boardroom and Council chamber 

R2,5m 





Pilling for the new building in the middle block 


R3,2m 




Construction of new offices and renovation of uThungulu House and Bateleur Park 
buildings 



R7m 

R27,6m 

R7m 


3. Phase 2: Regional Cemetery: 


Phase 2 is currently underway and will comprise not less than 2000 graves. Construction of Phase 2 was planned to commence in December 2009 
but due to financial constraints it was delayed and split into two stages of which the first stage consisting of fencing, clearing and surveying of the site 
will commence in July 2010. The cost of Phase 2 is estimated at R6 million. 

4. Water projects under construction: 


The following projects were under implementation in the 2009/10 financial year: 


Project 

Ward 

Project Value 

% Complete 

Middledrift Water Supply Phase 2 

Ward 14 (KZ 286) & Ward 1 (KZ 284) 

R30, 080, 885.00 

99 

KwaMbonambi Low Cost Housing 

KwaMbonambi Town 

R2,291, 000.00 

80 

uMfolozi Water Supply Phase 1 

KZ281 - 5 and 6 

R16,104, 012.00 

95 

Mhlana Bulk Phase 3B ext. 

KZ281 - ward 4 

R3,970,113.00 

100 

Mpungose Bulk Water Supply Phase ID 

KZ 284- 25 

R1 0,344,426.00 

100 

Upper Nseleni Bulk Water Supply 

KZ 282 & KZ 281 

R8, 471 ,254.53 

100 

Upper Nseleni Phase lAand IB 

KZ 281 - ward 8 and part 7 

R1 1,661 ,595.00 

100 

Upper Nseleni Phase 2 

KZ281-Ward7 

R11, 661 ,595.00 

92 

Upper Nseleni Phase 3B 

KZ281-Ward7 

R23 874 330.00 

99 

Vutshini Phase 2 

KZ286-ward 10 

R19, 873,400.00 

81 

Greater Mthonjaneni Phase 1 & 2 

Regional Project 

R145,441 ,258.99 

78 

Ocean View Sewer Treatment Plant 

Eshowe- ward 11 

R4,403,253.00 

100 

Ext. of Bulk Services in new Eshowe Industrial Area 

Eshowe- ward 11 

R3 850 000.00 

60 
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5. Progress on sanitation projects: 


Project 

Ward 

Project Value 

% Complete 

Mthonjaneni Sanitation Phase 2 

4 

R5,006,226.00 

100 

uMfoiozi Sanitation Phase 2 

10,12&13 

R1 1,761 ,275.00 

99 

uMiaiazi Sanitation Phase 2 

Part 19,20,21,22 & 23 

R9,227,080.00 

100 

Ntambanana Sanitation Phase 2 

6,7 and 8 

R1 6,088,854.20 

92 

Nkandia Sanitation Phase 2 

8,9 and Part 12 

R11, 748,706.00 

99 

Nkandia Phase 3 ViP Sanitation 

13&14 

R21,318,327.15 

10 

uMiaiazi Sanitation Phase 3 

2&3 

R21 ,762,755.37 

0 

Mthonjaneni Sanitation Phase 3 

2, 3,5&6 

R15,602,121.38 

0 


The Mbonambi Sanitation Phase 2 project, impiemented by the Technicai Department, and utilizing pre-cast concrete units manufactured at the 
uMiaiazi Pre-cast yard, is nearing compietion. The impiementation was successful and this wili now be extended to the next phase of Mbonambi 
Sanitation Phase 3, pianned to start iate in 2010. 




01 - Middiedrift water suppiy Phase 2 

02 - Mbonambi Sanitation Phase 2 

03 - Nkandia Sanitation Phase 2 

04 - Mbonambi Buik water project - contractors busy placing shade cioth on the side of the dam 

05 - Eshowe industriai area buik services - connection to the existing iine 
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Other Projects: 


Project 

Ward 

Project Vaiue 

% Complete 

New Eshowe Stores 

Ward 11 

R2,680,844.00 

100 

Transfer Station at the Melmoth Landfill Site 

Ward 1 

R2 846 000.00 

6 


7. Support to local municipalities (Building Regulations): 

uThungulu is currently supporting Nkandia and Mthonjaneni municipalities on this function. uThungulu support includes the following: 

• Evaluation and approval of building plans 

The total approved plans done by the Building inspectorate in 2009/10: 

Mthonjaneni (KZ285) - 1 3 and 
Nkandia (KZ286)- 11 

• Inspection of new construction and enforcement of building regulations 

• Inspection of town buildings and identification of encroachments 

• Reporting encroachments to the relevant municipality and making recommendations with regards to dealing with such offenders 

• Review of municipal building regulations and comments on the municipal bylaws. 

8. Management of the Regional Landfill Site at Empangeni 

In terms of the powers and functions, uThungulu District Municipality is responsible for the provision of the regional landfill site. The Municipality 
completed a Section 78 investigation which indicated that the operations of the Regional Landfill and Cemetery should be done in-house as it will be 
more cost effective in the long term. Based on the said investigation, the municipality will be taking over the operations from the two service providers 
from the 1 July 2010. 

Cell 1 at the regional site was closed at the end of February 2010 with the new Cell 2 now being utilized. Cell 1 was designed to accept only GMB+ 
waste, but due to a number of requests that were continuously received from local industres regarding the acceptance of hazardous waste. Cell 2 
has been designed to accommodate the H:h category of waste. Unfortunately the application to receive low hazardous waste was turned down by the 
Department of Environmental Affairs and the municipality must apply again under the new NEMAAct. 

The landfill site has been plagued by an increase of scavengers entering illegally because of the current economic situation. The Municipality is 
currently looking at options to formalize recycling at the waste site in an attempt to control the scavengers. 

As per the permit conditions, a monitoring committee was formed in June 2008 and meets on a quarterly basis to monitor the operations of the site. 

C. Operations And Maintenance Directorate 

The work of this directorate is split into a number of sections reflected in the directorate’s organizational structure as follows: 

1 . Operation and maintenance of the water purification and sewage plants within Mthunzini, Gingindlovu, Eshowe, Melmoth and Nkandia Towns; 
and operations and maintenance of bulk and reticulation networks in the aforementioned towns, including Kwambonambi Town 

2. The operation and maintenance of all rural schemes including the water and sewage plants for the clinics and hospitals within uThungulu 
District 



Opening of Cell 2 of the Regional Landfill site in Empangeni 


t 
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The above photo shows the Crocodile Dam which has dried up and is 
now being serviced by a water tanker. 


The photo above shows a vandalized electric panel at Mqunzankunzi 
water project in Ntambanana 



3. Repairs and maintenance of boreholes, handpumps and spring 
protection 

4. Management of the Support Service Agent (WSSA) 

5. Water quality testing and compliance with iegislative 
requirements. 

The main functions of this directorate can be summarized as foiiows: 

• Operation and maintenance of aii water services infrastructure 
which inciudes both towns and rurai schemes: 

• Ensuring that ail rural water schemes are operational 

• Water production is done in terms of the appiicabie specifications 
and national guidelines 

• Ensuring that all town water networks are functional and without 
leaks and the turn-around time for repairs is kept to a minimum 

• Ensuring that the sewage systems and plants are operational 
and maintained in accordance with the DWAF guidelines and 
prevailing legislation 

• Ensuring that water quality tests are done and checked against 
the SANS 241 specifications 

• Effective implementation of the water loss management system 

• Effective implementation and management of the Emergency and 
Drought Relief Programmes of the municipality which includes the 
following: 

Drilling, testing and equipping of new boreholes 

Repairs and maintenance of hand pumps 

Spring development and protection to provide safe and 



The picture above shows an excavation where a cable was removed 
from the pole point to the fence at the pump station at the same 
Mqunzankunzi water project in Ntambanana 


clean water 

Provision of water through tankers to the drought stricken 
areas 

The directorate continued with its effort to reduce customer complaints 
related to water disruptions and systems failure. This has helped In 
keeping the water losses within the urban areas to 20%, which is in 
compliance with DWAF guidelines. The challenge is to do the same 
with the rural schemes as they were constructed following the RDP 
standards i.e. most of them have communal stand taps which makes 
it difficult to establish the actual water losses. A number of expensive 
resources will have to be deployed to address that. 

There are many challenges in the process of providing these services, 
such as to optimize the water tanker supply activities within the Council’s 
available resources. This includes communicating the Council resources 
and constraints to the local municipalities through meetings with the 
respective local municipalities and also the affected ward Councillors. 

A lot of mileage has been covered in the quest to reduce the usage 
of water tankers and this is achieved by providing alternative water 
sources such as hand pumps and pipe extensions where applicable. 
This culminated in the formulation of a tanker reduction strategy. 


The strategy looks at the overloaded tanker route and attempts to 
provide some medium to long term solutions for such areas. The list 



The photo above shows water wastage at Ogelweni, where water is 
being drawn out of a scheme that is dependent on an already drying-up 
borehole, for cattle to drink 
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The picture above shows what was aimed to be a good rainwater 
harvesting project by the Department of Agriculture but is now being 
used to “harvest" project drinking water at Ekuphumuieni water project 
in uMlaiazi 

below summarizes the tanker reduction strategy to be implemented over next three years. 

As an interim measure while waiting for appropriate funding for the bulk scheme, the following projects have been identified and will be implemented 
(subject to availability of fundsjin order to ensure that communities continue to access water in the interim. The aim of these projects is also to reduce 
water tanker requests as well as remove water tankers where applicable: 

Nkandia Projects: 


The photo above shows an illegal connection in Nkandia from the 
Madiyane water project to a nearby school 



Project Name 

Location 

Ward 

Budget 

Current Status 

Jameson’s Drift Artesian 
borehole (Thuma) 

Nkandia LM, Kwamagwaza 

Ward 13 

R 115789-36 

Complete 

Jameson’s Drift Artesian 
borehole (Thuma) phase 2 
pipe work 

Nkandia LM, Kwamagwaza 

Ward 13 

R 1619741-01 

Work complete and project operational 

Mdlelanga 

Nkandia LM, 

Ward 11 

R 224989-35 

Work complete and operational 

Nkethabawili (Thaleni) 

Nkandia LM, 

Ward 3 

R 249531-58 

Work complete and operational 

Epaki Borehole 

Nkandia LM, Emagidini 

Ward 2 

R 243003-82 

Work is complete and operational 

Thizman Borehole 

Nkandia LM 

Wards 

R 320298-69 

Work complete and operational 

Khethukuthula Borehole 

Nkandia LM 

Ward 2 

R 357621-99 

Work complete and project operational 






Madiyane Borehole 

Nkandia LM, Nkandia Town 

Wards 

R 339177-00 

Completed and operational. 

Mandaba Borehole 

Nkandia LM, Mandaba 

Ward? 


Prioritized for 10/11 


The estimated value for the nine Nkandia projects is estimated at 
R3 470 152.80 excluding the projects that are still under investigation. 

This therefore means that one can only be able to implement these 
projects in phases e.g. equipping of borehole and pump house first, then 
construction of initial reticulation and rising main and depending on the 
availability of funds, further extension prospects will be looked at as we 
have done in the past. 
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Umlalazi Projects: 


Project Name 

Location 

Ward 

Budget 

Current Status 

Nkezweni 

uMlalazi 

1 

R155 737.27 

Completed, awaiting Eskom to connect power 
supply 

Ntuli Ngedlezi 

uMlalazi 

4 

R155 544.04 

Completed and operational 

Samungu 

uMlalazi 

Part of 6,5 
and 4 

R1 205 000.00 

Completed and fully operational 

Isidibha 

uMlalazi 

7 

R 500 000.00 

Completed and awaiting Eskom to supply 
power. 

Kholweni Water 

uMlalazi 

8 

R2 400 000.00 

Completed and operational 

Sqandaqanda 

uMlalazi 

8 

R 191 144.71 

Completed and operational 

Ethafeni 

uMlalazi 

18 

R1 800 000.00 

Completed and waiting for Eskom to connect 


The estimated value for the uMlalazi Projects is R 6 407 426.00 excluding the projects that might arise as a result of ongoing sighting and driiiing of 
boreholes but are to be prioritized for the outer financial years. 


Kwambonambi Projects: 


Project Name 

Location 

Ward 

Budget 

Current Status 

Ekupheleni 

Kwambonambi 

11 

R 399 000 

Completed and fully operational 


There was only one project for the Kwambonambi/ uMfolozi municipality and this is due to the fact that there is no good quality underground water in 
this area and most projects are running at full capacity to even consider doing any extensions. 

Mthonjaneni Projects: 


Project Name 

Location 

Ward 

Budget 

Current Status 

Bedlane 

Mthonjaneni 

6 

R600 000.00 

On hold 

Yanguye 

Mthonjaneni 

4 

R1 800 000.00 

Completed and fully operational 


Drought 


One of the biggest challenges facing this municipality in its attempt to deliver sustainable services is the persistent drought that gets more severe 
each year. The images below show the extent of the drought in the District especially in the areas of Ntambanana and Mbonambi. This affects the 
water tanker reduction plan/strategy when rivers and dams dry up, as it increases demand on the service of water tankers which then become the 
only option to service that community. 

Drought intervention 


KZ 

No. of Tankers 

No. of Jojo Tanks 

Other Storage 

281 

5 

140 

6 concrete reservoirs 

283 

10 

178 

2 Steel tanks + 1 concrete reservoir 

284 

8 

133 

2 concrete reservoir +2 steel tank 

285 

1 

14 

7 concrete reservoirs 

286 

1 

18 

7 concrete reservoirs +steel tank 

TOTAL 

25 

483 

27 


For the period of 01 July 2009 to 30 June 2010 about 1 524 120 kilometers (15.5% less compared to last year) were covered by water tankers in 
supplying water to these tanks as well as to individuals who placed orders and for different municipalities and other government functions within the 
District, totaling 19 726 loads (14% less compared to last year). 
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This translates to about 398 ML of water supplied (14% less compared to last year).There are 25 water tankers that are used for this task. 

About 44 boreholes were drilled in this financial year but only 35% of them could be used and of the 35% only 30% can be used as production 
boreholes. The rest were capped due to poor underground water quality and very low yields. These results have influenced the thinking of the 
municipality in supporting the bulk or regional water scheme concept in its approach to reduce backlogs. 

Other Challenges 

Vandalism 

The use of Mayoral radio slots, assistance from councillors, as well as other means of communication has been a great help in addressing and 
reducing the level of vandalism in our projects. Even though there has been a lower number of vandalism incidents this year compared to last year 
the impact is still very high, both in terms of municipal reputation as well as the financial costs. Vandalism this year cost the Municipality over R550 
000-00 on direct replacement costs of the infrastructure, with Mthonjaneni Municipality contributing about R206 000-00 alone and the rest is from the 
remaining local municipalities. 

Illegal Connections/ abuse of water 

Another challenge that the municipality is facing is that of the increasing number of illegal connections and water wastage by communities which 
impacts on the supply to the rest of the scheme or network. With the continuous completion of bulk projects the level of illegal connections has 
escalated to very extreme levels and is threatening to cripple the newly completed projects as well. 

We are currently embarking on water user education coupled with the installation of individual meters in the interests of promoting responsible water 
usage and instilling a culture of payment to users. 
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1. Introduction 

1.1 Section 129(1) of the Municipal Finance Management Act, 
Act 56 of 2003 requires the Council of a municipality to 
consider the Annual Report by not later than two months 
after the annual report was tabled in Council. 

1.2 Council is further required to adopt an Oversight Report 
containing Council’s comment on the Annual Report. 

1 .3 The final Audit Report for the 2009/2010 financial year was 
officially received on the 22nd December 2010, reporting 
that the District Municipality had received an unqualified 
Audit Report and the opinion is as follows : 

“ In my opinion, the Financial Statements present fairly, 
in all material respects, the consolidated and separate 
financial position of the uThungulu District Municipality 
as at 30 June 2010, and its consolidated and separate 
financial performance and its cash flows for the year ended 
in accordance with Standards of GRAP and in the manner 
required by the MFMA and DoRA. ” 

1.4 Council deliberated on the Annual Report and the audited 
Consolidated Annual Financial Statements on 14 December 
2010 and 25 January 2011 respectively, and made 
recommendations and comments which have been effected 
in the final draft annual report. 

2. Municipal Scopa 

The following members serve on the Municipal SCOPA (Standing 

Committee on Public Accounts) and have been tasked to finalise 

the Oversight Report and present it to Council. 

ClIrlA Stone 
Cllr LCM Fourie 

- Cllr MM Mbokazi 
Cllr DANxumalo 
Cllr DK Palavar 

3. 2009/2010 ANNUAL REPORT 

3.1 The community was advised through the print media on 
17 January 2011 that the Audited Consolidated Annual 
Financial Statements will be discussed at a Special Council 
meeting to be held on 25 January 2011. 

3.2 The 2009/201 0 Annual Report was approved by Council on 
14 December 2010 and a notice to inform the community 
of this meeting was advertised in the local media on 09 
December 2010. 

3.3 The report highlights the many successes of the municipality 
in terms of the five strategic focus areas captured in its vision 


statement, viz. “An economically sound district with effective 
infrastructure and a district municipality which empowers 
people protects the environment and demonstrates 
leadership excellence.” 

3.4 The municipality's success in each of the five strategic focus 
areas, are well captured in the Annual Performance Report, 
which makes up a significant portion of the Annual Report. 

3.4. The SCOPA noted that the draft unqualified Audit Report for 
the financial year ending 30 June 2010 was tabled at a joint 
meeting between the Office of Auditor General and Audit 
Committee held on the 22nd November 2010, where all 
matters relating were discussed and resolved. It was agreed 
by the Audit Committee members that should there be any 
changes to the presented audit report other than those 
discussed and agreed upon no further meetings would be 
required of the Audit Committee. 

3.5. Subsequent to this meeting no further matters were 
raised by the AG and on the 2 December 2010, the 
Office of the Auditor General at a hand over ceremony in 
Pietermaritzburg presented the 2009/10 Unqualified Audit 
Report for Uthungulu District Municipality. 

3.6. The unqualified audit report for the Uthungulu District 
Municipality's consolidated Annual Financial Statements 
was received on 22 December 2010. 

4. Recommendations Of The Scopa 

4.1. The Unqualified Audit Report of the uThungulu District 
Municipality for 2009/10 financial year received from the 
Office of the Auditor General be noted. 

4.2. It be noted that the AG Report indicated that the District 
Municipality had received an unqualified audit report and 
the opinion is as follows: 

“ In my opinion, the Financial Statements present fairly, 
in all material respects, the consolidated and separate 
financial position of the uThungulu District Municipality 
as at 30 June 2010, and its consolidated and separate 
financial performance and its cash flows for the year ended 
in accordance with Standards of GRAP and in the manner 
required by the MFMA and DoRA. ’’ 

4.3. The uThungulu Annual Report for the 2009/10 financial year 
be approved. 

5. Conclusion 

The uThungulu Council has approved the 2009/2010 Annual 

Report without reservation. 
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